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Introduction 
The Health Promoting School: Good Practice Catalogue has been developed within the ERASMUS+ project; School 

Health in Europe for Active and Healthy Ageing (SHE4AHA). It builds on knowledge and experiences from 15 pilot 

schools that the SHE4AHA project partners have worked with. The aim of the collaboration with the schools was, 

through training and practical implementation of local pilot projects, to build the schools' capacity to work with the 

health promoting school approach. 

Through these 14 diverse local pilot projects τ ranging from physically active learning in Denmark and physical 

activity together with the local community in Slovenia, flexible classroom designs in France, to the integration of 

mindfulness and nutrition education in Iceland and Portugal τ this catalogue demonstrates how schools of varying 

sizes, settings, and cultural backgrounds can successfully embed health and well-being into everyday school life, by 

starting to work with challenges that are on the minds of schools right now. 

This good practice catalogue is complementary material to the Health Promotion School Guideέ, which introduces 

all the important concepts and the ideal methodology for becoming a health promoting school. It may seem 

overwhelming, but with this good practice catalogue you can be inspired by how other schools have started their 

journey to becoming a health promoting school - some starting with smaller bottom up projects - others with a 

more strategic approach from the start. Each example underlines the power of community involvement, ǇǳǇƛƭΩǎ 

participation, and strong leadership support in fostering sustainable change. 

By sharing these good practices, we hope to encourage more schools to embark on or strengthen their journey 

towards becoming a Health Promoting School τ recognizing that pupil well-being is not only a foundation for 

academic success but also for a fulfilling and healthy (adult) life, and that becoming a health promoting school is 

not something that happens overnight. From our experience, and close collaboration with schools we know, that it 

can take years for a school to become a health promoting school, and perhaps it's a never-ending endeavour 

because there's always room for improvement. Just like in any other innovation and development situation. 

You can find the entire collection of material from the SHE4AHA project on www.healththrougoutlife.eu 

We want to express our gratitude towards the pilot schools that participate in the SHE4AHA project on a voluntary 

basis. If it hadnΩt been for your engagement, motivation and willingness to share experiences, we could not have 

implemented this project and gained the knowledge and learning we have. 
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Denmark Good Practices 

Physically active learning (PAL)  

.ȅ [ƛƴŜ .ǊŜƎƴƘǄƧ aŀǘƘƛŜǎŜƴ όYƛƴŘŜǊƎŀǊǘŜƴ /ƭŀǎǎ [ŜŀŘŜǊύΣ {ǳǎŀƴƴŜ aŜƭŘƎŀŀǊŘ ό¢ŜŀŎƘŜǊύ ƻƎ IŜƛŘƛ bƻǊŘǎǘǊǄƳ 

5ŀƴƛŜƭǎŜƴ ό¢ŜŀŎƘŜǊύΦ   

!ōƻǳǘ .ƭňōƧŜǊƎ /ƘƛƭŘǊŜƴΩǎ ¦ƴƛǾŜǊǎŜ  

Blåbjerg Children's Universe is one of three schools spread across three campuses. Located in a scenic area in a 

ǎƳŀƭƭ ǾƛƭƭŀƎŜ ǿƛǘƘƛƴ ±ŀǊŘŜ aǳƴƛŎƛǇŀƭƛǘȅΣ .ƭňōƧŜǊƎ /ƘƛƭŘǊŜƴϥǎ ¦ƴƛǾŜǊǎŜ ƛǎ ŀƴ ƛƴǘŜƎǊŀǘŜŘ ŎƘƛƭŘǊŜƴΩǎ ŎŜƴǘŜǊΣ ōǊƛƴƎƛƴƎ 

together daycare, kindergarten, and primary school (grades 0ς6) under one roof. We have approximately 100 

children in total, with 70 in the school section and 30 in daycare. Additionally, there are 13 staff members working 

in the school, after-school program (SFO), and club, along with 7 employees in the daycare. 

¢ƘŜ ƻǾŜǊŀƭƭ ƭŜŀŘŜǊǎƘƛǇ ŀŎǊƻǎǎ ŀƭƭ ǘƘǊŜŜ ŎŀƳǇǳǎŜǎ Ŏƻƴǎƛǎǘǎ ƻŦ ŀ ƘŜŀŘ ǇǊƛƴŎƛǇŀƭ ŀƴŘ ŀƴ ŀǎǎƛǎǘŀƴǘ ǇǊƛƴŎƛǇŀƭΦ !ǘ ƻǳǊ 

ŎŀƳǇǳǎΣ ǘƘŜ Řŀƛƭȅ ƳŀƴŀƎŜƳŜƴǘ ƛǎ ƘŀƴŘƭŜŘ ōȅ ŀ ōǊŀƴŎƘ ƳŀƴŀƎŜǊ ŀƴŘ ŀ ŘŀȅŎŀǊŜ ƳŀƴŀƎŜǊΦ 

¢ƘŜ ǾƛƭƭŀƎŜ ǿƘŜǊŜ .ƭňōƧŜǊƎ /ƘƛƭŘǊŜƴΩǎ ¦ƴƛǾŜǊǎŜ ƛǎ ƭƻŎŀǘŜŘ ŀƭǎƻ ŦŜŀǘǳǊŜǎ ƛǘǎ ƻǿƴ ƎǊƻŎŜǊȅ ǎǘƻǊŜΣ ǇǳōƭƛŎ ǘǊŀƴǎǇƻǊǘŀǝƻƴΣ 

ŀ ǘƘǊƛǾƛƴƎ ŎƻƳƳǳƴƛǘȅ ǿƛǘƘ ŀŎǝǾŜ ŀǎǎƻŎƛŀǝƻƴǎΣ ŀƴŘ ōƻǘƘ ǎƳŀƭƭ ŀƴŘ ƭŀǊƎŜ ōǳǎƛƴŜǎǎŜǎ ǘƘŀǘ ŎƻƴǘǊƛōǳǘŜ ǘƻ ǘƘŜ 

ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ƻŦ ǘƘŜ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅΦ 

5ŜǎǇƛǘŜ ōŜƛƴƎ ƛƴ ŀ ƭƻǿŜǊ ǎƻŎƛƻŜŎƻƴƻƳƛŎ ŀǊŜŀΣ ǿŜ ƘŀǾŜ ǇŀǎǎƛƻƴŀǘŜ ƛƴŘƛǾƛŘǳŀƭǎ ŘŜŘƛŎŀǘŜŘ ǘƻ ǎǳǇǇƻǊǝƴƎ ǘƘŜ ǾƛƭƭŀƎŜ 

ŀƴŘΣ ŀōƻǾŜ ŀƭƭΣ ǘƘŜ ŜȄƛǎǘŜƴŎŜ ƻŦ ǘƘŜ /ƘƛƭŘǊŜƴΩǎ ¦ƴƛǾŜǊǎŜΦ ²ƘƛƭŜ ǿŜ ŀǊŜ ŀ ǇǳōƭƛŎ ƛƴǎǝǘǳǝƻƴΣ ǿŜ ŀƭǎƻ ǊŜŎŜƛǾŜ ǎǳǇǇƻǊǘ 

ŦǊƻƳ ǇŀǊŜƴǘ ŀǎǎƻŎƛŀǝƻƴǎ ƛƴ ōƻǘƘ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ŘŀȅŎŀǊŜ ǎŜŎǝƻƴǎΦ ¢Ƙƛǎ ǎǳǇǇƻǊǘ ŜƴŀōƭŜǎ ǎƘŀǊŜŘ ƻǳǝƴƎǎΣ ƴŜǿ 

ǇƭŀȅƎǊƻǳƴŘ ŜǉǳƛǇƳŜƴǘΣ ŀƴŘ ƭŀǊƎŜǊ ƭƻŎŀƭ ŜǾŜƴǘǎΦ ¢ƘŜ ǎŎƘƻƻƭ ƛǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ƎŀǘƘŜǊƛƴƎ ǇƭŀŎŜ ŦƻǊ ǘƘŜ ǾƛƭƭŀƎŜ ŀƴŘ ƛǎ 

ƻƊŜƴ ǳǎŜŘ ōƻǘƘ ŘǳǊƛƴƎ ǘƘŜ Řŀȅ ŀƴŘ ƛƴ ǘƘŜ ŜǾŜƴƛƴƎǎΣ ƻƴ ǿŜŜƪŘŀȅǎ ŀǎ ǿŜƭƭ ŀǎ ǿŜŜƪŜƴŘǎΦ 

.ƭňōƧŜǊƎ /ƘƛƭŘǊŜƴϥǎ ¦ƴƛǾŜǊǎŜ ŀŘƘŜǊŜǎ ǘƻ ǘƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅΩǎ ƘŜŀƭǘƘ ǇƻƭƛŎȅ ŀƴŘ ŀŎǘƛǾŜƭȅ ǿƻǊƪǎ ǘƻǿŀǊŘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ 

objectives: 

¶ To enhance the health and well-being of all children and young people. 

¶ To ensure that all children and young people have knowledge of health, including physical, social, and 

mental well-being. 

¶ To teach all children and young people to make healthy choices ς and to make the healthy choice the 

easy choice. 

¶ To incorporate health into all areas where children and young people are present. 

Focus Area 

hǳǊ ŦƻŎǳǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ǇǊƻƧŜŎǘ Ƙŀǎ ōŜŜƴ ƻƴ ǘƻƎŜǘƘŜǊƴŜǎǎ ŀƴŘ ǇƘȅǎƛŎŀƭƭȅ ŀŎǝǾŜ ƭŜŀǊƴƛƴƎΦ ¢ƘŜǎŜ ŦƻŎǳǎ ŀǊŜŀǎ ǿŜǊŜ 

ŎƘƻǎŜƴ ōŀǎŜŘ ƻƴ ǘƘŜ ǎƘŀǊŜŘ ǾŀƭǳŜǎ ƻŦ ǘƘŜ .ƭňōƧŜǊƎ {ŎƘƻƻƭǎΣ ǿƘƛŎƘ ŀǊŜ Ϧ¢ƻƎŜǘƘŜǊ ²Ŝ {ǳŎŎŜŜŘΣϦ ǿƛǘƘ ǘƘŜ ǎǳǇǇƻǊǝƴƎ 

ǇǊƛƴŎƛǇƭŜǎ ƻŦ ¢ƻƎŜǘƘŜǊƴŜǎǎΣ aƻǝǾŀǝƻƴΣ ŀƴŘ 5ŜǾŜƭƻǇƳŜƴǘΦ 
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¢ƘŜ {ŎƘƻƻƭϥǎ aƻǧƻ ϦIƛƎƘ CƛǾŜϦ 

We are deeply committed to delivering our teaching in a way that motivates students for learning, allowing them 

to develop at their own pace and utilize their own motivational resources. This requires us, as educators, to 

understand when to lead from the front, support from behind, or stand alongside the students in the learning 

process. 

Health Education Focus Area 

!ŎǝǾŜ {ǘǳŘŜƴǘ LƴǾƻƭǾŜƳŜƴǘΦ 

Students' Age 

сπт ȅŜŀǊǎ ŀƴŘ млπмн ȅŜŀǊǎΤ ŀ ǘƻǘŀƭ ƻŦ пс ǎǘǳŘŜƴǘǎΦ  

Purpose of Physically active learning (PAL) 

¢ƘŜ ǇǳǊǇƻǎŜ ƻŦ ƛƴŎƻǊǇƻǊŀǝƴƎ ǇƘȅǎƛŎŀƭƭȅ ŀŎǝǾŜ ƭŜŀǊƴƛƴƎ ƛǎ ǘƻ ǇǊƻƳƻǘŜ ǎǘǳŘŜƴǘǎϥ ǊŜŀŘƛƴŜǎǎ ǘƻ ƭŜŀǊƴ ōȅ ŜƴƘŀƴŎƛƴƎ ǘƘŜƛǊ 

ƳŜƴǘŀƭ ŀƴŘ ǇƘȅǎƛŎŀƭ ǿŜƭƭπōŜƛƴƎΦ      

Preparation Phase 

Student Involvement 

²ƛǘƘ ǘƘŜ ŀƛƳ ƻŦ ŜƴƘŀƴŎƛƴƎ ŀŎǝǾŜ ǎǘǳŘŜƴǘ ƛƴǾƻƭǾŜƳŜƴǘ ƛƴ ǘŜŀŎƘƛƴƎΣ ǿŜ ōŜƎŀƴ ƻǳǊ ǇǊƻƧŜŎǘ ōȅ ƛƴǘŜǊǾƛŜǿƛƴƎ ǘƘŜ 

ǎǘǳŘŜƴǘǎΣ ŎƻƴŘǳŎǝƴƎ ŦƻŎǳǎ ƛƴǘŜǊǾƛŜǿǎ ǿƛǘƘ ōƻǘƘ ŀ ōƻȅǎϥ ŀƴŘ ŀ ƎƛǊƭǎϥ ƎǊƻǳǇΦ hǳǊ Ǝƻŀƭ ǿŀǎ ǘƻ Ǝŀƛƴ ƛƴǎƛƎƘǘ ƛƴǘƻ ǘƘŜƛǊ 

ǇŜǊǎǇŜŎǝǾŜǎ ŀƴŘ ƴŜŜŘǎ ǊŜƎŀǊŘƛƴƎ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŘǳǊƛƴƎ ǘƘŜ ǎŎƘƻƻƭ ŘŀȅΣ ŀƴŘ ǘƘŜ ƛƴǘŜǊǾƛŜǿǎ ǿŜǊŜ ŘŜǎƛƎƴŜŘ ǘƻ ǊŜǾŜŀƭ 

ǎǘǳŘŜƴǘǎϥ ŜȄǇŜǊƛŜƴŎŜǎ ǿƛǘƘ ǇƘȅǎƛŎŀƭƭȅ ŀŎǝǾŜ ƭŜŀǊƴƛƴƎ ōŀǎŜŘ ƻƴ ŀƎŜ ŀƴŘ ƎŜƴŘŜǊΦ 

¢ƘŜ ƛƴǘŜǊǾƛŜǿ ǊŜǎǳƭǘǎ ǎƘƻǿŜŘ ŎƭŜŀǊ ŀƎŜπǊŜƭŀǘŜŘ ŘƛũŜǊŜƴŎŜǎ ƛƴ ǎǘǳŘŜƴǘǎϥ ǇŜǊŎŜǇǝƻƴǎ ƻŦ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅΦ ¢ƘŜ ȅƻǳƴƎŜǎǘ 

ǎǘǳŘŜƴǘǎ ŦŜƭǘ ǘƘŜƛǊ ǎŎƘƻƻƭ Řŀȅ ŀƭǊŜŀŘȅ ƛƴŎƭǳŘŜŘ ŀ ƭƻǘ ƻŦ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅΣ ǿƘŜǊŜŀǎ ǘƘŜ ƻƭŘŜǊ ǎǘǳŘŜƴǘǎ ǇǊƛƳŀǊƛƭȅ 

ŀǎǎƻŎƛŀǘŜŘ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ǿƛǘƘ ƻǳǘŘƻƻǊ ŀŎǝǾƛǝŜǎ ƭƛƪŜ ŦƻƻǘōŀƭƭΦ ¢Ƙƛǎ ƛƴǎƛƎƘǘ ƭŜŘ ǳǎ ǘƻ ŜȄǇŀƴŘ ǘƘŜ ŘŜŬƴƛǝƻƴ ƻŦ 

ǇƘȅǎƛŎŀƭƭȅ ŀŎǝǾŜ ƭŜŀǊƴƛƴƎ ǘƻ ƛƴŎƭǳŘŜ ōƻǘƘ ǇƘȅǎƛŎŀƭ ŀƴŘ ƳŜƴǘŀƭ ŀŎǝǾƛǘȅΣ ǿƛǘƘ ǘƘŜ ŀƛƳ ƻŦ ŦƻǎǘŜǊƛƴƎ ŀ ƳƻǊŜ ƴǳŀƴŎŜŘ 

ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǿƘŀǘ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ Ŏŀƴ ōŜ ŀƴŘ ŘŜǾŜƭƻǇƛƴƎ ŀŎǝǾƛǝŜǎ ǘƘŀǘ ǎǝƳǳƭŀǘŜ ōƻǘƘ ōƻŘȅ ŀƴŘ ƳƛƴŘΦ 

!ǎ ǇŀǊǘ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘ ŀƴŘ ǘƻ ǘŀƛƭƻǊ ǘƘŜ ǘŜŀŎƘƛƴƎ ǘƻ ǎǘǳŘŜƴǘǎϥ ƴŜŜŘǎΣ ǿŜ ŎǊŜŀǘŜŘ ŀ ǉǳŜǎǝƻƴƴŀƛǊŜ ŦƻǊ ŀƭƭ ǎǘǳŘŜƴǘǎΣ 

ŀǎƪƛƴƎ ǘƘŜƳ ǘƻ ƛƴŘƛŎŀǘŜ ǿƘŜƴ ŘǳǊƛƴƎ ǘƘŜ Řŀȅ ǘƘŜȅ ŦŜƭǘ ǘƘŜ ƎǊŜŀǘŜǎǘ ƴŜŜŘ ŦƻǊ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅΦ ¦ǎƛƴƎ ǘƘŜƛǊ ǊŜǎǇƻƴǎŜǎΣ 

ǿŜ ŀŘƧǳǎǘŜŘ ǘƘŜ ǎǘǊǳŎǘǳǊŜ ŀƴŘ ŀŎǝǾƛǘȅ ƭŜǾŜƭǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ Řŀȅ ǘƻ ŀƭƛƎƴ ǿƛǘƘ ǎǘǳŘŜƴǘǎϥ ǇǊŜŦŜǊŜƴŎŜǎΣ ŀƴŘ ǘƘŜƛǊ ƛŘŜŀǎ 

ŀƴŘ ŀŎǝǾƛǘȅ ǎǳƎƎŜǎǝƻƴǎ ǿŜǊŜ Ŏƻƴǝƴǳƻǳǎƭȅ ƛƴǘŜƎǊŀǘŜŘ ƛƴǘƻ ǘŜŀŎƘƛƴƎΦ ¢Ƙƛǎ ŀǇǇǊƻŀŎƘ ŎǊŜŀǘŜŘ ŀ ǇǊŀŎǝŎŜ ƛƴ ǿƘƛŎƘ 

ǎǘǳŘŜƴǘǎ ŦŜƭǘ ōƻǘƘ ǎŜŜƴ ŀƴŘ ƘŜŀǊŘ ƛƴ ǘƘŜƛǊ Řŀƛƭȅ ƭƛǾŜǎΦ 
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Parental Involvement 

tŀǊŜƴǘǎ ǿŜǊŜ ŀƭǎƻ ŀŎǝǾŜƭȅ ƛƴǾƻƭǾŜŘ ƛƴ ōƻǘƘ ǘƘŜ ƛƴƛǝŀƭ ŀƴŘ ǎǳōǎŜǉǳŜƴǘ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ǇƘŀǎŜǎΣ ŀǎ ǿŜ ƪŜǇǘ ǘƘŜƳ 

ƛƴŦƻǊƳŜŘ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΩǎ Ǝƻŀƭǎ ŀƴŘ ŎƻƴǘŜƴǘ ǘƘǊƻǳƎƘ ǇŀǊŜƴǘ ƳŜŜǝƴƎǎ ŀƴŘ ǘƘŜ ŎƻƳƳǳƴƛŎŀǝƻƴ ǇƭŀǜƻǊƳ !¦[!Φ 

!ƭǘƘƻǳƎƘ ǇŀǊŜƴǘǎ ǿŜǊŜ ƴƻǘ ŘƛǊŜŎǘƭȅ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘ ŘŜǾŜƭƻǇƳŜƴǘΣ ǘƘŜȅ ŜȄǇǊŜǎǎŜŘ ǎƛƎƴƛŬŎŀƴǘ ƛƴǘŜǊŜǎǘ ŀƴŘ 

ǎǳǇǇƻǊǘΦ 5ǳǊƛƴƎ ǇŀǊŜƴǘ ƳŜŜǝƴƎǎΣ ǿŜ ǊŜŎŜƛǾŜŘ ǇƻǎƛǝǾŜ ǉǳŜǎǝƻƴǎ ŀƴŘ ŜƴƎŀƎŜƳŜƴǘΣ ŎƻƴŬǊƳƛƴƎ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ǾŀƭǳŜ 

ǘƻ ǘƘŜƳΦ 

Implementation Phase 

CƻǊ ǘƘŜ ȅƻǳƴƎŜǎǘ ǎǘǳŘŜƴǘǎΣ ǿŜ ŦƻŎǳǎŜŘ ƻƴ ōŀƭŀƴŎƛƴƎ ƘƛƎƘ ŀƴŘ ƭƻǿ ŀŎǝǾƛǘȅ ƭŜǾŜƭǎ ōȅ ƛƳǇƭŜƳŜƴǝƴƎ ƳƛƴŘŦǳƭƴŜǎǎΣ 

ŎƘƛƭŘǊŜƴϥǎ ȅƻƎŀΣ ŀƴŘ Ϧ[ŜŀǊƴƛƴƎ ǘƘǊƻǳƎƘ tƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅΦϦ 

aƛƴŘŦǳƭƴŜǎǎ ǿŀǎ ǳǎŜŘ ŀǘ ǘƘŜ ōŜƎƛƴƴƛƴƎ ŀƴŘ ƛƴ ǘǊŀƴǎƛǝƻƴǎ ōŜǘǿŜŜƴ ƭŜǎǎƻƴǎΣ ŀƛƳƛƴƎ ǘƻ ƭƻǿŜǊ ǎǘǳŘŜƴǘǎϥ ŀǊƻǳǎŀƭ ƭŜǾŜƭǎ 

ǘƻ ƘŜƭǇ ǘƘŜƳ ōŜŎƻƳŜ ƳƻǊŜ ǊŜŎŜǇǝǾŜ ǘƻ ƭŜŀǊƴƛƴƎΦ 5ǳǊƛƴƎ ǘǊŀƴǎƛǝƻƴǎΣ ǿŜ ƻƊŜƴ ǳǎŜŘ ƳƛƴŘŦǳƭƴŜǎǎ ƳǳǎƛŎ ǘƻ ŎǊŜŀǘŜ ŀ 

ŎŀƭƳ ŀǘƳƻǎǇƘŜǊŜ ǘƘŀǘ ƘŜƭǇŜŘ ǎǘǳŘŜƴǘǎ ǎƘƛƊ ōŜǘǿŜŜƴ ŘƛũŜǊŜƴǘ ŀŎǝǾƛǝŜǎΦ 

/ƘƛƭŘǊŜƴϥǎ ȅƻƎŀ ŎƻƳōƛƴŜŘ ǎǘǊŜǘŎƘƛƴƎ ŀƴŘ ŘȅƴŀƳƛŎ ŜȄŜǊŎƛǎŜǎ ǘƘŀǘ ōŀƭŀƴŎŜ ǘƘŜ ƴŜǊǾƻǳǎ ǎȅǎǘŜƳΣ ŎǊŜŀǝƴƎ ŎŀƭƳƴŜǎǎ ƛƴ 

ōƻǘƘ ōƻŘȅ ŀƴŘ ƳƛƴŘΦ ¢ƘŜǎŜ ŜȄŜǊŎƛǎŜǎ ǿŜǊŜ ǎŎƘŜŘǳƭŜŘ Řŀƛƭȅ ŀǎ ŀ ŬȄŜŘ ǇŀǊǘ ƻŦ ǘƘŜ ǎŎƘƻƻƭ Řŀȅ ŦƻǊ ǘƘŜ ȅƻǳƴƎŜǎǘ 

ǎǘǳŘŜƴǘǎΣ ƎƛǾƛƴƎ ǘƘŜƳ ŀ ŎŀƭƳ ŀƴŘ ŦƻŎǳǎŜŘ ǎǘŀǊǘ ŜŀŎƘ ŘŀȅΦ 

[ŜŀǊƴƛƴƎ ǘƘǊƻǳƎƘ tƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ƛǎ ŀ ǘŜŀŎƘƛƴƎ ƳŜǘƘƻŘ ǘƘŀǘ ŎƻƳōƛƴŜǎ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ǿƛǘƘ ŀŎŀŘŜƳƛŎ ŎƻƴǘŜƴǘΦ CƻǊ 

ŜȄŀƳǇƭŜΣ ǎǘǳŘŜƴǘǎ ƳƛƎƘǘ ŬƴŘ ƭŜǧŜǊǎ ǎŎŀǧŜǊŜŘ ŀǊƻǳƴŘ ǘƘŜ ǇƭŀȅƎǊƻǳƴŘ ŀƴŘ ǘƘŜƴ ŀǎǎŜƳōƭŜ ǘƘŜƳ ƛƴǘƻ ǿƻǊŘǎΦ ¢Ƙƛǎ 

ŀǇǇǊƻŀŎƘ ƳŜǊƎŜǎ ƭŜŀǊƴƛƴƎ ǿƛǘƘ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ƛƴ ŀ ǇƭŀȅŦǳƭ ǿŀȅΣ ƳŀƪƛƴƎ ǘŜŀŎƘƛƴƎ ƳƻǊŜ ŜƴƎŀƎƛƴƎΦ 

¢ƻ ƳŜŜǘ ǎǘǳŘŜƴǘǎϥ ŘŜǎƛǊŜ ŦƻǊ ƳƻǊŜ ŀŎǝǾƛǘȅ ŀƴŘ ǎƻŎƛŀƭ ƛƴǘŜǊŀŎǝƻƴΣ ǿŜ ŀƭǎƻ ƛƴǘǊƻŘǳŎŜŘ Řŀƛƭȅ ƎǊƻǳǇ ǿŀƭƪǎ ŀŎǊƻǎǎ ŀƎŜ 

ƭŜǾŜƭǎΦ ¢ƘŜǎŜ ǿŀƭƪǎ ŀƭƭƻǿŜŘ ǎǘǳŘŜƴǘǎ ǘƻ ōǳƛƭŘ ōƻƴŘǎ ǿƛǘƘ ŜŀŎƘ ƻǘƘŜǊ ŀƴŘ ǿƛǘƘ ǘƘŜ ŀŘǳƭǘǎ ǿƘƛƭŜ ŜƴƧƻȅƛƴƎ ŦǊŜǎƘ ŀƛǊ 

ŀƴŘ ŜȄŜǊŎƛǎŜΦ 

 

²ŀƭƪ ƻŦ ǘƘŜ Řŀȅ 

CǳǊǘƘŜǊƳƻǊŜΣ ǿŜ ƛƴǘǊƻŘǳŎŜŘ ǿŜŜƪƭȅ ǎƘŀǊŜŘ ǊŜŀŘƛƴƎ ǎŜǎǎƛƻƴǎΣ ǿƘŜǊŜ ƻƭŘŜǊ ǎǘǳŘŜƴǘǎ ǊŜŀŘ ŀƭƻǳŘ ǘƻ ǘƘŜ ȅƻǳƴƎŜǊ ƻƴŜǎΦ 

!ŘŘƛǝƻƴŀƭƭȅΣ ǿŜ ǎŎƘŜŘǳƭŜŘ ǎƘŀǊŜŘ ŀŎǝǾƛǝŜǎ ŦƻǊ ǘƘŜ ƳƛŘŘƭŜ ǎŎƘƻƻƭ ƭŜǾŜƭΣ ƛƴŎƭǳŘƛƴƎ ŜǾŜǊȅǘƘƛƴƎ ŦǊƻƳ ƎŀƳŜǎ ŀƴŘ 
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ǘŜŀƳǿƻǊƪ ŜȄŜǊŎƛǎŜǎ ǘƻ ŎƻƴŎŜƴǘǊŀǝƻƴ ŀŎǝǾƛǝŜǎΦ Lƴ ǘƘŜ ƳƛŘŘƭŜ ƎǊŀŘŜǎΣ ǿŜ ŀƭǎƻ ƛƳǇƭŜƳŜƴǘŜŘ .Ǌŀƛƴ .ǊŜŀƪǎτǎƘƻǊǘΣ 

ǎǘǊǳŎǘǳǊŜŘ ōǊŜŀƪǎ ƛƴ ǘƘŜ ƭŜǎǎƻƴǎ ŘŜǎƛƎƴŜŘ ǘƻ ƘŜƭǇ ƛƳǇǊƻǾŜ ǎǘǳŘŜƴǘǎϥ ŦƻŎǳǎΣ ǊŜŘǳŎŜ ǎǘǊŜǎǎΣ ŀƴŘ ŜƴƘŀƴŎŜ ǊŜŀŘƛƴŜǎǎ ǘƻ 

ƭŜŀǊƴΦ 

A Unified Approach Among ALL Teachers 

/ǊŜŀǝƴƎ ǎŀŦŜ ŀƴŘ ǇǊŜŘƛŎǘŀōƭŜ ƭŜŀǊƴƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘǎ ŦƻǊ ŀƭƭ ǎǘǳŘŜƴǘǎ Ƙŀǎ ōŜŜƴ ŀ ǇǊƛƻǊƛǘȅ ŦƻǊ ǳǎΦ ¢ƻ ǎǳǇǇƻǊǘ ǘƘƛǎΣ ǿŜ 

ƛƴǘǊƻŘǳŎŜŘ ŀ ŎƻƴǎƛǎǘŜƴǘ ƭŜǎǎƻƴ ŀǇǇǊƻŀŎƘΣ ǿƘŜǊŜ ŀƭƭ ǘŜŀŎƘŜǊǎ ǳǎŜŘ ǘƘŜ ǎŀƳŜ ǎǘǊǳŎǘǳǊŜ ŀƴŘ ǊƻǳǝƴŜǎ ŀǘ ǘƘŜ ōŜƎƛƴƴƛƴƎ 

ƻŦ ŜŀŎƘ ƭŜǎǎƻƴΦ ¢Ƙƛǎ ǎǘŀƴŘŀǊŘƛȊŜŘ ǎǘŀǊǘ ŀƛƳŜŘΣ ŬǊǎǘƭȅΣ ǘƻ ǊŜƛƴŦƻǊŎŜ ǎǘǳŘŜƴǘǎΩ ǎŜƴǎŜ ƻŦ ǎŜŎǳǊƛǘȅ ōȅ ǇǊƻǾƛŘƛƴƎ ŀ ŎƭŜŀǊ 

ŜȄǇŜŎǘŀǝƻƴ ƻŦ ǿƘŀǘ ǘƻ ŀƴǝŎƛǇŀǘŜ ǿƘŜƴ ŀ ƴŜǿ ƭŜǎǎƻƴ ōŜƎƛƴǎΦ {ŜŎƻƴŘƭȅΣ ǘƘǊƻǳƎƘ ǘƘŜǎŜ ǎŜŎǳǊŜ ŀƴŘ ǇǊŜŘƛŎǘŀōƭŜ 

ŦǊŀƳŜǿƻǊƪǎΣ ƛǘ ōŜŎŀƳŜ ŜŀǎƛŜǊ ŦƻǊ ǎǘǳŘŜƴǘǎ ǘƻ ǎƘƛƊ ŦƻŎǳǎ ŦǊƻƳ ƻƴŜ ŀŎǝǾƛǘȅ ǘƻ ŀƴƻǘƘŜǊΣ ƳŜƴǘŀƭƭȅ ǇǊŜǇŀǊƛƴƎ ǘƘŜƳ ŦƻǊ 

ǘƘŜ ǳǇŎƻƳƛƴƎ ƭŜǎǎƻƴΦ 

Results and Evaluation  

¢ƘŜ ǇǊƻƧŜŎǘ Ƙŀǎ ȅƛŜƭŘŜŘ ǇƻǎƛǝǾŜ ǊŜǎǳƭǘǎ ŦƻǊ ōƻǘƘ ǎǘǳŘŜƴǘǎ ŀƴŘ ǘŜŀŎƘŜǊǎΦ CƻǊ ǳǎ ŀǎ ǘŜŀŎƘŜǊǎΣ ƛǘ Ƙŀǎ ƭŜŘ ǘƻ ŀƴ ƛƴŎǊŜŀǎŜŘ 

ŀǿŀǊŜƴŜǎǎ ƻŦ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ƛƴǘŜƎǊŀǝƴƎ ƳŜƴǘŀƭ ŀƴŘ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǝŜǎ ƛƴǘƻ ǘƘŜ ǎŎƘƻƻƭ ŘŀȅΦ ²Ŝ ƘŀǾŜ ōŜŎƻƳŜ 

ƳƻǊŜ ŎƻƴǎŎƛƻǳǎ ƻŦ Ƙƻǿ ǘƘŜǎŜ ŀŎǝǾƛǝŜǎ Ŏŀƴ ǎǳǇǇƻǊǘ ǎǘǳŘŜƴǘǎϥ ǿŜƭƭπōŜƛƴƎ ŀƴŘ ƭŜŀǊƴƛƴƎΦ 

CƻǊ ǘƘŜ ǎǘǳŘŜƴǘǎΣ ǿŜ ǎŜŜ ŀ ŎƭŜŀǊ ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ ǘƘŜƛǊ ǊŜŀŘƛƴŜǎǎ ǘƻ ƭŜŀǊƴ ŀƴŘ ƻǾŜǊŀƭƭ ǿŜƭƭπōŜƛƴƎ ŀŎǊƻǎǎ ƎǊŀŘŜ ƭŜǾŜƭǎΦ 

{ǇŜŎƛŬŎŀƭƭȅΣ ǿŜ ƻōǎŜǊǾŜ ǘƘŀǘ ǎǘǳŘŜƴǘǎ ƴƻǿ ŬƴŘ ƛǘ ŜŀǎƛŜǊ ǘƻ ŎƻƴŎŜƴǘǊŀǘŜ ŀƴŘ ŜƴƎŀƎŜ ŘŜŜǇƭȅ ƛƴ ƭŜǎǎƻƴǎΣ ŎǊŜŀǝƴƎ ŀ 

ƴƻǝŎŜŀōƭȅ ŎŀƭƳŜǊ ŎƭŀǎǎǊƻƻƳ ŀǘƳƻǎǇƘŜǊŜΦ ¢Ƙƛǎ ŎƘŀƴƎŜ ŀƭƭƻǿǎ ǎǘǳŘŜƴǘǎ ǘƻ ƛƳƳŜǊǎŜ ǘƘŜƳǎŜƭǾŜǎ ƳƻǊŜ Ŧǳƭƭȅ ƛƴ ƭŜŀǊƴƛƴƎ 

ŀŎǝǾƛǝŜǎΣ ŀƴŘ ǿŜ ǎŜŜ ŦŜǿŜǊ ŘƛǎǊǳǇǝƻƴǎ ŘǳǊƛƴƎ ŎƭŀǎǎΦ 

¢ƘŜ ƛƳǇŀŎǘ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘ ƛǎ ŜǾƛŘŜƴǘ ƛƴ ōƻǘƘ ŀŎŀŘŜƳƛŎ ŀƴŘ ǎƻŎƛŀƭ ŎƻƴǘŜȄǘǎΦ 5ǳǊƛƴƎ ǊŜŎŜǎǎΣ ǿŜ ƴƻǝŎŜ ǘƘŀǘ ǎǘǳŘŜƴǘǎ 

ŀǊŜ ƳƻǊŜ ǇǊƻŀŎǝǾŜ ƛƴ ǊŜŀŎƘƛƴƎ ƻǳǘ ǘƻ ƻƴŜ ŀƴƻǘƘŜǊΣ ǿƘƛŎƘ Ƙŀǎ ǎǘǊŜƴƎǘƘŜƴŜŘ ǘƘŜ ǎƻŎƛŀƭ ŎƻƳƳǳƴƛǘȅΦ ¢ƘŜǊŜ ƛǎ ŀ ƎǊŜŀǘŜǊ 

ǎŜƴǎŜ ƻŦ ǳƴƛǘȅ ŀƴŘ ŎŀƳŀǊŀŘŜǊƛŜ ŀƳƻƴƎ ǎǘǳŘŜƴǘǎΣ ǿƘƻ ƴƻǿ ƛƴǘŜǊŀŎǘ ƳƻǊŜ ŀŎǊƻǎǎ ŘƛũŜǊŜƴǘ ƎǊŀŘŜ ƭŜǾŜƭǎΦ 

¢Ƙƛǎ ƛƴŎǊŜŀǎŜŘ ǎŜƴǎŜ ƻŦ ǘƻƎŜǘƘŜǊƴŜǎǎ Ƙŀǎ ŀƭǎƻ ŜȄǘŜƴŘŜŘ ǘƻ ǘƘŜ ǘŜŀŎƘŜǊǎΦ ²Ŝ ƘŀǾŜ ǎƘƛƊŜŘ ŦǊƻƳ ŀƴ ŀǇǇǊƻŀŎƘ ŦƻŎǳǎŜŘ 

ǇǊƛƳŀǊƛƭȅ ƻƴ άƳȅ ǎǘǳŘŜƴǘǎέ ǘƻ ƻƴŜ ƻŦ άƻǳǊ ǎǘǳŘŜƴǘǎΦέ ¢Ƙƛǎ ǎƘŀǊŜŘ ƳƛƴŘǎŜǘ Ƙŀǎ ŦƻǎǘŜǊŜŘ ǎǘǊƻƴƎŜǊ ŎƻƘŜǎƛƻƴ ŀƳƻƴƎ 

ŎƻƭƭŜŀƎǳŜǎΣ ƳŀƪƛƴƎ ƛǘ ŜŀǎƛŜǊ ǘƻ ŎƻƭƭŀōƻǊŀǘŜ ŀƴŘ ǎǳǇǇƻǊǘ ŜŀŎƘ ƻǘƘŜǊ ƛƴ ŎǊŜŀǝƴƎ ŀ ƘŜŀƭǘƘȅ ŀƴŘ ŜƴƎŀƎƛƴƎ ǎŎƘƻƻƭ 

ŜƴǾƛǊƻƴƳŜƴǘΦ 

hǾŜǊŀƭƭΣ ǘƘŜ ǇǊƻƧŜŎǘ Ƙŀǎ ǇǊƻƳƻǘŜŘ ŀ ƘŜŀƭǘƘȅ ŀƴŘ ǇƻǎƛǝǾŜ ƭŜŀǊƴƛƴƎ ŎǳƭǘǳǊŜ ǿƘŜǊŜ ōƻǘƘ ǘŜŀŎƘŜǊǎ ŀƴŘ ǎǘǳŘŜƴǘǎ ƘŀǾŜ 

ǎǘǊŜƴƎǘƘŜƴŜŘ ǘƘŜƛǊ ǎŜƴǎŜ ƻŦ ǘƻƎŜǘƘŜǊƴŜǎǎ ŀƴŘ ŀǊŜ ōŜǧŜǊ ŜǉǳƛǇǇŜŘ ǘƻ ƳŜŜǘ ǘƘŜ ŘŜƳŀƴŘǎ ƻŦ Řŀƛƭȅ ǎŎƘƻƻƭ ƭƛŦŜΦ 

Challenges 

²ƘƛƭŜ ǘƘŜ ǇǊƻƧŜŎǘ Ƙŀǎ ƻǾŜǊŀƭƭ ōŜŜƴ ŀ ǎǳŎŎŜǎǎΣ ǿŜ ŦŀŎŜŘ ŀ ŦŜǿ ŎƘŀƭƭŜƴƎŜǎ ƛƴ ǘƘŜ ǇƭŀƴƴƛƴƎ ŀƴŘ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ǎǘŀƎŜǎΦ 

¢ƘŜ Ƴŀƛƴ ŎƘŀƭƭŜƴƎŜ ǿŀǎ ǘƘŀǘ ǿŜ ƧƻƛƴŜŘ ǘƘŜ ǇǊƻƧŜŎǘ ŀ ȅŜŀǊ ƭŀǘŜǊ ǘƘŀƴ ǘƘŜ ƻǘƘŜǊ ǇŀǊǝŎƛǇŀǝƴƎ ǎŎƘƻƻƭǎΦ ¢Ƙƛǎ ƳŜŀƴǘ ǿŜ 

ƘŀŘ ŀ ǎƘƻǊǘŜǊ ǝƳŜŦǊŀƳŜ ŦǊƻƳ ǘƘŜ ƻǳǘǎŜǘ ǘƻ Ǉƭŀƴ ŀƴŘ ŀŘŀǇǘ ƻǳǊ ƛƴƛǝŀǝǾŜǎ ŦƻǊ ǘƘŜ ǎǘǳŘŜƴǘǎΣ ǿƘƛŎƘ ǇƭŀŎŜŘ ƘƛƎƘŜǊ 

ŘŜƳŀƴŘǎ ƻƴ ƻǳǊ ŜũƻǊǘǎ ŀƴŘ ƅŜȄƛōƛƭƛǘȅΦ 

!ƴƻǘƘŜǊ ŎƘŀƭƭŜƴƎŜ ǿŀǎ ǘƘŀǘ ǘƘŜ ǘǿƻ ƻǘƘŜǊ ŘŜǇŀǊǘƳŜƴǘǎ ŀǘ .ƭňōƧŜǊƎ {ŎƘƻƻƭ ǿƛǘƘŘǊŜǿ ŦǊƻƳ ǘƘŜ ǇǊƻƧŜŎǘΣ ǿƘƛŎƘ ƳŜŀƴǘ 

ǿŜ ƭƻǎǘ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ǇǊƻŦŜǎǎƛƻƴŀƭ ǎǇŀǊǊƛƴƎ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜπǎƘŀǊƛƴƎ ǿƛǘƘ ŎƻƭƭŜŀƎǳŜǎ ŀŎǊƻǎǎ ŘŜǇŀǊǘƳŜƴǘǎΦ 

¢ƻ ŀŘŘǊŜǎǎ ǘƘŜǎŜ ŎƘŀƭƭŜƴƎŜǎΣ ǿŜ ǎǘǊŜƴƎǘƘŜƴŜŘ ƻǳǊ ǘŜŀƳǿƻǊƪΣ ǿƘƛŎƘ ƛƴ ǘǳǊƴ ŜƴƘŀƴŎŜŘ ƻǳǊ ŎƻƭƭŜƎƛŀƭ ŎƻƭƭŀōƻǊŀǝƻƴ 

ŀƴŘ ƛƴŎǊŜŀǎŜŘ ƻǳǊ ŀǿŀǊŜƴŜǎǎ ƻŦ ǘƘŜ ǇƻǎƛǝǾŜ ŎƘŀƴƎŜǎ ǘƘŜ ǇǊƻƧŜŎǘ ōǊƻǳƎƘǘ ǘƻ ōƻǘƘ ǎǘǳŘŜƴǘǎ ŀƴŘ ǘŜŀŎƘŜǊǎΦ 



 

Page 7 

 

 

Success Factors 

¢ƘŜ ōǊƻŀŘ ǎǳǇǇƻǊǘ ǿŜ ǊŜŎŜƛǾŜŘ ŦǊƻƳ ǎǘǳŘŜƴǘǎΣ ǇŀǊŜƴǘǎΣ ŎƻƭƭŜŀƎǳŜǎΣ ŀƴŘ ƭŜŀŘŜǊǎƘƛǇ Ƙŀǎ ōŜŜƴ ŀ ŎǊǳŎƛŀƭ ŦŀŎǘƻǊ ōŜƘƛƴŘ 

ǘƘŜ ǇǊƻƧŜŎǘΩǎ ǎǳŎŎŜǎǎΦ 

Lƴ ǘƘŜ ƛƴƛǝŀƭ ǇƘŀǎŜ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΣ ǘƘŜ ǎŎƘƻƻƭΩǎ ƭŜŀŘŜǊǎƘƛǇ ŀŎǝǾŜƭȅ ǇŀǊǝŎƛǇŀǘŜŘ ƛƴ ƻǳǊ ƳŜŜǝƴƎǎΦ ²Ŝ ŜȄǇŜǊƛŜƴŎŜŘ ŀ 

ƘƛƎƘ ƭŜǾŜƭ ƻŦ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ǘƘŀǘ ǘƘŜ ǇǊƻƧŜŎǘ ǿƻǳƭŘ ǊŜǉǳƛǊŜ ǝƳŜ ŀƴŘ ŀŘŀǇǘŀǝƻƴ ŦƻǊ ōƻǘƘ ǎǘǳŘŜƴǘǎ ŀƴŘ ŎƻƭƭŜŀƎǳŜǎΦ 

[ŜŀŘŜǊǎƘƛǇ ǊŜŎƻƎƴƛȊŜŘ ǘƘŀǘ ǘƘƛǎ ǿƻǳƭŘ ōŜ ŀ ƎǊŀŘǳŀƭ ǇǊƻŎŜǎǎΣ ŀƴŘ ǘƘŜȅ ŘƛŘ ƴƻǘ ŜȄǇŜŎǘ Ŧǳƭƭ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ŀŎǊƻǎǎ ŀƭƭ 

ŎŀƳǇǳǎŜǎ ŦǊƻƳ ƻƴŜ Řŀȅ ǘƻ ǘƘŜ ƴŜȄǘΦ ¢Ƙƛǎ ƅŜȄƛōƭŜ ŀǇǇǊƻŀŎƘ ŦǊƻƳ ƭŜŀŘŜǊǎƘƛǇ Ƙŀǎ ōŜŜƴ ƛƴǾŀƭǳŀōƭŜ ƛƴ ƻǳǊ ǿƻǊƪΦ 

{ƛƴŎŜ ǘƘŜƴΣ ƻǳǊ ŘŜǇŀǊǘƳŜƴǘ Ƙŀǎ ǿŜƭŎƻƳŜŘ ŀ ƴŜǿ ōǊŀƴŎƘ ƭŜŀŘŜǊ ǿƘƻ ǿŀǎ ƴƻǘ ǇŀǊǘ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ŜŀǊƭȅ ǇƘŀǎŜǎΦ 

5ŜǎǇƛǘŜ ǘƘƛǎΣ ƘŜ Ƙŀǎ Ŧǳƭƭȅ ǎǳǇǇƻǊǘŜŘ ƻǳǊ ŎƻƴǝƴǳŜŘ ŜũƻǊǘǎ ǿƛǘƘ ǘƘŜ ƴŜǿ ƛƴƛǝŀǝǾŜǎΦ ¢Ƙƛǎ ǘǊǳǎǘ ŀƴŘ ōŀŎƪƛƴƎ ŦǊƻƳ 

ƭŜŀŘŜǊǎƘƛǇ ƘŀǾŜ ǇǊƻǾƛŘŜŘ ŀ ǎƻƭƛŘ ŦƻǳƴŘŀǝƻƴ ŦƻǊ ŎƻƴǝƴǳƛƴƎ ǘƘŜ ǇǊƻƧŜŎǘ ǿƛǘƘ ǘƘŜ ƴŜŎŜǎǎŀǊȅ ŦǊŜŜŘƻƳ ŀƴŘ ƅŜȄƛōƛƭƛǘȅΦ 

/ƻƭƭŜŀƎǳŜǎ ƘŀǾŜ ǎƘƻǿƴ ŎƻƴǎƛǎǘŜƴǘ ǎǳǇǇƻǊǘ ŀƴŘ ƛƴǘŜǊŜǎǘ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘΦ aŀƴȅ ƘŀǾŜ ŜƳōǊŀŎŜŘ ǘƘŜ ƛƴƛǝŀǝǾŜǎΣ ŀƴŘ 

ǎƻƳŜ ƘŀǾŜ ŜǾŜƴ ŎƘƻǎŜƴ ǘƻ ƛƳǇƭŜƳŜƴǘ ǎƛƳƛƭŀǊ ǇǊŀŎǝŎŜǎ ƛƴ ǘƘŜƛǊ ƻǿƴ ŎƭŀǎǎŜǎΦ ¢Ƙƛǎ ŎƻƭƭŜƎƛŀƭ ǎǳǇǇƻǊǘ Ƙŀǎ ŦƻǎǘŜǊŜŘ ŀ 

ŎǳƭǘǳǊŜ ƻŦ ǎƘŀǊŜŘ ƭŜŀǊƴƛƴƎ ŀƴŘ ŎƻƭƭŜŎǝǾŜ ŜũƻǊǘǎ ǘƻǿŀǊŘ ŀ ŎƻƳƳƻƴ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ŘƛǊŜŎǝƻƴ ŦƻǊ ǘƘŜ ǎŎƘƻƻƭΦ 

tŀǊŜƴǘǎ ƘŀǾŜ ŀƭǎƻ ōŜŜƴ ǾŜǊȅ ǇƻǎƛǝǾŜ ŦǊƻƳ ǘƘŜ ōŜƎƛƴƴƛƴƎ ŀƴŘ ƘŀǾŜ ǎǳǇǇƻǊǘŜŘ ƻǳǊ Ǝƻŀƭ ƻŦ ŎǊŜŀǝƴƎ ŀ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ 

ǎŎƘƻƻƭΦ ¢ƘŜȅ ǳƴŘŜǊǎǘŀƴŘ ǘƘŀǘ ǿŜ ŀǊŜ ǇǊƻƎǊŜǎǎƛƴƎ ƛƴ ǎƳŀƭƭ ǎǘŜǇǎ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ŀƭƭ ǎǘǳŘŜƴǘǎ ŦŜŜƭ ƛƴŎƭǳŘŜŘ ŀƴŘ ƳŜǘ 

ǿƘŜǊŜ ǘƘŜȅ ŀǊŜΦ ¢ƘŜ ǇŀǊŜƴǘǎΩ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ŀƴŘ ŜƴƎŀƎŜƳŜƴǘ ƘŀǾŜ ŎǊŜŀǘŜŘ ŀ ǎŜƴǎŜ ƻŦ ǎŜŎǳǊƛǘȅ ŀǊƻǳƴŘ ǘƘŜ ǇǊƻƧŜŎǘΣ 

ǿƛǘƘ ŜǾŜǊȅƻƴŜ ǿƻǊƪƛƴƎ ǘƻƎŜǘƘŜǊ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ ǎǘǳŘŜƴǘǎϥ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭπōŜƛƴƎΦ 

CƛƴŀƭƭȅΣ ǘƘŜ ŜŘǳŎŀǝƻƴŀƭ ǇǊƛƴŎƛǇƭŜ ƻŦ ŀŎǝǾŜ ǎǘǳŘŜƴǘ ƛƴǾƻƭǾŜƳŜƴǘ Ƙŀǎ ōŜŜƴ ŜǎǎŜƴǝŀƭ ǘƻ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ǎǳŎŎŜǎǎΣ ŀƭƭƻǿƛƴƎ 

ǎǘǳŘŜƴǘǎ ǘƻ Ŏƻƴǝƴǳŀƭƭȅ ǎŜŜ ǘƘŜ ǇǳǊǇƻǎŜ ōŜƘƛƴŘ ƛǘ ŀƴŘ ŜƴǎǳǊƛƴƎ ǘƘŀǘ ǘƘŜƛǊ ƴŜŜŘǎ ŀƴŘ ƛŘŜŀǎ ŀǊŜ ŀǘ ǘƘŜ ŎƻǊŜ ƻŦ ǘƘŜ 

ǇǊƻƧŜŎǘΩǎ ŘŜǎƛƎƴΦ {ǘǳŘŜƴǘǎΩ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ŀƴŘ ǇŀǊǝŎƛǇŀǝƻƴ ƘŀǾŜ ōŜŜƴ ŦƻǳƴŘŀǝƻƴŀƭ ǘƻ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ǎǳŎŎŜǎǎΣ ŀƴŘ 

ǿƛǘƘ ǘƘŜ ǎǳǇǇƻǊǘ ƻŦ ŎƻƭƭŜŀƎǳŜǎΣ ƭŜŀŘŜǊǎƘƛǇΣ ŀƴŘ ǇŀǊŜƴǘǎΣ ǿŜ ƘŀǾŜ ŜǎǘŀōƭƛǎƘŜŘ ǘƘŜ ŬǊǎǘ ōǳƛƭŘƛƴƎ ōƭƻŎƪǎ ƻŦ ŀ 

ǎǳǎǘŀƛƴŀōƭŜΣ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ŎǳƭǘǳǊŜ ƛƴ ǘƘŜ ǎŎƘƻƻƭΦ 

Future Perspectives 

{ƛƴŎŜ ǎǘŀǊǝƴƎ ǘƘƛǎ ǇǊƻƧŜŎǘΣ ǘƘŜ ŜƴǝǊŜ .ƭňōƧŜǊƎ {ŎƘƻƻƭΣ ŀŎǊƻǎǎ ŀƭƭ ǘƘǊŜŜ ŎŀƳǇǳǎŜǎΣ Ƙŀǎ ōŜŎƻƳŜ ǇŀǊǘ ƻŦ ŀ ƳǳƴƛŎƛǇŀƭƭȅ 

ŦǳƴŘŜŘ ǇǊƻƧŜŎǘΦ ¢Ƙƛǎ ŘŜǾŜƭƻǇƳŜƴǘ Ƙŀǎ ŀ ǎƛƎƴƛŬŎŀƴǘ ƛƳǇŀŎǘ ƻƴ ǘƘŜ ǎŎƘƻƻƭΩǎ ŦǳǘǳǊŜ ǇǊŀŎǝŎŜǎ ŀƴŘ ōǊƛƴƎǎ ŀŘŘƛǝƻƴŀƭ 

ŦƻŎǳǎ ǘƻ ƻǳǊ ǿƻǊƪ ƻƴ ōŜŎƻƳƛƴƎ ŀ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭΦ 

!ǘ ǘƘŜ ǎŀƳŜ ǝƳŜΣ ǘƘŜ ƴŜǿ ǇǊƻƧŜŎǘ ǊŜǉǳƛǊŜǎ ǳǎ ǘƻ ōŀƭŀƴŎŜ ǘƘŜ ǘǿƻ ƛƴƛǝŀǝǾŜǎ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ōƻǘƘ ŀǊŜ ŀŎŎƻƳƳƻŘŀǘŜŘ 

ƛƴ ƻǳǊ Řŀƛƭȅ ǇǊŀŎǝŎŜǎΦ ²Ŝ ǾƛŜǿ ǘƘƛǎ ŎƘŀƭƭŜƴƎŜ ŀǎ ŀƴ ŜȄŎƛǝƴƎ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŜȄǇŀƴŘ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴ ƻǳǊ ƘŜŀƭǘƘπ

ǇǊƻƳƻǝƴƎ ƛƴƛǝŀǝǾŜǎ ǿƘƛƭŜ ƛƴǘŜƎǊŀǝƴƎ ƴŜǿ ǇǊƻƎǊŀƳǎΦ 

bŀǾƛƎŀǝƴƎ ōŜǘǿŜŜƴ ǘƘŜ ǘǿƻ ǇǊƻƧŜŎǘǎ ǊŜǉǳƛǊŜǎ ŀ ƅŜȄƛōƭŜ ŀƴŘ ŎƻƻǊŘƛƴŀǘŜŘ ŀǇǇǊƻŀŎƘΣ ōǳǘ ǿŜ ƭƻƻƪ ŦƻǊǿŀǊŘ ǘƻ ōǳƛƭŘƛƴƎ 

ƻƴ ǘƘŜ ŦƻǳƴŘŀǝƻƴ ǿŜ ƘŀǾŜ ŀƭǊŜŀŘȅ ŎǊŜŀǘŜŘΣ ǿƘŜǊŜ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭπōŜƛƴƎ ŀǊŜ ŎŜƴǘǊŀƭ ŜƭŜƳŜƴǘǎ ƛƴ ǘƘŜ ǎŎƘƻƻƭΩǎ ŦǳǘǳǊŜ 

ŘŜǾŜƭƻǇƳŜƴǘΦ 

Recommendations 

¢ƻ ŜƴǎǳǊŜ ǘƘŜ ǎǳǎǘŀƛƴŀōƭŜ ŀƴŘ ǎǳŎŎŜǎǎŦǳƭ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ƛƴƛǝŀǝǾŜǎ ƛƴ ǘƘŜ ǎŎƘƻƻƭΣ ǿŜ 

ǊŜŎƻƳƳŜƴŘ ǘƘŜ ŦƻƭƭƻǿƛƴƎΥ 
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Support from the Principal 

Lǘ ƛǎ ŎǊǳŎƛŀƭ ǘƘŀǘ ǘƘŜ ǇǊƛƴŎƛǇŀƭ ŀŎǝǾŜƭȅ ǎǳǇǇƻǊǘǎ ǘƘŜ ǇǊƻƧŜŎǘΦ !ƴ ŜƴƎŀƎŜŘ ǇǊƛƴŎƛǇŀƭ ǇǊƻǾƛŘŜǎ ǘƘŜ ŦƻǳƴŘŀǝƻƴ ŦƻǊ ǘƘŜ 

ǇǊƻƧŜŎǘΩǎ ƛƳǇŀŎǘ ŀƴŘ ƭŜƎƛǝƳŀŎȅΦ {ǳǇǇƻǊǘ ŦǊƻƳ ƭŜŀŘŜǊǎƘƛǇ ƳŀƪŜǎ ƛǘ ŜŀǎƛŜǊ ǘƻ ŀƭƭƻŎŀǘŜ ƴŜŎŜǎǎŀǊȅ ǊŜǎƻǳǊŎŜǎ ŀƴŘ 

ŜƴǎǳǊŜǎ ǘƘŀǘ ǘƘŜ ǇǊƻƧŜŎǘ ƛǎ ǇǊƛƻǊƛǝȊŜŘ ōƻǘƘ ǇǊŀŎǝŎŀƭƭȅ ŀƴŘ ǎǘǊŀǘŜƎƛŎŀƭƭȅΦ 

Engaged and Involved Colleagues 

¢ƘŜ ǎǳŎŎŜǎǎ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘ ƭŀǊƎŜƭȅ ŘŜǇŜƴŘǎ ƻƴ ŎƻƭƭŜŀƎǳŜǎΩ ǿƛƭƭƛƴƎƴŜǎǎ ǘƻ ǇŀǊǝŎƛǇŀǘŜ ŀƴŘ ŎƻƴǘǊƛōǳǘŜ ǘƻ ǘƘŜ 

ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ƛƴƛǝŀǝǾŜǎΦ ²ƘŜƴ ŎƻƭƭŜŀƎǳŜǎ ŀǊŜ ƻƴ ōƻŀǊŘ ŀƴŘ ŀŎǝǾŜƭȅ ƛƴǾƻƭǾŜŘ ƛƴ ǎƘŀǇƛƴƎ ǘƘŜ 

ƛƴƛǝŀǝǾŜǎΣ ŀ ǎŜƴǎŜ ƻŦ ǎƘŀǊŜŘ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŀƴŘ ǎǘǊƻƴƎ ŎƻƭƭŀōƻǊŀǝƻƴ ƛǎ ŦƻǎǘŜǊŜŘ ǘƻ ŜƴƘŀƴŎŜ ǎǘǳŘŜƴǘ ǿŜƭƭπōŜƛƴƎΦ 

¢ƘŜǎŜ ǘǿƻ ŦŀŎǘƻǊǎ ǇǊƻǾƛŘŜ ǘƘŜ ōŀǎƛǎ ŦƻǊ ŀ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭ ǇǊƻƧŜŎǘ ǘƻ ǘƘǊƛǾŜ ŀƴŘ ōŜŎƻƳŜ ŀƴ ƛƴǘŜƎǊŀƭ ǇŀǊǘ ƻŦ 

ǘƘŜ ǎŎƘƻƻƭΩǎ ŎǳƭǘǳǊŜ ŀƴŘ Řŀƛƭȅ ǇǊŀŎǝŎŜǎΦ 
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Pupil Well-beingς From Classroom to School-wide Effort 

By Jeppe Valbjørn (Teacher), Mia Schøler (teacher), Gro Mertner Vind (Teacher) and Sasja Pedersen (Behavior, 

Contact, and Well-being teacher), Fanø School, Fanø, Denmark 

Editor: Anette Schulz, SHE, Denmark 

About Fanø School 

 

Fanø School 

Fanø School is located on the island of Fanø, which has approximately 3,500 residents and is part of Fanø 

aǳƴƛŎƛǇŀƭƛǘȅΦ !ǎ ǘƘŜ ƛǎƭŀƴŘΩǎ ƻƴƭȅ ǎŎƘƻƻƭΣ CŀƴǄ {ŎƘƻƻƭ ǎŜǊǾŜǎ ŀǊƻǳƴŘ орл ǇǳǇƛƭǎ ŦǊƻƳ ǘƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅΣ ǿƘƻ Ƴƻǎǘƭȅ 

come from resourceful backgrounds. However, a smaller portion of the pupils come from less resourceful families, 

ǿƘƛŎƘ ŎƻƴǘǊƛōǳǘŜǎ ǘƻ ǘƘŜ ǎŎƘƻƻƭΩǎ ŘƛǾŜǊǎŜ ǇǳǇƛƭ ŎƻƳǇƻǎƛǘƛƻƴΦ 

Lƴ нлноΣ CŀƴǄ aǳƴƛŎƛǇŀƭƛǘȅΩǎ /ƛǘȅ /ƻǳƴŎƛƭ ŀŘƻǇǘŜŘ ƴŜǿ ǎŎƘƻƻƭ ǇƻƭƛŎȅ ƎƻŀƭǎΣ ŘŜǾŜƭƻǇŜŘ ƛƴ ŎƭƻǎŜ ŎƻƭƭŀōƻǊŀǘƛƻƴ 

between the Children and Culture Committee and the school board. These goals focus on promoting pupil well-

being and developing their social skills, with a strong emphasis on parental collaboration as an essential part of the 

well-being efforts. 

The school's vision emphasizes that learning involves more than just academic subjects. It is built on the belief that 

well-being ς both social and academic ς is a fundamental prerequisite for learning. As stated in the goals: 'At Fanø 

School, we believe that the foundation for learning is pupil well-beingτboth socially and academically. At Fanø 
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School, we teach pupils how to learn and strengthen their ability to act in a changing world. They learn from adults 

who are present and professionally skilled, and from peers who understand what it means to be a good friend ς all 

within a daily life of academic challenges that are varied, expansive, and constructive.' 

Fanø School thus works purposefully to create a school environment where pupils can develop on both personal 

and academic levels, supported by a close-knit community and strong relationships between pupils, teachers, and 

parents. 

The school policy goals for Fanø School can be found here. 

Focus Area 

Well-being 

Target Group 

All pupils at the school 

Purpose and Goals of the Pupil Well-being Project 

The purpose of the pupil well-being project was to strengthen pupils' well-being ς initially focusing on the transition 

from 6th to 7th grade, when new classes are formed, and some pupils may find it challenging to adapt to new class 

environments. 

As the project progressed, the initiative was expanded to include the entire school, aiming to ensure a cohesive 

approach to the school's well-being efforts. 

The following objectives were established for the school's efforts: 

¶ Develop an annual plan for well-being initiatives across all grade levels, based on evidence-based teaching 

materials. 

¶ All teachers become familiar with well-being-promoting practices. 

¶ All teachers base their well-being work on each individual pupil and their previous experiences. 

¶ 9ǎǘŀōƭƛǎƘ ŀ ǎǘŜŜǊƛƴƎ ƎǊƻǳǇ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ ǎŎƘƻƻƭΩǎ ƻƴƎƻƛƴƎ ƘŜŀƭǘƘ-promoting initiatives. Tasks for this group 

include gathering materials, providing support and courses, and setting an annual well-being focus (e.g., 

sleep, screen time, physical activity). 

For the pupils, the following objective was formulated: 

¶ More pupils should thrive both in and outside of school. 

CƛƴŀƭƭȅΣ ¢hD9¢I9wb9{{ ǿŀǎ ƛƴǘǊƻŘǳŎŜŘ ŀǎ ǘƘŜ ǎŎƘƻƻƭΩǎ ŎŜƴǘǊŀƭ ŦƻŎǳǎΣ ǿƛǘƘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ƎƻŀƭǎΥ 

¶ Strengthen the focus on community rather than the individual among pupils, teachers, and parents. 

¶ More pupils should experience being part of safe communities that embrace diversity. 

Pupil Well-being Project ς A Project in Progress 

The project on shared and preventive well-being efforts at Fanø School has been a long and educational process, 

evolving through several phases and involving both challenges and successes. 

https://fanoeskole.aula.dk/sites/fanoeskole.aula.dk/files/arkiv/Download_filer/Skolepolitiske%20m%C3%A5ls%C3%A6tninger.%20Godkendt%20Byr%C3%A5det%20november%202023.pdf
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Starting Point: Class Merging 

The project began with the merging of 6th and 7th grades as a first step in preventive efforts. Although the class 

merging was implemented independently of the project itself, it was a necessary change to create better dynamics 

among the pupils. Subsequently, the school decided that this structure would be used moving forward in the 

transition between the intermediate level (6th grade) and secondary level (7th grade). When we entered the 

project, we were not yet clear about our precise focus, but because the class merging and pupils' well-being were 

significant daily concerns, it became natural to choose well-being as the starting point for our project. 

Joint Training Days and Consultant Support 

As part of the project's development, several training days were organized, where we received instruction on key 

elements related to health-promoting school initiatives in general. Additionally, we utilized consultant support, 

with one of the instructors visiting the school to assist us in the development process. 

WŜǇǇŜǎΩ tǊŜǎŜƴǘŀǘƛƻƴ CŀŎŜǎ wŜǎƛǎǘŀƴŎŜ 

A milestone in the implementation was Jeppe's presentation at the teacher meeting, where the project was 

introduced to the entire teaching staff. The project was met with some resistance, as several teachers felt that their 

daily work on well-being was undervalued. At this point, it also became clear that well-being should be a shared 

focus across all grade levels. 

Lack of a Playbook and Deputy Principal's Departure 

²ƻǊƪ ōŜƎŀƴ ƻƴ ŎǊŜŀǘƛƴƎ ŀ ǎƘŀǊŜŘ άǇƭŀȅōƻƻƪέ ŦƻǊ ǇǊŜǾŜƴǘƛǾŜ ǿŜƭƭ-being efforts, but there were still many loose ends. 

In December 2022, the deputy principal resigned, resulting in a loss of leadership support for the project. 

Testing 

In the 2022/23 school year, the playbook materials were tested in 1st, 4th, and 7th grades using Perspekt 2.0, 

developed by DCUM (Danish Center for Learning Environment). The testing was only partially completed, as the 

day-to-day workload prevented several teachers from fully engaging with the materials. For the same reason, 

holding a workshop proved challenging. As an alternative, the steering group attempted to gather feedback from 

the teachers who had managed to work with Perspekt. 

The feedback was mostly positive, with several teachers noting that the materials could be implemented as a full 

program but that the different themes could also be used individually. To support well-being efforts across the 

ǎŎƘƻƻƭΣ ŀ άǿŜƭƭ-ōŜƛƴƎ ŎŀǘŀƭƻƎέ was created, accessible to all teachers. The idea was to make it easier for teachers to 

find quality materials on topics they wanted to address. Additionally, teachers could provide feedback and share 

experiences about the various materials. 

However, only a few teachers have used the catalog to find resources, indicating a need for a clearer and more 

accessible procedure for well-being work at the school. 

CŀƴǄ {ŎƘƻƻƭΩǎ ǿŜƭƭ-being catalog can be accessed here.  

Experience Sharing in Iceland 

At the beginning of the 2023/24 school year, the project group visited Iceland ς one of the other partners in 

SHE4AHA ς to observe various approaches to health-promoting school work. These experiences were later 

presented and discussed at a staff meeting. The discussion included reflections on how our experiences in Iceland 

https://sites.google.com/d/1ggpIZ-1csJLuZFWhYAi4ZDqrWMi0v0pZ/p/1IlHzXrLkGA2uEDz4IOUj4aEzQOBI19y/edit
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could enhance well-being efforts across primary, intermediate, and secondary levels, as well as how "Study K" could 

be further developed. 

Study K is the school's program for pupils with special needs, staffed with personnel with specialized competencies. 

The staff is equipped to teach pupils who have difficulty functioning in mainstream classes. Most pupils connected 

to "Study K" maintain a link to their class and participate in the program only during limited periods or parts of the 

school day. 

In the fall of 2023, a new deputy principal joined, and the project once again received leadership support. 

Dialogue and Structuring 

After returning from Iceland, the project's focus on well-being was further expanded, and a cohesive structure was 

established through the creation of a health-promoting steering group. This group includes teachers from primary, 

intermediate, and secondary levels to ensure broad representation. 

Support from the School Board 

In this phase, the project was presented to the school board, which endorsed the project's vision and goals. 

New Challenges: Deputy Principal's Departure and Resource Shortages 

In June 2024, the new deputy principal resigned, and the project lost another key figure. Despite this, the task of 

health promotion was included in the school's task overview in August 2024 ς although no dedicated hours were 

allocated. 

Focus on Preventive Well-being Efforts 

Over the past two years, the project group has worked to promote the idea of a shared, preventive well-being effort 

ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ ǎŎƘƻƻƭΩǎ ƛƴƛǘƛŀǘƛǾŜǎ ƛƴ ŜƴƘŀƴŎƛƴƎ ǇǳǇƛƭ ǿŜƭƭ-being. Through training days, joint instruction, and the 

creation of a cross-functional steering group, targeted efforts have been made to establish a common 

understanding of well-being and health among pupils and teachers. 

Going forward, the steering group will work on developing a resource catalog to support the school's staff in their 

well-being efforts. This work will continue to develop and strengthen a shared well-being culture at Fanø Schoolτ

for the benefit of both pupils and staff. 

Results and Evaluation  

In the 9th grade, we now see clear signs of improved well-being. Positive feedback from pupils, parents, and 

colleagues indicates a strengthened sense of community and a well-functioning learning environment. The 

successful practices and initiatives that have contributed to this improvement are also being implemented in the 

ƴŜǿ тǘƘ ƎǊŀŘŜΣ ŎǊŜŀǘƛƴƎ Ŏƻƴǘƛƴǳƛǘȅ ƛƴ ǘƘŜ ǎŎƘƻƻƭΩǎ ǿŜƭƭ-being efforts. 

A particularly encouraging sign is that fewer pupils than usual have chosen to leave the school after 8th grade. Only 

three pupils have opted to attend a boarding school or other programs, while three new pupils from Esbjerg have 

joined and chosen the grade as their school community. This points to an attractive school environment that both 

retains current pupils and attracts new ones. 

As part of the transition to 9th grade, the three 8th-grade classes were merged and restructured into two 9th-grade 

ŎƭŀǎǎŜǎΦ ¢Ƙƛǎ ǊŜƻǊƎŀƴƛȊŀǘƛƻƴ ǇǊƻŎŜŜŘŜŘ ǎƳƻƻǘƘƭȅΣ ŘǳŜ ǘƻ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ŜƳǇƘŀǎƛǎ ƻƴ ǾƛŜǿƛƴƎ ǘƘŜ ƎǊŀŘŜ ŀǎ ŀ ǳƴƛŦƛŜŘ 
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cohort rather than separate classes. Pupils have had ample time to get to know each other and their teachers, 

creating a solid foundation for collaboration and camaraderie. 

¢Ƙƛǎ ǇƻǎƛǘƛǾŜ ŘŜǾŜƭƻǇƳŜƴǘ ǎǳǇǇƻǊǘǎ ǘƘŜ ǎŎƘƻƻƭΩǎ ŜŦŦƻǊǘǎ ǘƻ ŦƻǎǘŜǊ ǿŜƭƭ-being and community, marking a 

strengthening of the overall school environment. 

Challenges 

¢ƻ ŜƴǎǳǊŜ Ŏƻƴǘƛƴǳƻǳǎ ƭŜŀŘŜǊǎƘƛǇ ǎǳǇǇƻǊǘ ŀƴŘ ŦŀŎƛƭƛǘŀǘŜ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ǇǊƻŎŜǎǎΣ ǘƘŜ ǎŎƘƻƻƭΩǎ ŘŜǇǳǘȅ ǇǊƛƴŎƛǇŀƭ 

participated in the project from its start. However, as noted above, the deputy principal took a position elsewhere 

one year into the project, leaving the project without leadership representation for nine months. When a new 

deputy principal was hired, she was immediately involved and actively participated in the project. Unfortunately, 

this individual resigned as of July 1, 2024, leaving the project without leadership support during its final phase. This 

ǊŀƛǎŜǎ ŎƻƴŎŜǊƴǎ ǿƛǘƘƛƴ ǘƘŜ ǇǊƻƧŜŎǘ ƎǊƻǳǇ ŀōƻǳǘ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ƭƻƴƎ-term sustainability, as leadership support has 

been crucial to the project's success. 

!ŘŘƛǘƛƻƴŀƭƭȅΣ ƛǘ Ƙŀǎ ǎƻƳŜǘƛƳŜǎ ōŜŜƴ ŎƘŀƭƭŜƴƎƛƴƎ ǘƻ ƎŜǘ ŀƭƭ ǎŎƘƻƻƭ ǎǘŀŦŦ ƻƴ ōƻŀǊŘΦ /ƻƳƳǳƴƛŎŀǘƛƴƎ ǘƘŜ ǇǊƻƧŜŎǘΩǎ 

benefits for the entire school has been difficult. To address this, discussions have focused on the issues the project 

aims to address over time to make it relevant for the broader school staff. For example, during staff discussions, it 

ōŜŎŀƳŜ ŎƭŜŀǊ ǘƘŀǘ ŜǾŜǊȅƻƴŜ ǇǊŜŦŜǊǎ ƭŜǎǎ άŦƛǊŜŦƛƎƘǘƛƴƎέ ŀƴŘ ƳƻǊŜ ǇǊŜǾŜƴǘƛǾŜ ŜŦŦƻǊǘǎ ǿƘŜƴ ƛǘ ŎƻƳŜǎ ǘƻ ǿŜƭƭ-being and 

community-building. 

Success Factors 

The entire project team has been engaged and motivated to create positive change. Viewing the project from a 

broader perspectiveτwhere the focus on health and well-being can benefit all of Fanø School and future pupils, 

not just those involved in the initial pilotτhas been a major motivational factor. 

!ƴƻǘƘŜǊ ŎǊǳŎƛŀƭ ǇǊƻƳƻǘƛƴƎ ŦŀŎǘƻǊ Ƙŀǎ ōŜŜƴ ǘƘŜ ǘŜŀƳΩǎ ǎǘǳŘȅ Ǿƛǎƛǘ ǘƻ LŎŜƭŀƴŘΣ ǿƘŜǊŜ ǿŜ ƘŀŘ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ 

observe various practical examples of health-promoting schools in practice. 

Training Sessions and Partnership Meetings 

The ongoing training sessions and partnership meetings have supported the progress of the project. The other 

Danish partners have worked with various health-promoting themes, which have been highly inspirational in terms 

of both content and methods. AdditiƻƴŀƭƭȅΣ ƛƴǎƛƎƘǘǎ ƛƴǘƻ ǘƘŜ ƻǘƘŜǊ ǇŀǊǘƴŜǊǎΩ ǇǊƻƧŜŎǘǎ ƘŀǾŜ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ŀ ōǊƻŀŘŜǊ 

understanding of what health-promoting pedagogy can encompass. 

SHE School Guide 

The School Guide has been helpful throughout the project. It has contributed to building a foundational 

understanding of health-promoting efforts and has also served as a practical playbook, outlining the essential 

elements for implementing health-promoting initiatives. As the project progressed, the work increasingly mirrored 

and resonated with the guidance provided in the School Guide. 

A Call for Prioritizing Preventive Well-being Efforts 

άIƻǿ Ŏŀƴ ȅƻǳ ŀŦŦƻǊŘ ǘƻ Řƻ ǘƘƛǎ ǿƻǊƪΚ ²Ŝ ŎŀƴΩǘ ŀŦŦƻǊŘ ƴƻǘ ǘƻΗέ ς this was the response from a school leader in 

Iceland when asked how her school found the budget to prioritize health-promoting initiatives. This statement 

stands in stark contrast to the situation on Fanø ς and in Denmark more broadly ς where well-being is frequently 
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highlighted in speeches and school policy goals but still lacks the dedicated priority needed to make the work 

binding for schools. 

Well-being and preventive initiatives are central topics in the discussion about the future of education, but without 

specific resources and clear frameworks, creating meaningful change is challenging. Over the past three years, we 

at Fanø have worked purposefully toward a health-promoting school system. Yet, when the time came to allocate 

the budget, well-being initiatives were not prioritized, leaving the work without dedicated time or financial 

resources. 

LǘΩǎ ŀ ƳƛǎǎŜŘ ƻǇǇƻǊǘǳƴƛǘȅΣ ŀǎ ǿŜΣ ƭƛƪŜ ǘƘŜ LŎŜƭŀƴŘƛŎ ǎŎƘƻƻƭ ƭŜŀŘŜǊΣ ōŜƭƛŜǾŜ ǘƘƛǎ ǿƻǊƪ ƛǎ ŜǎǎŜƴǘƛŀƭτnot only for pupils' 

well-ōŜƛƴƎ ƘŜǊŜ ŀƴŘ ƴƻǿ ōǳǘ ŦƻǊ ǘƘŜ ǎŎƘƻƻƭΩǎ ƻǾŜǊŀƭƭ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ƛƴ ǘƘŜ ƭƻƴƎ ǘŜǊƳΦ ²Ŝ ŎŀƴΩǘ 

afford not to invest in well-being. Well-being must be elevated from policy goals to practice, supported by the 

resources necessary to make a genuine impact. 

Recommendations 

To enhance pupil well-being and prevent challenges to mental health, several recommendations should be 

prioritized, both politically and in daily school operations: 

1. Put the Health-Promoting School on the Political Agenda ς with a Long-Term Focus 

Health-promoting school initiatives should be elevated as a long-term political priority. By integrating well-being as 

a core element of educational policy, a sustained effort is ensured ς ƻƴŜ ǘƘŀǘ ŘƻŜǎƴΩǘ ǊŜƭȅ ǎƻƭŜƭȅ ƻƴ ǘŜƳǇƻǊŀǊȅ 

projects or short-term budgets. 

2. Prioritize Health-Promoting Work to Prevent Well-Being Issues 

A systematic focus on health-promoting initiatives in schools can serve as a preventive approach to addressing pupil 

well-being issues. By investing in well-being, many problems that would later require significant resources to 

address can be prevented. 

3. IƛƎƘƭƛƎƘǘ ǘƘŜ {ŎƘƻƻƭΩǎ 9ȄƛǎǘƛƴƎ IŜŀƭǘƘ-Promoting Initiatives 

Schools should make visible the many health-promoting initiatives already in place. By showcasing well-being 

efforts and communicating about them effectively, a foundation is created for further development and 

understanding among pupils, parents, and staff. 

These three recommendations outline a holistic approach, where health-promoting initiatives become an 

ƛƴǘŜƎǊŀƭ ǇŀǊǘ ƻŦ ǘƘŜ ǎŎƘƻƻƭΩǎ ƻǇŜǊŀǘƛƻƴǎΣ ǇƻǎƛǘƛƻƴƛƴƎ ǘƘŜ IŜŀƭǘƘ-Promoting School as a central concept for the 

future of education. 
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Brain Breaks ς A path to increased readiness for learning 

.ȅ /ƘǊƛǎǝƴŀ .ǳŎƘΣ ǘŜŀŎƘŜǊ ŀǘ ±ƛǘŀǎƪƻƭŜƴ .ƻƘǊΣ 9ǎōƧŜǊƎΣ 5ŜƴƳŀǊƪ 

About Vitaskolen Bohr 

±ƛǘŀǎƪƻƭŜƴ .ƻƘǊ ƛǎ ŀ ǇǳōƭƛŎ ǎŎƘƻƻƭ ŦƻǊ ŎƘƛƭŘǊŜƴ ŀƎŜŘ сπмсΦ ¢ƘŜ ǎŎƘƻƻƭ Ƙŀǎ ŀ ǊŜƭŀǝǾŜƭȅ ƭŀǊƎŜ ǇǊƻǇƻǊǝƻƴ ƻŦ ǇǳǇƛƭǎ ǿƛǘƘ 

ŀ ƴƻƴπ5ŀƴƛǎƘ ŜǘƘƴƛŎ ōŀŎƪƎǊƻǳƴŘΣ ǿƘƛŎƘ ōǊƛƴƎǎ ƭƛƴƎǳƛǎǝŎ ŀƴŘ ŎǳƭǘǳǊŀƭ ŘƛǾŜǊǎƛǘȅ ǘƻ ǘƘŜ ǎŎƘƻƻƭΦ ¢ƘǳǎΣ ±ƛǘŀǎƪƻƭŜƴ .ƻƘǊ 

Ǉƭŀȅǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ǊƻƭŜ ƛƴ ƛƴǘŜƎǊŀǝƴƎ ŎƘƛƭŘǊŜƴ ŀƴŘ ȅƻǳǘƘ ŦǊƻƳ ŘƛũŜǊŜƴǘ ōŀŎƪƎǊƻǳƴŘǎ ŀƴŘ ŎǊŜŀǝƴƎ ŎƻƘŜǎƛǾŜ 

ŎƻƳƳǳƴƛǝŜǎΦ ¢Ƙƛǎ ǎƘƻǳƭŘ ŀƭǎƻ ōŜ ǎŜŜƴ ƛƴ ƭƛƎƘǘ ƻŦ ǘƘŜ ŦŀŎǘ ǘƘŀǘ ǘƘŜ ǎŎƘƻƻƭϥǎ ǇǳǇƛƭǎ ŎƻƳŜ ŦǊƻƳ ōƻǘƘ ƘƛƎƘπ ŀƴŘ ƭƻǿπ

ƛƴŎƻƳŜ ŀǊŜŀǎ ǿƛǘƘƛƴ ǘƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅΦ 

Lƴ 5ŜƴƳŀǊƪΣ ƭƻŎŀƭ ŀǳǘƘƻǊƛǝŜǎ ŀǊŜ ǘƘŜ ǇǊƛƳŀǊȅ ǎŎƘƻƻƭ ŀǳǘƘƻǊƛǝŜǎΣ ŀƴŘ ±ƛǘŀǎƪƻƭŜƴ .ƻƘǊ ƻǇŜǊŀǘŜǎ ǳƴŘŜǊ 9ǎōƧŜǊƎ 

aǳƴƛŎƛǇŀƭƛǘȅϥǎ ŜŘǳŎŀǝƻƴŀƭ ǇƻƭƛŎȅΣ ǿƘƛŎƘ ǇǊƛƻǊƛǝȊŜǎ ƎƻƻŘ ǇƘȅǎƛŎŀƭ ŦŀŎƛƭƛǝŜǎΣ ǉǳŀƭƛǘȅ ƻŦ ǘŜŀŎƘƛƴƎΣ ŀƴŘ ǇǳǇƛƭ ǿŜƭƭπōŜƛƴƎΦ 

{ƻŎƛŀƭ ƛƴǘŜƎǊŀǝƻƴ ƛǎ ŀƭǎƻ ŀ ƪŜȅ ǇǊƛƻǊƛǘȅΣ ŀƴŘ ǘƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅ ǎǳǇǇƻǊǘǎ ƛƴƛǝŀǝǾŜǎ ǎǳŎƘ ŀǎ ƭŀƴƎǳŀƎŜ ǎǳǇǇƻǊǘ ǇǊƻƎǊŀƳǎ 

ŀƴŘ ŎǳƭǘǳǊŀƭ ǇǊƻƧŜŎǘǎ ǘƻ ŦƻǎǘŜǊ ƛƴŎƭǳǎƛǾŜ ǎŎƘƻƻƭ ŜƴǾƛǊƻƴƳŜƴǘǎΦ 9ǎōƧŜǊƎ aǳƴƛŎƛǇŀƭƛǘȅ ŀŎǝǾŜƭȅ ǿƻǊƪǎ ǘƻ ǇǊƻƳƻǘŜ 

ŎƻƭƭŀōƻǊŀǝƻƴ ōŜǘǿŜŜƴ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ǘƘŜ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅΣ ƛƴŎƭǳŘƛƴƎ ōǳǎƛƴŜǎǎŜǎ ŀƴŘ ŎǳƭǘǳǊŀƭ ƛƴǎǝǘǳǝƻƴǎΣ ǘƻ 

ŜƴƘŀƴŎŜ ǇǳǇƛƭǎϥ ƭŜŀǊƴƛƴƎΦ 

5ŜŎƛǎƛƻƴǎ ƳŀŘŜ ōȅ 9ǎōƧŜǊƎ /ƛǘȅ /ƻǳƴŎƛƭ ŘƛǊŜŎǘƭȅ ŀũŜŎǘ ±ƛǘŀǎƪƻƭŜƴ .ƻƘǊΣ ŀƴŘ ǎŎƘƻƻƭ ƭŜŀŘŜǊǎƘƛǇ ŀǎ ǿŜƭƭ ŀǎ ǇŀǊŜƴǘǎ Ŏŀƴ 

ƛƴƅǳŜƴŎŜ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ǇǊƻŎŜǎǎŜǎ ǘƘǊƻǳƎƘ ǇŀǊǝŎƛǇŀǝƻƴ ƛƴ ƭƻŎŀƭ ǎŎƘƻƻƭ ōƻŀǊŘǎ ŀƴŘ ǇŀǊŜƴǘǎ ŎƻǳƴŎƛƭǎ ŀƴŘ 

ŎƻƳƳƛǧŜŜǎΦ 

Focus Area 

tƘȅǎƛŎŀƭ !ŎǝǾƛǘȅ ŀƴŘ aƛƴŘŦǳƭƴŜǎǎΦ 

Health Education Focus Area 

!ŎǝǾŜ tǳǇƛƭ LƴǾƻƭǾŜƳŜƴǘ 

Pupil Age 

ул ǇǳǇƛƭǎ ŀƎŜŘ моπмр ȅŜŀǊǎΦ 

Purpose and Goals of Brain Breaks 

¢ƘŜ ǇǳǊǇƻǎŜ ƻŦ ǘƘŜ Ǉƛƭƻǘ ǇǊƻƧŜŎǘ ǿŀǎ ǘƻ ƛƳǇǊƻǾŜ ǇǳǇƛƭǎϥ ǊŜŀŘƛƴŜǎǎ ŦƻǊ ƭŜŀǊƴƛƴƎ ōȅ ƛƳǇƭŜƳŜƴǝƴƎ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŀƴŘ 

ƳƛƴŘŦǳƭƴŜǎǎ ƛƴ ǘƘŜ ǘŜŀŎƘƛƴƎ ǇǊƻŎŜǎǎΣ ǿƛǘƘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ƎƻŀƭǎΥ 

¶ ¢ƻ ƛƴŎǊŜŀǎŜ ǇǳǇƛƭǎϥ ŦƻŎǳǎ ŀƴŘ ŎƻƴŎŜƴǘǊŀǝƻƴΦ 

¶ ¢ƻ ǇǊƻƳƻǘŜ ǇǳǇƛƭǎϥ ǿŜƭƭπōŜƛƴƎ ŀƴŘ ŜƴƎŀƎŜƳŜƴǘ ƛƴ ǘƘŜ ƭŜŀǊƴƛƴƎ ǇǊƻŎŜǎǎΦ 

¶ ¢ƻ ŎǊŜŀǘŜ ŀ ƳƻǊŜ ŘȅƴŀƳƛŎ ŀƴŘ ǎǝƳǳƭŀǝƴƎ ƭŜŀǊƴƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘΦ 

Preparation Phase 
The initial phase was primarily used to review existing research and theories on physically active learning, 

including the effects of brain breaks and mindfulness on pupils' learning and well-being. Successful examples and 

best practices were sought from other schools and educational institutions that had implemented similar 

initiatives. 

Based on the collected information, a series of activities were subsequently planned and developed: 
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Brain Breaks: Development of a set of short, physical activities that could be integrated into teaching. Emphasis 

was placed on ensuring that the exercises were fun and energizing while requiring minimal space or equipment. 

Mindfulness: Development of mindfulness exercises, including breathing exercises and short guided meditations, 

to be used at the beginning of each lesson. 

Daily Routines: Establishment of clear structures for when and how brain breaks and mindfulness would be 

implemented throughout the school day. 

Efforts were also made to integrate the new activities into the daily teaching plan, and a timeline was created for 

when the various elements would be implemented. 

Implementation and Evaluation Phase 

9ŀŎƘ Řŀȅ ōŜƎŀƴ ǿƛǘƘ ŀ ƳƛƴŘŦǳƭƴŜǎǎ ǎŜǎǎƛƻƴ ǘƻ ƘŜƭǇ ǇǳǇƛƭǎ ŬƴŘ ŎŀƭƳ ŀƴŘ ŦƻŎǳǎΦ ¢ƘŜǎŜ ǎŜǎǎƛƻƴǎ ǘȅǇƛŎŀƭƭȅ ƭŀǎǘŜŘ рπмл 

ƳƛƴǳǘŜǎΦ 

¢ƘǊƻǳƎƘƻǳǘ ǘƘŜ ƭŜǎǎƻƴǎΣ ǎŜǾŜǊŀƭ ǎƘƻǊǘ .Ǌŀƛƴ .ǊŜŀƪǎ ƻŦ рπмл ƳƛƴǳǘŜǎ ǿŜǊŜ ƛƴŎƭǳŘŜŘΣ ǿƘŜǊŜ ǇǳǇƛƭǎ ǇŀǊǝŎƛǇŀǘŜŘ ƛƴ ƭƛƎƘǘ 

ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǝŜǎ ǘƻ ǊŜƎŀƛƴ ŜƴŜǊƎȅ ŀƴŘ ŎƻƴŎŜƴǘǊŀǝƻƴΦ 

¢ƘŜ ƛƴǾƻƭǾŜŘ ǘŜŀŎƘŜǊǎ ǿŜǊŜ ƛƴŦƻǊƳŜŘ ŀōƻǳǘ ǘƘŜ Ǉƛƭƻǘ ǇǊƻƧŜŎǘ ŀƴŘ ƎƛǾŜƴ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǘǊȅ ǘƘŜ ƳŀǘŜǊƛŀƭǎ 

ǘƘŜƳǎŜƭǾŜǎΦ ¢Ƙƛǎ ŎǊŜŀǘŜŘ ŀ ǎƘŀǊŜŘ ƭŜŀǊƴƛƴƎ ŜȄǇŜǊƛŜƴŎŜ ǿƘŜǊŜ ǘŜŀŎƘŜǊǎ ŎƻǳƭŘ ǎƘŀǊŜ ǘƘŜƛǊ ŜȄǇŜǊƛŜƴŎŜǎ ŀƴŘ 

ƻōǎŜǊǾŀǝƻƴǎΦ ¢ƘǊƻǳƎƘ ŘƛǎŎǳǎǎƛƻƴǎ ŀƴŘ ŎƻƭƭŀōƻǊŀǝǾŜ ǊŜƅŜŎǝƻƴΣ ǘƘŜȅ ŎƻƭƭŜŎǝǾŜƭȅ ŀǎǎŜǎǎŜŘ ǘƘŜ ŜũŜŎǝǾŜƴŜǎǎ ƻŦ ǘƘŜ 

ƳŀǘŜǊƛŀƭǎ ŀƴŘ ŘƛǎŎǳǎǎŜŘ ŀƴȅ ƴŜŎŜǎǎŀǊȅ ŀŘƧǳǎǘƳŜƴǘǎΦ ¢Ƙƛǎ ǇŜŜǊ ŎƻƭƭŀōƻǊŀǝƻƴ ǿŀǎ ŜǎǎŜƴǝŀƭ ǘƻ ŜƴǎǳǊŜ ŎƻƴǎƛǎǘŜƴǘ ŀƴŘ 

ŜũŜŎǝǾŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘ ŀŎǊƻǎǎ ŎƭŀǎǎŜǎΦ 

¢ŜŀŎƘŜǊǎ ŎƻƭƭŜŎǘŜŘ ƻƴƎƻƛƴƎ ŦŜŜŘōŀŎƪ ŦǊƻƳ ǇǳǇƛƭǎ ŀōƻǳǘ ǘƘŜƛǊ ŜȄǇŜǊƛŜƴŎŜǎ ŀƴŘ ǘƘŜ ŜũŜŎǝǾŜƴŜǎǎ ƻŦ ǘƘŜ ŀŎǝǾƛǝŜǎΣ 

ōƻǘƘ ŦƻǊƳŀƭƭȅ ǘƘǊƻǳƎƘ ǉǳŜǎǝƻƴƴŀƛǊŜǎ ŀƴŘ ƛƴŦƻǊƳŀƭƭȅ ǘƘǊƻǳƎƘ ŎƻƴǾŜǊǎŀǝƻƴǎΦ !ŘŘƛǝƻƴŀƭƭȅΣ ǇǳǇƛƭǎϥ ōŜƘŀǾƛƻǊ ŀƴŘ 

ŜƴƎŀƎŜƳŜƴǘ ǿŜǊŜ ƻōǎŜǊǾŜŘ ŘǳǊƛƴƎ ŀƴŘ ŀƊŜǊ ŀŎǝǾƛǝŜǎΣ ŀƴŘ ǘƘŜǎŜ ƻōǎŜǊǾŀǝƻƴǎ ǿŜǊŜ ŘƻŎǳƳŜƴǘŜŘΣ ŎƻƴǘǊƛōǳǝƴƎ ǘƻ 

Ŏƻƴǝƴǳƻǳǎ ŀŘƧǳǎǘƳŜƴǘǎ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘΦ 

.ŀǎŜŘ ƻƴ ŦŜŜŘōŀŎƪ ŀƴŘ ƻōǎŜǊǾŀǝƻƴǎΣ ŀŘƧǳǎǘƳŜƴǘǎ ǿŜǊŜ ƳŀŘŜ ǘƻ ǘƘŜ ŀŎǝǾƛǘȅ ǇƭŀƴǎΦ {ƻƳŜ ŀŎǝǾƛǝŜǎ ǿŜǊŜ ƳƻŘƛŬŜŘ 

ǘƻ ƛƴŎǊŜŀǎŜ ǘƘŜƛǊ ŜũŜŎǝǾŜƴŜǎǎ ƻǊ ƳŀƪŜ ǘƘŜƳ ƳƻǊŜ ŜƴƎŀƎƛƴƎ ŦƻǊ ǇǳǇƛƭǎΦ 

Materials Used 

¢ƘŜ Ǉƛƭƻǘ ǇǊƻƧŜŎǘ ƛƴǾƻƭǾŜŘ ŘŜǾŜƭƻǇƛƴƎ ŀ Ϧ.Ǌŀƛƴ .ǊŜŀƪ ²ƘŜŜƭϦ ŀƴŘ ŀŎŎƻƳǇŀƴȅƛƴƎ !ŎǝǾƛǘȅ /ŀǊŘǎΣ ŘŜǎƛƎƴŜŘ ǘƻ ŜŀǎŜ ǘƘŜ 

ōǳǊŘŜƴ ƻƴ ǘŜŀŎƘŜǊǎ ŀƴŘ ŀŎǝǾŜƭȅ ŜƴƎŀƎŜ ǇǳǇƛƭǎ ƛƴ ǘƘŜ ǇǊƻŎŜǎǎΦ 

Brain Break Wheel 

¢ƘŜ .Ǌŀƛƴ .ǊŜŀƪ ²ƘŜŜƭ ǎŜǊǾŜŘ ŀǎ ŀƴ ƛƴǘŜǊŀŎǝǾŜ ǘƻƻƭ ƛƴ ǘƘŜ ŎƭŀǎǎǊƻƻƳΣ ŀƭƭƻǿƛƴƎ ǇǳǇƛƭǎ ǘƻ ŎƘƻƻǎŜ ŀƴŘ ǇŀǊǝŎƛǇŀǘŜ ƛƴ 

ǾŀǊƛƻǳǎ ǘȅǇŜǎ ƻŦ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŜȄŜǊŎƛǎŜǎΦ ¢ƘŜ ǿƘŜŜƭ ǿŀǎ ŘƛǾƛŘŜŘ ƛƴǘƻ ŦƻǳǊ Ƴŀƛƴ ŎŀǘŜƎƻǊƛŜǎΣ ŎƻǾŜǊƛƴƎ ŘƛũŜǊŜƴǘ 

ŀǎǇŜŎǘǎ ƻŦ ǇƘȅǎƛŎŀƭ ŀƴŘ ƳŜƴǘŀƭ ǎǝƳǳƭŀǝƻƴΥ 

мΦ /ƻƻǊŘƛƴŀǝƻƴ 9ȄŜǊŎƛǎŜǎΥ !ŎǝǾƛǝŜǎ ŘŜǎƛƎƴŜŘ ǘƻ ƛƳǇǊƻǾŜ ǇǳǇƛƭǎϥ ƳƻǘƻǊ ǎƪƛƭƭǎ ŀƴŘ ōƻŘȅ ŀǿŀǊŜƴŜǎǎΦ 

нΦ /ŀǊŘƛƻ 9ȄŜǊŎƛǎŜǎΥ tƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅǎ ǘƘŀǘ ƛƴŎǊŜŀǎŜ ƘŜŀǊǘ ǊŀǘŜ ŀƴŘ ŜƴŜǊƎȅ ƭŜǾŜƭǎ ǘƻ ǊŜǾƛǘŀƭƛȊŜ ǇǳǇƛƭǎΦ 

оΦ CƻŎǳǎ ŀƴŘ !ǧŜƴǝƻƴΥ 9ȄŜǊŎƛǎŜǎ ŀƛƳŜŘ ŀǘ ŜƴƘŀƴŎƛƴƎ ǇǳǇƛƭǎϥ ŀōƛƭƛǘȅ ǘƻ ŎƻƴŎŜƴǘǊŀǘŜ ŀƴŘ Ƴŀƛƴǘŀƛƴ ŀǧŜƴǝƻƴΦ 

пΦ ¢Ǌǳǎǘ ŀƴŘ /ƻƻǇŜǊŀǝƻƴ 9ȄŜǊŎƛǎŜǎΥ !ŎǝǾƛǝŜǎ ǘƘŀǘ ǇǊƻƳƻǘŜ ŎƻƭƭŀōƻǊŀǝƻƴΣ ǘǊǳǎǘΣ ŀƴŘ ŎƻƳƳǳƴƛŎŀǝƻƴ ŀƳƻƴƎ 

ǇǳǇƛƭǎΦ 
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¢ƘŜ ǿƘŜŜƭ ǿŀǎ ǇƭŀŎŜŘ Ǿƛǎƛōƭȅ ƛƴ ǘƘŜ ŎƭŀǎǎǊƻƻƳ ǎƻ ǘƘŀǘ ǇǳǇƛƭǎ ƘŀŘ Ŝŀǎȅ ŀŎŎŜǎǎ ǘƻ ƛǘΦ !ǎ ǇŀǊǘ ƻŦ ǘƘŜ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ 

ǇǊƻŎŜǎǎ ŦƻǊ ǎŜƭŜŎǝƴƎ .Ǌŀƛƴ .ǊŜŀƪ ŀŎǝǾƛǝŜǎ ŀƴŘ ǘƻ ŦƻǎǘŜǊ ŀ ǎŜƴǎŜ ƻŦ ƛƴǾƻƭǾŜƳŜƴǘ ŀƴŘ ŜƳǇƻǿŜǊƳŜƴǘ ŀƳƻƴƎ ǇǳǇƛƭǎΣ 

ǘƘŜȅ ǘƻƻƪ ǘǳǊƴǎ ǎǇƛƴƴƛƴƎ ǘƘŜ ǿƘŜŜƭΦ ¢ƘŜ ǿƘŜŜƭ ŀƭǎƻ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ǎǘǊǳŎǘǳǊŜ ŀƴŘ ǇǊŜŘƛŎǘŀōƛƭƛǘȅ ƛƴ ǘƘŜ ƭŜŀǊƴƛƴƎ 

ŜƴǾƛǊƻƴƳŜƴǘΦ 

 

.Ǌŀƛƴ .ǊŜŀƪ ²ƘŜŜƭΥ !ƴ ƛƴǘŜǊŀŎǝǾŜ ǘƻƻƭ ŦƻǊ ǘƘŜ ŎƭŀǎǎǊƻƻƳ ǿƘŜǊŜ ǇǳǇƛƭǎ Ŏŀƴ ǎǇƛƴ ǘƘŜ ǿƘŜŜƭ ǘƻ ǎŜƭŜŎǘ ǾŀǊƛƻǳǎ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŜȄŜǊŎƛǎŜǎ ǿƛǘƘƛƴ 

ŎŀǘŜƎƻǊƛŜǎ ǎǳŎƘ ŀǎ /ƻƻǊŘƛƴŀǝƻƴΣ /ŀǊŘƛƻΣ CƻŎǳǎΣ ŀƴŘ ¢ǊǳǎǘΦ 

Brain Break Activity Cards 

!ŎŎƻƳǇŀƴȅƛƴƎ ǘƘŜ .Ǌŀƛƴ .ǊŜŀƪ ²ƘŜŜƭ ŀǊŜ ŀŎǝǾƛǘȅ ŎŀǊŘǎΣ ǎǇŜŎƛŬŎŀƭƭȅ ŘŜǎƛƎƴŜŘ ŦƻǊ ŜŀŎƘ ƻŦ ǘƘŜ ŦƻǳǊ ŀŦƻǊŜƳŜƴǝƻƴŜŘ 

ŎŀǘŜƎƻǊƛŜǎΦ ¢ƘŜǎŜ ŎŀǊŘǎ ǇǊƻǾƛŘŜ ǘŜŀŎƘŜǊǎ ŀƴŘ ǇǳǇƛƭǎ ǿƛǘƘ ǎƛƳǇƭŜΣ ŜŀǎȅπǘƻπǳƴŘŜǊǎǘŀƴŘ ƛƴǎǘǊǳŎǝƻƴǎ ŦƻǊ ŜŀŎƘ .Ǌŀƛƴ 

.ǊŜŀƪ ŀŎǝǾƛǘȅΦ 9ŀŎƘ ŎŀǊŘ ƛƴŎƭǳŘŜǎ ŀ ŘŜǎŎǊƛǇǝƻƴ ƻŦ ǘƘŜ ŀŎǝǾƛǘȅΣ ŘŜǘŀƛƭƛƴƎ ƛǘǎ ǇǳǊǇƻǎŜΣ ŜȄŜŎǳǝƻƴ ƛƴǎǘǊǳŎǝƻƴǎΣ ŀƴŘ 

ǊŜŎƻƳƳŜƴŘŜŘ ŘǳǊŀǝƻƴΦ 

¢ƘŜ ŀŎǝǾƛǘȅ ŎŀǊŘǎ ŀǊŜ ŘŜǎƛƎƴŜŘ ǘƻ ōŜ Ŝŀǎƛƭȅ ŀŎŎŜǎǎƛōƭŜ ŀƴŘ ǇǊŀŎǝŎŀƭ ŦƻǊ ǳǎŜ ƛƴ ŎƭŀǎǎǊƻƻƳ ǎŜǩƴƎǎΦ ¢ŜŀŎƘŜǊǎ Ŏŀƴ ǎŜƭŜŎǘ 

ŀŎǝǾƛǘȅ ŎŀǊŘǎ ŦǊƻƳ ǘƘŜ ǊŜƭŜǾŀƴǘ ǎǘŀŎƪ ōŀǎŜŘ ƻƴ ǇǳǇƛƭǎϥ ƴŜŜŘǎ ŀƴŘ ǘƘŜ ŎǳǊǊŜƴǘ ƭŜŀǊƴƛƴƎ ǎƛǘǳŀǝƻƴΦ tǳǇƛƭǎ Ŏŀƴ ŀƭǎƻ 

ǇŀǊǝŎƛǇŀǘŜ ƛƴ ŎƘƻƻǎƛƴƎ ǘƘŜ ŎŀǊŘǎ ƻǊ ŀŎǝǾƛǝŜǎΣ ŦǳǊǘƘŜǊ ŜƴƘŀƴŎƛƴƎ ǘƘŜƛǊ ŜƴƎŀƎŜƳŜƴǘ ŀƴŘ ŀŎǝǾŜ ǇŀǊǝŎƛǇŀǝƻƴ ƛƴ ǘƘŜ 

ƭŜŀǊƴƛƴƎ ǇǊƻŎŜǎǎΦ 
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!ƪǝǾƛǘŜǘǎƪƻǊǘΥ  

5ŜǎƛƎƴŜŘ ŦƻǊ ŜŀŎƘ ƻŦ ǘƘŜ ŦƻǳǊ ŎŀǘŜƎƻǊƛŜǎΥ /ƻƻǊŘƛƴŀǝƻƴΣ /ŀǊŘƛƻΣ CƻŎǳǎΣ ŀƴŘ ¢ǊǳǎǘΦ ¢ƘŜǎŜ ŎŀǊŘǎ ǇǊƻǾƛŘŜ ǘŜŀŎƘŜǊǎ ŀƴŘ ǇǳǇƛƭǎ ǿƛǘƘ ǎƛƳǇƭŜΣ Ŝŀǎȅπ

ǘƻπǳƴŘŜǊǎǘŀƴŘ ƛƴǎǘǊǳŎǝƻƴǎ ŦƻǊ ŜŀŎƘ .Ǌŀƛƴ .ǊŜŀƪ ŀŎǝǾƛǘȅΦ 

Project results  

¢ƘŜ Ǉƛƭƻǘ ǇǊƻƧŜŎǘ ƭŜŘ ǘƻ ǎŜǾŜǊŀƭ ǇƻǎƛǝǾŜ ƻǳǘŎƻƳŜǎ ŀƴŘ ƻōǎŜǊǾŀōƭŜ ŜũŜŎǘǎΥ  

мΦ 9ƴƎŀƎŜƳŜƴǘ ŀƴŘ LƴǾƻƭǾŜƳŜƴǘ 

ŀΦ  tǳǇƛƭ ŜƴƎŀƎŜƳŜƴǘ ƛƴ ƭŜǎǎƻƴǎ ƛƴŎǊŜŀǎŜŘ ǎƛƎƴƛŬŎŀƴǘƭȅ ŀǎ ǘƘŜȅ ǿŜǊŜ ŀŎǝǾŜƭȅ ƛƴǾƻƭǾŜŘ ƛƴ ǎŜƭŜŎǝƴƎ .Ǌŀƛƴ 

.ǊŜŀƪ ŀŎǝǾƛǝŜǎ ǘƘǊƻǳƎƘ ǘƘŜ ǿƘŜŜƭΦ 

ōΦ tǳǇƛƭǎ ŜȄǇǊŜǎǎŜŘ ŀ ǎŜƴǎŜ ƻŦ ƻǿƴŜǊǎƘƛǇ ƻǾŜǊ ǘƘŜƛǊ ƭŜŀǊƴƛƴƎ ǇǊƻŎŜǎǎΣ ǿƘƛŎƘ ōƻƻǎǘŜŘ ǘƘŜƛǊ ƳƻǝǾŀǝƻƴ 

ŀƴŘ ƛƴǘŜǊŜǎǘ ƛƴ ǎŎƘƻƻƭǿƻǊƪΦ 

нΦ /ƻƴŎŜƴǘǊŀǝƻƴ ŀƴŘ wŜŀŘƛƴŜǎǎ ŦƻǊ [ŜŀǊƴƛƴƎ 

ŀΦ ¢ƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ .Ǌŀƛƴ .ǊŜŀƪǎ ƘŜƭǇŜŘ ŜƴƘŀƴŎŜ ǇǳǇƛƭǎϥ ŎƻƴŎŜƴǘǊŀǝƻƴ ŀƴŘ ŀǧŜƴǝƻƴ ŘǳǊƛƴƎ 

ƭŜǎǎƻƴǎΣ ǎǳǇǇƻǊǝƴƎ ǘƘŜƛǊ ǊŜŀŘƛƴŜǎǎ ǘƻ ƭŜŀǊƴ ŀƴŘ ŀōƛƭƛǘȅ ǘƻ ŀōǎƻǊō ƛƴǎǘǊǳŎǝƻƴŀƭ ƳŀǘŜǊƛŀƭΦ 

ōΦ aƛƴŘŦǳƭƴŜǎǎ ŜȄŜǊŎƛǎŜǎ ŀǘ ǘƘŜ ōŜƎƛƴƴƛƴƎ ƻŦ ŜŀŎƘ ƭŜǎǎƻƴ ƘŜƭǇŜŘ ǇǳǇƛƭǎ ŬƴŘ ŎŀƭƳ ŀƴŘ ŦƻŎǳǎΣ ŎǊŜŀǝƴƎ ŀ 

ƳƻǊŜ ƻǇǝƳŀƭ ƭŜŀǊƴƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘΦ 

оΦ wƻǳǝƴŜǎ 

ŀΦ ¢ƘŜ ǊƻǳǝƴŜǎ ǎǳǊǊƻǳƴŘƛƴƎ ǘƘŜ ǳǎŜ ƻŦ ōƻǘƘ .Ǌŀƛƴ .ǊŜŀƪǎ ŀƴŘ ƳƛƴŘŦǳƭƴŜǎǎ ǇǊƻǾƛŘŜŘ ǇǊŜŘƛŎǘŀōƛƭƛǘȅ ŀƴŘ 

ǎǘǊǳŎǘǳǊŜ ƛƴ ǘƘŜ ƭŜǎǎƻƴǎΣ ƘŜƭǇƛƴƎ ǇǳǇƛƭǎ ŀŘŀǇǘ ŀƴŘ ōŜƴŜŬǘ ŦǊƻƳ ǘƘŜ ǇƭŀƴƴŜŘ ŀŎǝǾƛǝŜǎΦ 
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ōΦ tǳǇƛƭǎ ǊŜǎǇƻƴŘŜŘ ǇƻǎƛǝǾŜƭȅ ǘƻ ǘƘŜ ǊƻǳǝƴŜǎΣ ŦŜŜƭƛƴƎ ǎŀŦŜ ŀƴŘ ŦŀƳƛƭƛŀǊ ǿƛǘƘ ǘƘŜ Řŀƛƭȅ ǇǊƻŎŜŘǳǊŜǎΣ 

ǿƘƛŎƘ ŎǊŜŀǘŜŘ ŀ ƳƻǊŜ ǎǘŀōƭŜ ƭŜŀǊƴƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘΦ 

пΦ ¢ŜŀŎƘŜǊ ²ƻǊƪƭƻŀŘ 

ŀΦ ¢ƘŜ .Ǌŀƛƴ .ǊŜŀƪ ²ƘŜŜƭ ŀƴŘ ŀŎǝǾƛǘȅ ŎŀǊŘǎ ǿŜǊŜ ǿŜƭƭπǊŜŎŜƛǾŜŘ ōȅ ǘŜŀŎƘŜǊǎ ŀǎ ǇǊŀŎǝŎŀƭ ǘƻƻƭǎ ŦƻǊ 

ƛƴǘǊƻŘǳŎƛƴƎ ǾŀǊƛŜǘȅ ƛƴǘƻ ƭŜǎǎƻƴǎΦ 

ōΦ ¢ƘŜ ǿƘŜŜƭ ǎǘǊǳŎǘǳǊŜŘ ǘƘŜ ŀǇǇǊƻŀŎƘ ǘƻ ƛƳǇƭŜƳŜƴǝƴƎ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŜȄŜǊŎƛǎŜǎ ŀƴŘ ƳƛƴŘŦǳƭƴŜǎǎΣ 

ŜŀǎƛƴƎ ǘŜŀŎƘŜǊǎϥ ǇƭŀƴƴƛƴƎ ƭƻŀŘ ŀƴŘ ŎǊŜŀǝƴƎ ƳƻǊŜ ŜŶŎƛŜƴǘ ƭŜǎǎƻƴǎΦ 

The Importance of Early Implementation of Mindfulness 

aƛƴŘŦǳƭƴŜǎǎ ǿŀǎ ƛƴǘǊƻŘǳŎŜŘ ǘƻ ǇǳǇƛƭǎ ŀǎ ŜŀǊƭȅ ŀǎ тǘƘ ƎǊŀŘŜΣ ǿƘƛŎƘ ƛǎ ŀǎǎǳƳŜŘ ǘƻ ōŜ ŀ ŎƻƴǘǊƛōǳǝƴƎ ŦŀŎǘƻǊ ǘƻ ǘƘŜ 

ǇǊƻƧŜŎǘΩǎ ǎǳŎŎŜǎǎΣ ŀǎ ǇǳǇƛƭǎ ǊŜŀŘƛƭȅ ŀŎŎŜǇǘŜŘ ƳƛƴŘŦǳƭƴŜǎǎ ŀǎ ŀ ƴŀǘǳǊŀƭ ǇŀǊǘ ƻŦ ǘƘŜƛǊ ǎŎƘƻƻƭ Řŀȅ ŦǊƻƳ ǘƘŜ ǎǘŀǊǘΦ ¢Ƙƛǎ ƛǎ 

ƛƴ ŎƻƴǘǊŀǎǘ ǘƻ ƛƴǘǊƻŘǳŎƛƴƎ ƴŜǿ ƳŜǘƘƻŘǎ ƭƛƪŜ ƳƛƴŘŦǳƭƴŜǎǎ ŀǘ ƭŀǘŜǊ ƎǊŀŘŜ ƭŜǾŜƭǎ όŜΦƎΦΣ фǘƘ ƎǊŀŘŜύΣ ǿƘƛŎƘ ŎƻǳƭŘ 

ǇƻǘŜƴǝŀƭƭȅ ŦŀŎŜ ǊŜǎƛǎǘŀƴŎŜ ƻǊ ǊŜƭǳŎǘŀƴŎŜ ŦǊƻƳ ǇǳǇƛƭǎ ǿƘƻ ǿŜǊŜ ƴƻǘ ǇǊŜǾƛƻǳǎƭȅ ŦŀƳƛƭƛŀǊ ǿƛǘƘ ǘƘŜ ƳŜǘƘƻŘ ŀǎ ǇŀǊǘ ƻŦ 

ǘƘŜƛǊ Řŀƛƭȅ ǊƻǳǝƴŜǎΦ 

Challenges 

¢ƘŜ .Ǌŀƛƴ .ǊŜŀƪǎ ǇǊƻƧŜŎǘ ŜƴŎƻǳƴǘŜǊŜŘ ǎŜǾŜǊŀƭ ŎƘŀƭƭŜƴƎŜǎ ǘƘŀǘ ŀũŜŎǘŜŘ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ŀƴŘ ŀŎŎŜǇǘŀƴŎŜ ƻŦ ǘƘŜ 

ƳŜǘƘƻŘ ŀƳƻƴƎ ǇǳǇƛƭǎΣ ŎƻƭƭŜŀƎǳŜǎΣ ŀƴŘ ǇŀǊŜƴǘǎΦ 

Pupils 

{ƻƳŜ ǇǳǇƛƭǎ ǿŜǊŜ ǊŜƭǳŎǘŀƴǘ ǘƻ ƛƴŎƻǊǇƻǊŀǘŜ ƴŜǿ ǊƻǳǝƴŜǎ ƛƴǘƻ ǘƘŜƛǊ Řŀƛƭȅ ǎŎƘƻƻƭ ǎŎƘŜŘǳƭŜǎΦ ¢ƘŜȅ ŦŜƭǘ ǳƴǎǳǊŜ ŀōƻǳǘ 

Ƙƻǿ ǘƻ ǊŜǎǇƻƴŘ ǘƻ ǘƘŜ ƴŜǿ ŀŎǝǾƛǝŜǎ ŀƴŘ ǇǊŜŦŜǊǊŜŘ ǘƘŜ ŦŀƳƛƭƛŀǊ ŀƴŘ ǘǊŀŘƛǝƻƴŀƭ ŀǇǇǊƻŀŎƘŜǎΦ 

! ƎǊƻǳǇ ƻŦ ǇǳǇƛƭǎ ŦƻǳƴŘ ƛǘ ŘƛŶŎǳƭǘ ǘƻ ǎŜŜ ǘƘŜ ǾŀƭǳŜ ƻŦ .Ǌŀƛƴ .ǊŜŀƪǎΣ ŦŜŜƭƛƴƎ ǘƘŀǘ ƛǘ ƛƴǘŜǊǊǳǇǘŜŘ ǘƘŜƛǊ ŎƻƴŎŜƴǘǊŀǝƻƴ 

ǊŀǘƘŜǊ ǘƘŀƴ ŜƴƘŀƴŎƛƴƎ ƛǘΦ {ƻƳŜ ǇǳǇƛƭǎ ƴŜŜŘŜŘ ƳƻǊŜ ǝƳŜ ǘƻ ŀŘƧǳǎǘ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜ ǘƘŜ ōŜƴŜŬǘǎ ƻŦ ǘƘŜ ƴŜǿ ŀŎǝǾƛǝŜǎΦ 

¢ƘŜǊŜŦƻǊŜΣ ƛǘ ǿŀǎ ŎǊǳŎƛŀƭ ǘƘŀǘ ǇǳǇƛƭǎ ǳƴŘŜǊǎǘƻƻŘ ǘƘŜ ǇǳǊǇƻǎŜ ŀƴŘ Ǝƻŀƭǎ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘ ŦǊƻƳ ǘƘŜ ƻǳǘǎŜǘΣ ǎƻ ǘƘŜȅ ŎƻǳƭŘ 

ŀǇǇǊŜŎƛŀǘŜ ǘƘŜ ǾŀƭǳŜ ǘƘŜ ŀŎǝǾƛǝŜǎ ōǊƻǳƎƘǘ ǘƻ ǘƘŜƛǊ ƭŜŀǊƴƛƴƎ ŀƴŘ ǿŜƭƭπōŜƛƴƎΦ 

Teachers 

{ƻƳŜ ŎƻƭƭŜŀƎǳŜǎ ŦŀŎŜŘ ŎƘŀƭƭŜƴƎŜǎ ƛƴ ŬƴŘƛƴƎ ǝƳŜ ǘƻ ƛƳǇƭŜƳŜƴǘ .Ǌŀƛƴ .ǊŜŀƪǎ ǿƛǘƘƛƴ ǘƘŜƛǊ ƭŜǎǎƻƴ ǇƭŀƴǎΦ ¢ƘŜǊŜ ǿŀǎ ŀ 

ŘŜƎǊŜŜ ƻŦ ǎƪŜǇǝŎƛǎƳ ŀƳƻƴƎ ǎƻƳŜ ǘŜŀŎƘŜǊǎ ǊŜƎŀǊŘƛƴƎ ǘƘŜ ŜũŜŎǝǾŜƴŜǎǎ ƻŦ .Ǌŀƛƴ .ǊŜŀƪǎ ŀǎ ŀ ǘƻƻƭ ǘƻ ƛƳǇǊƻǾŜ ǇǳǇƛƭǎϥ 

ǊŜŀŘƛƴŜǎǎ ŦƻǊ ƭŜŀǊƴƛƴƎΦ ¢ƻ ŜƴǎǳǊŜ ǘƘŜ ǇǊƻƧŜŎǘϥǎ ǎǳŎŎŜǎǎΣ ƛǘ ǿŀǎ ŜǎǎŜƴǝŀƭ ǘƘŀǘ ǘŜŀŎƘŜǊǎ ƘŀŘ ŀ ŎƭŜŀǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ 

ǘƘŜ ǇǳǊǇƻǎŜ ŀƴŘ ǿŜǊŜ ŀǿŀǊŜ ǘƘŀǘ ǘƘŜ ǇǊƻƧŜŎǘ ǿŀǎ ƎǊƻǳƴŘŜŘ ƛƴ ǘƘŜƻǊȅΦ ¢Ƙƛǎ ŦŀŎƛƭƛǘŀǘŜŘ ŦƻŎǳǎŜŘ ŎƻƭƭŀōƻǊŀǝƻƴ ŀƴŘ 

ǎǘǊŜƴƎǘƘŜƴŜŘ ǘǊǳǎǘ ƛƴ ǘƘŜ ƳŜǘƘƻŘǎ ǳǎŜŘ ŀƴŘ ǘƘŜ ŜȄǇŜŎǘŜŘ ƻǳǘŎƻƳŜǎΦ 

Parents 

{ƻƳŜ ǇŀǊŜƴǘǎ ŦƻǳƴŘ ƛǘ ŘƛŶŎǳƭǘ ǘƻ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ǇǳǊǇƻǎŜ ƻŦ .Ǌŀƛƴ .ǊŜŀƪǎ ŀƴŘ ǿŜǊŜ ŎƻƴŎŜǊƴŜŘ ŀōƻǳǘ Ƙƻǿ ƛǘ ƳƛƎƘǘ 

ƛƳǇŀŎǘ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴϥǎ ŀŎŀŘŜƳƛŎ ǊŜǎǳƭǘǎΦ /ƻƳƳǳƴƛŎŀǝƻƴ ŀōƻǳǘ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ǇǳǊǇƻǎŜ ŀƴŘ ƛǘǎ ŜǾƛŘŜƴŎŜπōŀǎŜŘ 

ōŜƴŜŬǘǎ ǿŀǎ ǘƘŜǊŜŦƻǊŜ ŎǊǳŎƛŀƭ ǘƻ ŀŘŘǊŜǎǎƛƴƎ ǇŀǊŜƴǘŀƭ ŎƻƴŎŜǊƴǎΦ 

Success Factors 

Lƴ ǘƘŜ Ǉƛƭƻǘ ǇǊƻƧŜŎǘΣ ǎŜǾŜǊŀƭ ŦŀŎƛƭƛǘŀǝƴƎ ŦŀŎǘƻǊǎ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ǘƘŜ ǎǳŎŎŜǎǎŦǳƭ ŜȄŜŎǳǝƻƴ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΥ 
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Engaged Pupils 

¢ƘŜ ǇǳǇƛƭǎϥ ƻǾŜǊŀƭƭ ǇƻǎƛǝǾŜ ǊŜŎŜǇǝƻƴ ŀƴŘ ŀŎǝǾŜ ǇŀǊǝŎƛǇŀǝƻƴ ƛƴ .Ǌŀƛƴ .ǊŜŀƪǎ ŀƴŘ ƳƛƴŘŦǳƭƴŜǎǎ ŜȄŜǊŎƛǎŜǎ ǎƛƎƴƛŬŎŀƴǘƭȅ 

ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ǘƘŜ ǇǊƻƧŜŎǘϥǎ ǎǳŎŎŜǎǎΦ ¢ƘŜƛǊ ǿƛƭƭƛƴƎƴŜǎǎ ǘƻ ǘǊȅ ƴŜǿ ƳŜǘƘƻŘǎ ŀƴŘ ǘƘŜƛǊ ŜƴƎŀƎŜƳŜƴǘ ƛƴ ǘƘŜ ŀŎǝǾƛǝŜǎ 

ŎǊŜŀǘŜŘ ŀ ǇƻǎƛǝǾŜ ŀǘƳƻǎǇƘŜǊŜ ƛƴ ǘƘŜ ŎƭŀǎǎǊƻƻƳΦ 

Support from School Leadership 

{ǳǇǇƻǊǘ ŀƴŘ ōŀŎƪƛƴƎ ŦǊƻƳ ǘƘŜ ǎŎƘƻƻƭ ƭŜŀŘŜǊǎƘƛǇ ǿŜǊŜ ŜǎǎŜƴǝŀƭ ƛƴ ǎŜŎǳǊƛƴƎ ǊŜǎƻǳǊŎŜǎΣ ǝƳŜΣ ŀƴŘ ǎǇŀŎŜ ŦƻǊ 

ƛƳǇƭŜƳŜƴǝƴƎ ǘƘŜ ǇǊƻƧŜŎǘΦ ¢ƘŜƛǊ ƛƴǾƻƭǾŜƳŜƴǘ ŀƴŘ ǎǳǇǇƻǊǘ ŘǳǊƛƴƎ ǘƘŜ ǇƭŀƴƴƛƴƎ ŀƴŘ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ǇƘŀǎŜǎ ƘŜƭǇŜŘ 

ŜǎǘŀōƭƛǎƘ ŀ ǎǘǊƻƴƎ ŦǊŀƳŜǿƻǊƪ ŦƻǊ ǘƘŜ ǇǊƻƧŜŎǘΦ 

Well-Defined Structures 

¢ƘŜ .Ǌŀƛƴ .ǊŜŀƪ ǿƘŜŜƭ ŀƴŘ ŀŎǝǾƛǘȅ ŎŀǊŘǎ ǇǊƻǾƛŘŜŘ ǘŜŀŎƘŜǊǎ ǿƛǘƘ ŀ ŎƭŜŀǊ ŀƴŘ ǎǘǊǳŎǘǳǊŜŘ ƳŜǘƘƻŘ ŦƻǊ ƛƳǇƭŜƳŜƴǝƴƎ 

ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŜȄŜǊŎƛǎŜǎ ƛƴ ǘƘŜ ŎƭŀǎǎǊƻƻƳΦ ¢Ƙƛǎ ŎƭŜŀǊ ŦǊŀƳŜǿƻǊƪ ƳŀŘŜ ƛǘ Ŝŀǎȅ ŦƻǊ ǘŜŀŎƘŜǊǎ ǘƻ ƛƴǘŜƎǊŀǘŜ ǘƘŜ ŀŎǝǾƛǝŜǎ 

ŀƴŘ ŦƻǊ ǇǳǇƛƭǎ ǘƻ ǳƴŘŜǊǎǘŀƴŘ Ƙƻǿ ǘƻ ǇŀǊǝŎƛǇŀǘŜΦ 

Professional Development and Support 

¢ŜŀŎƘŜǊǎϥ ŀŎŎŜǎǎ ǘƻ ǊŜƭŜǾŀƴǘ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ǎǳǇǇƻǊǘ ǊŜƎŀǊŘƛƴƎ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ƛƴ ǘŜŀŎƘƛƴƎ ŀƴŘ 

ƳƛƴŘŦǳƭƴŜǎǎ ǿŀǎ ŜǎǎŜƴǝŀƭΦ ¢Ƙƛǎ ǎǳǇǇƻǊǘ ƘŜƭǇŜŘ ǘŜŀŎƘŜǊǎ ŦŜŜƭ ŎƻƳǇŜǘŜƴǘ ŀƴŘ ŎƻƴŬŘŜƴǘ ƛƴ ƛƳǇƭŜƳŜƴǝƴƎ ǘƘŜ ƴŜǿ 

ƳŜǘƘƻŘǎΦ 

Positive Communication with Parents 

tƻǎƛǝǾŜ ŎƻƳƳǳƴƛŎŀǝƻƴ ǿƛǘƘ ǇŀǊŜƴǘǎ ŀōƻǳǘ ǘƘŜ ǇǊƻƧŜŎǘϥǎ ǇǳǊǇƻǎŜΣ ƳŜǘƘƻŘǎΣ ŀƴŘ ōŜƴŜŬǘǎ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ŎǊŜŀǝƴƎ ŀ 

ƘƻƭƛǎǝŎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ŀƴŘ ǎǳǇǇƻǊǘ ŀǊƻǳƴŘ ǘƘŜ ǇǊƻƧŜŎǘΦ 

Training Sessions and Partnership Meetings 

¢ƘŜ ǘǊŀƛƴƛƴƎ ǎŜǎǎƛƻƴǎ ŀƴŘ 5ŀƴƛǎƘ ǇŀǊǘƴŜǊǎƘƛǇ ƳŜŜǝƴƎǎ ƘŀǾŜ ōŜŜƴ ŎǊǳŎƛŀƭ ǘƻ ǘƘŜ ŜȄŜŎǳǝƻƴ ƻŦ ǘƘŜ Ǉƛƭƻǘ ǇǊƻƧŜŎǘ ƛƴ 

ǎŜǾŜǊŀƭ ǿŀȅǎΦ ¢ƘŜ ƳŜŜǝƴƎǎ ƘŀǾŜ ǇǊƻǾƛŘŜŘ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŎƻƭƭŀōƻǊŀǘŜ ǿƛǘƘ ŎƻƭƭŜŀƎǳŜǎ ŦǊƻƳ ƻǘƘŜǊ ǎŎƘƻƻƭǎ 

ƛƳǇƭŜƳŜƴǝƴƎ ǎƛƳƛƭŀǊ Ǉƛƭƻǘ ǇǊƻƧŜŎǘǎΦ ²Ŝ ƘŀǾŜ ōŜŜƴ ŀōƭŜ ǘƻ ǎƘŀǊŜ ŜȄǇŜǊƛŜƴŎŜǎΣ ŎƘŀƭƭŜƴƎŜǎΣ ŀƴŘ ōŜǎǘ ǇǊŀŎǝŎŜǎΣ ǿƘƛŎƘ 

Ƙŀǎ ƘŜƭǇŜŘ ǊŜŬƴŜ ƻǳǊ ƻǿƴ ŀǇǇǊƻŀŎƘ ŀƴŘ ǎǘǊŀǘŜƎȅΦ 

5ƛǎŎǳǎǎƛƻƴǎ ŀƴŘ ŎƻƭƭŀōƻǊŀǝƻƴ ǿƛǘƘ ƻǘƘŜǊ ǎŎƘƻƻƭǎ ƘŀǾŜ ŀƭǎƻ ōǊƻǳƎƘǘ ƴŜǿ ƛŘŜŀǎ ŀƴŘ ǇŜǊǎǇŜŎǝǾŜǎ ƻƴ Ƙƻǿ ǿŜ ŀǘ 

±ƛǘŀǎƪƻƭŜƴ .ƻƘǊ Ŏŀƴ ŘŜǾŜƭƻǇ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴ ƻǳǊ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ƛƴƛǝŀǝǾŜǎΦ 

¢ƘŜ ŎƻƴǎǳƭǘŀƴŎȅ ǎǳǇǇƻǊǘ ŀƴŘ ǘŀǊƎŜǘŜŘ ƎǳƛŘŀƴŎŜ ƘŀǾŜ ƘŜƭǇŜŘ ǳǎ ƴŀǾƛƎŀǘŜ ŎƘŀƭƭŜƴƎŜǎΣ ƳŀƪŜ ǎǘǊŀǘŜƎƛŎ ŘŜŎƛǎƛƻƴǎΣ ŀƴŘ 

ŜƴǎǳǊŜ ǘƘŀǘ ƻǳǊ Ǉƛƭƻǘ ǇǊƻƧŜŎǘ ƛǎ ŘŜǾŜƭƻǇŜŘ ƛƴ ŀƴ ŜũŜŎǝǾŜ ŀƴŘ ǎǳǎǘŀƛƴŀōƭŜ ǿŀȅΦ 

¢ƘŜ ƳŜŜǝƴƎǎ ƘŀǾŜ ǎŜǊǾŜŘ ŀǎ ŀ ǇƭŀǜƻǊƳ ŦƻǊ ƛŘŜŀ ƎŜƴŜǊŀǝƻƴΣ ǿƘŜǊŜ ǿŜ ƘŀǾŜ ōŜŜƴ ŀōƭŜ ǘƻ ōǊŀƛƴǎǘƻǊƳ ŀƴŘ ŜǾŀƭǳŀǘŜ 

ŘƛũŜǊŜƴǘ ƻǇǝƻƴǎ ŀƴŘ ǎƻƭǳǝƻƴǎ ǘƻƎŜǘƘŜǊ ǿƛǘƘ ƻǘƘŜǊ ǇŀǊǝŎƛǇŀƴǘǎ ŀƴŘ ŀŘǾƛǎƻǊǎΦ ¢Ƙƛǎ Ƙŀǎ ŦƻǎǘŜǊŜŘ ŎǊŜŀǝǾƛǘȅ ŀƴŘ 

ƛƴƴƻǾŀǝƻƴ ƛƴ ƻǳǊ ŀǇǇǊƻŀŎƘ ǘƻ ǘƘŜ ǇǊƻƧŜŎǘΦ 

hǾŜǊŀƭƭΣ ǘƘŜ ǘǊŀƛƴƛƴƎ ǎŜǎǎƛƻƴǎ ƘŀǾŜ ōŜŜƴ ŀ ǾŀƭǳŀōƭŜ ǊŜǎƻǳǊŎŜΣ ǎǳǇǇƻǊǝƴƎ ǳǎ ƛƴ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ƻǳǊ Ǉƛƭƻǘ ǇǊƻƧŜŎǘΣ 

ŜȄǇŀƴŘƛƴƎ ƻǳǊ ƴŜǘǿƻǊƪΣ ŀƴŘ ƻōǘŀƛƴƛƴƎ ǘƘŜ ƴŜŎŜǎǎŀǊȅ ǎǳǇǇƻǊǘ ǘƻ ƴŀǾƛƎŀǘŜ ǘƘŜ ŎƘŀƭƭŜƴƎŜǎ ŀƭƻƴƎ ǘƘŜ ǿŀȅΦ 

SHE School Guide 

¢ƘŜ {I9 {ŎƘƻƻƭ DǳƛŘŜ Ƙŀǎ ōŜŜƴ ŀ ǾŀƭǳŀōƭŜ ǊŜǎƻǳǊŎŜ ƛƴ ǘƘŜ ŜȄŜŎǳǝƻƴ ƻŦ ƻǳǊ Ǉƛƭƻǘ ǇǊƻƧŜŎǘ ƛƴ ǎŜǾŜǊŀƭ ǿŀȅǎΦ ¢ƘŜ ƎǳƛŘŜ 

Ƙŀǎ ƘŜƭǇŜŘ ǎǘǊǳŎǘǳǊŜ ŀƴŘ ƻǊƎŀƴƛȊŜ ǘƘŜ ŘƛũŜǊŜƴǘ ǇƘŀǎŜǎ ƻŦ ǘƘŜ Ǉƛƭƻǘ ǇǊƻƧŜŎǘΣ ƛƴŎƭǳŘƛƴƎ ǇƭŀƴƴƛƴƎΣ ƛƳǇƭŜƳŜƴǘŀǝƻƴΣ ŀƴŘ 
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ŜǾŀƭǳŀǝƻƴΣ ŜƴǎǳǊƛƴƎ ŀ ǎȅǎǘŜƳŀǝŎ ŀǇǇǊƻŀŎƘ ǘƻ ǘƘŜ ǇǊƻƧŜŎǘ ŀƴŘ ƳŀƪƛƴƎ ǎǳǊŜ ǘƘŀǘ ŀƭƭ ƴŜŎŜǎǎŀǊȅ ǎǘŜǇǎ ǿŜǊŜ ŎŀǊǊƛŜŘ ƻǳǘ 

ŜũŜŎǝǾŜƭȅΦ 

¢ƘŜ ǎŎƘƻƻƭ ƎǳƛŘŜ Ƙŀǎ ǎŜǊǾŜŘ ŀǎ ŀ ǎƻǳǊŎŜ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭ ƪƴƻǿƭŜŘƎŜ ŀƴŘ ǊŜǎŜŀǊŎƘ ƛƴ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ǿƛǘƘƛƴ ǎŎƘƻƻƭ 

ŜƴǾƛǊƻƴƳŜƴǘǎΦ Lǘ ŎƭŀǊƛŬŜŘ ƪŜȅ ŎƻƴŎŜǇǘǎ ŀƴŘ ǇǊƻǾƛŘŜŘ ǳǇπǘƻπŘŀǘŜ ǊŜǎƻǳǊŎŜǎΣ ǘƻƻƭǎΣ ŀƴŘ ŜȄŀƳǇƭŜǎ ƻŦ ōŜǎǘ ǇǊŀŎǝŎŜǎΣ 

ǿƘƛŎƘ ƘŜƭǇŜŘ ǳǎ ƳŀƪŜ ƛƴŦƻǊƳŜŘ ŘŜŎƛǎƛƻƴǎ ŀƴŘ ŘŜǾŜƭƻǇ ŜũŜŎǝǾŜ ǎǘǊŀǘŜƎƛŜǎ ŀƴŘ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ŀŎǝǾƛǝŜǎΦ 

Future Perspectives 

!ǘ ±ƛǘŀǎƪƻƭŜƴ .ƻƘǊΣ ǿŜ ŎƻƴǝƴǳŜ ǘƻ ǿƻǊƪ ƻƴ ƛƳǇƭŜƳŜƴǝƴƎ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ƛƴƛǝŀǝǾŜǎ ƛƴ ǘŜŀŎƘƛƴƎΦ ²Ŝ ŀǊŜ ōǳƛƭŘƛƴƎ 

ƻƴ ǘƘŜ ŜȄǇŜǊƛŜƴŎŜǎ ƎŀƛƴŜŘ ŦǊƻƳ ǘƘŜ ǇǊƻƧŜŎǘ ŀƴŘ ōŜƭƛŜǾŜ ǘƘŀǘ ƻǳǊ ǘŀǊƎŜǘŜŘ ŜũƻǊǘǎ ƳŀƪŜ ŀ ǇƻǎƛǝǾŜ ŘƛũŜǊŜƴŎŜ ƛƴ ǇǳǇƛƭǎϥ 

ƘŜŀƭǘƘΣ ǿŜƭƭπōŜƛƴƎΣ ŀƴŘ ƭŜŀǊƴƛƴƎΦ 

Recommendations 

For Teachers 

¶ LƴǘǊƻŘǳŎŜ ǊŜƎǳƭŀǊ ŀƴŘ ǎǘǊǳŎǘǳǊŜŘ .Ǌŀƛƴ .ǊŜŀƪǎ ƛƴ ȅƻǳǊ ǘŜŀŎƘƛƴƎ ǘƻ ŜƴƘŀƴŎŜ ǇǳǇƛƭǎΩ ŜƴƎŀƎŜƳŜƴǘ ŀƴŘ 

ǊŜŀŘƛƴŜǎǎ ǘƻ ƭŜŀǊƴΦ 

¶ ¦ǎŜ ǘƻƻƭǎ ƭƛƪŜ ŀ .Ǌŀƛƴ .ǊŜŀƪ ²ƘŜŜƭ ŀƴŘ !ŎǝǾƛǘȅ /ŀǊŘǎ ǘƻ ŦŀŎƛƭƛǘŀǘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ŀƴŘ ǇǊƻǾƛŘŜ ǇǳǇƛƭǎ ǿƛǘƘ 

ŎƘƻƛŎŜǎΦ 

¶ ¦ǝƭƛȊŜ ŘƛũŜǊŜƴǘ ǘȅǇŜǎ ƻŦ .Ǌŀƛƴ .ǊŜŀƪǎ όŎƻƻǊŘƛƴŀǝƻƴΣ ŎŀǊŘƛƻΣ ŦƻŎǳǎΣ ǘǊǳǎǘΣ ŀƴŘ ŎƻƻǇŜǊŀǝƻƴύ ǘƻ ŎŀǘŜǊ ǘƻ ǾŀǊƛƻǳǎ 

ƴŜŜŘǎ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴ ŘƛũŜǊŜƴǘ ǎƪƛƭƭǎ ŀƳƻƴƎ ǇǳǇƛƭǎΦ 

¶ .ŜƎƛƴ ƛƳǇƭŜƳŜƴǝƴƎ ƳƛƴŘŦǳƭƴŜǎǎ ŜŀǊƭȅ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ŜȄǇŜǊƛŜƴŎŜ ǘƻ ŜǎǘŀōƭƛǎƘ ƛǘ ŀǎ ŀ ǎǘŀōƭŜ ǊƻǳǝƴŜ ǘƘŀǘ 

ǎǳǇǇƻǊǘǎ ǇǳǇƛƭǎΩ ŎƻƴŎŜƴǘǊŀǝƻƴ ŀƴŘ ǿŜƭƭπōŜƛƴƎΦ 

For School Leaders 

¶ tǊƻǾƛŘŜ ǘŜŀŎƘŜǊǎ ǿƛǘƘ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ǊŜǎƻǳǊŎŜǎ ƻƴ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ƛƴ ǘŜŀŎƘƛƴƎ ŀƴŘ 

ƳƛƴŘŦǳƭƴŜǎǎ ǘƻ ŜƴƘŀƴŎŜ ǘƘŜƛǊ ǎƪƛƭƭǎ ŀƴŘ ŎƻƴŬŘŜƴŎŜ ƛƴ ƛƳǇƭŜƳŜƴǘŀǝƻƴΦ 

¶ /ǊŜŀǘŜ ŀƴ ƻǊƎŀƴƛȊŀǝƻƴŀƭ ŦǊŀƳŜǿƻǊƪ ǘƘŀǘ ǎǳǇǇƻǊǘǎ ǘƘŜ ǳǎŜ ƻŦ .Ǌŀƛƴ .ǊŜŀƪǎ ŀƴŘ ƳƛƴŘŦǳƭƴŜǎǎΣ ƛƴŎƭǳŘƛƴƎ 

ǊŜǎƻǳǊŎŜǎΣ ǝƳŜΣ ŀƴŘ ǎǇŀŎŜ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ŘŀȅΦ 

For Policymakers 

¶ LƴǾŜǎǘ ƛƴ ǊŜǎƻǳǊŎŜǎ ŀƴŘ ǎǳǇǇƻǊǘ ŦƻǊ ǎŎƘƻƻƭǎϥ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ƛƴƛǝŀǝǾŜǎΣ ƛƴŎƭǳŘƛƴƎ ǘŜŀŎƘŜǊ ǘǊŀƛƴƛƴƎ ŀƴŘ ǘƘŜ 

ǇǊƻǾƛǎƛƻƴ ƻŦ ƴŜŎŜǎǎŀǊȅ ƳŀǘŜǊƛŀƭǎ ƭƛƪŜ .Ǌŀƛƴ .ǊŜŀƪ ²ƘŜŜƭǎ ŀƴŘ !ŎǝǾƛǘȅ /ŀǊŘǎΦ 

¶ LƴŎƻǊǇƻǊŀǘŜ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴΣ ƛƴŎƭǳŘƛƴƎ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŀƴŘ ƳƛƴŘŦǳƭƴŜǎǎΣ ƛƴǘƻ ǎŎƘƻƻƭ ǇƻƭƛŎƛŜǎ ŀƴŘ ŎǳǊǊƛŎǳƭŀ 

ǘƻ ǎǳǇǇƻǊǘ ǇǳǇƛƭǎΩ ǿŜƭƭπōŜƛƴƎ ŀƴŘ ǊŜŀŘƛƴŜǎǎ ŦƻǊ ƭŜŀǊƴƛƴƎΦ 

Possible Slogans 

¶ tƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ tŀǾŜǎ ǘƘŜ ²ŀȅ ŦƻǊ [ŜŀǊƴƛƴƎΥ !ŎǝǾŜ ¢ŜŀŎƘƛƴƎ ŦƻǊ !ŎǝǾŜ aƛƴŘǎΗ 

¶ CǊƻƳ tƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ǘƻ aŀǎǘŜǊȅΥ aŀƪŜ 9ǾŜǊȅ [Ŝǎǎƻƴ ŀ {ǇǊƛƴƎōƻŀǊŘΗ 

¶ wŜŀŘƛƴŜǎǎ ŦƻǊ [ŜŀǊƴƛƴƎ {ǘŀǊǘǎ ǿƛǘƘ tƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅΥ !ŎǝǾŜ .ƻŘȅΣ {ƘŀǊǇ aƛƴŘΗ 

¶ hƴ ǘƘŜ aƻǾŜ ¢ƻǿŀǊŘ YƴƻǿƭŜŘƎŜΥ aƛŘŘƭŜ {ŎƘƻƻƭŜǊǎ ƛƴ !ŎǝƻƴΗ 

¶ !ŎǝǾŜ .ƻŘƛŜǎΣ !ŎǝǾŜ aƛƴŘǎΥ tƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ CǳŜƭǎ [ŜŀǊƴƛƴƎΗ 
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France Good Practices 

The flexible classroom: rethinking teaching spaces and practices to improve the 

well-being of pupils and the school climate 

.ȅ aŀƴƻƴ aŜǘǊŀǘΣ ǎŎƘƻƻƭ ƘŜŀŘ ŀƴŘ ǘŜŀŎƘŜǊ ŀǘ ǘƘŜ 9ŎƻƭŜ tǊƛƳŀƛǊŜ /ƘŀȊŜŀǳΣ CƛǊƳƛƴȅΣ CǊŀƴŎŜ 

About Ecole Primaire du Mas 

9ŎƻƭŜ tǊƛƳŀƛǊŜ Řǳ aŀǎ ƛǎ ŀ ǎǘŀǘŜ ǎŎƘƻƻƭΣ ƭƻŎŀǘŜŘ ƛƴ ǘƘŜ ŎƻǳƴǘǊȅǎƛŘŜ ƻƴ ǘƘŜ ƻǳǘǎƪƛǊǘǎ ƻŦ CƛǊƳƛƴȅΣ ŀ ǎƳŀƭƭ ǘƻǿƴ ƻŦ 

ŀǇǇǊƻȄƛƳŀǘŜƭȅ мтΣллл ƛƴƘŀōƛǘŀƴǘǎ ŎƭƻǎŜ ǘƻ {ŀƛƴǘ 9ǝŜƴƴŜΦ ¢ƘŜ ǎŎƘƻƻƭ ƻǳǘǎƛŘŜ ǘƘŜ ǘƻǿƴ ŎŜƴǘǊŜΣ ƛƴ ŀ ǊŀǘƘŜǊ ǊǳǊŀƭ ŀǊŜŀΣ 

ǿƛǘƘ ŀ ƘƛƎƘ ǇǊƻǇƻǊǝƻƴ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŀƴŘ ƭƛǧƭŜ ǎƻŎƛŀƭ ŘƛǾŜǊǎƛǘȅΦ 

¢ƘŜ ƭƻŎŀƭ ŜŘǳŎŀǝƻƴ ŘƛǎǘǊƛŎǘ ǿŀǎ ǾŜǊȅ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘΣ ƎƛǾŜƴ ǘƘŀǘ ǘƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅ ǿŀƴǘŜŘ ǘƻ ǿƻǊƪ ƳƻǊŜ 

ǿƛǘƘ ǘƘŜ ƴŀǝƻƴŀƭ ŜŘǳŎŀǝƻƴ ŀǳǘƘƻǊƛǝŜǎ ǘƻǿŀǊŘǎ ŎƘƛƭŘǊŜƴϥǎ ƘŜŀƭǘƘΦ {ǘǊŜƴƎǘƘŜƴƛƴƎ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ŀǊƻǳƴŘ ǘƘŜ ǎŎƘƻƻƭ 

ǿŀǎ ŀƭǎƻ ŀƴ ƛƳǇƻǊǘŀƴǘ ŜƭŜƳŜƴǘ ŦƻǊ ǘƘŜ ƴŀǝƻƴŀƭ ŜŘǳŎŀǝƻƴ ƛƴǎǇŜŎǘƻǊΦ 

Focus Area 

²ŜƭƭπōŜƛƴƎ ŀƴŘ ǎŎƘƻƻƭ ŎƭƛƳŀǘŜ  

Health Education Focus Area 

/ƻƴƅƛŎǘ ƳŀƴŀƎŜƳŜƴǘΦ  

LƴŎƭǳǎƛƻƴ ŀƴŘ ǊŜǎǇŜŎǝƴƎ ŘƛũŜǊŜƴŎŜǎΦ  

Pupil Age 

¸ŜŀǊ мΥ сπ ǘƻ фπȅŜŀǊπƻƭŘǎ 

¸ŜŀǊ нΥ тπ ǘƻ млπȅŜŀǊπƻƭŘǎ  

Purpose of the flexible classroom 

!ǎ ǇŀǊǘ ƻŦ ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘ ŀƴŘ ƻǳǊ ƻōƧŜŎǝǾŜ ǘƻ ǿƻǊƪ ǎŎƘƻƻƭ ŎƭƛƳŀǘŜΣ ǿŜ ǎŜǘ ǳǇ ŀ ƅŜȄƛōƭŜ ŎƭŀǎǎǊƻƻƳΦ ¢Ƙƛǎ 

ƛƴǾƻƭǾŜǎ ƛƴǎǘŀƭƭƛƴƎ ŜǉǳƛǇƳŜƴǘ ŀƴŘ ǇƘȅǎƛŎŀƭƭȅ ƻǊƎŀƴƛȊƛƴƎ ǘƘŜ ŎƭŀǎǎǊƻƻƳ ǘƻ ōŜǎǘ ƳŜŜǘ ǘƘŜ ƴŜŜŘǎ ƻŦ ǘƘŜ ǇǳǇƛƭǎΦ  

Implementing the flexible classroom 

Layout, materials and space management 

¢ƘŜǊŜ ŀǊŜ ǎŜǾŜǊŀƭ ǘȅǇŜǎ ƻŦ ŘŜǎƪǎ ŀƴŘ ŎƘŀƛǊǎ ŀǾŀƛƭŀōƭŜΥ ǘǊŀŘƛǝƻƴŀƭ ŎƘŀƛǊǎΣ ōƛƎ ōŀƭƭƻƻƴǎΣ ŘȅƴŀƳƛŎ ǘǳƳōƭŜ ǎǘƻƻƭǎΣ ŜǘŎΦ 

²Ŝ ŀƭǎƻ ǇǊƻǇƻǎŜ ƻǘƘŜǊ ǎǇŜŎƛŬŎ ǇƛŜŎŜǎ ƻŦ ŦǳǊƴƛǘǳǊŜ ŀƴŘ ŀ ƭŀȅƻǳǘ ǘƘŀǘ ŀƭƭƻǿǎ ǿƻǊƪ ǘƻ ōŜ ŘƻƴŜ ƛƴ ƎǊƻǳǇǎΣ ŦƻǊ ŜȄŀƳǇƭŜ 

ƛƴ ŎƭǳǎǘŜǊǎΦ Lƴ ǘƘƛǎ ǿŀȅΣ ŜŀŎƘ ŎƘƛƭŘ Ŏŀƴ ŎƘƻƻǎŜ ǘƻ ǿƻǊƪ ǎŜŀǘŜŘΣ ǎǘŀƴŘƛƴƎ ǳǇΣ ƻƴ ŀ ƳƻǾƛƴƎ ǎŜŀǘ ƻǊ ƻƴ ŀ ŬȄŜŘ ǎŜŀǘΣ 

ǘƘŜǊŜōȅ ǊŜŘǳŎƛƴƎ ǘƘŜ ŘƛǎǊǳǇǝƻƴ ƛƴ ǘƘŜ ŎƭŀǎǎǊƻƻƳ ŎŀǳǎŜŘ ōȅ ƘŀǾƛƴƎ ǘƻ ǊŜƳŀƛƴ ǎŜŀǘŜŘ ƻƴ ŀ ŎƘŀƛǊΦ ¢Ƙƛǎ ƛǎ ƴƻǘ ŦƻǊ 

ŜǾŜǊȅƻƴŜΦ ¢ƘŜ ŎƭŀǎǎǊƻƻƳ ƛǎ ŘŜǎƛƎƴŜŘ ǎƻ ǘƘŀǘ ǘƘŜ ǇǳǇƛƭǎ Ŏŀƴ ƳƻǾŜ ŀǊƻǳƴŘ ŘƛũŜǊŜƴǘƭȅ ŘŜǇŜƴŘƛƴƎ ƻƴ ƭŜŀǊƴƛƴƎ ǝƳŜǎΦ 

¢ƘŜ ǘŀōƭŜǎ ŀǊŜ ŀǊǊŀƴƎŜŘ ǎƻ ǘƘŀǘ ǘƘŜǊŜ Ŏŀƴ ōŜ ǝƳŜǎ ŦƻǊ ƛƴŘŜǇŜƴŘŜƴǘ ƻǊ ƎǊƻǳǇ ǿƻǊƪΣ ŀǎ ǿŜƭƭ ŀǎ ƎǊƻǳǇ ǝƳŜǎ ǿƛǘƘ ŀ 

ŎƻƭƭŜŎǝǾŜ ŀǊŜŀΦ  
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¢ƘŜ ƭŀȅƻǳǘ ƻŦ ǘƘŜ ŎƭŀǎǎǊƻƻƳ ŎƘŀƴƎŜǎ ǊŜƎǳƭŀǊƭȅ ǎƻ ǘƘŀǘ ǘƘŜ ǇǳǇƛƭǎ Ŏŀƴ ǊŜŘƛǎŎƻǾŜǊ ǘƘŜƛǊ ŎƭŀǎǎǊƻƻƳ ŀƴŘ ƳŀƪŜ 

ǎǳƎƎŜǎǝƻƴǎ ŀōƻǳǘ ǿƘŀǘ ƭŀȅƻǳǘ ǘƘŜȅ ǇǊŜŦŜǊΦ ¢ƘŜ ǇǳǇƛƭǎ ŎƘŀƴƎŜ ǇƭŀŎŜǎ ŜǾŜǊȅ ǿŜŜƪΤ ǘƘŜȅ ƘŀǾŜ ŀ ǘǊŀȅ ǿƛǘƘ ǘƘŜƛǊ ǎŎƘƻƻƭ 

ƳŀǘŜǊƛŀƭΦ ¢ƘŜȅ ŀǊŜ ŀōƭŜ ǘƻ ŎƘƻƻǎŜ ǘƘŜ ǇƭŀŎŜ ǘƘŜȅ ǿƛǎƘ ǘƻ ǘŀƪŜ ŘǳǊƛƴƎ ǘƘŜ ǿŜŜƪΦ !ƊŜǊ ŀ ǿƘƛƭŜΣ ǘƘŜȅ ŀǊŜ ŀōƭŜ ǘƻ ǎŜŜ 

ǿƘŀǘ ǎǳƛǘǎ ǘƘŜƳ ōŜǎǘΣ ǎƻ ǘƘŀǘ ǘƘŜȅ Ŏŀƴ ǇǊƻƎǊŜǎǎ ŀƴŘ ǿƻǊƪΦ ¢ƘŜ ǳǎŜ ƻŦ ǘƘŜ ŎƻǊǊƛŘƻǊ ŀƴŘ ǘƘŜ ƘŜŀŘ ǘŜŀŎƘŜǊϥǎ ƻŶŎŜΣ 

ǿƘƛŎƘ ŀǊŜ ŀŘƧŀŎŜƴǘ ǘƻ ǘƘŜ ŎƭŀǎǎǊƻƻƳΣ ƳŜŀƴǎ ǘƘŀǘ ǘƘŜ ǇǳǇƛƭǎ ƘŀǾŜ ŀŎŎŜǎǎ ǘƻ ŘƛũŜǊŜƴǘ ŀǊŜŀǎ ǘƻ Řƻ ǿƻǊƪǎƘƻǇǎ ŀƭƻƴŜ ƻǊ 

ƛƴ ǎƳŀƭƭ ƎǊƻǳǇǎ ǿƛǘƘƻǳǘ ŘƛǎǘǳǊōƛƴƎ ǘƘŜ ƻǘƘŜǊ ǇǳǇƛƭǎΦ ¢Ƙƛǎ ŀƭǎƻ ŀƭƭƻǿǎ ǘƘŜ ǇǳǇƛƭǎ ǘƻ ŜǎŎŀǇŜ ǘƘŜ ǇǊŜǎŜƴŎŜ ƻŦ ǘƘŜ Ŏƭŀǎǎ 

ƎǊƻǳǇ ŀƴŘ ƘŀǾŜ ǉǳƛŜǘŜǊ ǝƳŜǎΦ  

! ǎǇŀŎŜ ǿƘŜǊŜ ǘƘŜ ŎƘƛƭŘ ŦŜŜƭǎ ƎƻƻŘ ŀƴŘ ǿŀƴǘǎ ǘƻ ǘŀƪŜ ǇƻǎǎŜǎǎƛƻƴ ƻŦ ƛǘΣ ƘŜƭǇǎ ǘƻ ƪŜŜǇ ǘƘŜ ǇǳǇƛƭ ƳƻǝǾŀǘŜŘ ŀƴŘ ƳƻǊŜ 

ŀǾŀƛƭŀōƭŜ ŦƻǊ ƭŜŀǊƴƛƴƎΦ 

Teaching Practice 

hƴ ǘƘŜ ƻǘƘŜǊ ƘŀƴŘΣ ǘƘŜ ŀƛƳ ƛǎ ǘƻ ƳŀƪŜ ǘŜŀŎƘƛƴƎ ƳƻǊŜ ƅŜȄƛōƭŜ ōȅ ƛƴǘǊƻŘǳŎƛƴƎ ŀ ŘƛũŜǊŜƴǘ ǿŀȅ ƻŦ ƻǇŜǊŀǝƴƎ ōŀǎŜŘ ƻƴ 

ŘƛũŜǊŜƴǝŀǝƻƴ όŘƛũŜǊŜƴǘ ǝƳŜǎŎŀƭŜǎΣ ŘƛũŜǊŜƴǘ ǊŜǉǳƛǊŜƳŜƴǘǎΣ ŜǘŎΦύΣ ǿƛǘƘ ǘƘŜ ƛƴǘǊƻŘǳŎǝƻƴ ƻŦ ǘǳǘƻǊƛŀƭ ŀƴŘ ƎǊƻǳǇ 

ŀŎǝǾƛǝŜǎΣ ŦƻǊ ŜȄŀƳǇƭŜΥ ǘƘŜ ǇǳǇƛƭǎ ƘŀǾŜ ŀ ǿƻǊƪ Ǉƭŀƴ ŀƴŘ ǘƘŜȅ Ŧƻƭƭƻǿ ƛǘΦ hƴŎŜ ǘƘŜȅ ƘŀǾŜ ŬƴƛǎƘŜŘΣ ǘƘŜȅ ƘŀǾŜ ŀŎŎŜǎǎ ǘƻ 

ǘƘŜ ǿƻǊƪǎƘƻǇǎΥ ŎƻƴǎǘǊǳŎǝƻƴ ƻǊ ŎŀǊŘ ƎŀƳŜǎΣ ōǳǘ ŀƭǎƻ ƳŜƴǘŀƭ ŀǊƛǘƘƳŜǝŎ ŀŎǝǾƛǝŜǎΦ  

!ǎ ƛǎ ǘƘŜ ŎŀǎŜ ƛƴ ƴǳǊǎŜǊȅ ǎŎƘƻƻƭǎΣ ǘƘŜǎŜ ǿƻǊƪǎƘƻǇǎ Ŏŀƴ ōŜ ƻǊƎŀƴƛȊŜŘ ŦƻǊ ŎƘƛƭŘǊŜƴ ǳǇ ǘƻ /aн όǿƘŜƴ ǇǳǇƛƭǎ ŀǊŜ ƛƴ ǘƘŜƛǊ 

ƭŀǎǘ ȅŜŀǊ ƻŦ ǇǊƛƳŀǊȅ ǎŎƘƻƻƭύΦ Lǘϥǎ ŀ ǿŀȅ ƻŦ ƎŜǩƴƎ ǘƘŜƳ ǘƻ ǿƻǊƪ ƛƴ ŀ ŘƛũŜǊŜƴǘ ǿŀȅΦ Lǘ ŘƻŜǎƴϥǘ ƳŜŀƴ ǘƘŀǘ ǘƘŜ ŎƘƛƭŘǊŜƴ 

Řƻ ǿƘŀǘ ǘƘŜȅ ǿŀƴǘΦ vǳƛǘŜ ǘƘŜ ƻǇǇƻǎƛǘŜΦ ¢ƘŜ ǊǳƭŜǎ ƴŜŜŘ ǘƻ ōŜ ǿŜƭƭ ǎŜǘ ŀƴŘ ŎƭŜŀǊ ǘƻ ǘƘŜ ǿƘƻƭŜ ƎǊƻǳǇ ŦƻǊ ƛǘ ǘƻ ǿƻǊƪΦ  

¢ƘŜ ƭŀȅƻǳǘ ƻŦ ǘƘŜ ƅŜȄƛōƭŜ ŎƭŀǎǎǊƻƻƳ ǿƻǊƪǎΣ ŀǎ ƭƻƴƎ ŀǎ ȅƻǳ ŀǊŜ ǇǊŜŎƛǎŜ ƛƴ ǘƘŜ ǊǳƭŜǎ ȅƻǳ ŜȄǇŜŎǘ ǇǳǇƛƭǎ ǘƻ ǊŜǎǇŜŎǘΣ ōǳǘ 

ŀƭǎƻ ƛƴ ǘƘŜ ǘŜŀŎƘƛƴƎΦ Lǘ ƛǎ ŀ ǎǇŀŎŜ ǘƘŀǘ Ƴǳǎǘ ōŜ ǎŜǘ ǳǇ ŦƻǊ ǘƘŜ ǿŜƭƭπōŜƛƴƎ ƻŦ ǘƘŜ ǇǳǇƛƭǎ ŀƴŘ ǘƘŜ ǘŜŀŎƘŜǊΣ ǎƻ ǘƘŀǘ ƛǘ Ŏŀƴ 

ōŜ ǳǎŜŘ ǘƻ ōŜǎǘ ŜũŜŎǘ ŀƴŘ ǘƻ ŜƴŎƻǳǊŀƎŜ ŜǾŜǊȅƻƴŜΩǎ ƳƻǝǾŀǝƻƴΦ  

!ǎ ŦŀǊ ŀǎ LϥƳ ŎƻƴŎŜǊƴŜŘΣ ƛǘϥǎ ǘǊǳŜ ǘƘŀǘ LϥƳ ƳǳŎƘ ǎǘǊƛŎǘŜǊ ǘƘŀƴ Ƴȅ ŎƻƭƭŜŀƎǳŜǎΦ .ǳǘ ǘƘŀǘϥǎ Ƙƻǿ L ƻǇŜǊŀǘŜΦ ¸ƻǳ ƘŀǾŜ ǘƻ 

ŬƴŘ ȅƻǳǊ ƻǿƴΣ ǘƻ ŜȄǇƭƻǊŜ ŘƛũŜǊŜƴǘ ŀǾŜƴǳŜǎ ŀōƻǳǘ ǿƘƛŎƘ ŘƛǊŜŎǝƻƴ ǘƻ ǘŀƪŜΣ ŀƴŘ ǘƻ ƪƴƻǿ ǿƘŀǘ ȅƻǳϥǊŜ ƎƻƛƴƎ ǘƻ ōŜ ŀōƭŜ 

ǘƻ ŀŎŎŜǇǘ ƻǊ ƴƻǘΦ aƻǊŜ ōǊƻŀŘƭȅΣ ƻǳǊ ǎŎƘƻƻƭ Ƙŀǎ ŀƭǎƻ ōŜŜƴ ƛƴǾƻƭǾŜŘ ƛƴ ƻǘƘŜǊ ŀŎǝǾƛǝŜǎ ŀǎ ǇŀǊǘ ƻŦ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ 

ƻŦ ǘƘŜ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭǎ ŦǊŀƳŜǿƻǊƪΣ ǇŀǊǝŎǳƭŀǊƭȅ ƻƴ ǇǊƻƳƻǝƴƎ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŀƴŘ ŀǊƻǳƴŘ ŦƻƻŘΦ ¢ƘŜǎŜ 

ŀŎǝǾƛǝŜǎ ƘŀǾŜ ŜƴŀōƭŜŘ ǳǎ ǘƻ ǿƻǊƪ ǿƛǘƘ ƻǘƘŜǊ ǎŎƘƻƻƭǎ ǘƘŀǘ ŀǊŜ ŀƭǎƻ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘƛǎ ƛƴƛǝŀǝǾŜΣ ǘƘŜǊŜōȅ ǇǊƻƳƻǝƴƎ 

ŘƛǾŜǊǎƛǘȅ ŀƴŘ ƛƴŎƭǳǎƛƻƴΣ ǇǊŜǇŀǊƛƴƎ ƻƭŘŜǊ ŎƘƛƭŘǊŜƴ ǘƻ ǎǘŀǊǘ ŀǘ ǎŜŎƻƴŘŀǊȅ ǎŎƘƻƻƭΣ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ƭƛƴƪǎ ŀƴŘ 

ŎƻƳƳǳƴƛŎŀǝƻƴ ǿƛǘƘ ŀƭƭ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ŜŘǳŎŀǝƻƴŀƭ ŎƻƳƳǳƴƛǘȅΣ ŀǎ ǿŜƭƭ ŀǎ ǿƛǘƘ ƻǘƘŜǊ ǇŀǊǘƴŜǊǎΣ ǇŀǊǝŎǳƭŀǊƭȅ 

ŀǎǎƻŎƛŀǝƻƴǎΦ 

Evaluation 

bƻ ŦƻǊƳŀƭ ŜǾŀƭǳŀǝƻƴ ƻŦ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ǘƘŜ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭǎ ŦǊŀƳŜǿƻǊƪ Ƙŀǎ ōŜŜƴ ŎŀǊǊƛŜŘ ƻǳǘ ǿƛǘƘƛƴ 

ǘƘŜ ǎŎƘƻƻƭΣ ōǳǘ ƻǳǊ ǘŜŀŎƘƛƴƎ ǘŜŀƳ ƘŀǾŜ ŘƛǎŎǳǎǎŜŘ ǿƘƛŎƘ ǇǊƻƧŜŎǘǎ ǎƘƻǳƭŘ ƻǊ ǎƘƻǳƭŘ ƴƻǘ ōŜ ǊŜƴŜǿŜŘΣ ŘŜǇŜƴŘƛƴƎ ƻƴ 

Ƙƻǿ ǿŜƭƭ ǘƘŜȅ ǿŜǊŜ ǊŜŎŜƛǾŜŘ ōȅ ǘƘŜ ǇǳǇƛƭǎΣ Ƙƻǿ ǘƘŜȅ ǿŜƴǘ ǿƛǘƘ ǘƘŜ ǇŀǊǘƴŜǊǎΣ ŀƴŘ ŦǳƴŘƛƴƎ ŎƻƴǎǘǊŀƛƴǘǎΦ  

!ƴ ŜǾŀƭǳŀǝƻƴ ǿŀǎ ŎŀǊǊƛŜŘ ƻǳǘ ōȅ ǘƘŜ ƭƻŎŀƭ ŘƛǎǘǊƛŎǘ ƛƴǎǇŜŎǘƻǊΦ ²Ŝ Řƻ ƴƻǘ ƪƴƻǿ ǘƘŜ ǊŜǎǳƭǘǎΦ  

CƛƴŀƭƭȅΣ ŀ ǊŜǎŜŀǊŎƘŜǊ ǿƻǊƪŜŘ ǿƛǘƘ ǳǎ ƻƴ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ǘƘŜ ƅŜȄƛōƭŜ ŎƭŀǎǎǊƻƻƳΦ tǳǇƛƭǎ ŬƭƭŜŘ ƛƴ ǉǳŜǎǝƻƴƴŀƛǊŜǎ 

ōŜŦƻǊŜ ŀƴŘ ŀƊŜǊ ǘƘŜ ŀŎǘǳŀƭ ƛƳǇƭŜƳŜƴǘŀǝƻƴΦ IŜ ƭƻƻƪŜŘ ŀǘ ǿƘŀǘ ǘƘƛǎ ǇǊƻŘǳŎŜŘ ƛƴ ǘŜǊƳǎ ƻŦ ƳƻǝǾŀǝƻƴΣ ǿŜƭƭπōŜƛƴƎ ŀƴŘ 

ǎǘǊŜǎǎΦ ¢ƘŜ ǊŜǎǳƭǘǎ ƘŀǾŜ ƴƻǘ ȅŜǘ ōŜŜƴ ǇǳōƭƛǎƘŜŘΣ ǎƻ L Ŏŀƴϥǘ ǎƘŀǊŜ ǘƘŜƳΦ 
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Project results  

²Ŝ ƻōǎŜǊǾŜŘ ǘƘŀǘ ǘƘŜ ǇǳǇƛƭǎ ǿŜǊŜ ƳƻǊŜ ǊŜǎǇƻƴǎƛōƭŜ ŀƴŘ ŀǳǘƻƴƻƳƻǳǎ ƛƴ ǘƘŜƛǊ ǘŀǎƪǎ ōŜǘǿŜŜƴ ǘƘŜ ōŜƎƛƴƴƛƴƎ ŀƴŘ ǘƘŜ 

ŜƴŘ ƻŦ ǘƘŜ ȅŜŀǊΦ ¢ƘŜ Ŏƭŀǎǎ ŀǎ ŀ ƎǊƻǳǇ ŎƻƳƳǳƴƛŎŀǘŜǎ ŀ ƭƻǘ ŀƴŘ ƭƛǎǘŜƴǎ ƳƻǊŜΦ ¢ƘŜǊŜ ŀǊŜ ŦŜǿŜǊ ŎƻƴƅƛŎǘǎΤ ǘƘŜǊŜ ƛǎ ŀƭǎƻ 

ƳƻǊŜ ƪƛƴŘƴŜǎǎΣ Ƴǳǘǳŀƭ ŀƛŘ ŀƴŘ ŎƻƻǇŜǊŀǝƻƴΦ !ƴŘ ǘƘŜ ŎƘƛƭŘǊŜƴ ǿƻǊƪ ƛƴ ŀ ŎŀƭƳŜǊ ŀǘƳƻǎǇƘŜǊŜΦ Lƴ ǎƘƻǊǘΣ ǘƘƛǎ ƅŜȄƛōƭŜ 

Ŏƭŀǎǎ ƭŀȅƻǳǘ ƘŜƭǇǎ ǘƻ ƎƛǾŜ ǇǳǇƛƭǎ ŀ ǎŀȅ ƛƴ ǿƘŀǘ ǘƘŜȅ ƭŜŀǊƴ ŀƴŘ ƛƴ ǘƘŜƛǊ ƭƛǾŜǎ ŀǘ ǎŎƘƻƻƭΦ 

Challenges 

hǾŜǊ ǘƘŜ ŎƻǳǊǎŜ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΣ ǿŜ ƘŀŘ ǘƻ ŦŀŎŜ ǎŜǾŜǊŀƭ ŎƘŀƭƭŜƴƎŜǎΣ ǿƘƛŎƘ ǿŜ ƻǾŜǊŎŀƳŜΦ 

/ƘŀƭƭŜƴƎŜ мΥ ²Ŝ ŦŀŎŜŘ ŀ ƭŀŎƪ ƻŦ ƛƴǾƻƭǾŜƳŜƴǘ ŦǊƻƳ ǎƻƳŜ ǘŜŀŎƘŜǊǎ ǘƻǿŀǊŘǎ ǘƘŜ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭ ŀǇǇǊƻŀŎƘΥ 

ƛƴŘŜŜŘΣ ƛǘ ǿŀǎ ǇŜǊŎŜƛǾŜŘ ŀǎ ŀƴ ŀŘŘƛǝƻƴŀƭ ōǳǊŘŜƴΦ  

¢ƘŜ ǎƻƭǳǝƻƴ ǿŜ ŦƻǳƴŘΥ ²Ŝ ǊŜŦƻŎǳǎŜŘ ƻǳǊ ǿƻǊƪƛƴƎ ƎǊƻǳǇ ƻƴ ŀ ŘǊƛǾƛƴƎ ŎƻǊŜ ƻŦ ƳƻǝǾŀǘŜŘ ǘŜŀŎƘŜǊǎ ǘƻ ōƻƻǎǘ ƻǘƘŜǊǎ 

ŀƴŘ ōǊƛƴƎ ǘƘŜƳ ƻǳǘ ƻŦ ǘƘŜƛǊ ŎƻƳŦƻǊǘ ȊƻƴŜ ƎŜƴǘƭȅΣ ōȅ ǘǊȅƛƴƎ ǘƻ ǾŀƭǳŜ ǘƘŜ ǎƪƛƭƭǎ ƛƳǇƭŜƳŜƴǘŜŘ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘǎΦ  

/ƘŀƭƭŜƴƎŜ нΥ ²Ŝ ŀƭǎƻ ŜƴŎƻǳƴǘŜǊŜŘ ŘƛŶŎǳƭǝŜǎ ƛƴ ƳƻōƛƭƛȊƛƴƎ ŀƭƭ ǘƘŜ ǇŀǊǘƴŜǊǎ ŀƴŘ ǘƻ ŎƻƻǊŘƛƴŀǘŜ ƻǳǊ ŀŎǝƻƴǎΦ  

¢ƘŜ ǎƻƭǳǝƻƴ ǿŜ ŦƻǳƴŘΥ  ²Ŝ ǊŜƭƛŜŘ ƻƴ ǘƘŜ ƛƴǾƻƭǾŜƳŜƴǘ ƻŦ ǘƘŜ ŘƛǎǘǊƛŎǘ ǘƻ ƭƛŀƛǎŜ ǿƛǘƘ ǘƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅ ŀƴŘ ǘŀǊƎŜǘ ŀŎǝƻƴǎ 

ŀŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ ƴŜŜŘǎ ƛŘŜƴǝŬŜŘΦ  

/ƘŀƭƭŜƴƎŜ оΥ /ŜǊǘŀƛƴ ŬƴŀƴŎƛŀƭ ŎƻƴǎǘǊŀƛƴǘǎ Ƴŀȅ ƘŀǾŜ ƭƛƳƛǘŜŘ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ŎŜǊǘŀƛƴ ŜƭŜƳŜƴǘǎ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΦ  

¢ƘŜ ǎƻƭǳǝƻƴ ǿŜ ŦƻǳƴŘΥ   ²Ŝ ŀǇǇƭƛŜŘ ŦƻǊ ƎǊŀƴǘǎ ŦǊƻƳ ǘƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅΣ {ŀƛƴǘ 9ǝŜƴƴŜ aŞǘǊƻǇƻƭŜΣ ŀƴŘ ǘƘŜ ǇŀǊŜƴǘǎϥ 

ŀǎǎƻŎƛŀǝƻƴΦ ²Ŝ ƘŀǾŜ ŀƭǎƻ ƛƴǾƛǘŜŘ ǇŀǊŜƴǘǎ ǘƻ ŎƻƴǘǊƛōǳǘŜ ŬƴŀƴŎƛŀƭƭȅ ǘƻǿŀǊŘǎ ǘƘŜ Ŏƻǎǘǎ ƻŦ ŎŜǊǘŀƛƴ ŀŎǝǾƛǝŜǎΦ 

Success Factors 

¢ƘŜ ŦŀŎǘƻǊǎ ǘƘŀǘ ƘŜƭǇŜŘ ƻǳǊ ǇǊƻƧŜŎǘ ǿŜǊŜΥ 

¶ ǘƘŜ ƳƻǝǾŀǝƻƴ ŀƴŘ ƛƴǾƻƭǾŜƳŜƴǘ ƻŦ ǘƘŜ ǘŜŀŎƘƛƴƎ ǘŜŀƳ 

¶  ǘƘŜ ǎǳǇǇƻǊǘ ŦǊƻƳ ǘƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅ όǇǊŜƳƛǎŜǎΣ ǎǘŀũΣ ǎǳōǎƛŘƛŜǎύ  

¶  ǘƘŜ ŦǳƴŘƛƴƎ ŦǊƻƳ ǘƘŜ ǇŀǊŜƴǘ ŀǎǎƻŎƛŀǝƻƴΦ 

Training 

¢ƘŜ ǘǊŀƛƴƛƴƎ ŀƭǎƻ ǇǊƻǾƛŘŜŘ ǳǎ ǿƛǘƘ ƪƴƻǿƭŜŘƎŜ ǘƻ ƛƳǇǊƻǾŜ ƻǳǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭΦ Lǘ ŀƭǎƻ 

ŜƴŀōƭŜŘ ǳǎ ǘƻ ŎŀǊǊȅ ƻǳǘ ŀƴ ƛƴƛǝŀƭ ŜǾŀƭǳŀǝƻƴ ƻŦ ƻǳǊ ǎŎƘƻƻƭΣ ǘƘŀƴƪǎ ǘƻ ǘƘŜ wŀǇƛŘ !ǎǎŜǎǎƳŜƴǘ ¢ƻƻƭ ǇǊƻǇƻǎŜŘ ŘǳǊƛƴƎ 

ǘƘŜ ǘǊŀƛƴƛƴƎΦ 

SHE School Guide 

²Ŝ ƘŀǾŜ ŦƻǳƴŘ ǘƘƛǎ ŘƻŎǳƳŜƴǘ ǘƻ ōŜ ŀŎŎŜǎǎƛōƭŜ ŀƴŘ ǊƛŎƘ ƛƴ ŎƻƴŎŜǇǘǎ ŀƴŘ ƛƴŦƻǊƳŀǝƻƴΦ Lǘ ƛǎ ǳǎŜŦǳƭΣ ōǳǘ ŜŀŎƘ ƳŜƳōŜǊ 

ƻŦ ǘƘŜ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ ƴŜŜŘǎ ǘƻ Ǉƭŀȅ ǘƘŜƛǊ ǇŀǊǘ Ŧǳƭƭȅ ŀƴŘ ƎŜǘ ƛƴǾƻƭǾŜŘ ƛŦ ƛǘ ƛǎ ǘƻ ƘŀǾŜ ŀƴ ƛƳǇŀŎǘΦ ²Ŝ ǊŜƭƛŜŘ ƘŜŀǾƛƭȅ 

ƻƴ ǘƘŜ wŀǇƛŘ !ǎǎŜǎǎƳŜƴǘ ¢ƻƻƭ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘƛǎ ƎǳƛŘŜ ŦƻǊ ƻǳǊ ƛƴƛǝŀƭ ŜǾŀƭǳŀǝƻƴΦ Lǘ ŜƴŀōƭŜŘ ǳǎ ǘƻ ǊŜŀƭƛǎŜ ǘƘŀǘ ǿŜ ǿŜǊŜ 

ŀƭǊŜŀŘȅ ŘƻƛƴƎ ǘƘƛƴƎǎ ǘƻǿŀǊŘǎ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴΦ .ŜŎŀǳǎŜ ǎƻƳŜǝƳŜǎ ȅƻǳ Ŏŀƴ ƎŜǘ ǘƘŜ ƛƳǇǊŜǎǎƛƻƴ ǘƘŀǘ ȅƻǳϥǊŜ ƴƻǘ 

ŘƻƛƴƎ ǾŜǊȅ ƳǳŎƘΣ ōǳǘ ƛƴ ŦŀŎǘ ǿƘŜƴ ȅƻǳ ƳŀƪŜ ǘƘŜ ƭƛǎǘΣ ȅƻǳ ǎŜŜ ǘƘŀǘΣ ƛƴ ǘƘŜ ŜƴŘΣ ȅƻǳ ŀǊŜ ŀƭǊŜŀŘȅ ŘƻƛƴƎ ǘƘƛƴƎǎΦ !ƴŘ ǘƘŀǘ 

ŜƴŀōƭŜŘ ǳǎ ǘƻ ǘŀǊƎŜǘ ƻǳǊ ŀŎǝƻƴǎ ƛƴƛǝŀƭƭȅΣ ǎƻ ǿŜ ŘƛŘƴϥǘ ǎǇǊŜŀŘ ƻǳǊǎŜƭǾŜǎ ǘƻƻ ǘƘƛƴΥ ǿŜ ǎǘŀǊǘŜŘ ǿƛǘƘ ƻƴŜ ƭƛƴŜ ŬǊǎǘ ŀƴŘ 

ǘƘŜƴΣ ƻƴŎŜ ǘƘŀǘ ǿŀǎ ŜǎǘŀōƭƛǎƘŜŘΣ ǿŜ ǿŜǊŜ ŀōƭŜ ǘƻ ǿƻǊƪ ƻƴ ǎƻƳŜǘƘƛƴƎ ŜƭǎŜΦ 
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Recommendations 

¶ {ƘŀǊŜ ȅƻǳǊ ŜȄǇŜǊƛŜƴŎŜ ǿƛǘƘ ƻǘƘŜǊ ǘŜŀŎƘŜǊǎ ǿƘƻ ŀǊŜ ƛƴǘŜǊŜǎǘŜŘΣ ōȅ ǿŜƭŎƻƳƛƴƎ ƻōǎŜǊǾŜǊǎ ƛƴǘƻ ȅƻǳǊ ŎƭŀǎǎǊƻƻƳΣ 

ǘƻ ƛƴǎǇƛǊŜ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ǎƛƳƛƭŀǊ ƭŀȅƻǳǘǎΦ  

¶ 5ƻƴϥǘ ƘŜǎƛǘŀǘŜ ǘƻ ǊŜƭȅ ƻƴ ƻǘƘŜǊ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ǘŜŀƳ ǘƻ ŬƴŘ ǎƻƭǳǝƻƴǎ ǘƻƎŜǘƘŜǊΦ LƴŘŜŜŘΣ ǿŜ Řƻƴϥǘ ŀƭƭ 

ƘŀǾŜ ǘƘŜ ǎŀƳŜ ǎƪƛƭƭǎΣ ŀƴŘ ǘƘŀǘ ƛǎ ǇǊŜŎƛƻǳǎ ŀƴŘ ŜƴǊƛŎƘƛƴƎΦ  

¶ LǘΩǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ƘŀǾŜ ŀŎŎŜǎǎ ǘƻ ǘǊŀƛƴƛƴƎ ƛƴ ƭƛƴŜ ǿƛǘƘ ǘƘŜ ǘŜŀƳϥǎ ƻǿƴ ƴŜŜŘǎΦ  

¶ 9ǾŜǊȅ ƳŜƳōŜǊ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ Ƴǳǎǘ ōŜ ƛƴǾƻƭǾŜŘ ŀƴŘ Ǉƭŀȅ ǘƘŜƛǊ ǇŀǊǘ ƛƴ ǘƘŜ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭ 

ŀǇǇǊƻŀŎƘΦ 
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The breakfast activity: co-constructing towards establishing a good partnership 

between families and school. 

.ȅ tŀǎŎŀƭŜ wƻƭƭŀƴŘΣ ǎŎƘƻƻƭ ƘŜŀŘ ŀƴŘ ǘŜŀŎƘŜǊ ŀǘ 9ŎƻƭŜ ƳŀǘŜǊƴŜƭƭŜ Řǳ aŀǎΣ CƛǊƳƛƴȅΣ CǊŀƴŎŜ 

About Ecole maternelle du Mas 

9ŎƻƭŜ ƳŀǘŜǊƴŜƭƭŜ Řǳ aŀǎ ƛǎ ŀ ǎǘŀǘŜ ƴǳǊǎŜǊȅ ǎŎƘƻƻƭ ǿƘƛŎƘ ǿŜƭŎƻƳŜǎ ŀǇǇǊƻȄƛƳŀǘŜƭȅ ммл ǇǳǇƛƭǎΣ ŀƎŜŘ ōŜǘǿŜŜƴ о ǘƻ с 

ȅŜŀǊǎ ƻƭŘΦ Lǘ ƛǎ ǎƛǘǳŀǘŜŘ ƛƴ CƛǊƳƛƴȅΣ ŀ ǎƳŀƭƭ ǘƻǿƴ ƛƴ ǘƘŜ [ƻƛǊŜΣ ƴŜŀǊ {ŀƛƴǘ 9ǝŜƴƴŜΦ ¢ƘŜ ǘƻǿƴ Ƙŀǎ ƴƻ ǎŎƘƻƻƭǎ ŎƭŀǎǎƛŬŜŘ 

ŀǎ ǇǊƛƻǊƛǘȅ ȊƻƴŜǎΣ ōǳǘ ƛǘǎ ǇƻǇǳƭŀǝƻƴ ƛǎ ŦǊŀƎƛƭŜ ƛƴ ǎƻƳŜ ŀǊŜŀǎΣ ǿƛǘƘ ƭƛǧƭŜ ǎƻŎƛŀƭ ŘƛǾŜǊǎƛǘȅΦ !ǎ ǘƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅ ƻŦ CƛǊƳƛƴȅ 

ƘŀŘ ŘŜŎƛŘŜŘ ǘƻ ŦƻŎǳǎ ǇŀǊǝŎǳƭŀǊƭȅ ƻƴ ŎƘƛƭŘǊŜƴϥǎ ƘŜŀƭǘƘΣ ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘ ǿŀǎ ǇǊƻǇƻǎŜŘ ǘƻ ǘƘŜƳΣ ŀƴŘ ǘƘŜƴΣ ǘƻ ǳǎΦ 

Focus Area 

9ŘǳŎŀǝƻƴ ǘƻ ŦƻƻŘ ŀƴŘ ǘŀǎǘŜ 

Health Education Focus Area 

{ǘǊŜƴƎǘƘŜƴƛƴƎ ŀƴŘ ǇǊƻƳƻǝƴƎ ǘƘŜ ǇŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ ǇǳǇƛƭǎΩ ŦŀƳƛƭƛŜǎ 

Pupil Age 

о ǘƻ с ȅŜŀǊǎ ƻƭŘ 

Purpose of the breakfast activity 

²Ŝ ŘŜǎƛƎƴŜŘ ƻǳǊ ǇǊƻƧŜŎǘ ǿƛǘƘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ƻōƧŜŎǝǾŜǎ ƛƴ ƳƛƴŘΥ  

¶ ¢ƻ ŜƴŀōƭŜ ǎŎƘƻƻƭŎƘƛƭŘǊŜƴ ǘƻ ŜƴƧƻȅ ŀƴŘ ƘŀǾŜ ŀŎŎŜǎǎ ǘƻ ŦǊŜŜ ōǊŜŀƪŦŀǎǘǎΣ ǎƻ ǘƘŀǘ ǘƘŜȅ Řƻƴϥǘ ǎǘŀǊǘ ǘƘŜ Řŀȅ ƘǳƴƎǊȅΣ 

ǎǘŀȅ ŎƻƴŎŜƴǘǊŀǘŜŘ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ƳƻǊƴƛƴƎ ŀƴŘ ƭŜŀǊƴ ƛƴ ǘƘŜ ōŜǎǘ ǇƻǎǎƛōƭŜ ŎƻƴŘƛǝƻƴǎΦ  

¶ ¢ƻ ŀŎǉǳƛǊŜ ƎƻƻŘ ŜŀǝƴƎ Ƙŀōƛǘǎ ŀƴŘ ŘŜǾŜƭƻǇ ǘƘŜƛǊ ǘŀǎǘŜ ŀǿŀǊŜƴŜǎǎΦ 

¶ ¢ƻ ǇǊŜǾŜƴǘ ƻōŜǎƛǘȅΦ 

¶ ¢ƻ ǿƻǊƪ ƻƴ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ǘƘŜ ǇŀǊǘƴŜǊǎƘƛǇ ōŜǘǿŜŜƴ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ǇǳǇƛƭǎΩ ŦŀƳƛƭƛŜǎΦ 

 

9ŘǳŎŀǝƴƎ ǇǳǇƛƭǎ ǘƻ ƘŜŀƭǘƘȅ ŜŀǝƴƎ ǿŀǎ ŀƭǎƻ ƻƴŜ ƻŦ ǘƘŜ ŀƛƳǎ ƻŦ ƻǳǊ ǎŎƘƻƻƭ ǇǊƻƧŜŎǘΦ ¢ƘŜ ƛŘŜŀ ǿŀǎ ǘƻ ōǊƛƴƎ ǇŀǊŜƴǘǎ ƛƴǘƻ 

ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ƛƴǾƻƭǾŜ ǘƘŜƳ ƛƴ ǘƘŜ ǇǊƻŎŜǎǎ ƻŦ ǇǊƻƳƻǝƴƎ ƘŜŀƭǘƘȅ ŜŀǝƴƎ ōȅ ƻũŜǊƛƴƎ ŀ ŦǊŜŜ ōǊŜŀƪŦŀǎǘ ǘƻ ŀƭƭ ŎƘƛƭŘǊŜƴ 

ŀƴŘ ǇŀǊŜƴǘǎ ǿƘƻ ǿŀƴǘŜŘ ǘƻ ǘŀƪŜ ǇŀǊǘΣ ƻƴ ŀ ǊŜƎǳƭŀǊ ōŀǎƛǎΦ tŀǊŜƴǘǎ ǿŜǊŜ ŀōƭŜ ǘƻ ƘŜƭǇ ǳǎ ǇǊŜǇŀǊŜ ŀƴŘ ǎŜǘ ǳǇ ǘƘŜ 

ōǊŜŀƪŦŀǎǘΣ ǿƘƛŎƘ ǿŜ ŀƭƭ ŀǘŜ ǘƻƎŜǘƘŜǊΦ !ƊŜǊ ǘƘŀǘΣ ǘƘŜǊŜ ǿŜǊŜ ŀƭǎƻ ŘƛǎŎǳǎǎƛƻƴǎΣ ǿƛǘƘ ƎǳŜǎǘ ǎǇŜŀƪŜǊǎ ƻƴ ǘƘŜ ǎǳōƧŜŎǘ ƻŦ 

ƘŜŀƭǘƘȅ ŜŀǝƴƎ ŀƴŘ ŦƻƻŘΦ ! ŘƛŜǝŎƛŀƴ ŀƴŘ ǘƘŜ [ŜŀƎǳŜ ŀƎŀƛƴǎǘ /ŀƴŎŜǊ ǿŜǊŜ ƛƴǾƻƭǾŜŘ ŀǎ ǇŀǊǘƴŜǊǎΦ ²Ŝ ŀƭǎƻ ǇǊƻǇƻǎŜŘ 

ŀŎǝǾƛǝŜǎ ǘƻ ǘƘŜ ŎƘƛƭŘǊŜƴ ƻƴ ǘŀǎǘŜΣ ǇǊŜǾŜƴǝƴƎ ŦƻƻŘ ǿŀǎǘŜΣ ŀƴŘ ǘƘŜ ŎǳƭǘǳǊŀƭ ŘƛƳŜƴǎƛƻƴ ƻŦ ŦƻƻŘΦ ¢ƘŜ ǇǊƻƧŜŎǘ ōǊƻǳƎƘǘ 

ǘƻƎŜǘƘŜǊ ǘƘŜ ǎŎƘƻƻƭϥǎ ǘŜŀŎƘŜǊǎΣ ǇŀǊŜƴǘǎΣ ǘƘŜ ƭƻŎŀƭ ŎƻǳƴŎƛƭ ŀƴŘ ƛǘǎ ǎǘŀũΣ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ŎŜƴǘǊŜ ŀƴŘ ŀ ƴǳƳōŜǊ ƻŦ ƭƻŎŀƭ 

ŀǎǎƻŎƛŀǝƻƴǎΦ Lǘ ǊŜŎŜƛǾŜŘ ŬƴŀƴŎƛŀƭ ǎǳǇǇƻǊǘ ŦǊƻƳ ǘƘŜ aƛƴƛǎǘǊȅ ƻŦ 9ŘǳŎŀǝƻƴ ŀƴŘ ǘƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅΦ 

Preparation Phase 

!ǘ ǘƘŜ ǎǘŀǊǘ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΣ ǿŜ ŎŀǊǊƛŜŘ ƻǳǘ ŀƴ ŜǾŀƭǳŀǝƻƴ ƻŦ ƻǳǊ ǎŎƘƻƻƭΣ ōŀǎŜŘ ƻƴ ǘƘŜ ǘǊŀƛƴƛƴƎ ŎƻǳǊǎŜǎ ŀƴŘ ǘƘŜ wŀǇƛŘ 

!ǎǎŜǎǎƳŜƴǘ ǘƻƻƭ ǇǊƻǇƻǎŜŘΦ Lƴ bƻǾŜƳōŜǊ ŀƴŘ 5ŜŎŜƳōŜǊ нлннΣ ǿŜ ǿƻǊƪŜŘ ƻƴ ōǳƛƭŘƛƴƎ ƻǳǊ ǇǊƻƧŜŎǘΦ Lƴ WŀƴǳŀǊȅ нлноΣ 

ǿŜ ƛŘŜƴǝŬŜŘ ǇƻǘŜƴǝŀƭ ǇŀǊǘƴŜǊǎ ŀƴŘ ǘƘƻǳƎƘǘ ŀōƻǳǘ Ƙƻǿ ǘƻ ŎƻƳƳǳƴƛŎŀǘŜ ŀōƻǳǘ ǘƘŜ ǇǊƻƧŜŎǘΦ 
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Implementation  

Lƴ WŀƴǳŀǊȅ нлноΣ ǿŜ ŀƭǎƻ ǎǘŀǊǘŜŘ ǘƻ ǘŜŀŎƘ ŎƭŀǎǎŜǎ ŀōƻǳǘ ŦƻƻŘ ŀƴŘ ǘŀǎǘŜΦ !ǘ ǘƘŜ ŜƴŘ ƻŦ CŜōǊǳŀǊȅπaŀǊŎƘ нлноΣ ǘƘŜ 

ōǊŜŀƪŦŀǎǘǎ ǿŜǊŜ ƭŀǳƴŎƘŜŘ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ƻƴ ǘƘŜ CǊƛŘŀȅǎ ōŜŦƻǊŜ ǘƘŜ ǎŎƘƻƻƭ ƘƻƭƛŘŀȅǎΦ ¢ƘŜƴ ƛƴ нлнпΣ ƛƳǇƭŜƳŜƴǘŀǝƻƴ 

ǿŀǎ ŎŀǊǊƛŜŘ ƻǳǘ ƛƴ н ǎǘŀƎŜǎΥ  

{ǘŀƎŜ мΥ ŘǳǊƛƴƎ ¢ŀǎǘŜ ²ŜŜƪΣ ōǊŜŀƪŦŀǎǘ ǿŀǎ ƻũŜǊŜŘ ǿƛǘƘ ǘƘŜ ƘŜƭǇ ƻŦ ǘƘŜ ŦŀƳƛƭƛŜǎΦ 9ǾŜǊȅ Řŀȅ ŀ ŘƛũŜǊŜƴǘ ŎǳƭƛƴŀǊȅ ŎǳƭǘǳǊŜ 

ŜȄǇƭƻǊŜŘ ōŀǎŜŘ ƻƴ ǘƘŜ ŦŀƳƛƭƛŜǎΩ ōŀŎƪƎǊƻǳƴŘǎ ŀƴŘ ƻǊƛƎƛƴǎΦ ¢ŀǎǘŜ ²ŜŜƪ ǘƻƻƪ ǇƭŀŎŜ ŦǊƻƳ мс ǘƻ нл hŎǘƻōŜǊ нлно όǘƘŜ 

ǿŜŜƪ ōŜŦƻǊŜ ƘŀƭŦπǘŜǊƳύΦ  

{ǘŀƎŜ нΥ ǘƘŜ Řŀȅ ōŜŦƻǊŜ ŜŀŎƘ ǎŎƘƻƻƭ ƘƻƭƛŘŀȅ ŦǊƻƳ 5ŜŎŜƳōŜǊ нлноΣ ǿŜ ŀƭǎƻ ƻǊƎŀƴƛȊŜŘ ŀ ōǊŜŀƪŦŀǎǘΦ  

Results and Evaluation  

bƻ ƛƴǘŜǊƴŀƭ ŜǾŀƭǳŀǝƻƴ ǿŀǎ ŦƻǊƳŀƭƛȊŜŘ ǿƛǘƘƛƴ ǘƘŜ ǎŎƘƻƻƭΣ ŀǎ ǘƘŜ ƭƻŎŀƭ ŘƛǎǘǊƛŎǘ ƛƴǎǇŜŎǘƻǊ ƘŀŘ ŘŜŎƛŘŜŘ ǘƻ ŎƻƴŘǳŎǘ ǘƘŜƛǊ 

ƻǿƴ ŜǾŀƭǳŀǝƻƴΦ 

Project results  

CŜŜŘōŀŎƪ ŦǊƻƳ ŎƻƭƭŜŀƎǳŜǎ ǿŀǎ ƎŜƴŜǊŀƭƭȅ ǇƻǎƛǝǾŜΦ !ƴŘ ǿŜϥǾŜ ǎŜŜƴ ǘƘŀǘ ǇŀǊŜƴǘǎ ǿŜǊŜ ǊŜŀƭƭȅ ƎŜǩƴƎ ƛƴǾƻƭǾŜŘΦ ¢ƘŜȅ 

ƘŀǾŜ ƎƛǾŜƴ ǳǎ ǎƻƳŜ ǾŜǊȅ ǇƻǎƛǝǾŜ ƛƴŦƻǊƳŀƭ ŦŜŜŘōŀŎƪΣ ǿƘƛŎƘ ŜƴŎƻǳǊŀƎŜǎ ǳǎ ǘƻ ŎƻƴǝƴǳŜ ǿƛǘƘ ǘƘƛǎ ǇǊƻƧŜŎǘΦ 

Challenges 

²Ŝ ƘŀŘ ǘƻ ŦŀŎŜ ƻƴŜ Ƴŀƛƴ ŎƘŀƭƭŜƴƎŜ ƛƴ ǘƘŜ ǇǊƻŎŜǎǎ ƻŦ ƻǳǊ ǇǊƻƧŜŎǘΦ LƴŘŜŜŘΣ ǘƘŜ ŜŘǳŎŀǝƻƴŀƭ ŀŘǾƛǎƻǊǎ ǿƘƻ ǿŜǊŜ ǿƛǘƘ 

ǳǎ ŦǊƻƳ ǘƘŜ ƻǳǘǎŜǘ ƭŜƊ ŀƴŘ ǿŜǊŜ ǊŜǇƭŀŎŜŘΦ {ƻΣ ǘƘŜ ŘȅƴŀƳƛŎ ŎƘŀƴƎŜŘΦ ¢ƘŜ ǎŎƘƻƻƭ ǘŜŀƳ ƘŀŘ ǘƻ ōŜ ǘƘŜ ǊŜŀƭ ŘǊƛǾƛƴƎ 

ŦƻǊŎŜ ōŜƘƛƴŘ ǘƘŜ ǇǊƻƧŜŎǘΦ 

Success Factors 

¢ƘŜ ƛƴǾƻƭǾŜƳŜƴǘ ŀƴŘ ǎǳǇǇƻǊǘ ƻŦ ǘƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅΣ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ŎŜƴǘǊŜΣ ǘƘŜ ƭƻŎŀƭ ŜŘǳŎŀǝƻƴŀƭ ŀŘǾƛǎƻǊǎ ŀƴŘ ǘƘŜ 

ƭƻŎŀƭ ŘƛǎǘǊƛŎǘ ƛƴǎǇŜŎǘƻǊ όƛƴ ǘƘŜ ŬǊǎǘ ȅŜŀǊύ ǿŜǊŜ ǘƘŜ Ƴŀƛƴ ǇǊƻƳƻǝƴƎ ŦŀŎǘƻǊǎΦ tƻǎƛǝǾŜ ŦŜŜŘōŀŎƪ ŦǊƻƳ ŦŀƳƛƭƛŜǎ ǿŀǎ ŀƭǎƻ 

ŀ ŘǊƛǾƛƴƎ ŦƻǊŎŜΦ CƛƴŀƭƭȅΣ L ǿƻǳƭŘ ŀƭǎƻ ǎŀȅ ǘƘŀǘ ǘŜŀƳǿƻǊƪ ŀƴŘ ǘƘŜ ƛƳǇŜǘǳǎ ǿŜ ƎŀǾŜ ǿƛǘƘƛƴ ǘƘŜ ǎŎƘƻƻƭ ǿŜǊŜ ŘŜŎƛǎƛǾŜΦ 

Training 

¢ƘŜ ǘǊŀƛƴƛƴƎ ŎƻǳǊǎŜǎ ǿŜǊŜ ƛƴǘŜǊŜǎǝƴƎ ƻǾŜǊŀƭƭΦ ¢ƘŜȅ ƎŀǾŜ ǳǎ ŀ ōŜǧŜǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ƛǎǎǳŜǎ ŀƴŘ ǘƘŜ ǘƘŜƻǊŜǝŎŀƭ 

ŀǎǇŜŎǘǎ ƛƴǾƻƭǾŜŘ ǊŜƎŀǊŘƛƴƎ IŜŀƭǘƘ ǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭǎΦ 

SHE School Guide 

Lǘϥǎ ŀ ŎƻƴŎƛǎŜ ŘƻŎǳƳŜƴǘ ǘƘŀǘ ŎƻǾŜǊǎ ǘƘŜ ŜǎǎŜƴǝŀƭǎ ƻŦ ǘƘŜ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭǎ ŀǇǇǊƻŀŎƘΦ .ǳǘ ƛǘ ƴŜŜŘǎ ǘƻ ōŜ 

ŀŎŎƻƳǇŀƴƛŜŘ ōȅ ŀ ŦŀŎƛƭƛǘŀǘƻǊΣ ƛŦ ȅƻǳϥǊŜ ƴƻǘ ŦŀƳƛƭƛŀǊ ǿƛǘƘ ǘƘƛǎ ŀǇǇǊƻŀŎƘΦ LƴŘŜŜŘ ƛǘϥǎ ǘƻƻ ƭƻƴƎ ŀƴŘ ǘƻƻ ǘƘŜƻǊŜǝŎŀƭΦ ²Ŝ 

ŜǎǎŜƴǝŀƭƭȅ ǿƻǊƪŜŘ ǿƛǘƘ ǘƘŜ wŀǇƛŘ !ǎǎŜǎǎƳŜƴǘ ¢ƻƻƭ ǇǊŜǎŜƴǘŜŘ ǘƻ ǳǎ ƛƴ ǘǊŀƛƴƛƴƎΣ ǘƻ ƛŘŜƴǝŦȅ ǿƘŀǘ ǿŀǎ ŀƭǊŜŀŘȅ ōŜƛƴƎ 

ŘƻƴŜ ƛƴ ǘƘŜ ǎŎƘƻƻƭΣ ŀƴŘ ǘƻ ƳŜŜǘ ŎƻƭƭŜŀƎǳŜǎϥ ƴŜŜŘǎΦ ¢Ƙƛǎ ŜƴŀōƭŜŘ ǳǎ ǘƻ ŦƻŎǳǎΣ ǘƻ ƻǊƎŀƴƛȊŜ ŀƴŘ ǘƻ ǎǳƳƳŀǊƛȊŜΦ 

Recommendations 

¶ Lǘϥǎ ŜǎǎŜƴǝŀƭ ǘƻ Ǌŀƭƭȅ ŀ ǘŜŀƳ ŀǊƻǳƴŘ ȅƻǳǊ ǇǊƻƧŜŎǘǎΦ ¸ƻǳ ƴŜŜŘ ǘƻ ƛŘŜƴǝŦȅ ƳƻǝǾŀǘŜŘΣ ŘȅƴŀƳƛŎ ǇŜƻǇƭŜ ǘƻ 

ƪƛŎƪǎǘŀǊǘ ȅƻǳǊ ǇǊƻƧŜŎǘΦ  

¶ tŀǊǘƴŜǊǎƘƛǇ ōŜǘǿŜŜƴ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ǘƘŜ ŦŀƳƛƭƛŜǎ ƛǎ ŜǎǎŜƴǝŀƭΦ ²Ŝ ƴŜŜŘ ǘƻ ŎǳƭǝǾŀǘŜ ŎƻƳƳǳƴƛŎŀǝƻƴ ŀƴŘ 

ǊŜƭŀǝƻƴǎƘƛǇǎΣ ŀƴŘ ǿƻǊƪ ǘƻƎŜǘƘŜǊΦ  
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¶ {ǘǊƻƴƎ ƛƴǎǝǘǳǝƻƴŀƭ ǿƛƭƭΣ ŎƻƳƳƛǘƳŜƴǘ ŀƴŘ ǎǳǇǇƻǊǘ ŀǊŜ ǇŀǊŀƳƻǳƴǘΣ ōƻǘƘ ŀǘ ƴŀǝƻƴŀƭ ŜŘǳŎŀǝƻƴ ƭŜǾŜƭ ŀƴŘ ŀǘ 

ƭƻŎŀƭ ŀǳǘƘƻǊƛǘȅ ƭŜǾŜƭΣ ǘƻ ŜǎǘŀōƭƛǎƘ ŎǊŜŀǝǾŜ ŀƴŘ ŦǊǳƛǜǳƭ ŜȄŎƘŀƴƎŜǎ ŀƴŘ ŘȅƴŀƳƛŎǎΦ  

¶ {ŎƘƻƻƭǎ ƴŜŜŘ ǘƻ ōŜ ǎǳǇǇƻǊǘŜŘ ƛƴ ǘƘŜƛǊ ŜũƻǊǘǎ ǘƻ ōŜŎƻƳŜ ƘŜŀƭǘƘπǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭǎΦ  

CǳǘǳǊŜ ǘŜŀŎƘŜǊǎ ǎƘƻǳƭŘ ōŜ ǘǊŀƛƴŜŘ ƛƴ ǘƘƛǎ ŀǇǇǊƻŀŎƘΦ 
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Iceland Good Practice 

Implementing Health promoting school approach and integrating to Citta-slow 

approach  
.ȅ uƽǊŘƝǎ {ŋǾŀǊǎŘƽǩǊ ŀŎǝƴƎ ǇǊƛƴŎƛǇŀƭ ŀǘ 5ƧǵǇŀǾƻƎǎǎƪƽƭƛΣ aǵƭŀǈƛƴƎΣ LŎŜƭŀƴŘ 

9ŘƛǘƻǊΥ LƴƎƛōƧǀǊƎ DǳśƳǳƴŘǎŘƽǩǊ ŀƴŘ {ƽƭǾŜƛƎ YŀǊƭǎŘƽǩǊΣ 5hILΣ LŎŜƭŀƴŘ 

About Djúpavogsskóli 
5ƧǵǇŀǾƻƎǎǎƪƽƭƛ ƛǎ ƭƻŎŀǘŜŘ ƛƴ ǘƘŜ ǎƻǳǘƘŜŀǎǘŜǊƴ ǇŀǊǘ ƻŦ LŎŜƭŀƴŘΣ ƛƴ 

ǘƘŜ ǎƳŀƭƭ ǘƻǿƴ ƻŦ 5ƧǵǇƛǾƻƎǳǊΣ ǿƛǘƘƛƴ ǘƘŜ aǵƭŀǈƛƴƎ ƳǳƴƛŎƛǇŀƭƛǘȅΦ 

5ƧǵǇƛǾƻƎǳǊΣ ǿƛǘƘ ŀ ǇƻǇǳƭŀǝƻƴ ƻŦ ŀōƻǳǘ пллΣ ƛǎ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ 

/ƛǧŀπǎƭƻǿ ƴŜǘǿƻǊƪΣ ǿƘƛŎƘ ŦƻŎǳǎŜǎ ƻƴ ǇǊƻƳƻǝƴƎ ŀ ǎƭƻǿΣ ǇŜŀŎŜŦǳƭ 

ƭƛŦŜǎǘȅƭŜ ǘƘŀǘ ǾŀƭǳŜǎ ŀǳǘƘŜƴǝŎ ǇǊƻŘǳŎǝƻƴΣ ǿƘƻƭŜǎƻƳŜ ŦƻƻŘΣ ŀƴŘ 

ŜƴǾƛǊƻƴƳŜƴǘŀƭ ǇǊƻǘŜŎǝƻƴΦ ¢ƘŜ ǎŎƘƻƻƭ ǎŜǊǾŜǎ ŀǇǇǊƻȄƛƳŀǘŜƭȅ тл 

ǎǘǳŘŜƴǘǎΣ ŀƎŜǎ с ǘƻ мрΣ ŦǊƻƳ ōƻǘƘ ǊǳǊŀƭ ŀƴŘ ǳǊōŀƴ ŀǊŜŀǎΦ 

!ǘ 5ƧǵǇŀǾƻƎǎǎƪƽƭƛΣ ǘƘŜ ŦƻŎǳǎ ƛǎ ƻƴ ŎƻπǘŜŀŎƘƛƴƎΣ ŎƻƭƭŀōƻǊŀǝƻƴΣ ŀƴŘ 

ƛƴǘŜǊŘƛǎŎƛǇƭƛƴŀǊȅ ƭŜŀǊƴƛƴƎΦ ¢ƘŜ ǎŎƘƻƻƭ ǳǝƭƛȊŜǎ ƛǘǎ ǎǳǊǊƻǳƴŘƛƴƎǎ ŦƻǊ 

ŜŘǳŎŀǝƻƴŀƭ ŀƴŘ ǊŜŎǊŜŀǝƻƴŀƭ ŀŎǝǾƛǝŜǎΦ ¢ƘŜ ŎƻǊŜ ǾŀƭǳŜǎ ƻŦ ǘƘŜ 

ǎŎƘƻƻƭ /ƻǳǊŀƎŜΣ wŜǎǇŜŎǘΣ ŀƴŘ /ƻƻǇŜǊŀǝƻƴ ŎŀǊŜ ƛƴǘŜƎǊŀǘŜŘ ƛƴǘƻ Řŀƛƭȅ ƭƛŦŜΦ !ŘŘƛǝƻƴŀƭƭȅΣ ŀ ƳǳǎƛŎ ǎŎƘƻƻƭ ƻǇŜǊŀǘŜǎ ƛƴ 

ǘƘŜ ǎŀƳŜ ōǳƛƭŘƛƴƎΣ ǇǊƻǾƛŘƛƴƎ ǎǘǳŘŜƴǘǎ ǿƛǘƘ ƻǇǇƻǊǘǳƴƛǝŜǎ ǘƻ ŜȄǇƭƻǊŜ ǘƘŜƛǊ ƳǳǎƛŎŀƭ ǘŀƭŜƴǘǎΦ 

Focus Areas 

5ƧǵǇŀǾƻƎǎǎƪƽƭƛ ƛǎ ŀ ƴŜǿ ǇŀǊǝŎƛǇŀƴǘ ƛƴ ǘƘŜ IŜŀƭǘƘ tǊƻƳƻǝƴƎ {ŎƘƻƻƭ όIt{ύ ŀǇǇǊƻŀŎƘΣ ǿƛǘƘ ǘƘŜ ǇǊƛƳŀǊȅ Ǝƻŀƭ ƻŦ ŀƭƛƎƴƛƴƎ 

ƛǘ ǿƛǘƘ ǘƘŜ /ƛǧŀπǎƭƻǿ ǇƘƛƭƻǎƻǇƘȅΦ ¢ƘŜ ŦƻŎǳǎ ŦƻǊ ǘƘŜ Ǉƛƭƻǘ ǇǊƻƧŜŎǘΣ ǇŀǊǘ ƻŦ ǘƘŜ {I9п!I! ƛƴƛǝŀǝǾŜΣ ƛǎ ŘƛǾƛŘŜŘ ƛƴǘƻ ǘƘǊŜŜ 

ǘƘŜƳŜǎΥ 

¶ ¢ƘŜƳŜ мΥ bǳǘǊƛǝƻƴ ŀƴŘ tƘȅǎƛŎŀƭ !ŎǝǾƛǘȅ 

o 5ŜǾŜƭƻǇ ǎŎƘƻƻƭ ǾŜƎŜǘŀōƭŜ ƎŀǊŘŜƴǎ ŀƴŘ ƻũŜǊ ŦǊǳƛǘ ǎǳōǎŎǊƛǇǝƻƴǎ 

o wŜǾƛŜǿ ǎƴŀŎƪ ŀƴŘ ǿŀǘŜǊ ǇƻƭƛŎƛŜǎ ƛƴ ŎƻƭƭŀōƻǊŀǝƻƴ ǿƛǘƘ ǘƘŜ ŦƻƻŘ ŎŀƴǘŜŜƴ 

o tǊƻƳƻǘŜ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ǘƘǊƻǳƎƘ ƛƴƛǝŀǝǾŜǎ ǎǳŎƘ ŀǎ ǘƘŜ Ϧ²ŀƭƪ ǘƻ {ŎƘƻƻƭϦ ǇǊƻƧŜŎǘΣ ŎȅŎƭƛƴƎ ǘƻ ǎŎƘƻƻƭΣ 

ǘƘŜ Ϧ{ŎƘƻƻƭ wǳƴΣϦ ŀƴŘ Ϧ¢ƘŜ 5ŀƛƭȅ aƛƭŜϦ 

o LƴŎǊŜŀǎŜ ŀŎŎŜǎǎ ǘƻ ǘƘŜ ƎȅƳƴŀǎƛǳƳ ŀƴŘ ŜƴŎƻǳǊŀƎŜ ƻǳǘŘƻƻǊ ŜŘǳŎŀǝƻƴ ŀǎ ǇŀǊǘ ƻŦ ǘƘŜ ǎŎƘƻƻƭǿƻǊƪ 

¶ ¢ƘŜƳŜ нΥ aƛƴŘŦǳƭƴŜǎǎ ŀƴŘ aŜƴǘŀƭ ²Ŝƭƭπ.ŜƛƴƎ 

o hũŜǊ ǎǘǳŘŜƴǘǎ ƳƛƴŘŦǳƭƴŜǎǎ ǎŜǎǎƛƻƴǎ ŀƴŘ ǇŀǊǝŎƛǇŀǘŜ ƛƴ ǘƘŜ ϦaŜŘƛǘŀǝƻƴ 5ŀȅ ŦƻǊ ¸ƻǳƴƎ tŜƻǇƭŜϦ 

o tǊƻƳƻǘŜ ǘƘŜ ǳǎŜ ƻŦ ƳŜŘƛǘŀǝƻƴ ƳǳǎƛŎ ǘƻ ŜƴŎƻǳǊŀƎŜ ƳƛƴŘŦǳƭƴŜǎǎ ŀƳƻƴƎ ǎǘǳŘŜƴǘǎ ŀƴŘ ǎǘŀũ 

o tǊƻǾƛŘŜ ŜŘǳŎŀǝƻƴ ƻƴ ƳŜƴǘŀƭ ǿŜƭƭπōŜƛƴƎ ŀƴŘ ƛƴŎƻǊǇƻǊŀǘŜ ǘƘŜǎŜ ǇǊŀŎǝŎŜǎ ƛƴǘƻ Řŀƛƭȅ ǎŎƘƻƻƭ ŀŎǝǾƛǝŜǎ 

¶ ¢ƘŜƳŜ оΥ ¢ƻƎŜǘƘŜǊƴŜǎǎ ŀƴŘ /ƻƻǇŜǊŀǝƻƴ 

o CƻǎǘŜǊ ŜƳǇŀǘƘȅΣ ŎƻƻǇŜǊŀǝƻƴΣ ŀƴŘ ǇƻǎƛǝǾŜ ŎƻƳƳǳƴƛŎŀǝƻƴ ǿƛǘƘƛƴ ǘƘŜ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ 

o {ǘǊŜƴƎǘƘŜƴ ŎƻƭƭŀōƻǊŀǝƻƴ ǿƛǘƘ ƭƻŎŀƭ ǎǘŀƪŜƘƻƭŘŜǊǎ ŀƴŘ ƛƴǾƻƭǾŜ ǘƘŜƳ ƛƴ ǎŎƘƻƻƭ ŀŎǝǾƛǝŜǎ 
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o !ŘŘǊŜǎǎ ōǳƭƭȅƛƴƎ ǇǊŜǾŜƴǝƻƴ ŀƴŘ ǇǊƻƳƻǘŜ ŎƻƴǎǘǊǳŎǝǾŜ ŎƻƳƳǳƴƛŎŀǝƻƴ ǿƛǘƘ ƎǳƛŘŀƴŎŜ ŦǊƻƳ 

ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŦǊƻƳ ŀƴ bDh ƛƴ ǘƘƛǎ ŬŜƭŘ 

Target Group 

¢ƘŜ ǘŀǊƎŜǘ ƎǊƻǳǇ ƛƴŎƭǳŘŜǎ ǎǘǳŘŜƴǘǎΣ ǎǘŀũΣ ŀƴŘ ǘƘŜ ōǊƻŀŘŜǊ ŎƻƳƳǳƴƛǘȅΣ ŜƴǎǳǊƛƴƎ ŀŎǝǾŜ ǇŀǊǝŎƛǇŀǝƻƴ ŦǊƻƳ ŀƭƭ 

ǎǘŀƪŜƘƻƭŘŜǊǎ ƛƴ ŎǊŜŀǝƴƎ ŀ ƘŜŀƭǘƘƛŜǊ ŀƴŘ ƳƻǊŜ ǎǳǇǇƻǊǝǾŜ ŜƴǾƛǊƻƴƳŜƴǘΦ 

Purpose and Goals of the Project 

¢ƘŜ Ǝƻŀƭ ƻŦ ƛƳǇƭŜƳŜƴǝƴƎ ǘƘŜ It{ ŀǇǇǊƻŀŎƘ ƛǎ ǘƻ ŎƻƳǇƭŜƳŜƴǘ ŀƴŘ ōǳƛƭŘ ǳǇƻƴ ǘƘŜ /ƛǧŀπǎƭƻǿ ŀǇǇǊƻŀŎƘΦ {ǘŀƪŜƘƻƭŘŜǊǎ 

ŀǊŜ ŜƴǘƘǳǎƛŀǎǝŎ ŀōƻǳǘ ǘƘŜ ǇǊƻƧŜŎǘ ŀƴŘ ŎƻƳƳǳƴƛŎŀǝƻƴ ŎƘŀƴƴŜƭǎ ŀǊŜ ƻǇŜƴ ǿƛǘƘƛƴ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ǿƛǘƘ ǘƘŜ ƭƻŎŀƭ 

ŎƻƳƳǳƴƛǘȅΦ tƻǎƛǝǾŜ ŀǩǘǳŘŜǎ ŦǊƻƳ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ŀŎǝǾŜ ǎǘǳŘŜƴǘ ǇŀǊǝŎƛǇŀǝƻƴ ƘŀǾŜ ŦŀŎƛƭƛǘŀǘŜŘ ǎǳŎŎŜǎǎŦǳƭ 

ǇǊƻƧŜŎǘ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ŀƴŘ ŜƴƘŀƴŎŜŘ ŘƛŀƭƻƎǳŜ ōŜǘǿŜŜƴ ƘƻƳŜ ŀƴŘ ǎŎƘƻƻƭΦ 

Results and Evaluation 
{ǳǊǾŜȅǎ ǿŜǊŜ ŎƻƴŘǳŎǘŜŘ ŀƳƻƴƎ ǎǘǳŘŜƴǘǎΣ ǇŀǊŜƴǘǎΣ ŀƴŘ ǎǘŀũΣ ŀƭƻƴƎǎƛŘŜ ƻƴƎƻƛƴƎ ǎŜƳƛƴŀǊǎ ŀƴŘ ŘƛǎŎǳǎǎƛƻƴǎΦ 

/ƻƻǇŜǊŀǝƻƴ ǿƛǘƘ ǘƘŜ ǎǘǳŘŜƴǘ ŎƻǳƴŎƛƭ ŀƴŘ ƭŜŀŘŜǊǎƘƛǇ ŎƻǳƴŎƛƭ ƘŜƭǇŜŘ ŎǊŜŀǘŜ ŀ ǇƭŀǜƻǊƳ ŦƻǊ ǇǊŜǎŜƴǝƴƎ ƛŘŜŀǎΦ 

²ƘƛƭŜ ǘƘŜ ǎŎƘƻƻƭ ŦŀŎŜŘ ŎƘŀƭƭŜƴƎŜǎ ŀǎ ŀ ƴŜǿ It{ ǇŀǊǝŎƛǇŀƴǘΣ ǘƘŜ Ǉƛƭƻǘ ǇǊƻƧŜŎǘ ŀŎƘƛŜǾŜŘ ƴƻǘŀōƭŜ ǎǳŎŎŜǎǎŜǎΥ 

¶ ¢ƘŜƳŜ мΥ ¢ƘŜ ǎŎƘƻƻƭ ƎŀǊŘŜƴǎ ŀƴŘ ŦǊǳƛǘ ǎǳōǎŎǊƛǇǝƻƴǎ ǿŜǊŜ ǿŜƭƭπǊŜŎŜƛǾŜŘΣ ƭŜŀŘƛƴƎ ǘƻ ƛƴŎǊŜŀǎŜŘ ŜƴƎŀƎŜƳŜƴǘ 

ƛƴ ƘŜŀƭǘƘȅ ŜŀǝƴƎΦ tƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ƛƴƛǝŀǝǾŜǎ ǎǳŎƘ ŀǎ ǘƘŜ ǎŎƘƻƻƭ ǊǳƴΣ ǘƘŜ Ϧ²ŀƭƪ ǘƻ {ŎƘƻƻƭϦ ǇǊƻƧŜŎǘ ŀƴŘ ŎȅŎƭƛƴƎ 

ǘƻ ǎŎƘƻƻƭ ǿŜǊŜ ŀƭǎƻ ǎǳŎŎŜǎǎŦǳƭΣ ǎǇŀǊƪƛƴƎ ŎƻƴǾŜǊǎŀǝƻƴǎ ŀōƻǳǘ ōƛƪŜ ŀŎŎŜǎǎƛōƛƭƛǘȅ ŀƴŘ ƎȅƳ ǳǎŜΦ 

¶ ¢ƘŜƳŜ нΥ aƛƴŘŦǳƭƴŜǎǎ ǇǊŀŎǝŎŜǎ ǎŀǿ ƛƴŎǊŜŀǎŜŘ ǇŀǊǝŎƛǇŀǝƻƴΣ ŀƴŘ ǎǘŀũ ōŜƎŀƴ ƛƴŎƻǊǇƻǊŀǝƴƎ ƳƛƴŘŦǳƭƴŜǎǎ ƛƴǘƻ 

ǘƘŜƛǊ ǿƻǊƪΦ ¢ƘŜǊŜ ǿŀǎ ŀ ƎǊŜŀǘŜǊ ŦƻŎǳǎ ƻƴ ƳŜƴǘŀƭ ǿŜƭƭπōŜƛƴƎ ƛƴ ōƻǘƘ ǎŎƘƻƻƭǿƻǊƪ ŀƴŘ Řŀƛƭȅ ƭƛŦŜΦ 

¶ ¢ƘŜƳŜ оΥ {ǘǳŘŜƴǘ ǇŀǊǝŎƛǇŀǝƻƴ ŀƴŘ ŎƻƻǇŜǊŀǝƻƴ ƛƴŎǊŜŀǎŜŘΣ ǿƛǘƘ ƳƻǊŜ ŎƻƭƭŀōƻǊŀǝƻƴ ŀŎǊƻǎǎ ŀƎŜ ƎǊƻǳǇǎ ŀƴŘ 

ǎǘǊƻƴƎŜǊ ŎƻƳƳǳƴƛŎŀǝƻƴ ǿƛǘƘ ǇŀǊŜƴǘǎΦ ¢ƘŜ bDh ǇǊƻƧŜŎǘ ƻƴ ōǳƭƭȅƛƴƎ ǇǊŜǾŜƴǝƻƴ ŀƭǎƻ ƘŜƭǇŜŘ ŜƴƎŀƎŜ ŀƭƭ 

ǎǘŀƪŜƘƻƭŘŜǊǎΦ 

Challenges 

/ƘŀƭƭŜƴƎŜǎ ƛƴŎƭǳŘŜŘ ǘƘŜ ǎƳŀƭƭ ǎƛȊŜ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅΣ ǿƘŜǊŜ ƳƛƴƻǊ ƛǎǎǳŜǎΣ ǎǳŎƘ ŀǎ ǎǘŀũ ǎƛŎƪƴŜǎǎΣ Ŏŀƴ ŘŜƭŀȅ 

ǇǊƻƎǊŜǎǎΦ ¢ƘŜ ǇǊƻƧŜŎǘ ǿŀǎ ƻŎŎŀǎƛƻƴŀƭƭȅ Ǉǳǘ ƻƴ ƘƻƭŘ ŘǳŜ ǘƻ ǘƘŜǎŜ ǎŜǘōŀŎƪǎΣ ǿƘƛŎƘ ŀũŜŎǘŜŘ ǘƘŜ Ŏƻƴǝƴǳƛǘȅ ƻŦ 

ƛƳǇƭŜƳŜƴǘŀǝƻƴΦ {ǘŀũ ŦŀǝƎǳŜ ŀƭǎƻ ƛƳǇŀŎǘŜŘ ǇǊƻƎǊŜǎǎΣ ŀǎ ǘƘŜ ƛƴǘǊƻŘǳŎǝƻƴ ƻŦ ǘƘŜ It{ ŀǇǇǊƻŀŎƘ ŀŘŘŜŘ ǘƻ ŜȄƛǎǝƴƎ 

ǎǘǊŜǎǎƻǊǎΦ 

Success Factors 

5ƧǵǇŀǾƻƎǳǊΩǎ ǇŀǊǝŎƛǇŀǝƻƴ ƛƴ ǘƘŜ /ƛǧŀπǎƭƻǿ ƳƻǾŜƳŜƴǘ ǇǊƻǾƛŘŜŘ ŀ ǎǳǇǇƻǊǝǾŜ ŦƻǳƴŘŀǝƻƴ ŦƻǊ ǘƘŜ ǎŎƘƻƻƭΩǎ ƘŜŀƭǘƘ 

ǇǊƻƳƻǝƴƎ ƛƴƛǝŀǝǾŜǎΦ ¢ƘŜ ǎŎƘƻƻƭΩǎ ŜƴƎŀƎŜƳŜƴǘ ǿƛǘƘ ǘƘŜ ƳƻǾŜƳŜƴǘ ŜƴƘŀƴŎŜŘ ōƻǘƘ ǎǘŀũ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ƛƴǘŜǊŜǎǘ ƛƴ 

ǘƘŜ ǇǊƻƧŜŎǘΦ ¢ƘŜ ŀǎǎŜǎǎƳŜƴǘ ǊŜǎǳƭǘǎ όŎƘŜŎƪƭƛǎǘǎ ōŀǎŜƭƛƴŜύ ƛƴ aŀȅ нлнп ƘƛƎƘƭƛƎƘǘŜŘ ƻǇǇƻǊǘǳƴƛǝŜǎ ŦƻǊ ǎǘǊŜƴƎǘƘŜƴƛƴƎ 

ǘƘŜ It{ ŀǇǇǊƻŀŎƘ ŦǳǊǘƘŜǊΦ 

{ǘŀũ ƛƴǘŜǊŜǎǘ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘ Ƙŀǎ ƎǊƻǿƴ ŀǎ ǇƻǎƛǝǾŜ ƻǳǘŎƻƳŜǎ ƘŀǾŜ ōŜŜƴ ŀŎƘƛŜǾŜŘΣ ǿƛǘƘ ƛƴŎǊŜŀǎƛƴƎ ǇŀǊǝŎƛǇŀǝƻƴ ŦǊƻƳ 

ǎǘǳŘŜƴǘǎ ŀƴŘ ǇŀǊŜƴǘǎ ƛƴ ƛƴƛǝŀǝǾŜǎ ƭƛƪŜ ǎŎƘƻƻƭ ƎŀǊŘŜƴǎΣ ƳƛƴŘŦǳƭƴŜǎǎ ǇǊƻƎǊŀƳǎΣ ŀƴŘ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ǇǊƻƧŜŎǘǎΦ 

Future Perspectives  
¢ƘŜ ǎŎƘƻƻƭ ǿƛƭƭ ŎƻƴǝƴǳŜ ǘƻ ŀƭƛƎƴ ƛǘǎ ŜũƻǊǘǎ ǿƛǘƘ ǘƘŜ /ƛǧŀπǎƭƻǿ ŀǇǇǊƻŀŎƘ ŀƴŘ ƛƴǘŜƎǊŀǘŜ ƛǘ ǿƛǘƘ ǘƘŜ It{ ŦǊŀƳŜǿƻǊƪΦ 

¢ƘŜ ǇǊƻƧŜŎǘ Ƙŀǎ ƛƴǎǇƛǊŜŘ ōƻǘƘ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ǘƘŜ ǿƛŘŜǊ ŎƻƳƳǳƴƛǘȅΣ ŀƴŘ ǘƘŜ ǎŎƘƻƻƭ ƛǎ ŜȄǇŜŎǘŜŘ ǘƻ ŎƻƴǝƴǳŜ ƛǘǎ ǊƻƭŜ 

ŀǎ ŀ IŜŀƭǘƘ tǊƻƳƻǝƴƎ {ŎƘƻƻƭΦ 
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Recommendations  
IŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ƛǎ ŀ ōǊƻŀŘ ŀƴŘ ŎƻƳǇƭŜȄ ŎƻƴŎŜǇǘΣ ōǳǘ ƛǘ ƛǎ ŀƴ ŜǎǎŜƴǝŀƭ ǇǊƛƻǊƛǘȅ ǘƻŘŀȅΦ Lǘ ƛǎ ŎǊǳŎƛŀƭ ǘƘŀǘ ǘƘŜ 

ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ƘŜŀƭǘƘ ǇǊƻƳƻǝƴƎ ƛƴƛǝŀǝǾŜǎ ƛǎ ǎŜŜƴ ŀǎ ŀ ǎŜǊǾƛŎŜ ǘƻ ƘŜƭǇ ƛƴǘŜǊŜǎǘŜŘ ǇŀǊǝŜǎ ǎǘǊŜƴƎǘƘŜƴ ǘƘŜƛǊ ŜũƻǊǘǎΣ 

ǊŀǘƘŜǊ ǘƘŀƴ ŀǎ ŀƴƻǘƘŜǊ ƛƳǇƻǎŜŘ ǇǊƻƧŜŎǘΦ CƻŎǳǎ ǎƘƻǳƭŘ ōŜ ǇƭŀŎŜŘ ƻƴ ǘƘŜ ǎƳŀƭƭ ǎǘŜǇǎ ǘƘŀǘ ŎǊŜŀǘŜ ǘŀƴƎƛōƭŜ ŎƘŀƴƎŜǎ ƻƴ 

ǘƘŜ ƎǊƻǳƴŘΣ ǎǳŎƘ ŀǎ ǎŎƘƻƻƭ ƎŀǊŘŜƴǎΣ ŦǊǳƛǘ ǎǳōǎŎǊƛǇǝƻƴǎΣ ŀƴŘ ƻǳǘŘƻƻǊ ŜŘǳŎŀǝƻƴΦ /ƻƳƳǳƴƛŎŀǝƻƴ ƻŦ ǎǳŎŎŜǎǎ ǎǘƻǊƛŜǎ 

ǘƘǊƻǳƎƘ ǘǊŀŘƛǝƻƴŀƭ ŎƘŀƴƴŜƭǎΣ ƛƴŎƭǳŘƛƴƎ ǎŎƘƻƻƭ ƴŜǿǎƭŜǧŜǊǎ ŀƴŘ ŘƛƎƛǘŀƭ ƳŜŘƛŀΣ Ŏŀƴ ŀƭǎƻ ŜƴƎŀƎŜ ǎǘŀƪŜƘƻƭŘŜǊǎ ŀƴŘ 

ǎǳǎǘŀƛƴ ƳƻƳŜƴǘǳƳΦ 
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Leisure activities during recess, healthy morning snacks and health information 

to parents 
.ȅ aŀǊƝŀ IŜƭŜƴ 9ƛśǎŘƽǩǊΣ {ŎƘƻƻƭ ǇǊƛƴŎƛǇŀƭ ŀǘ CƻǎǎǾƻƎǎǎƪƽƭƛΣ wŜȅƪƧŀǾƝƪΣ LŎŜƭŀƴŘ 

9ŘƛǘƻǊǎΥ LƴƎƛōƧǀǊƎ DǳśƳǳƴŘǎŘƽǩǊ ŀƴŘ {ƽƭǾŜƛƎ YŀǊƭǎŘƽǩǊΣ 5ƛǊŜŎǘƻǊŀǘŜ ƻŦ IŜŀƭǘƘΣ LŎŜƭŀƴŘ 

About Fossvogsskóli 

The Department of Education & Youth (SFS) in Reykjavík city provides comprehensive educational and recreational 

services to children and their families, with a strong emphasis on primary education. The department oversees 38 

public compulsory schools and six private compulsory schools, serving approximately 15,440 students across the 

capital. These schools operate in alignment with Reykjavík's Education Policy, "Let Dreams Come True," which is 

guided by the principles of the United Nations Convention on the Rights of the Child. This policy aims to nurture 

each child's personality, skills, and abilities while preparing them for responsible lives characterized by 

understanding, peace, and mutual respect.  

Among the 38 public schools under the SFS, Fossvogsskóli stands out as an exemplary district compulsory school 

for children aged 6ς12. Located in Reykjavík, Fossvogsskóli serves around 350 students in grades 1ς7 and employs 

over 50 dedicated staff members. The school is recognized for its committed team and active participation in the 

Green Flag Project/Eco-Schools, managed by the Icelandic Environment Association. It also embraces a health-

promoting whole-school approach, fostering a supportive and inclusive learning environment. 

Fossvogsskóli emphasizes literacy 

development through innovative 

methods, such as team teaching and 

close collaboration among educators. 

The school also places a strong focus on 

arts and crafts, outdoor activities, and 

diverse, flexible learning experiences 

tailored to students' needs. 

Additionally, it promotes responsible 

parenting as a cornerstone of 

community engagement, ensuring a 

holistic approach to education. 

SFS also supports students' diverse needs by offering specialized services, including Icelandic as a second language 

instruction for nearly 3,000 primary students and providing support or special education to approximately 25% of 

primary pupils. To enhance learning beyond the classroom, the department manages 37 after-school programs and 

25 youth centers. 

Through initiatives like these and schools such as Fossvogsskóli, the Department of Education & Youth 

demonstrates its commitment to creating an inclusive, enriching environment for compulsory school students 

across Reykjavík. Fossvogsskóli has been participating in the Health Promoting Compulsory school network since 

2010 and was one of the first schools to apply. 
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Focus Area and the implementing project 

Leisure Activities During Recess 

The project manager oversees the organization and management of recess activities, ensuring a well-structured 

program is in place. This includes assigning staff to monitor various play stations, planning designated areas for 

leisure and recreation, and ensuring that all necessary resources are available during breaks. The project manager 

collaborated with the principal to recruit and coordinate staff for supervising these activities, promoting a safe and 

engaging environment for students during recess. 

Healthy News/Emails 

Each month, the project manager sends out health-focused emails to parents and staff, providing practical advice, 

reminders, and friendly recommendations about healthy behaviours and public health. These communications aim 

to encourage positive lifestyle choices and foster a shared commitment to health within the school community. 

Morning Snacks 

The morning snack initiative started successfully but encountered challenges in gaining full teacher cooperation. To 

address this, a student team was formed to propose strategies for engaging teachers and promoting the 

consumption of fresh fruits and vegetables. One idea was to introduce a monthly "fruit cup" event, coupled with 

regular surveys to measure the percentage of students bringing fruits or vegetables as snacks. This approach proved 

effective, with data showing a noticeable increase in the consumption of fresh produce among students. 

Target Group 

The primary target group includes students, parents, and staff, encompassing the entire school community. This 

inclusive approach ensures that all stakeholders are actively engaged in fostering a healthier and more supportive 

school environment. 

Purpose and Goals of the project  

The purpose of this project is to foster a healthier, more supportive school environment that prioritizes the physical, 

mental, and social well-being of students. The primary goals include reducing instances of bullying, enhancing 

student well-being, and promoting healthier nutritional habits through increased consumption of fresh fruits and 

vegetables. Additionally, the project seeks to provide staff and parents with the tools and knowledge necessary to 

ǎǳǇǇƻǊǘ ǎǘǳŘŜƴǘǎΩ ǿŜƭƭ-being effectively, while creating a framework that ensures the long-term sustainability of 

these efforts. 

Results and Evaluation 
Leisure Activities During Recess 

Evaluation tools included: 

¶ Student surveys: Gathered feedback on their experience during recess, including the use of recreational 

facilities and conflict resolution. 

¶ Teacher surveys: Focused on assessing conflict management during breaks. 

¶ School Pulse survey: A national-level tool used to evaluate student well-being during breaks. 

¶ Usage statistics for poco fields (a popular game) and the bandy field. 

¶ Feedback on the organization of breaks and whether students utilized indoor recess opportunities effectively. 

Healthy News/Emails 

¶ Monthly monitoring of students bringing fresh fruits and vegetables, comparing figures across months. 
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Morning Snacks  

¶ Parent satisfaction was assessed through informal feedback, as a formal survey was not conducted. 

Results Overview 

1. Recess Improvements: 

¶ Objectives were largely achieved, with a decrease in bullying reported in the School Pulse survey results. 

¶ A noticeable improvement in the school atmosphere and student well-being was recorded. 

¶ More recreational facilities were introduced, including additional poco fields and a ready-to-use bandy field. 

¶ Indoor recess activities proved highly popular, with registrations filling up quickly and consistent attendance at 

all stations. 

 

2. Healthy Eating Initiatives: 

¶ Surveys on fruit and vegetable consumption showed a significant increase, reflecting positive behaviour 

changes and heightened awareness of healthy eating among students. 

 

3. Health Communication: 

¶ Although no formal survey was conducted, school administrators and teachers received positive feedback from 

parents about the monthly health-focused emails. 

Key Achievements 

¶ Student well-being increased, as shown by survey results. 

¶ The frequency of bullying decreased, creating a safer and more supportive school environment. 

¶ Students had access to a wider variety of entertainment options during breaks, catering to diverse interests 

and needs. 

¶ Indoor recess opportunities successfully engaged students, offering alternatives for those who preferred 

quieter or indoor activities. 

¶ The consumption of fresh fruits and vegetables increased, fostering healthier nutritional habits. 

¶ Parents appreciated the health-focused emails, finding them informative and helpful. 

Challenges 
While the project achieved many successes, several challenges were encountered: 

¶ Teacher Engagement: 

o Although most teachers were receptive to the project, some viewed it as an additional burden and 

were reluctant to invest the effort needed for its success. Attempts to activate and engage these staff 

members proved challenging and were not always effective. 

o There were difficulties in encouraging staff to effectively present the activity and leisure plans to 

students, limiting their impact. 

¶ Student Leadership: 

o "Game friends" (students responsible for leading games) struggled to maintain their commitment 

during the second half of the year. Many preferred participating in the available activities rather than 

taking on leadership roles. 

¶ Friend Zone Area: 

o The designated friend zone for fostering connections and social interaction was rarely utilized, partly 

due to a lack of consistent monitoring and oversight. 
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¶ Healthy Eating Encouragement: 

o Motivating teachers to actively promote the consumption of fresh fruits and vegetables among 

students was a significant challenge. 

¶ Parental Involvement: 

o No challenges were encountered with parents, who were generally supportive of the initiatives. 

Lessons Learned 

Looking back, several areas for improvement were identified: 

¶ The initial composition of the project team could have been more strategic, ensuring a stronger commitment 

from key stakeholders from the start. 

¶ Greater effort could have been made to engage and motivate teachers to participate actively in the project. 

¶ Adjusting strategies earlier in response to challenges, such as providing more support to "game friends" or 

reallocating resources for the friend zone, might have enhanced the outcomes. 

Success factors 

¢ƘŜ ǇǊƻƧŜŎǘΩǎ ǊŜǎǳƭǘǎ ǿŜǊŜ ǎƘŀǊŜŘ ǿƛǘƘ ƪŜȅ ǎǘŀƪŜƘƻƭŘŜǊǎ ǘƘǊƻǳƎƘ ǇǊŜǎŜƴǘŀǘƛƻƴǎ ŀƴŘ ǳǇŘŀǘŜǎΦ CƛǊǎǘΣ ǘƘŜ ǊŜǎǳƭǘǎ ǿŜǊŜ 

presented at a staff meeting, where the impact of the project was discussed in detail. Next, the findings were 

reviewed during a school council meeting to ensure alignment with school goals. Parents were invited to an open 

meeting to share their feedback and learn about the project outcomes. Additionally, the results were included in 

monthly health-focused emails sent to parents, ensuring consistent communication with the wider school 

community. 

A dedicated project manager played a critical role in the success of this initiative, especially during its early stages. 

Lǘ ǿŀǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ŀƭƭƻŎŀǘŜ ŀǘ ƭŜŀǎǘ рл҈ ƻŦ ǘƘŜƛǊ ǘƛƳŜ ǘƻ ƳŀƴŀƎƛƴƎ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ŀŎǘƛǾƛǘƛŜǎ ŀƴŘ ŜƴǎǳǊƛƴƎ ƛǘǎ 

implementation. After the project became more self-sustainable, the staffing requirements were adjusted. Equally 

ƛƳǇƻǊǘŀƴǘ ǿŀǎ ǘƘŜ ǎǘǊƻƴƎ ǎǳǇǇƻǊǘ ŦǊƻƳ ǘƘŜ ǎŎƘƻƻƭΩǎ ƳŀƴŀƎŜƳŜƴǘΣ ǿƘƛŎƘ ƘŜƭǇŜŘ ŜƳōŜŘ ǘƘŜ ǇǊƻƧŜŎǘ ƛƴǘƻ ǘƘŜ ǎŎƘƻƻƭΩǎ 

culture and foster staff buy-in. Clear communication and goal setting ensured that everyone understood the 

objectives and their roles in achieving them. 

Key Outcomes: 

¶ Student well-being increased, as reflected in survey results. 

¶ Bullying incidents decreased, contributing to a safer school environment. 

¶ Recess activities were enhanced, offering diverse options tailored to different needs and interests. 

¶ Fresh fruit and vegetable consumption rose, promoting healthier eating habits among students. 

¶ Parents expressed general satisfaction with the project and appreciated the monthly health updates. 

Future Perspectives  

It is crucial to teach children from an early age the importance of prioritizing their health and making conscious 

decisions that support a healthy lifestyle. Schools play a pivotal role in this effort, as children come from diverse 

home environments with varying levels of emphasis on health and well-being. 

By embedding health education into their processes, organization, and activities, schools can proactively address 

ǘƘŜ Ƴŀƴȅ ŦŀŎǘƻǊǎ ǘƘŀǘ ƛƳǇŀŎǘ ǎǘǳŘŜƴǘǎΩ ǿŜƭƭ-being. This involves not only promoting physical health but also 

fostering mental health and well-being. Schools must ensure that they have the resources and strategies in place 

ǘƻ ǊŜǎǇƻƴŘ ŜŦŦŜŎǘƛǾŜƭȅ ǘƻ ǎǘǳŘŜƴǘǎΩ ƴŜŜŘǎΣ ŎǊŜŀǘƛƴƎ ŀƴ ŜƴǾƛǊƻƴƳŜƴǘ ǿƘŜǊŜ ŀƭƭ ŎƘƛƭŘǊŜƴ ŦŜŜƭ ǎǳǇǇƻǊǘŜŘΦ 

Health is more than just physical exercise; it encompasses emotional resilience, social skills, and the ability to 

ƴŀǾƛƎŀǘŜ ƭƛŦŜΩǎ ŎƘŀƭƭŜƴƎŜǎΦ aŜƴǘŀƭ ǿŜƭƭ-being must be prioritized, with schools taking an active role in guiding and 
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teaching studentsτparticularly those facing specific challengesτhow to build skills and adopt habits that enhance 

their overall well-being. 

Looking ahead, schools should continue to innovate and adapt, emphasizing holistic approaches to student health. 

By doing so, they will not only equip children with the tools they need for a healthier future but also contribute to 

building healthier communities. 

Recommendations  
1. Dedicated Project Management 

a. The most critical factor for success is appointing a dedicated project manager to oversee and manage 

the project effectively. 

b. During the initial stages, it is essential for the project manager to dedicate no less than 50% of their 

working hours to ensure smooth implementation. 

c. Once the project becomes self-ǎǳǎǘŀƛƴŀōƭŜΣ ǘƘŜ ǇǊƻƧŜŎǘ ƳŀƴŀƎŜǊΩǎ ǊƻƭŜ Ŏŀƴ ōŜ ǎŎŀƭŜŘ ŘƻǿƴΣ ōǳǘ 

continuous oversight remains important to maintain momentum and address emerging challenges. 

2. Thorough Preparation and Clear Goals 

a. Proper planning and preparation are key to success. Ensure that all staff members have a shared 

ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ƻōƧŜŎǘƛǾŜǎ ŀƴŘ ǘƘŜƛǊ ǊƻƭŜǎ ƛƴ ŀŎƘƛŜǾƛƴƎ ǘƘŜƳΦ 

b. Establish clear, measurable goals, and communicate them effectively to all stakeholders. 

3. Strong Management Support 

a. Active involvement and support from school management are vital. The project must be integrated 

ƛƴǘƻ ǘƘŜ ǎŎƘƻƻƭΩǎ ƻǾŜǊŀƭƭ ƻǇŜǊŀǘƛƻƴǎΣ ǿƛǘƘ ƳŀƴŀƎŜƳŜƴǘ ǇƭŀȅƛƴƎ ŀ ŎƻƭƭŀōƻǊŀǘƛǾŜ ǊƻƭŜ ƛƴ ƛǘǎ 

implementation. 

4. Embedding Well-Being into School Processes 

a. Schools should establish processes, organizational structures, and a seamless integration of well-being 

initiatives into daily school activities. 

b. These systems should be designed to address the diverse needs of students and emphasize the 

importance of their physical, mental, and social well-being. 

5. Holistic Approach to Health 

a. Health education should extend beyond physical exercise to include emotional resilience and social 

skills, which are crucial for mental well-being. 

b. Schools must act promptly to guide and support students facing specific challenges, equipping them 

with strategies to enhance their well-being and thrive in a supportive environment. 

By adopting these recommendations, schools can create an environment that prioritizes health and well-being, 

ensuring that students are not only healthier but also more equipped to succeed in all aspects of life. 
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Growth mindset 
By Sigurlaug Rúna Guðmundsdóttir, Björg Kristín Ragnarsdóttir and Guðbjörg Pálsdóttir teachers at Hraunvallaskóli, 

Hafnarfjörður, Iceland 

Editor: Ingibjörg Guðmundsdóttir and Sólveig Karlsdóttir, DOHI, Iceland 

About Hraunvallaskóli 
Hraunvallaskóli is located in Hafnarfjörður, one of 

the five municipalities in the capital area. The 

school is surrounded by old lava and the school 

ƴŀƳŜ Ƙŀǎ ǊŜŦŜǊŜƴŎŜ ǘƻ ƛǘ έƘǊŀǳƴ Ґ ƭŀǾŀέΦ 

The school's guiding principles are:  

 Friendship  

 Cooperation  

 Responsibility  

Uniquely, Hraunvallaskóli accommodates both a 

pre-school and a compulsory school under one roof. 

In the beginning of the school year 2024-2025, there were 655 students in the school, ranging from 18 months to 

15 years old. In pre-school there were 131 students and in compulsory school there were 524 students. The pre-

school and compulsory school, work closely together, particularly through collaboration between pre-school 

teachers, who supervise the oldest pre-school children, and compulsory schoolteachers in the first grades. Although 

the two levels cooperate, their management and operations are distinct, with each having its own principal. The 

health promoting school teams are also separate, one who works as health promoting compulsory school and the 

other as health promoting pre-school. The Health Promoting Compulsory school team is participating in the project 

not the team from pre-school. 

Hafnarfjörður, the municipality is a Health Promoting Community and follows the structure of the national network 

approach, that is a support for the schools in the municipality. In Hafnarfjörður are nine public compulsory schools 

and two private schools, seven public schools are participating in the national network of Health Promoting 

Compulsory school approach and one private school. 

The enabling factors for Hraunvallaskóli to become a Health Promoting Compulsory school are to increase the 

health of staff and students, to encourage other schools to participate in the approach and to be visible in the 

community. Hraunvallaskóli has been participating in the Health Promoting Compulsory school network since 2011. 

Focus Area and the implementing project 

Hraunvallaskóli has been working on the implementation of Health Promoting Compulsory school since 2011, but 

the work has been up and down during that time. However, the aim has always been to maintain the original goal, 

i.e. to work on a whole school approach in collaboration with staff, students, parents and other stakeholders. 

Checklists have been filled out that show the school's status and then actions have been prioritized based on that. 

In recent years, we have been concerned about the mental well-being of our staff, and therefore it was decided to 

implement a project on Growth Mindset (Dweck, 2017) that began in the fall of 2022 and became our pilot project 

in the SHE4AHA project. 

The Growth Mindset implementation program is a four year intervention among all staff and students at the 

compulsory level of the school. The implementation seeks to use both a growth mindset and mindfulness to create 
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a learning community that is characterized by trust, a positive mindset, individual self-confidence and good 

relationships among students and staff. With a strong mindset, everyone will be better equipped to take on their 

tasks and challenges. All of this is aimed at increased wellbeing and better accomplishment. 

The implementation process is based on a holistic approach by Hoare et al. (2017) on how it is feasible to implement 

what is intended to promote positive mental health and well-being in schooling, i.e. Learn it - Live it - Teach it - 

Embed it. The arrangement of the implementation is based on devoting one school year to each part of Hoare and 

colleagues' approach (Learn it ς Live it ς Teach it ς Embed it) so that it is estimated that all the work components 

of the implementation will take four school years in total. By learning about what is to be implemented, employees 

get the opportunity to gain a deep and good understanding of the implementation topic. By living it, they can get 

to experience it first-hand, and through this, a common interest and sharing can be formed. After that, the staff is 

better equipped to teach the subject, and this leads to further loyalty and follow-up. If the subject is embedded or 

integrated into all aspects of the school work with follow-up and solid management, there is a greater chance that 

the implementation will become entrenched. 

Phase 1 ς 2022-2023 

The first work component of the implementation was the 2022-2023 school year, where all school staff were 

provided with extensive training on the growth and determination mindset and its impact factors in both life and 

work. One of the basic implementation tools is the Brock and Hundley Handbook (2016) - The growth mindset 

coach: A teacher´s month by month handbook for empowering students to achieve ς which is intended as a guide 

for teachers and staff to create a school culture that is characterized by a growth mindset. The book is structured 

as a lesson plan that spans an entire school year or 12 months from August to July and it was followed in substance 

for the most part in the teaching during the winter. But the plan is to follow the book in the third phase (2024-2025) 

of the implementation when it is time to disseminate education to students (i.e. teach) and the staff have then 

experienced the content of the book themselves. 

Phase 2 ς 2023-2024   

The second work component of the implementation was the school year 2023-2024 and it aimed to give employees 

the opportunity to live the growth mindset to promote common interest and participation in the implementation. 

As mentioned above, employees need to be given the opportunity and space to try the growth mindset on their 

own before they start working to promote the growth mindset among students and to integrate it into their working 

methods. Increased awareness of one's own inner voice is an effective way to work with one's own mindset 

according to Brock and Hundley (2016). When people are more aware of their own thoughts and well-being, they 

notice if they are using their fixed mindset and are therefore better equipped to work on it. In addition, in growth 

mindset training, it is helpful to spot unhelpful behaviours and situations that can encourage a fixed mindset.  

Therefore, it was decided to use mindfulness as a tool for employees to help them apply a growth mindset in their 

lives and work. Decades of research have demonstrated great physical, psychological, and social benefits from 

practicing mindfulness, which includes paying close attention to one's thoughts, emotions, and environment. 

Mindfulness is a powerful training because it allows people to be more present in the moment, which can make 

them react to external situations and their own thoughts more effectively. Mindfulness practice is a way to cultivate 

conscious positive qualities. It can lead to increased empathy, both towards oneself and others, and reduce the risk 

of psychological disorders such as anxiety, depression, and burnout (Kabat-Zinn, 2013). Research on teachers who 

practice mindfulness has found that the teacher-student relationship improved, their teaching became more 

effective, and students' problematic behaviours and other stressors had less of an impact on them (Zakrzewski, 

2013). 

The workshops of the school year 2023-2024 did therefore consist of building on the knowledge that staff had 

received in combination with education about the benefits of mindfulness practice. In addition to participating in 

both mindfulness exercises and other projects aimed at strengthening the ability to deal with challenges, obstacles 
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and effort as well as one's own thoughts in such situations and in communication with other people. A collaboration 

was established with a Mindfulness Center and a member from them did participate in the workshops, with 

education and implementation of mindfulness exercises. During the school year, six workshops were held for 

professionals and three for general staff. Unlike the focus of the first phase of implementation, where all employees 

received the same training, the focus of the workshops of this phase was implemented more based on the working 

environment and work emphases of each employee group. 

Phase 3 ς 2024-2025 

Following the first and second work component, there is a greater likelihood that staff will be more willing to teach 

what is to be implemented, which can lead to greater loyalty and follow-up. In the school year 2024-2025, it is 

therefore time for the third task of the implementation, or to teach the growth mindset to students. This part of 

the project consists of teachers using their knowledge and experience in the field and following the year-round 

lesson plan of Brock and Hundley (2016) in the handbook: The growth mindset coach in teaching. Teachers in each 

year group received a copy of the book. In addition, it was suggested that their general teaching and working 

methods consider the ideology of a growth mindset with an interface and phrases to make it easier for students to 

adopt it in life and work. The assignments in the book are being translated into Icelandic and stored in the school's 

central database for teachers and other professionals. Posters have also been made that aim to cement the 

emphases and phrases related to the growth mindset among students and staff. The excellence of posters as a 

reminder is also for other school staff who are more involved in general school activities that take place outside the 

classrooms in the school's corridors, dining hall, after-school activities and community center. Furthermore, the 

education that students receive, and experience firsthand will benefit the staff in the school's support services and 

they can use the ideology of a growth mindset alongside their methods in working with students. 

In this school year, the participation of parents and guardians is also added. They have been introduced to the 

implementation and the education, and the tools that their children are receiving during the school year, with the 

aim of strengthening the application of a growth mindset both in school and at home. Throughout the school year, 

parents and guardians have also received regular information on each month's activities and news about what their 

children have been up to. 

Phase 4 ς 2025-2026 

The school year 2025-2026 will reach the fourth phase of the implementation, embed it, where the goal is to 

support the implementation of a growth mindset in all activities within the school so that there is consistency 

between working methods and what is taught. It involves collecting data related to the growth mindset as well as 

updating policies and practices in its spirit. 

Target Group 

The primary target group includes school staff, students and parents at different stages of the implementation of 

the project. 

Purpose and Goals of the Growth Mindset project  

Hraunvallaskóla is a health-promoting compulsory school and is therefore committed to promoting the health of 

ǎǘǳŘŜƴǘǎ ŀƴŘ ǎǘŀŦŦΦ ¢ƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ƎƻƻŘ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ƛƴ ƻƴŜΩǎ ƻǾŜǊŀƭƭ ƘŜŀƭǘƘ ƛǎ ǳƴŘŜƴƛŀōƭŜ όLƴƎƛōƧǀǊƎ 

Guðmundsdóttir and Sveinbjörn Kristjánsson, 2013). Enhancing a growth mindset and practicing mindfulness can 

be important elements in improving health prospects because both can increase resilience and optimism and 

reduce stress (Renshaw et al., 2022; Schroder et al., 2017; Waters et al., 2015). With an improved mindset, we see 

challenges and tasks in brighter colours and therefore it is fundamental in everything people undertake. 
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The implementation seeks to utilize both a growth mindset and mindfulness to create a learning community 

characterized by trust, a positive mindset, individual self-confidence, and good relationships among students and 

staff at Hraunvallarskóli. With a strong mindset, everyone will be better equipped to tackle their tasks and 

challenges in their studies and work. All of this aims to increase well-being and accomplishment. The project is 

based on psychologist Carol Dweck's (2017) research on growth and fixed mindsets. Implementing a growth 

mindset in schools has several benefits for staff and students - better communication, greater motivation, greater 

well-being, increased courage to tackle their studies, and greater academic success (Brock and Hundley, 2016; 

Mesler et al., 2021; Nalipay et al., 2022). 

Results and Evaluation  

The evaluation of the project is based on: 

 At the beginning of each school year, a mindset survey is administered that measures the growth and fixed 

mindset of staff (Brock and Hundley, 2017). Measuring students' mindset began in the third phase of the 

implementation. The survey consists of 10 statements with six response options from strongly agree to strongly 

disagree. The possible combined number of points is from 0 - 50 where 0 - 12 represents a high determination 

mentality, 13-25 determination mentality with characteristics of a growth mindset, 26-37 growth mindset with 

characteristics of a fixed mindset and 38-50 a high growth mindset. A higher value with each claim thus means 

an increased growth mindset. The results of the mindset survey are the basic measurement of the 

implementation. 

 In October each year during the implementation period, employees will also answer the PERMAH questionnaire 

(Kern, 2014) in an Icelandic translation by Björg Kristín Ragnarsdóttir et al. (2022), which measures well-being 

at work based on five factors of positive emotions, engagement, good relationships, meaning and 

accomplishment. The questionnaire also asks about one's own assessment of health and negative experiences 

at work.  In line with the focus of the implementation, two questions were added that measure relationships 

with managers. In total, the questionnaire contains 25 statements on an 11-point Likert scale with response 

options ranging from 0-10 where 0 represents never or not at all and 10 always or completely. 

 In October 2023 (Phase 2), staff responded to a shorter version of Kristin Neff's Self-Compassion Scale Short 

Form (SCS-SF). The measurement consists of 12 statements that measure six sub-components: kindness 

towards oneself, interpersonal factors, mindfulness, self-criticism, isolation and hyper-identity. There are five 

possible answers: from never to always. The possible composite score is from 1-5 where 1-2.49 represents little 

empathy for oneself, 2.5-3.5 medium empathy for oneself and 3.51-5 a lot of empathy for oneself. Thus, a 

higher value with each statement means increased empathy for oneself. Employees will respond to this survey 

each year during the implementation period. 

 In September 2023 and 2024, staff responded to a perceived stress scale (PSS-10) (Cohen, Kamarch, & 

Mermelstein, 1983). The survey consists of 10 questions about the experience of stress in the past month. The 

answer options are five from never to very often. The possible composite score is from 0-40 where 0-13 stands 

for mild stress symptoms, 14-26 moderate stress symptoms and 27-40 severe stress symptoms. Thus, higher 

values at each question represent an increased experience of stress over the past month. Employees will 

respond to this survey every year during the implementation period. 

 At the end of each school year, the staff answer four open-ended questions about their own experience of the 

focus points of the implementation at any given time, the advantages and disadvantages, the arrangements 

that were used and what could have been done better. Employees' responses provide important information 

on what they think is well done, and where there is room for improvement in refining the methods of 

implementation over the period. 
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The results from the evaluation have shown: 

 The Mindset Survey has been administered three times among staff, in August 2022, 2023, and 2024 and the 

results were comparable. Since the implementation takes four years it is not time to make a final assessment 

of whether the goal has been achieved or not. The majority of the students answered the measurement in the 

3rd phase and the results have not been calculated. 

 Until now, the focus has been on increasing knowledge of the growth mindset and its determinants, as well as 

the ability of employees to apply it in their own lives. Knowledge has been created and people's awareness of 

their own mindset and the importance of each individual for improved well-being has increased. Staff's 

awareness and understanding is assumed to be further enhanced as they have now, in the 3rd phase (teach it), 

started to share their knowledge to students. 

 The same applies to the well-being survey, which has been administered three times, in October 2022, 2023, 

and 2024. Although the results were comparable, a comparison of the results of each year indicated a slight 

increase in wellbeing in 2024 after decreasing between 2022 and 2023.  

 The empathy survey has been administered two times, in August 2023 and October 2024. The results in both 

years were comparable with the majority having high self-compassion and the minority low self-compassion.  

 The stress measurement has been administered two times, in September 2023 and 2024. In both years roughly 

half of the respondents experienced moderate stress symptoms, around 40% low stress symptoms while 

around 10% experienced highly perceived stress. 

 Staff responses to open-ended questions at the end of each school year have been useful because they have 

shown project managers what works well for staff and what can be improved. In this way, this measurement is 

a kind of a collaborative forum for those who are in charge of the implementation and those who will pass it 

on to students and their guardians. 

Challenges 

Since the implementation of the growth mindset is a whole-school approach, every staff member must participate. 

The disadvantage of this is that some were unhappy about having to do the self-study that must take place in the 

Learn it and Live it phases. In this light, it is pleasing that the majority of staff are satisfied with the emphasis and 

arrangement of the implementation and as it has progressed staff has become more positive towards it.  

 

Other challenges: 

 Lack of time. It has been difficult to find time for the implementation in the packed schedule of the school days 

and few suitable times actually exist, but it has been achieved with good will and solution-orientedness. 

 Work and task load. There is a lot of workloads on the staff in school, so it is important it is not increased. Efforts 

have been made to minimize extra workload, so teachers get lesson plans and teaching material to use with 

students. The project is intended as a tool in the toolbox of employees that will actually reduce stress in the 

future and strengthen well-being. 

 School authorities, both within municipalities and nationally, need to take steps towards improving the working 

conditions of school staff that further contribute to their well-being, such as class size and staffing within the 

schools, and consider how to better accommodate the diverse and ever-changing student population. These 

are stress factors that can undermine the growth mindset from taking root. 

Success factors 

There has always been support from school administrators. We believe that this is a key factor for the project to be 

part of the school's curriculum. Support from the school management gives security with the project and that we 

are doing well. 
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 Positive management and goodwill towards the project. There is also a fairly general consensus among staff 

towards the implementation. 

 The project is part of the Erasmus+ project School health in Europe for active and healthy ageing (SHE4AHA). 

 Sponsorship. The project has received two grants from the Public Health fund and a grant from the Start-up 

Fund. 

Future Perspectives  

A Health Promoting School is a program that needs to become sustainable in the school and be a part of the school 

curriculum, so continuing is likely. 

The Growth Mindset Project is a 4-year project, and the third year is 2024-2025 so it will continue and hopefully be 

well managed after the implementation ends. The subjective outcome of the project is an increased growth mindset 

among staff and students. With such a mindset, it is expected that communication will improve in the school 

community between all parties, where criticism is given and received in a constructive and positive manner. Also, 

all parties will show increased courage, resilience and tolerance towards mistakes. Obstacles and challenges will be 

better dealt with, and effort will be viewed more positively (Dweck, 2017; Brock and Hundley, 2016; Mesler et al., 

2021). In addition, the skills and confidence of employees to communicate and teach growth mindset are enhanced 

when they have received good training on the topic, which is a prerequisite for a successful implementation process 

(Hoare et al., 2017; Knoster, 1991). 

Recommendations 
National network and website or intranet with checklists are a support and help leading the implementation of 

Health Promoting School, whole approach.  

It is important to use the Health Promoting Schools checklist to start the work. Familiarize yourself with the 

guidelines and checklists of Health Promoting Schools. Immediately set down meeting times to enhance the 

likelihood of the project being attended to in the busy schedules of schools. Don't try to change everything right 

away but fill out the checklists and find where you score lowest and prioritize according to that. 

Schools in municipalities implementing health promotion programs are also a support for the schools in the 

community.  

Coordinators in health promotion work in schools need to have time and resources to prepare, work and evaluate 

the work. 
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Portugal Good Practices 

(Re)Building a Healthy School: Students as Catalysts in Wellbeing Promotion 

{ǘǳŘŜƴǘǎ ŀǎ /ŀǘŀƭȅǎǘǎ ƛƴ ²ŜƭƭōŜƛƴƎ tǊƻƳƻǝƻƴ tǊƻƧŜŎǘΣ ƛƴǾƻƭǾŜŘ ŀǇǇǊƻȄƛƳŀǘŜƭȅ тлл ǎǘǳŘŜƴǘǎ ŦǊƻƳ ǘƘŜ рǘƘ 

ǘƻ ǘƘŜ фǘƘ ƎǊŀŘŜǎ όмлπмп ȅŜŀǊǎ ƻŦ ŀƎŜύΣ ǘŜŀŎƘŜǊǎΣ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũΣ ƘŜŀƭǘƘ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŀƴŘ ƻǘƘŜǊ 

ǎǇŜŎƛŀƭƛǎǘǎΣ ŀƴŘ ǇŀǊŜƴǘǎκ ǎǘǳŘŜƴǘ ǘǳǘƻǊǎ ǿƛǘƘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ƻōƧŜŎǝǾŜǎΥ ƛύ ǘƻ ŘŜǾŜƭƻǇ ƘŜŀƭǘƘȅ ŀƴŘ 

ŜƴǾƛǊƻƴƳŜƴǘŀƭƭȅ ŦǊƛŜƴŘƭȅ ŜŀǝƴƎ ǎǘǳŘŜƴǘ ŀŎǝƻƴπŎƻƳǇŜǘŜƴŎŜΤ ŀƴŘ ƛƛύ ǘƻ ǇǊƻƳƻǘŜ ǎƻŎƛƻπŜƳƻǝƻƴŀƭ ƭŜŀǊƴƛƴƎΦ 

¢ƘǊƻǳƎƘƻǳǘ ǘƘŜ {I9п!I! ǎŎƘƻƻƭ ǇǊƻƧŜŎǘΣ ŎƻπŘŜǎƛƎƴŜŘ ƛƴǘŜǊπŎƭŀǎǎ ŎƻƭƭŜŎǝǾŜ ŀŎǝƻƴǎ ǿŜǊŜ ŘŜǾŜƭƻǇŜŘ ǿƛǘƘ 

ǘƘŜ ƛƴǘŜƎǊŀǝƻƴ ƻŦ ŀŎǝǾƛǝŜǎ ŦǊƻƳ ǎŜǾŜǊŀƭ ŜȄƛǎǝƴƎ ǇǊƻƧŜŎǘǎ ŀǘ ǘƘŜ ǎŎƘƻƻƭΦ 5ŀǘŀ ŎƻƭƭŜŎǝƻƴ ŦƻǊ ƳƻƴƛǘƻǊƛƴƎ ŀƴŘ 

ŜǾŀƭǳŀǝƴƎ ǘƘŜ ǇǊƻƧŜŎǘ ǿŀǎ ŘƻƴŜ ǘƘǊƻǳƎƘ ǉǳŜǎǝƻƴƴŀƛǊŜǎΣ ƻōǎŜǊǾŀǝƻƴǎ ōȅ Ŏƭŀǎǎ ǘǳǘƻǊǎ ŀƴŘ ǎǘǳŘŜƴǘ 

ŀǎǎŜƳōƭƛŜǎΦ ¢ƘŜ ƴǳƳōŜǊ ƻŦ ǇŀǊǝŎƛǇŀƴǘǎ ƛƴ ǘƘŜ ŀŎǝƻƴǎ ŀƴŘ ǘƘŜƛǊ ƳƻǝǾŀǝƻƴ ŀƭǎƻ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ǘƘƛǎ 

ŀǎǎŜǎǎƳŜƴǘΦ 5ŜǎǇƛǘŜ ǎƻƳŜ ŎƘŀƭƭŜƴƎŜǎ ŜƴŎƻǳƴǘŜǊŜŘΣ {I9п!I! ƘŀŘ ŀ ƎǊŜŀǘ ƛƳǇŀŎǘ ƻƴ ǘƘŜ ǎŎƘƻƻƭ 

ŎƻƳƳǳƴƛǘȅ ŀƴŘ ǘƘŜ ƛƴǾƻƭǾŜƳŜƴǘ ƻŦ ǇŀǊǝŎƛǇŀƴǘǎ ŀƴŘ ǎŎƘƻƻƭ ƳŀƴŀƎŜƳŜƴǘ ǿƛƭƭ ŦŀŎƛƭƛǘŀǘŜ ƛǘǎ ǎǳǎǘŀƛƴŀōƛƭƛǘȅΦ 

¢ƘŜ 5ŜǇǳǘȅ tǊƛƴŎƛǇŀƭ ƻŦ ǘƘŜ .ŀǎƛŎ {ŎƘƻƻƭ ƻŦ DǳŀƭǘŀǊΣ LǎŀōŜƭ wƻŘǊƛƎǳŜǎΣ ǎŀƛŘ ŀōƻǳǘ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ 

ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘ ƛƴ ǘƘŜ ǎŎƘƻƻƭΥ 

 

ά¢Ƙƛǎ ǇǊƻƧŜŎǘ ƛǎ ŦǳƴŘŀƳŜƴǘŀƭ ǘƻ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ƘŜŀƭǘƘȅ ŎƛǘƛȊŜƴǎ ōŜŎŀǳǎŜ ƛǘ ƛǎ ŎǊǳŎƛŀƭ ƛƴ 

both the educational and economic areas, as it promotes healthy lifestyles and sustainability 

from preschool to adulthood, where students teach parents and parents teach students, 

ŀŎƘƛŜǾƛƴƎ ŀ ƘŜŀƭǘƘƛŜǊ ŀƴŘ ǊƛŎƘŜǊ ŎƻƳƳǳƴƛǘȅΦέ  

 

Implementation 

όwŜύ.ǳƛƭŘƛƴƎ ŀ IŜŀƭǘƘȅ {ŎƘƻƻƭΥ {ǘǳŘŜƴǘǎ ŀǎ /ŀǘŀƭȅǎǘǎ ƛƴ ²ŜƭƭōŜƛƴƎ tǊƻƳƻǝƻƴ tǊƻƧŜŎǘ ōŜƎŀƴ ŀǘ ǘƘŜ {I9п!I! 

ƛƴπǎŜǊǾƛŎŜ ǘŜŀŎƘŜǊ ǘǊŀƛƴƛƴƎ /ƻǳǊǎŜ ŀǘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ aƛƴƘƻΣ ǿƛǘƘ ǘƘŜ ŀǇǇƭƛŎŀǝƻƴ ƻŦ ǘƘŜ {I9 wŀǇƛŘ 

!ǎǎŜǎǎƳŜƴǘ ¢ƻƻƭ όw!¢ύ ƛƴ ǘƘŜ ǎŎƘƻƻƭϥǎ Řŀƛƭȅ ƭƛŦŜ ōȅ ǘƘŜ ǎŎƘƻƻƭ ǘŜŀƳ ǇǊŜǎŜƴǘ ŀǘ ǘƘŜ ǘǊŀƛƴƛƴƎΣ ŦƻǳǊ ǘŜŀŎƘŜǊǎ 

όƛƴŎƭǳŘƛƴƎ ǘƘŜ IŜŀƭǘƘ 9ŘǳŎŀǝƻƴ ¢ŜŀŎƘŜǊ /ƻƻǊŘƛƴŀǘƻǊ ŀƴŘ ǘƘŜ 9Ŏƻπ{ŎƘƻƻƭǎ ¢ŜŀŎƘŜǊ /ƻƻǊŘƛƴŀǘƻǊύΣ ǘƘŜ ƭƛōǊŀǊȅ 

ŀǎǎƛǎǘŀƴǘ ŀƴŘ ŀ Ǝƭƻōŀƭ ŜŘǳŎŀǘƻǊΦ ¢ƘŜ ŜǾŀƭǳŀǝƻƴ ǊŜǎǳƭǘǎ ƻŦ ǘƘŜ {I9 w!¢ ƛƴƅǳŜƴŎŜŘ ǘƘŜ ŎƘƻƛŎŜ ƻŦ ǘƘŜƳŜ ŀƴŘ 

ǘƘŜ ƻōƧŜŎǝǾŜǎ ƻŦ ǘƘŜ Ǉƛƭƻǘ ǇǊƻƧŜŎǘΣ ŀǎ ǘƘŜǊŜ ŀǊŜ ŀǊŜŀǎ ǘƘŀǘ Ŏŀƴ ōŜ ǿƻǊƪŜŘ ƻƴ ŀƴŘ ƛƳǇǊƻǾŜŘ ƳƻǊŜ ŜũŜŎǝǾŜƭȅ 

ōȅ ƛƴǘŜƎǊŀǝƴƎ ǘƘŜƳ ƛƴǘƻ ǘƘŜ ǇǊƻƧŜŎǘΦ ¢ŀƪƛƴƎ ƛƴǘƻ ŀŎŎƻǳƴǘ ǘƘŜ ŀǊŜŀǎ ǿƛǘƘ ǘƘŜ ƭƻǿκ ŀǾŜǊŀƎŜ ǎŎƻǊŜ ƻƴ ǘƘŜ 

ŎǳǊǊŜƴǘ ǎƛǘǳŀǝƻƴ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ǘƘŜ ƘƛƎƘκŀǾŜǊŀƎŜ ǎŎƻǊŜ ƻƴ ǘƘŜ ǇǊƛƻǊƛǘȅΣ ǘƘƛǎ ŜǾŀƭǳŀǝƻƴ ƘƛƎƘƭƛƎƘǘǎ ǘƘŜ 

ŦƻŎǳǎ ƻŦ ŦǳǘǳǊŜ ŀŎǝƻƴ ƛƴ ǘƘŜ ǇǊƻŎŜǎǎ ƻŦ ōŜŎƻƳƛƴƎ ŀ ƳƻǊŜ ŜŶŎƛŜƴǘ IŜŀƭǘƘ tǊƻƳƻǝƴƎ {ŎƘƻƻƭΣ ŀƴŘ ƘƻǿΣ ŀƴŘ 

ǿƘŜƴΣ ǘƘŜ ŎǳǊǊŜƴǘ ǎƛǘǳŀǝƻƴ Ŏŀƴ ōŜ ŎƘŀƴƎŜŘ ǘƻ ǘƘŜ ŘŜǎƛǊŜŘ ƻƴŜ όCƛƎǳǊŜ мύΦ 
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CƛƎǳǊŜ мΦ ¢ƘŜ ǎǇƛŘŜǊ ŘƛŀƎǊŀƳ ƻŦ ǘƘŜ {I9 wŀǇƛŘ !ǎǎŜǎǎƳŜƴǘ ¢ƻƻƭ ǎŎƘƻƻƭ ǊŜǎǳƭǘǎ 

²ƛǘƘ ǊŜƎŀǊŘ ǘƻ ƘŜŀƭǘƘ ǎƪƛƭƭǎ ǇǊƛƻǊƛǘȅΣ ǎŎƘƻƻƭǎ ƴŜŜŘŜŘ ǘƻ ŎƻƴǝƴǳŜ ƛƳǇƭŜƳŜƴǝƴƎ ƛƴ ŀ ǎȅǎǘŜƳŀǝŎ ŀƴŘ 

ƛƴǘŜƴǝƻƴŀƭ ǿŀȅ ǎŎƘƻƻƭπŎƭŀǎǎ ƘŜŀƭǘƘ ŜŘǳŎŀǝƻƴ ōŀǎŜŘ ƻƴ ŀ ǿƘƻƭŜ ǎŎƘƻƻƭ ŀǇǇǊƻŀŎƘΣ ǿƘƛŎƘ ƳŜŀƴǎ ǘƻ 

ŜƴŎƻǳǊŀƎŜ ŎƭŀǎǎŜǎ ǘƻ ǿƻǊƪ ǿƛǘƘ ƻǊ ǎƘŀǊŜ ǘƘŜƛǊ ƭŜŀǊƴƛƴƎ ǿƛǘƘ ƻǘƘŜǊ ŎƭŀǎǎŜǎ ƻǊ ǘƘŜ ǎŎƘƻƻƭ ƻǊ ōǊƻŀŘŜǊ 

ŎƻƳƳǳƴƛǝŜǎΦ  

wŜƎŀǊŘƛƴƎ ǘƘŜ ǎŜŎƻƴŘ ǇǊƛƻǊƛǘȅΣ ŎƻƳƳǳƴƛǘȅ ƭƛƴƪǎΣ ǘƘƛǎ ǘŜŀƳ ŎƻƴǎƛŘŜǊŜŘ ǘƘŀǘ ŀ ǇǊƛƻǊƛǘȅ ƭƛƴŜ ƻŦ ŀŎǝƻƴ ǎƘƻǳƭŘ 

ōŜΥ ƛύ ǇǊƻƳƻǝƴƎ ƎǊŜŀǘŜǊ ǇǊƻȄƛƳƛǘȅ ǿƛǘƘ ǘƘŜ tŀǊŜƴǘǎϥ !ǎǎƻŎƛŀǝƻƴ ŀƴŘΣ ƛƴ ǘǳǊƴΣ ǿƛǘƘ ŀǊŜŀǎ ƻŦ ǾŀǊƛƻǳǎ ǎƪƛƭƭǎκ 

ǾŀƭŜƴŎŜǎ ŀƴŘ ƻŦ ƎǊŜŀǘŜǊ ǾŀƭǳŜ ŦƻǊ ǎǘǳŘŜƴǘǎ ǘƘŀǘ ŘŜǾŜƭƻǇ ŀ ƎǊŜŀǘŜǊ ǎŜƴǎŜ ƻŦ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ōŜƭƻƴƎƛƴƎΤ ƛƛύ 

ǇǊƻƳƻǝƴƎ ŀ ǎŜƴǎŜ ƻŦ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŀƴŘ ŀǳǘƻƴƻƳȅ ƛƴ ǎŜŜƪƛƴƎ ƘŜƭǇ ŀƴŘ ǊŜǎǇƻƴǎŜǎ ǘƻ ǘƘŜ ƴŜŜŘǎ ƻŦ ǎǘǳŘŜƴǘǎ 

ƛƴ ǘƘŜƛǊ ǎŎƘƻƻƭ ŀƴŘ ōǊƻŀŘŜǊ ŎƻƳƳǳƴƛǘȅΣ ƳŀƪƛƴƎ ǘƘŜƳ ƛƴǘŜǊǾŜƴǝƻƴŀƭ ŀƴŘ ŀǳǘƻƴƻƳƻǳǎ ŀƎŜƴǘǎΤ ƛƛƛύ ŀƴŘ 

ǇǊƻƳƻǝƴƎ ǎǘǳŘŜƴǘ ǾƻƭǳƴǘŜŜǊƛƴƎ ƛƴ ƳǳƭǝŘƛǎŎƛǇƭƛƴŀǊȅ ǘŜŀƳǎ ŀƴŘ ǇǊƻƧŜŎǘǎ ŀǘ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ǘƘŜ ǎǳǊǊƻǳƴŘƛƴƎ 

ŎƻƳƳǳƴƛǘȅΦ 

wŜƎŀǊŘƛƴƎ ǘƘŜ ǘƘƛǊŘ ǇǊƛƻǊƛǘȅΣ ƘŜŀƭǘƘȅ ǎŎƘƻƻƭ ǎǘŀũΣ ǘƘŜ ƭƛƴŜ ƻŦ ŀŎǝƻƴ ǎƘƻǳƭŘ ŀƛƳ ǘƻΥ ƛύ ŎǊŜŀǘŜ ŀŎǝǾƛǝŜǎ ŀƴŘ 

ǿƻǊƪǎƘƻǇǎ ǘƘŀǘ ǇǊƻƳƻǘŜ ǘƘŜ ǇǊŀŎǝŎŜ ƻŦ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ŀǘ ǎŎƘƻƻƭΣ ŀƴŘ ŀŎŎŜǎǎƛōƭŜ ŀƴŘ ŎƻƳǇŀǝōƭŜ 

ǿƛǘƘ ǘŜŀŎƘƛƴƎ ŀƴŘ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũ ǎŎƘŜŘǳƭŜǎΤ ƛƛύ ŎǊŜŀǘŜ ǾƻƭǳƴǘŜŜǊ ǎŎƘƻƭŀǊǎƘƛǇǎ ǘƘŀǘ ƛƴǾƻƭǾŜ ǇƭŀȅŦǳƭ ŀƴŘ 

ǇŜŘŀƎƻƎƛŎŀƭ ŀŎǝǾƛǝŜǎ ǘƻ ōŜ ŘŜǾŜƭƻǇŜŘ ƛƴ ǘƘŜ {ǘǳŘŜƴǘ {ǇŀŎŜ ŀƴŘ ƛƴ ǘƘŜ {ŎƘƻƻƭ [ƛōǊŀǊȅΤ ƛƛƛύ ŦƻǎǘŜǊ ŀ ōŀƭŀƴŎŜ 

ōŜǘǿŜŜƴ ǿƻǊƪ ŀƴŘ ŦŀƳƛƭȅ ƭƛŦŜΣ ǇǊƻǾƛŘƛƴƎ ƳƻƳŜƴǘǎ ŦƻǊ ŘƛǎŎǳǎǎƛƴƎ ǿƻǊƪ ǇǊƻōƭŜƳǎ ŀƴŘ ǎǘǊŜǎǎΤ ƛǾύ ǇǊƻǾƛŘŜ 

ǊŜǎƻǳǊŎŜǎ ŀƴŘ ǎǘǊŀǘŜƎƛŜǎ ǘƘŀǘ ǇǊƻƳƻǘŜ ǘƘŜ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ƻŦ ǘŜŀŎƘƛƴƎ ŀƴŘ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũΤ Ǿύ ŎǊŜŀǘŜ  

ǇǊƻǘƻŎƻƭǎκǊŜŦŜǊŜƴŎŜǎ ǘƻ ŘŜŀƭ ǿƛǘƘ ǊŜŎǳǊǊŜƴǘ ŀōǎŜƴǘŜŜƛǎƳ ƻŦ ǘŜŀŎƘƛƴƎ ŀƴŘ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũΣ ŀǎ ǿŜƭƭ ŀǎ 

ǊŜƛƴǘŜƎǊŀǝƻƴ ŀƴŘ ŀŘŀǇǘŀǝƻƴ ŀƊŜǊ ŀ ǇǊƻƭƻƴƎŜŘ ǇŜǊƛƻŘ ƻŦ ŀōǎŜƴŎŜ ŘǳŜ ǘƻ ƛƭƭƴŜǎǎΦ 

¢ƻ ǿƻǊƪ ƻƴ ǘƘŜǎŜ ǘƘǊŜŜ ǇǊƛƻǊƛǝŜǎΣ ǘƘŜ {I9п!I! ǘŜŀƳ ŎƘƻǎŜ ǘǿƻ ŘƻƳŀƛƴǎ ƻŦ ƛƴǘŜǊǾŜƴǝƻƴ ƛƴǘŜƎǊŀǘŜŘ ƛƴǘƻ 

ǘƘŜ {ŎƘƻƻƭ /ƭǳǎǘŜǊϥǎ !ƴƴǳŀƭ !ŎǝǾƛǘȅ tƭŀƴΥ άIŜŀƭǘƘȅ ŀƴŘ ǎǳǎǘŀƛƴŀōƭŜ ŜŀǝƴƎ ŀƴŘ ƭƛŦŜǎǘȅƭŜǎέ ŀƴŘ ά{ƻŎƛƻπ

ŜƳƻǝƻƴŀƭ ƭŜŀǊƴƛƴƎέΦ  

¢ƻ ŘŜŜǇŜƴ ǘƘƛǎ ƴŜŜŘΣ ŀ ŘƛŀƎƴƻǎƛǎ ǊŜƎŀǊŘƛƴƎ άIŜŀƭǘƘȅ ŀƴŘ ǎǳǎǘŀƛƴŀōƭŜ ŜŀǝƴƎ ŀƴŘ ƭƛŦŜǎǘȅƭŜǎέΣ ŀ ǎǳǊǾŜȅ ƻƴ 

ŜŀǝƴƎ Ƙŀōƛǘǎ ǿŀǎ ŀǇǇƭƛŜŘ ǘƻ ŀƭƭ ŎƭŀǎǎŜǎ ŦǊƻƳ ǘƘŜ рǘƘ ǘƻ ǘƘŜ фǘƘ ȅŜŀǊ ƻŦ ǎŎƘƻƻƭƛƴƎΦ {ǘǳŘŜƴǘǎ ǿŜǊŜ ŀƭǎƻ 

ŎƻƴǎǳƭǘŜŘ ŀǘ ǘƘŜ /ƭŀǎǎ 5ŜƭŜƎŀǘŜ !ǎǎŜƳōƭƛŜǎ ŀƴŘ ǘƘŜ Ŏƭŀǎǎ ǘǳǘƻǊǎ ƻōǎŜǊǾŜŘ ǘƘŜ ǎǘǳŘŜƴǘǎϥ ǎƴŀŎƪ ƻǇǝƻƴǎ ŀƴŘ 

ǘƘŜƛǊ ŦƻƻŘ ŎƘƻƛŎŜǎ ƛƴ ǘƘŜ ŎŀƴǘŜŜƴΦ Lƴ ǘƘƛǎ ǇǊƻŎŜǎǎ ƻŦ ŘŜŜǇŜƴƛƴƎ ǘƘŜ ŘƛŀƎƴƻǎƛǎΣ ŎŀǎŜǎ ƻŦ ŜŀǝƴƎ ŘƛǎƻǊŘŜǊǎ 

ǿŜǊŜ ŀƭǎƻ ƛŘŜƴǝŬŜŘ ƛƴ ǎǘǳŘŜƴǘǎΦ .ŀǎŜŘ ƻƴ ǘƘŜ ǊŜǎǳƭǘǎ ƻōǘŀƛƴŜŘΣ ŀ ǿƘƻƭŜ ǎŎƘƻƻƭ ŀǇǇǊƻŀŎƘ ǿŀǎ ŎƻπŘŜǎƛƎƴŜŘ 

ǿƛǘƘ ǎǘǳŘŜƴǘǎ ŀƴŘ ǘƘŜ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅ ǘƻ ŀŎƘƛŜǾŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǇǊƛƻǊƛǘȅ ƻōƧŜŎǝǾŜǎΥ ƛύ ǘƻ ǇǊƻƳƻǘŜ ƘŜŀƭǘƘȅ 
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ŀƴŘ ǎǳǎǘŀƛƴŀōƭŜ ŜŀǝƴƎ Ƙŀōƛǘǎ ŀƴŘ ƭƛŦŜǎǘȅƭŜǎ ƛƴ ǘƘŜ ŜŘǳŎŀǝƻƴŀƭ ŎƻƳƳǳƴƛǘȅΤ ƛƛύ ǘƻ ŜƴƘŀƴŎŜ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ 

ƻŦ ŎƻƳǇŜǘŜƴŎŜǎ ŦƻǊ ȅƻǳƴƎ ǇŜƻǇƭŜ ŀŎǝƴƎ ŀǎ ŎƘŀƴƎŜ ŀƎŜƴǘǎ ƛƴ ǇǊƻƳƻǝƴƎ ƘŜŀƭǘƘȅ ŀƴŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭƭȅ 

ŦǊƛŜƴŘƭȅ ŦƻƻŘΦ 

¢ƻ ŘŜŜǇŜƴ ǘƘŜ ƛƴƛǝŀƭ ǘƘŜƳŜΣ άǎƻŎƛƻπŜƳƻǝƻƴŀƭ ƭŜŀǊƴƛƴƎέ ƴŜŜŘǎ ŘƛŀƎƴƻǎƛǎΣ ŀ ǎǳǊǾŜȅ ǊŜƎŀǊŘƛƴƎ ƳŜƴǘŀƭ ƘŜŀƭǘƘ 

ŀƴŘ ǿŜƭƭōŜƛƴƎ ǿŀǎ ŀƭǎƻ ŎŀǊǊƛŜŘ ƻǳǘ ǘƻ ŀƭƭ ŎƭŀǎǎŜǎ ŦǊƻƳ ǘƘŜ рǘƘ ǘƻ ǘƘŜ фǘƘ ƎǊŀŘŜǎ ŀƴŘ ǘƘƛǎ ƛǎǎǳŜ ǿŀǎ ŀƭǎƻ 

ŘƛǎŎǳǎǎŜŘ ŀǘ ǘƘŜ /ƭŀǎǎ 5ŜƭŜƎŀǘŜ !ǎǎŜƳōƭƛŜǎΦ ¢ƘŜ ƪƴƻǿƭŜŘƎŜ ƎŀƛƴŜŘ ŦǊƻƳ ŜȄǇƭƻǊƛƴƎ ǘƘŜ ǘƘŜƳŜ ƻŦ άaŜƴǘŀƭ 

IŜŀƭǘƘέ ƛƴ ǘƘŜ ¸ƻǳǘƘ tŀǊƭƛŀƳŜƴǘ ǿŀǎ ŀƭǎƻ ƛƴŎƻǊǇƻǊŀǘŜŘ ƛƴǘƻ ǘƘŜ ŎƻπŘŜǎƛƎƴ ƻŦ ŀŎǝƻƴ ǎǘǊŀǘŜƎƛŜǎ ŦƻǊ ǇǊƻƳƻǝƴƎ 

ǎƻŎƛƻπŜƳƻǝƻƴŀƭ ƭŜŀǊƴƛƴƎ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ǎŜǩƴƎǎΦ ¢ƘŜǊŜŦƻǊŜΣ ǘƘŜ ǎŎƘƻƻƭ ŜŘǳŎŀǝƻƴ ƛƴ ǘƘƛǎ 

ŘƻƳŀƛƴ ŀƛƳǎ ǘƻΥ ƛύ ǇǊƻƳƻǘŜ ǎƻŎƛƻπŜƳƻǝƻƴŀƭ ƭŜŀǊƴƛƴƎ ƛƴ ǎǘǳŘŜƴǘǎΣ ǘŜŀŎƘŜǊǎ ŀƴŘ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũΤ ƛƛύ 

ŜƴƘŀƴŎŜ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǎǘǳŘŜƴǘ ŀŎǝƻƴπŎƻƳǇŜǘŜƴŎŜ ƛƴ ǘƘŜ ƘŜŀƭǘƘȅ ǳǎŜ ƻŦ ŦǊŜŜ ǝƳŜΦ ¢ƘŜ ŎƻƭƭŜŎǝǾŜ 

ŀŎǝƻƴǎ ŎƻπŘŜǎƛƎƴŜŘ ǘƻ ǇǊƻƳƻǘŜ ǎƻŎƛƻπŜƳƻǝƻƴŀƭ ƭŜŀǊƴƛƴƎ ŀƭǿŀȅǎ ǎǘŀǊǘŜŘ ǿƛǘƘ ƛƴƛǝŀƭ ǿƻǊƪ ǿƛǘƘ ǎƻƳŜ 

ŎƭŀǎǎŜǎΣ ƛƴǘŜǊπŎƭŀǎǎ ǿƻǊƪ ŀƴŘ ŜŘǳŎŀǝƻƴŀƭ ǎƘŀǊƛƴƎ ǿƛǘƘ ƻǘƘŜǊ ŎƭŀǎǎŜǎ ŀƴŘ ǘƘŜ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅΦ ²ƘŜƴŜǾŜǊ 

ƴŜŎŜǎǎŀǊȅ ŦƻǊ ǘƘŜ ŎƘŀƴƎŜ ǇǊƻŎŜǎǎΣ ŜȄǇŜǊǘǎ ŦǊƻƳ ƻǳǘǎƛŘŜ ǘƘŜ ǎŎƘƻƻƭΣ ǘƘŜ tŀǊŜƴǘǎϥ !ǎǎƻŎƛŀǝƻƴ ŀƴŘ ǎǇŜŎƛŬŎ 

ǘŜŎƘƴƛŎƛŀƴǎ ŀƴŘ ǘŜŀŎƘŜǊǎ ǿƘƻ ǇŀǊǝŎƛǇŀǘŜŘ ƛƴ ǎǇŜŎƛŬŎ ŀŎǝƻƴǎ ǿƛǘƘ ŘƛũŜǊŜƴǘ ǘŀǊƎŜǘ ŀǳŘƛŜƴŎŜǎΣ ǿŜǊŜ ƛƴǾƛǘŜŘΦ 

Results: collective actions in the core of school wellbeing promotion  

Actions actually happened to promote healthy and sustainable eating lifestyles and life conditions 

²ƛǘƘ ǘƘŜ ŀƛƳ ƻŦ ǇǊƻƳƻǝƴƎ ƘŜŀƭǘƘȅ ŀƴŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭƭȅ ŦǊƛŜƴŘƭȅ ŜŀǝƴƎ ƘŀōƛǘǎΣ ǘƘŜ 9Ŏƻπ{ŎƘƻƻƭǎ tǊƻƧŜŎǘ 

ǿŀǎ ŀ ŎƻπǇŀǊǘƴŜǊ ƻŦ ǘƘŜ {I9п!I! tǊƻƧŜŎǘΦ hƴŜ ƻŦ ǘƘŜ ŬǊǎǘ ƻōƧŜŎǝǾŜǎ ƻŦ ǘƘƛǎ ƛƴǘŜǊŀŎǝƻƴ ǿŀǎ ǘƘŜ ǇǊƻŘǳŎǝƻƴ 

ƻŦ ƻǊƎŀƴƛŎ ŦƻƻŘ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ŜŘǳŎŀǝƻƴŀƭ ƎŀǊŘŜƴΣ ƛƴǾƻƭǾƛƴƎ ǎǘǳŘŜƴǘǎ ŀƴŘ ŀŘǳƭǘǎ ƛƴ ǘƘƛǎ ŎƻƳƳƻƴ Ǝƻŀƭ όCƛƎǳǊŜ 

нύΦ  
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wƻƭŜ ƻŦ ōŜŜǎ ƛƴ Ǉƻƭƭƛƴŀǝƻƴ 

 

5ƻƛƴƎ ǊŜǎŜŀǊŎƘ ǘƻ ǇǊƻƳƻǘŜ ōƛƻŘƛǾŜǊǎƛǘȅ ŎƻƴǎŜǊǾŀǝƻƴ 

 

CƛƎǳǊŜ  нΦ !Ŏǝƻƴǎ ƛƴ ǘƘŜ ŜŘǳŎŀǝƻƴŀƭ ƻǊƎŀƴƛŎ ƎŀǊŘŜƴ ǘƻ ǇǊƻƳƻǘŜ ƘŜŀƭǘƘȅ ŀƴŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭƭȅ ŦǊƛŜƴŘƭȅ ŜŀǝƴƎ 

¢ƘŜ ŜŘǳŎŀǝƻƴŀƭ ƎŀǊŘŜƴ ǿŀǎ ŀƭǎƻ ǳǎŜŘ ǘƻ ǇǊƻƳƻǘŜ ǘƘŜ ƭŜŀǊƴƛƴƎ ƻŦ ƪŜȅ ŎƻƴǘŜƴǘ ƛƴ {ŎƛŜƴŎŜǎ ǎǳōƧŜŎǘǎ ƛƴ ŀƴ 

ƛƴǾŜǎǝƎŀǝǾŜ ŀƴŘ ǇƭŀȅŦǳƭ ǿŀȅΣ ǎƛƳǳƭǘŀƴŜƻǳǎƭȅ ǇǊƻƳƻǝƴƎ ǎǘǳŘŜƴǘǎΩ ǿŜƭƭōŜƛƴƎ ŀƴŘ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǘƘŜƛǊ 

ŀŎǝƻƴπŎƻƳǇŜǘŜƴŎŜ ŦƻǊ ǘƘŜ ŎƻƴǎŜǊǾŀǝƻƴ ƻŦ ōƛƻŘƛǾŜǊǎƛǘȅΦ 

hǘƘŜǊ ǎǘǳŘŜƴǘǎ ǇƭŀƴǘŜŘ ŦǊǳƛǘ ǘǊŜŜǎ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ƎŀǊŘŜƴΣ ǘƘŜ /ƛǘȅ Iŀƭƭ ƘŜƭǇŜŘ ǘƻ ŀǊǊŀƴƎŜ ŀƴŘ ōŜŀǳǝŦȅ ǘƘŜǎŜ 

ŜȄǘŜǊƴŀƭ ǎǇŀŎŜǎΣ ŀƴŘ ǘƘŜ ǎǘǳŘŜƴǘǎ ŀƭǎƻ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ŘŜŎƻǊŀǝƴƎ ǘƘŜ ǘŀōƭŜǎ ǳǎƛƴƎ ǊŜŎȅŎƭŜŘ ƳŀǘŜǊƛŀƭ ŀƴŘ 

Ǉƭŀƴǘǎ ŦǊƻƳ ǘƘŜ ƎŀǊŘŜƴ ǘƻ ƳŀƪŜ ōŜŀǳǝŦǳƭ ƅƻǿŜǊ ŀǊǊŀƴƎŜƳŜƴǘǎ όCƛƎǳǊŜ оύΦ 

 

tƭŀƴǝƴƎ ŦǊǳƛǘ ǘǊŜŜǎ ƛƴ ǘƘŜ ǇƭŀȅƎǊƻǳƴŘ 
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5ŜŎƻǊŀǝƴƎ ƻǳǘŘƻƻǊ ǎǇŀŎŜǎ ǿƛǘƘ ǊŜŎȅŎƭŜŘ ƳŀǘŜǊƛŀƭǎ 

 

LƳǇǊƻǾŜƳŜƴǘ ƛƴ ŜȄǘŜǊƴŀƭ ǎŎƘƻƻƭ ƎǊŜŜƴ ǎǇŀŎŜǎ 

CƛƎǳǊŜ оΦ   tƭŀƴǝƴƎ ŦǊǳƛǘ ǘǊŜŜǎ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ƎŀǊŘŜƴ ŀƴŘ ōŜŀǳǝŦȅƛƴƎ ǘƘŜ ƻǳǘŘƻƻǊ ǎǇŀŎŜǎ 

5ǳǊƛƴƎ ǘƘŜ CƻƻŘ ²ŜŜƪ όCƛƎǳǊŜ пύΣ ǎŜǾŜǊŀƭ ŀŎǝƻƴǎ ǿŜǊŜ ŎŀǊǊƛŜŘ ƻǳǘ ƛƴ ŎƻƴƧǳƴŎǝƻƴ ǿƛǘƘ ǘƘŜ 9Ŏƻπ{ŎƘƻƻƭǎ 

tǊƻƧŜŎǘΣ /ƛǝȊŜƴǎƘƛǇ ŀƴŘ 5ŜǾŜƭƻǇƳŜƴǘ ǇǊƻƧŜŎǘ ŀƴŘ ǘƘŜ нƴŘ ŀƴŘ оǊŘ ŎȅŎƭŜ bŀǘǳǊŀƭ {ŎƛŜƴŎŜǎ ǎǳōŘŜǇŀǊǘƳŜƴǘ 

ǘƻ ǇǊƻƳƻǘŜ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŀƴŘ ƘŜŀƭǘƘȅ ŜŀǝƴƎ ƘŀōƛǘǎΦ {ŜǾŜǊŀƭ ŀŎǝǾƛǝŜǎΣ ŘŜŎƛŘŜŘ ǘƻƎŜǘƘŜǊ ǿƛǘƘ ǘƘŜ 

ǎǘǳŘŜƴǘǎΣ ǿŜǊŜ ŀƭǎƻ ŎŀǊǊƛŜŘ ƻǳǘ ǎƻ ǘƘŀǘ ǘƘŜ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ ŎƻǳƭŘ ǳƴŘŜǊǎǘŀƴŘ ǘƘŀǘ ǳǎƛƴƎ ŀ 

aŜŘƛǘŜǊǊŀƴŜŀƴ ŘƛŜǘ ŎƻƴǘǊƛōǳǘŜǎ ƴƻǘ ƻƴƭȅ ǘƻ ǇŜƻǇƭŜǎ ǿŜƭƭōŜƛƴƎ ōǳǘ ŀƭǎƻ ǘƻ ǘƘŜ ǇǊŜǾŜƴǝƻƴ ƻŦ ŘƛǎŜŀǎŜǎΦ 

CƛǊǎǘΣ ƛƴ ŜŀŎƘ ŎƭŀǎǎΣ ǎǘǳŘŜƴǘǎ ŘƛǾƛŘŜŘ ƛƴǘƻ ǎƳŀƭƭ ƎǊƻǳǇǎ ŎŀǊǊƛŜŘ ƻǳǘ ƛƴǾŜǎǝƎŀǝƻƴǎ ŀƴŘ ƻǘƘŜǊ ŀŎǝǾƛǝŜǎ ƻƴ 

ƘŜŀƭǘƘȅ ŀƴŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭƭȅ ŦǊƛŜƴŘƭȅ ŜŀǝƴƎ ƻǊ ŜŀǝƴƎ ŘƛǎƻǊŘŜǊǎΣ ŘŜǇŜƴŘƛƴƎ ƻƴ ǘƘŜ ǇǊƻōƭŜƳ ǘƘŜȅ ƛƴƛǝŀƭƭȅ 

ŎƘƻǎŜ ǘƻ ŎƻƴǘǊƛōǳǘŜ ǘƻ ǎƻƭǾƛƴƎΦ ¢ƘŜȅ ǘƘŜƴ ŘŜŎƛŘŜŘ ƻƴ ŎƻƭƭŜŎǝǾŜ ŀŎǝƻƴǎ ǘƘŀǘ ƛƴŎƭǳŘŜŘ ƴŀǘǳǊŜ ǿŀƭƪǎΣ ǇƘȅǎƛŎŀƭ 

ŜȄŜǊŎƛǎŜΣ ǊŜƭŀȄŀǝƻƴ ŀŎǝǾƛǝŜǎΣ ƘŜŀƭǘƘȅ ŀƴŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭƭȅ ŦǊƛŜƴŘƭȅ ǇƛŎƴƛŎǎΣ ƘŜŀƭǘƘȅ ŘǊƛƴƪǎΣ ȊŜǊƻπǿŀǎǘŜ 

ŎŀƴǘŜŜƴΣ ǇŜŜǊ ŜŘǳŎŀǝƻƴ ŀƴŘ ŜȄǇŜǊǘ ǘŀƭƪǎΦ 

 

CƻƻŘ ²ƘŜŜƭΥ tƭŀȅƛƴƎ ƛǎ ŀƭǎƻ ŀ ƎǊŜŀǘ ǿŀȅ ǘƻ ƭŜŀǊƴ 

 

¢ƘŜ ƘƛŘŘŜƴ ǎǳƎŀǊ 

 

.ƛƴƎŜ ŜŀǝƴƎΣ ŀƴƻǊŜȄƛŀΣ ōǳƭƛƳƛŀ 
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!ǊŜ ȅƻǳ ŦƻƭƭƻǿƛƴƎ ǳǎΚ  όмύ bŀǘǳǊŜ ǿŀƭƪǎ π ¢ŀƪŜ ŎŀǊŜ ƻŦ ȅƻǳǊ ōƻŘȅΥ 9ȄŜǊŎƛǎŜΤ όнύ ²ŀǘŜǊΣ ƛƴŦǳǎƛƻƴǎΣ ƅŀǾƻǊŜŘ ǿŀǘŜǊǎ π ¢ŀƪŜ ŎŀǊŜ ƻŦ ȅƻǳǊ 

ōƻŘȅΥ IȅŘǊŀǘŜ ȅƻǳǊǎŜƭŦΤ όоύ /ŀƭƳ ŘƻǿƴΣ ǘŀƪŜ ŀ ŘŜŜǇ ōǊŜŀǘƘ π ¢ŀƪŜ ŎŀǊŜ ƻŦ ȅƻǳǊ ōƻŘȅΥ wŜƭŀȄΤ όпύ ±ŜƎŜǘŀōƭŜǎ π ¢ŀƪŜ ŎŀǊŜ ƻŦ ȅƻǳǊ ōƻŘȅΥ 9ŀǘ 

ƘŜŀƭǘƘȅΤ όрύ CǊŜǎƘ CǊǳƛǘǎ π ¢ŀƪŜ ŎŀǊŜ ƻŦ ȅƻǳǊ ōƻŘȅΥ 9ŀǘ ƘŜŀƭǘƘȅΤ όсύ !ǊƻƳŀǝŎ ƘŜǊōǎ π ¢ŀƪŜ ŎŀǊŜ ƻŦ ȅƻǳǊ ōƻŘȅΥ wŜŘǳŎŜ ǎŀƭǘΦ 

 

Ϧ½ŜǊƻ ²ŀǎǘŜϦ /ŀƴǘŜŜƴ .ǊƛƎŀŘŜ π 9Ŏƻ {ŎƘƻƻƭǎ 

 

CƭŀǾƻǊŜŘ ǿŀǘŜǊǎ ŀƴŘ 

ƭŜƳƻƴŀŘŜ ŦƻǊ ŜǾŜǊȅƻƴŜΗ 

 

aŜŀǘƭŜǎǎ Řŀȅ ŦƻǊ 

ƘŜŀƭǘƘΣǎǳǎǘŀƛƴŀōƛƭƛǘȅ 

ŀƴŘ ŀƴƛƳŀƭ ǿŜƭƭōŜƛƴƎ 

 

{ƻƴƎǎ ǘƻ ŎŜƭŜōǊŀǘŜ ƘŜŀƭǘƘȅ 

ŜŀǝƴƎ ǿŜŜƪ 

aŜŀǘƭŜǎǎ Řŀȅ ŦƻǊ ƘŜŀƭǘƘ 
 

tŜŜǊ ŜŘǳŎŀǝƻƴ 

 

[ŜŎǘǳǊŜǎ ƎƛǾŜƴ ōȅ ŜȄǇŜǊǘǎ 

CƛƎǳǊŜ пΦ /ƻƭƭŜŎǝǾŜ ŀŎǝƻƴǎ ŎŀǊǊƛŜŘ ƻǳǘ ŘǳǊƛƴƎ ǘƘŜ ǿŜŜƪ ƻŦ ƘŜŀƭǘƘȅ ŀƴŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭƭȅ ŦǊƛŜƴŘƭȅ ŦƻƻŘ 

Action and change: students as social agents of change on socio-emotional learning 

¢ƻ ǇǊƻƳƻǘŜ ǎƻŎƛƻπŜƳƻǝƻƴŀƭ ƭŜŀǊƴƛƴƎ ŀǎ ŀ ǇǊƻŎŜǎǎ ǘƘŀǘ ƘŜƭǇǎ ǇŜƻǇƭŜ ǘƻ ŘŜǾŜƭƻǇ ǎƪƛƭƭǎ ǘƻ ƳŀƴŀƎŜ ǘƘŜƛǊ 

ŜƳƻǝƻƴǎΣ ōǳƛƭŘ ǊŜƭŀǝƻƴǎƘƛǇǎΣ ŀƴŘ ƳŀƪŜ ǊŜǎǇƻƴǎƛōƭŜ ŘŜŎƛǎƛƻƴǎΣ ǘƘǊŜŜ ŘƛũŜǊŜƴǘ ǎǳōǇǊƻƧŜŎǘǎ ǿŜǊŜ Ŏƻπ

ŎǊŜŀǘŜŘ ǿƛǘƘ ǎǘǳŘŜƴǘǎΣ ǘŜŀŎƘŜǊǎ ŀƴŘ ŦŀƳƛƭƛŜǎΦ ¢ƘŜ ŬǊǎǘ ǿŀǎ ǘƘŜ ά¸ƻǳǘƘ ƛƴ !Ŏǝƻƴ ǘƻ tǊƻƳƻǘŜ aŜƴǘŀƭ IŜŀƭǘƘέ 

όCƛƎǳǊŜ рύΦ  
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¸ƻǳǘƘ tŀǊƭƛŀƳŜƴǘ {ŎƘƻƻƭ {Ŝǎǎƛƻƴ 

 

  

9ƭŜŎǘƻǊŀƭ ǇǊƻŎŜǎǎ 

  

¸ƻǳǘƘ tŀǊƭƛŀƳŜƴǘ π 9ƭŜŎǝƻƴǎ 

  

5ƛǎǘǊƛŎǘ {Ŝǎǎƛƻƴ ƻŦ ǘƘŜ ¸ƻǳǘƘ tŀǊƭƛŀƳŜƴǘ 

           

{ŎƘƻƻƭ tŀǊǝŎƛǇŀǝƻƴ ƛƴ ǘƘŜ wŜǇǳōƭƛŎ !ǎǎŜƳōƭȅ 

CƛƎǳǊŜ рΦ ̧ƻǳǘƘ tŀǊƭƛŀƳŜƴǘΥ ¸ƻǳǘƘ ƛƴ ŀŎǝƻƴ ǘƻ ǇǊƻƳƻǘŜ ƳŜƴǘŀƭ ƘŜŀƭǘƘ 

Lƴ ǘƘŜ ŬǊǎǘ ȅŜŀǊ ƻŦ ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘ ŀǘ ǘƘŜ ǎŎƘƻƻƭΣ ǘƘŜ !ǎǎŜƳōƭȅ ƻŦ ǘƘŜ tƻǊǘǳƎǳŜǎŜ wŜǇǳōƭƛŎ ŘŜŎƛŘŜŘ 

ǘƘŀǘ ǘƘŜ ǘƘŜƳŜ ŦƻǊ ǘƘŀǘ ȅŜŀǊϥǎ ¸ƻǳǘƘ tŀǊƭƛŀƳŜƴǘ ǿƻǳƭŘ ōŜΥ ϦaŜƴǘŀƭ IŜŀƭǘƘ ƛƴ ¸ƻǳƴƎ tŜƻǇƭŜΥ ²Ƙŀǘ ŀǊŜ ǘƘŜ 

ŎƘŀƭƭŜƴƎŜǎΚ ²Ƙŀǘ ŀǊŜ ǘƘŜ ŀƴǎǿŜǊǎΚϦ ¢ƘŜ ǎŎƘƻƻƭ ŘŜŎƛŘŜŘ ǘƻ ǇŀǊǝŎƛǇŀǘŜ ŀƴŘ ƛƴǘŜƎǊŀǘŜ ǘƘŜ ŀŎǝǾƛǘȅ ƛƴǘƻ ǘƘŜ 

{I9п!I! {ŎƘƻƻƭ tǊƻƧŜŎǘΦ  

¢ƘŜ ƻōƧŜŎǝǾŜǎ ƻŦ ǘƘƛǎ tƻǊǘǳƎǳŜǎŜ DƻǾŜǊƴƳŜƴǘ ǇǊƻƎǊŀƳƳŜ ŀǊŜΥ Ϧǘƻ ŜŘǳŎŀǘŜ ŦƻǊ ŎƛǝȊŜƴǎƘƛǇΣ ǎǝƳǳƭŀǝƴƎ ŀ 

ǘŀǎǘŜ ŦƻǊ ŎƛǾƛŎ ŀƴŘ ǇƻƭƛǝŎŀƭ ǇŀǊǝŎƛǇŀǝƻƴΤ ǘƻ ƳŀƪŜ ƪƴƻǿƴ ǘƘŜ !ǎǎŜƳōƭȅ ƻŦ ǘƘŜ wŜǇǳōƭƛŎΣ ǘƘŜ ƳŜŀƴƛƴƎ ƻŦ ǘƘŜ 

ǇŀǊƭƛŀƳŜƴǘŀǊȅ ƳŀƴŘŀǘŜΣ ǘƘŜ ǊǳƭŜǎ ƻŦ ǇŀǊƭƛŀƳŜƴǘŀǊȅ ŘŜōŀǘŜ ŀƴŘ ǘƘŜ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ǇǊƻŎŜǎǎ ƻŦ tŀǊƭƛŀƳŜƴǘΣ 

ŀǎ ŀ ǊŜǇǊŜǎŜƴǘŀǝǾŜ ōƻŘȅ ƻŦ ŀƭƭ tƻǊǘǳƎǳŜǎŜ ŎƛǝȊŜƴǎΤ ǘƻ ǇǊƻƳƻǘŜ ŘŜƳƻŎǊŀǝŎ ŘŜōŀǘŜΣ ǊŜǎǇŜŎǘ ŦƻǊ ŘƛǾŜǊǎƛǘȅ ƻŦ 

ƻǇƛƴƛƻƴǎ ŀƴŘ ǘƘŜ ǊǳƭŜǎ ŦƻǊ ŦƻǊƳƛƴƎ ŘŜŎƛǎƛƻƴǎΤ ǘƻ ŜƴŎƻǳǊŀƎŜ ǊŜƅŜŎǝƻƴ ŀƴŘ ŘŜōŀǘŜ ƻƴ ŀ ǘƘŜƳŜΣ ŘŜŬƴŜŘ 

ŀƴƴǳŀƭƭȅΤ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ŜȄǇŜǊƛŜƴŎŜ ƻŦ ǇŀǊǝŎƛǇŀǝƴƎ ƛƴ ŜƭŜŎǘƻǊŀƭ ǇǊƻŎŜǎǎŜǎΤ ǘƻ ǎǝƳǳƭŀǘŜ ǘƘŜ ŎŀǇŀŎƛǘȅ ŦƻǊ 

ŜȄǇǊŜǎǎƛƻƴ ŀƴŘ ŀǊƎǳƳŜƴǘŀǝƻƴ ƛƴ ǘƘŜ ŘŜŦŜƴŎŜ ƻŦ ƛŘŜŀǎΣ ǿƛǘƘ ǊŜǎǇŜŎǘ ŦƻǊ ǘƘŜ ǾŀƭǳŜǎ ƻŦ ǘƻƭŜǊŀƴŎŜ ŀƴŘ ǘƘŜ 
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ŦƻǊƳŀǝƻƴ ƻŦ ǘƘŜ ǿƛƭƭ ƻŦ ǘƘŜ ƳŀƧƻǊƛǘȅΤ ŀƴŘ ǘƻ ŜƳǇƘŀǎƛȊŜ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ǘƘŜƛǊ ŎƻƴǘǊƛōǳǝƻƴ ǘƻ ǘƘŜ 

ǊŜǎƻƭǳǝƻƴ ƻŦ ƛǎǎǳŜǎ ǘƘŀǘ ŀũŜŎǘ ǘƘŜƛǊ ǇǊŜǎŜƴǘ ŀƴŘ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ ŀƴŘ ŎƻƭƭŜŎǝǾŜ ŦǳǘǳǊŜΣ ƳŀƪƛƴƎ ǘƘŜƛǊ 

ǇǊƻǇƻǎŀƭǎ ƘŜŀǊŘ ƛƴ ǘƘŜ ǾŀǊƛƻǳǎ ōƻŘƛŜǎ ƻŦ ǇƻƭƛǝŎŀƭ ǇƻǿŜǊέ1Φ  

¢ƘŜ ŬǊǎǘ ǇƘŀǎŜ ǿŀǎ ŎŀǊǊƛŜŘ ƻǳǘ ŀǘ ǘƘŜ ǎŎƘƻƻƭΦ CƛǊǎǘ ǘƘŜǊŜ ǿŀǎ ŀ ŘŜōŀǘŜ ƻƴ ǘƘŜ ǘƘŜƳŜ ǇǊƻǇƻǎŜŘ ŀƴƴǳŀƭƭȅ ōȅ 

ǎǘǳŘŜƴǘǎ όCƛƎǳǊŜ р !ύ ŀƴŘ ǘŜŀŎƘŜǊǎ ŀƴŘ ǇŜƻǇƭŜ ŦǊƻƳ ƻǳǘǎƛŘŜ ǘƘŜ ǎŎƘƻƻƭΣ ǎǳŎƘ ŀǎ ƭƻŎŀƭ ŜƴǝǝŜǎ ŀƴŘ ŜȄǇŜǊǘǎΣ 

ǿŜǊŜ ƛƴǾƛǘŜŘ ǘƻ ƛƳǇǊƻǾŜ ǘƘŜ ŘŜōŀǘŜΦ !ƭƭ ŎƭŀǎǎŜǎ ŦǊƻƳ рǘƘ ǘƻ фǘƘ ƎǊŀŘŜ ǿŜǊŜ ƛƴǾƻƭǾŜŘΦ ¢ƘŜƴ ǘƘŜǊŜ ǿŀǎ ŀƴ 

ŜƭŜŎǘƻǊŀƭ ǇǊƻŎŜǎǎ όCƛƎǳǊŜ р . ŀƴŘ /ύΣ ǿƘƛŎƘ ƛƴŎƭǳŘŜŘ ǘƘŜ ŦƻǊƳŀǝƻƴ ƻŦ ƭƛǎǘǎ ƻŦ ǎǘǳŘŜƴǘǎ ǊǳƴƴƛƴƎ ŦƻǊ ŜƭŜŎǝƻƴ 

ŀǎ ŘŜǇǳǝŜǎΣ ǘƘŜ ŎŀƳǇŀƛƎƴΣ ŀƴŘ ǘƘŜ ŜƭŜŎǝƻƴ ƻŦ ŘŜǇǳǝŜǎ ǘƻ ǘƘŜ {ŎƘƻƻƭ {ŜǎǎƛƻƴΦ ¢ƻ ŎƻƴŎƭǳŘŜ ǘƘƛǎ ǇƘŀǎŜΣ ǘƘŜ 

{ŎƘƻƻƭ {Ŝǎǎƛƻƴ ǿŀǎ ƘŜƭŘΣ ǿƘŜǊŜ ǘƘŜ ǎŎƘƻƻƭϥǎ wŜŎƻƳƳŜƴŘŀǝƻƴ tǊƻƧŜŎǘ ǿŀǎ ŀǇǇǊƻǾŜŘ ŀƴŘ ǘƘŜ ǊŜǎǇŜŎǝǾŜ 

ǊŜǇǊŜǎŜƴǘŀǝǾŜǎ ŦƻǊ ǘƘŜ {Ŝǎǎƛƻƴǎ ŀǘ ŘƛǎǘǊƛŎǘ ƭŜǾŜƭ ǿŜǊŜ ŜƭŜŎǘŜŘΦ 

¢ƘŜ ǎŜŎƻƴŘ ǇƘŀǎŜ ǿŀǎ ǘƘŜ ƘƻƭŘƛƴƎ ƻŦ 5ƛǎǘǊƛŎǘκwŜƎƛƻƴŀƭ {Ŝǎǎƛƻƴǎ όCƛƎǳǊŜ р 5ύΣ ǿƘŜǊŜ ǎǘǳŘŜƴǘ ŘŜǇǳǝŜǎ 

ǊŜǇǊŜǎŜƴǝƴƎ ǘƘŜ ǎŎƘƻƻƭǎ ƛƴ ŜŀŎƘ ŘƛǎǘǊƛŎǘ ǿŜǊŜ ōǊƻǳƎƘǘ ǘƻƎŜǘƘŜǊ ǘƻ ŀǇǇǊƻǾŜ ǘƘŜ wŜŎƻƳƳŜƴŘŀǝƻƴ tǊƻƧŜŎǘǎ 

ǘƻ ōŜ ǎǳōƳƛǧŜŘ ǘƻ ǘƘŜ bŀǝƻƴŀƭ {Ŝǎǎƛƻƴ ƻŦ ǘƘŜ ¸ƻǳǘƘ tŀǊƭƛŀƳŜƴǘ ŀƴŘ ŜƭŜŎǘ ǘƘŜ ŘŜǇǳǝŜǎ ǿƘƻ ǿƻǳƭŘ 

ǊŜǇǊŜǎŜƴǘ ǘƘŜƳ ƛƴ ǘƘƛǎ {ŜǎǎƛƻƴΦ 

¢ƘŜ ǘƘƛǊŘ ǇƘŀǎŜΣ ǘƘŜ bŀǝƻƴŀƭ {Ŝǎǎƛƻƴ ƻŦ ǘƘŜ ¸ƻǳǘƘ tŀǊƭƛŀƳŜƴǘΣ ǿŀǎ ƘŜƭŘ ŀǘ ǘƘŜ [ŜƎƛǎƭŀǝǾŜ !ǎǎŜƳōƭȅ όCƛƎǳǊŜ 

р 9ύΣ ǿƘŜǊŜ ȅƻǳƴƎ ŘŜǇǳǝŜǎ ƳŜǘ ŀǘ ŀ ƴŀǝƻƴŀƭ ƭŜǾŜƭΣ ǊŜǇǊŜǎŜƴǝƴƎ ŜŀŎƘ ŘƛǎǘǊƛŎǘ ƻǊ ŀǳǘƻƴƻƳƻǳǎ ǊŜƎƛƻƴΣ ƛƴ 

ǿƘƛŎƘ ǘƘŜ Ŭƴŀƭ wŜŎƻƳƳŜƴŘŀǝƻƴ ƻƴ ǘƘŜ ǘƘŜƳŜ ƻŦ ǘƘŀǘ ŜŘƛǝƻƴ ƻŦ ǘƘŜ ¸ƻǳǘƘ tŀǊƭƛŀƳŜƴǘ ǿŀǎ ŀǇǇǊƻǾŜŘΣ 

ŀƊŜǊ ŘŜōŀǘŜ ƛƴ /ƻƳƳƛǧŜŜǎ ŀƴŘ ƛƴ tƭŜƴŀǊȅΦ 

¢ƘŜ ǎŜŎƻƴŘ ŎƻƭƭŜŎǝǾŜ ŀŎǝƻƴ ǿŀǎ ǘƘŜ ά/ǊŜŀǝƻƴ ŀƴŘ 5ȅƴŀƳƛȊŀǝƻƴ ƻŦ ǘƘŜ ¸ƻǳǘƘ {ǇŀŎŜέ ό9ǎǇŀœƻ WύϦ όCƛƎǳǊŜ 

сύΦ ¢ƘǊƻǳƎƘ ǘƘŜ ƻǊƎŀƴƛȊŀǝƻƴ ƻŦ ǎǘǳŘŜƴǘ ǘŜŀƳǎΣ ǘƘƛǎ ǎǘǳŘŜƴǘ ǊƻƻƳ ǿŀǎ ƳŀŘŜ ŘȅƴŀƳƛŎ ǘƻ ƻŎŎǳǇȅ ǘƘŜ ŦǊŜŜ 

ǝƳŜ ƻŦ ǎǘǳŘŜƴǘǎ ǿƛǘƘ ƳǳǎƛŎΣ ŀǊǘǎΣ ǊŜŎǊŜŀǝƻƴŀƭπŜŘǳŎŀǝƻƴŀƭ ƎŀƳŜǎΣ ǾƻƭǳƴǘŜŜǊ ŀŎǝǾƛǝŜǎΣ ŜǘŎΦ 

 

1 ¢ƘŜ !ǎǎŜƳōƭȅ ƻŦ ǘƘŜ wŜǇǳōƭƛŎ wŜǎƻƭǳǝƻƴ bƻΦ пнκнллсΣ ƻŦ н WǳƴŜΥ 
ƘǧǇǎΥκκƧƻǾŜƴǎΦǇŀǊƭŀƳŜƴǘƻΦǇǘκōŀǎκtŀƎƛƴŀǎκŀǇǊŜǎŜƴǘŀŎŀƻΦŀǎǇȄ 

https://jovens.parlamento.pt/bas/Paginas/apresentacao.aspx
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LŘŜƴǝŬŎŀǝƻƴ ƻŦ ¸ƻǳƴƎ CŀŎƛƭƛǘŀǘƻǊǎ 

CƛƎǳǊŜ сΦ {ǇŀŎŜ ¸ ŀǘ ǘƘŜ {ǘǳŘŜƴǘ wƻƻƳ 

¢ƘŜ ǘƘƛǊŘ ƛƴǘŜǊŎƭŀǎǎ ŎƻƭƭŜŎǝǾŜ ŀŎǝƻƴ ǿŀǎ ǘƘŜ Ϧ²ŜŜƪ ƻŦ ŀũŜŎǝƻƴǎ ŀǘ {ŎƘƻƻƭέΣ ǿƘƛŎƘ ƛƴŎƭǳŘŜŘ ŘƛũŜǊŜƴǘ 

ŀŎǝƻƴǎ ǘƻ ǇǊƻƳƻǘŜ ǎƻŎƛƻπŜƳƻǝƻƴŀƭ ƭŜŀǊƴƛƴƎ όCƛƎǳǊŜ тύΦ 

 

 

YOUNG FACILITATORS 

 

¶ aǳǎƛŎ                             ω !Ǌǘǎ 

¶ Playful-pedagogical games 

¶ ±ƻƭǳƴǘŜŜǊƛƴƎ               ω 9ǘŎΦ 

SPACE Y 
Student room 
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²ŜŜƪ ƻŦ ŀũŜŎǝƻƴǎ ŀǘ {ŎƘƻƻƭ 

{ǘǳŘŜƴǘǎΣ ǘŜŀŎƘŜǊǎΣ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũΣ ŦŀƳƛƭƛŜǎ 

 

²Ƙŀǘ ƛǎ ƭƻǾŜΚ 

 

aŜŘƛǘŀǝƻƴ ƻƴ ǎŜƭŦπŜǎǘŜŜƳ 

 

aǳǎƛŎ ŀƴŘ ŜƳƻǝƻƴǎ 

 

aǳǎƛŎ ŀƴŘ ŜƳƻǝƻƴǎ 

 

aǳǎƛŎ ŀƴŘ ŜƳƻǝƻƴǎ 

 

/ƭƻǘƘŜǎƭƛƴŜ ƻŦ ŎƻƳǇƭƛƳŜƴǘǎ 

 
tǊŜǇŀǊƛƴƎ ǘƘŜ ²ŜŜƪ ƻŦ ŀũŜŎǝƻƴǎ  

  

hǊƛƎŀƳƛ ƻŦ ƎǊŀǝǘǳŘŜ 

CƛƎǳǊŜ тΦ ²ŜŜƪ ƻŦ ŀũŜŎǝƻƴǎ ŀǘ {ŎƘƻƻƭ 

Lƴ ǘƘƛǎ ǇǊƻƧŜŎǘΣ ǎǘǳŘŜƴǘǎ ŀƴŘ ǘŜŀŎƘŜǊǎ ŀƭǎƻ ǎǳƎƎŜǎǘŜŘ ƻǘƘŜǊ ǎŜǘ ƻŦ ŀŎǝƻƴǎ όCƛƎǳǊŜ уύ ǘƻ ǇǊƻƳƻǘŜ ǎƻŎƛƻπ

ŀũŜŎǝǾŜ ƘŜŀƭǘƘ ǘƘŀǘ ƛƴŎƭǳŘŜŘΥ ǎŜǎǎƛƻƴǎ ƻŦ ǘƘŜ ǇǊƻƳƻǝƻƴ ƻŦ ǘƘŜ ǎƻŎƛƻπŜƳƻǝƻƴŀƭ ǎƪƛƭƭǎ ǇǊƻƎǊŀƳ Ϧ{ƭƻǿƭȅ ǿŜ 

Ŏŀƴ   Ǝƻ ŦŀǊ ŀǿŀȅϦΤ ǊŜƭŀȄŀǝƻƴΣ ǿŀƭƪƛƴƎ ƛƴ ǇŀƛǊǎΣ ŦǊƛŜƴŘǎƘƛǇ ǿƻǊƪǎƘƻǇΣ ŦǊƛŜƴŘǎƘƛǇ ǘǊŜŜΣ Ƴŀƛƭ ŦǊƻƳ ŦǊƛŜƴŘǎΤ 

ǇŜŜǊ ŜŘǳŎŀǝƻƴ ƻƴ ά[ƻǾŜ ƛǎ ƛƴ ǘƘŜ ŘŜŎƛǎƛƻƴǎ ǿŜ ƳŀƪŜ ŜǾŜǊȅ ŘŀȅέΦ 
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9Ŏƻπ{ŎƘƻƻƭǎ /ƻƳǇŜǝǝƻƴΥ tƭŀȅƎǊƻǳƴŘǎ ǿƛǘƘ ƭƛŦŜ 

 

 

.ǊŀƎŀ /ƛǘȅ Iŀƭƭ /ƻƳǇŜǝǝƻƴΥ ²ƘŜƴ {ǘŀƛǊǎ .ŜŎƻƳŜ !Ǌǘ 

 

 
CƛƎǳǊŜ уΦ ²ŀƭƪƛƴƎ ƛƴ ǇŀƛǊǎΣ ǊŜƭŀȄŀǝƻƴ ŀƴŘ ǇƭŀȅƎǊƻǳƴŘǎ ǿƛǘƘ ƭƛŦŜ 

Project challenges and how they were overcome 

5ǳǊƛƴƎ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΣ ǘƘŜ Ƴŀƛƴ ŎƘŀƭƭŜƴƎŜǎ ŜƴŎƻǳƴǘŜǊŜŘ ǿŜǊŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎΥ ŘƛŶŎǳƭǝŜǎ 

ƛƴ ƳŜŜǝƴƎ ǿƛǘƘ ŀƭƭ ǘŜŀƳ ƳŜƳōŜǊǎ ŘǳŜ ǘƻ ǎŎƘŜŘǳƭŜ ƛƴŎƻƳǇŀǝōƛƭƛǝŜǎΤ ǎǇŀŎŜǎ ǘƘŀǘ ŀǊŜ ƴƻǘ ǎǳƛǘŀōƭŜ ŀƴŘ 

ƭƛƳƛǘŜŘ ŦƻǊ ŎŀǊǊȅƛƴƎ ƻǳǘ ŀŎǝǾƛǝŜǎΤ ǊŜŘǳŎŜŘ ǇŀǊǝŎƛǇŀǝƻƴ ƻŦ ǘƘƻǎŜ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǎǘǳŘŜƴǘǎΤ ƭŀŎƪ ƻŦ ǊŜǎƻǳǊŎŜǎ 

ŀƴŘ ǊŀǇƛŘ ǊŜǎǇƻƴǎŜǎ ǘƻ ƛŘŜƴǝŬŜŘ ǇǊƻōƭŜƳǎΤ ǊŜŘǳŎŜŘ ǝƳŜ ŦƻǊ ǎǘǳŘŜƴǘǎ ǘƻ ŎŀǊǊȅ ƻǳǘ ǇǊƻƧŜŎǘ ŀŎǝǾƛǝŜǎΣ ŀǎ 

ǿŜƭƭ ŀǎ ŦƻǊ ǘŜŀŎƘŜǊǎΤ ŀƴŘ ŜȄŎŜǎǎƛǾŜ ŎǳǊǊƛŎǳƭŀǊ ǿƻǊƪƭƻŀŘ ŦƻǊ ǎǘǳŘŜƴǘǎ ŀƴŘ ƭƛƳƛǘŜŘ ǇǊƻǾƛǎƛƻƴ ƻŦ ŦǊŜŜπǝƳŜ 

ŀŎǝǾƛǝŜǎ ŀǘ ǎŎƘƻƻƭΦ  

{ƻƳŜ ƻŦ ǘƘŜǎŜ ƭƛƳƛǘŀǝƻƴǎ ŀƴŘ ōŀǊǊƛŜǊǎ ǿŜǊŜ ƻǾŜǊŎƻƳŜ ǿƛǘƘ ǘƘŜ ŜǎǘŀōƭƛǎƘƳŜƴǘ ƻŦ ǇŀǊǘƴŜǊǎƘƛǇǎΦ IƻǿŜǾŜǊΣ 

ƛƴ ǘƘŜ ŦǳǘǳǊŜ ƛǘ ǿƛƭƭ ǎǝƭƭ ōŜ ƴŜŎŜǎǎŀǊȅ ǘƻ ƛƳǇǊƻǾŜκƛƴŎǊŜŀǎŜ ǘƘŜ ŘŜƎǊŜŜ ƻŦ ƛƴǾƻƭǾŜƳŜƴǘ ŀƴŘ ƎŜƴǳƛƴŜ 

WALKING IN PAIRS 

Movement promoting health and wellbeing 

 
GUIDED RELAXATION 

Rest your body and 
soul 

PLAYGROUNDS WITH LIFE: ECO-
SCHOOLS 
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ǇŀǊǝŎƛǇŀǝƻƴ ƻŦ ǎǘǳŘŜƴǘǎΣ ǘŜŀŎƘŜǊǎΣ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũ ŀƴŘ ŜŘǳŎŀǝƻƴ ƎǳŀǊŘƛŀƴǎΦ CǳǊǘƘŜǊƳƻǊŜΣ ǘƘŜ 

ŀǊǝŎǳƭŀǝƻƴ ōŜǘǿŜŜƴ ǘƘŜ ŘƛũŜǊŜƴǘ ŘƛǎŎƛǇƭƛƴŜǎ Ŏŀƴ ǎǝƭƭ ōŜ ƛƳǇǊƻǾŜŘ ǘƘǊƻǳƎƘ ǘƘŜ ǇƭŀƴƴƛƴƎ ƻŦ ŀŎǝǾƛǝŜǎ ǿƛǘƘƛƴ 

ǘƘŜ ǎŎƻǇŜ ƻŦ ǘƘŜ {ŎƘƻƻƭ IŜŀƭǘƘ tǊƻƳƻǝƻƴ ŀƴŘ 9ŘǳŎŀǝƻƴ tǊƻƧŜŎǘΦ 

²ƛǘƘ ǘƘƛǎ ǇǊƻƧŜŎǘΣ ǿŜ ŀƭǎƻ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ƴŜŜŘ ǘƻ ƻǊƎŀƴƛȊŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǇǊƻƳƻǝƻƴ 

ŀŎǝǾƛǝŜǎ ƻƴ ŀ ǊŜƎǳƭŀǊ ōŀǎƛǎ ƛƴ ǘƘŜ ŦǳǘǳǊŜΥ ǿŀƭƪǎΤ ǊŜƭŀȄŀǝƻƴ ǎŜǎǎƛƻƴǎΤ ƳƻǝǾŀǝƻƴ ŀƴŘ ǇŜǊǎƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ 

ǿƻǊƪǎƘƻǇǎΤ ƳƻƴǘƘƭȅ ƅŀǎƘƳƻōΤ ǎŎƘƻƻƭ ǇƛŎƴƛŎǎΤ tŜŘŘȅ tŀǇŜǊΤ ǇƘƻǘƻƎǊŀǇƘȅ ŎƻƳǇŜǝǝƻƴǎΤ ƘŜŀƭǘƘȅ 

ǘŀōƭŜǎκǎƴŀŎƪǎΤ ŀƴŘ Ŏƭǳōǎ ƭŜŘ ōȅ ǎǘǳŘŜƴǘǎΦ 

Success Factors 

¢ƘŜ ŬǊǎǘ ŦŀŎƛƭƛǘŀǝƴƎ ŦŀŎǘƻǊ ǿŀǎ ǘƘŜ ŎǊŜŀǝƻƴ ƻŦ ŀ ŘȅƴŀƳƛŎ ǘŜŀƳ ŀǘ ǘƘŜ {I9п!I! ǎŎƘƻƻƭ ǇǊƻƧŜŎǘ ǿƛǘƘ 

ŘƛũŜǊŜƴǘ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ŜŘǳŎŀǝƻƴŀƭ ŎƻƳƳǳƴƛǘȅΣ ƴŀƳŜƭȅΣ ǘŜŀŎƘŜǊǎΣ ǘǿƻ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ǎŎƘƻƻƭ 

ƳŀƴŀƎŜƳŜƴǘΣ ŀ ǎǇŜŎƛŀƭƛȊŜŘ ŜŘǳŎŀǝƻƴ ǘŜŎƘƴƛŎƛŀƴ ŀƴŘ ǎŎƘƻƻƭ ƘŜŀƭǘƘ ǇǊƻŦŜǎǎƛƻƴŀƭǎΦ ¢ƘŜ ǎŜŎƻƴŘ ŦŀŎƛƭƛǘŀǝƴƎ 

ŦŀŎǘƻǊ ǿŀǎ ǘƘŜ ŀǊǝŎǳƭŀǝƻƴ ǿƛǘƘ ƻǘƘŜǊ ǇǊƻƧŜŎǘǎΣ ƴŀƳŜƭȅ ǘƘŜ 9Ŏƻπ{ŎƘƻƻƭǎ ŀƴŘ /ƛǝȊŜƴǎƘƛǇ ŀƴŘ 5ŜǾŜƭƻǇƳŜƴǘ 

ǇǊƻƧŜŎǘ ŀƴŘ ǾŀǊƛƻǳǎ ŘƛǎŎƛǇƭƛƴŀǊȅ ŀǊŜŀǎΦ ¢ƘŜ Ƴŀƛƴ ŦŀŎƛƭƛǘŀǝƴƎ ŦŀŎǘƻǊ ǿŀǎ ǘƘŜ ƳƻǝǾŀǝƻƴ ŀƴŘ ǎǳǇǇƻǊǘ ƻŦ 

ƎǳŀǊŘƛŀƴǎ ŀƴŘ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũΦ 

CƛƴŀƭƭȅΣ ōǳǘ ǇŜǊƘŀǇǎ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘƭȅΣ ǿŀǎ ǘƘŜ ǎǳǇǇƻǊǘ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ƳŀƴŀƎŜƳŜƴǘΣ ƴŀƳŜƭȅ ǘƘŜ ŦŀŎǘ ǘƘŀǘ 

ǘǿƻ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ƳŀƴŀƎŜƳŜƴǘ ƧƻƛƴŜŘ ǘƘŜ ǇǊƻƧŜŎǘΦ 

Final remarks 

Contributions of the SHE4AHA Course to the school project 

¢ƘŜ {I9п!I! ¢ǊŀƛƴƛƴƎ /ƻǳǊǎŜ ǇǊƻǾŜŘ ǘƻ ōŜΣ ƻǾŜǊŀƭƭΣ ŀƴ ƛƳǇƻǊǘŀƴǘ ƎǳƛŘƛƴƎ ƭŜǾŜǊ ŦƻǊ ǘƘŜ ǇǊƻƧŜŎǘϥǎ ƭŀǳƴŎƘΦ Lǘ 

ǿŀǎ ŀ ǇǊƛǾƛƭŜƎŜŘ ǎǇŀŎŜ ŦƻǊ ǎƘŀǊƛƴƎ ōŜǘǿŜŜƴ ǘƘŜ ǇŀǊǝŎƛǇŀǝƴƎ   tƻǊǘǳƎǳŜǎŜ ǎŎƘƻƻƭǎΣ ŀƭƭƻǿƛƴƎ ǘƘŜƳ ǘƻ ōŜ 

ƛƴŎƭǳŘŜŘ ƛƴ ǘƘŜ 9ǳǊƻǇŜŀƴ ǇŀƴƻǊŀƳŀ ƻŦ IŜŀƭǘƘ tǊƻƳƻǝƴƎ {ŎƘƻƻƭǎΣ ǳƴŘŜǊ ǘƘŜ ƳƻǧƻΥ tǊƻƳƻǝƴƎ IŜŀƭǘƘ ƛƴ 

{ǘǳŘŜƴǘǎ ¢ƘǊƻǳƎƘƻǳǘ [ƛŦŜΦ aƻǊŜ ǎǇŜŎƛŬŎŀƭƭȅΣ ǘƘƛǎ /ƻǳǊǎŜ ŎƻƴǘǊƛōǳǘŜŘ ǎƛƎƴƛŬŎŀƴǘƭȅ ǘƻ ŘŜŜǇŜƴƛƴƎ ƪƴƻǿƭŜŘƎŜ 

ŀōƻǳǘ ǘƘŜ ŎƻƴŎŜǇǘ ƻŦ IŜŀƭǘƘ tǊƻƳƻǝƴƎ {ŎƘƻƻƭΦ 9ǎǎŜƴǝŀƭ ǘƻǇƛŎǎ ǿŜǊŜ ŎƻǾŜǊŜŘΣ ǎǳŎƘ ŀǎΥ ǘƘŜ ŘŜŬƴƛǝƻƴ ƻŦ 

ƘŜŀƭǘƘ ŀŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ ²Ih ŀƴŘ ǘƘŜ ŜǾƻƭǳǝƻƴ ǘƻǿŀǊŘǎ ŀ ƳƻǊŜ ƘƻƭƛǎǝŎ ŎƻƴŎŜǇǘΣ ǎǘǊǳŎǘǳǊŜŘ ŀŎŎƻǊŘƛƴƎ ǘƻ 

ǘƘŜ ŦƻǳǊ ŘƛƳŜƴǎƛƻƴǎΣ ǘƘŜ ŘŜǘŜǊƳƛƴŀƴǘǎ ƻŦ ƘŜŀƭǘƘΤ ǘƘŜ ǇǊƛƴŎƛǇƭŜǎ ƻŦ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴΤ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ 

ŎƻƳǇŜǘŜƴŎŜ ŦƻǊ ŀŎǝƻƴΤ ǘƘŜ L±!/ ƳƻŘŜƭ ŀƴŘ ǘƘŜ ǇǊƻŎŜǎǎŜǎ ƻŦ ŀŎǝǾŜ ǇŀǊǝŎƛǇŀǝƻƴ ƻŦ ǎǘǳŘŜƴǘǎΦ Lǘ ƛǎ ŀƭǎƻ 

ǿƻǊǘƘ ƘƛƎƘƭƛƎƘǝƴƎ ǘƘŜ ƛƴǘŜƎǊŀǘŜŘ ŀǇǇǊƻŀŎƘ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ŀǎ ŀ ǿƘƻƭŜ όǿƘƻƭŜπǎŎƘƻƻƭ ŀǇǇǊƻŀŎƘύΣ ŜȄǇƭƻǊƛƴƎ 

ƛǘǎ ŘƛũŜǊŜƴǘ ŎƻƳǇƻƴŜƴǘǎ ŀƴŘ ǘƘŜ ǿŀȅ ƛƴ ǿƘƛŎƘ ǘƘŜȅ ŀǊŜ ƛƴǘŜǊŎƻƴƴŜŎǘŜŘ ƛƴ ǇǊƻƳƻǝƴƎ ŀ ƘŜŀƭǘƘȅ ŜŘǳŎŀǝƻƴŀƭ 

ŜƴǾƛǊƻƴƳŜƴǘΦ CƛƴŀƭƭȅΣ ǘƘŜ ƛƴǘǊƻŘǳŎǝƻƴ ŀƴŘ ǳǎŜ ƻŦ ǘƘŜ {I9 wŀǇƛŘ !ǎǎŜǎǎƳŜƴǘ ¢ƻƻƭΣ ŎƻƳōƛƴŜŘ ǿƛǘƘ ǘƘŜ ƛƴƛǝŀƭ 

ǿƻǊƪ ƻŦ ŜŀŎƘ ǘŜŀƳ ōŀǎŜŘ ƻƴ ǘƘŜ tǊƻƧŜŎǘ tƭŀƴƴƛƴƎ ŀƴŘ !ǎǎŜǎǎƳŜƴǘ ŦǊŀƳŜǿƻǊƪΣ ǿŜǊŜ ŦǳƴŘŀƳŜƴǘŀƭ ŜƭŜƳŜƴǘǎ 

ǘƘŀǘ ŎƻƴǘǊƛōǳǘŜŘ ǇƻǎƛǝǾŜƭȅ ǘƻ ǘƘŜ ǎǳŎŎŜǎǎ ƻŦ ǘƘŜ {I9п!I! ¢ǊŀƛƴƛƴƎ /ƻǳǊǎŜΦ 

tƻǘŜƴǘƛŀƭǎ ƻŦ ǘƘŜ ά¸ƻǳǊ DǳƛŘŜ ǘƻ .ŜŎƻƳƛƴƎ ŀ IŜŀƭǘƘ tǊƻƳƻǘƛƴƎ {ŎƘƻƻƭέ 

¢ƘŜ ά¸ƻǳǊ DǳƛŘŜ ǘƻ .ŜŎƻƳƛƴƎ ŀ IŜŀƭǘƘ tǊƻƳƻǝƴƎ {ŎƘƻƻƭέ ǇǊƻǾŜŘ ǘƻ ōŜ ŀ ǾŀƭǳŀōƭŜ ǘƘŜƻǊŜǝŎŀƭ ǘƻƻƭ 

ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǘƘŜ άIŜŀƭǘƘ tǊƻƳƻǝƴƎ {ŎƘƻƻƭέ ǇǊƻƧŜŎǘΦ Lǘ ǇǊƻǾŜŘ ǘƻ ōŜ ŀƴ ŜǎǎŜƴǝŀƭ 

ǊŜŦŜǊŜƴŎŜ ǘƘŀǘ ŀƭƭƻǿŜŘ ǳǎ ǘƻ Ŏƻƴǝƴǳƻǳǎƭȅ ǎǘǳŘȅΣ ǊŜƅŜŎǘ ŀƴŘ ŜǾŀƭǳŀǘŜ ǘƘŜ ǇǊƛƴŎƛǇƭŜǎ ŀƴŘ ǇǊŀŎǝŎŜǎ 

ŀǎǎƻŎƛŀǘŜŘ ǿƛǘƘ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴΣ ŦƻŎǳǎƛƴƎ ƻƴ ŀ ǇŜǊǎǇŜŎǝǾŜ ƻŦ ŀŎǝǾŜ ŀƴŘ ƘŜŀƭǘƘȅ ŀƎŜƛƴƎ ǘƘǊƻǳƎƘƻǳǘ ƭƛŦŜΦ 
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Recommendations 

¢ƘŜ ƭŜǎǎƻƴǎ ƭŜŀǊƴŜŘ ŦǊƻƳ ƻǳǊ ǇǊƻƧŜŎǘΣ ŜǎǎŜƴǝŀƭƭȅ ǿŜƛƎƘƛƴƎ ŦŀŎƛƭƛǘŀǝƴƎ ŀƴŘ ōŀǊǊƛŜǊ ŦŀŎǘƻǊǎΣ ŀƭƭƻǿ ǳǎ ǘƻ ƳŀƪŜ 

ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǊŜŎƻƳƳŜƴŘŀǝƻƴǎ ŦƻǊ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ƛƴ ǎŎƘƻƻƭǎΥ 

¶ ŀ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ǘŜŀƳ Ƴǳǎǘ ōŜ ŎǊŜŀǘŜŘ ǿƛǘƘ ŀƭƭ ŜƭŜƳŜƴǘǎ ƻŦ ǘƘŜ ŜŘǳŎŀǝƻƴŀƭ ŎƻƳƳǳƴƛǘȅ 

ǊŜǇǊŜǎŜƴǘŜŘΣ ƴŀƳŜƭȅΣ ǎǘǳŘŜƴǘǎΣ ǘŜŀŎƘŜǊǎΣ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũΣ ƎǳŀǊŘƛŀƴǎΣ ƘŜŀƭǘƘ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŦǊƻƳ 

ǘƘŜ ƭƻŎŀƭ ƘŜŀƭǘƘ ǳƴƛǘ ŀƴŘ ǎǇŜŎƛŀƭƛǎǘǎ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ǎŜƭŜŎǘŜŘ ǘƻǇƛŎǎΤ 

¶ ǘƘŜǊŜ Ƴǳǎǘ ōŜ ŎƻƻǊŘƛƴŀǝƻƴ ōŜǘǿŜŜƴ ŀƭƭ ǎŎƘƻƻƭ ǇǊƻƧŜŎǘǎ ǘƻ ǎǳǇǇƻǊǘ ŎƻƘŜǊŜƴǘ ǇǊƻƧŜŎǘǎ ǘƘŀǘ ƘŜƭǇ 

ǎǘǳŘŜƴǘǎ ǊŜǎǇƻƴŘ ǘƻ ǘƘŜ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ƛǎǎǳŜǎ ǘƘŜȅ ŎƻƴǎƛŘŜǊ ƛƳǇƻǊǘŀƴǘΤ 

¶ ǘƘƻǎŜ ǊŜǎǇƻƴǎƛōƭŜ Ƴǳǎǘ ōŜ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘ ŦǊƻƳ ǘƘŜ ōŜƎƛƴƴƛƴƎ ŀƴŘ ōŜ Ŏƻƴǝƴǳŀƭƭȅ ƳƻǝǾŀǘŜŘ 

ǘƻ ǇŀǊǝŎƛǇŀǘŜΤ 

¶ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũ ƘŀǾŜ ŀƴ ƛƳǇƻǊǘŀƴǘ ǊƻƭŜ ƛƴ ǇǊƻƳƻǝƴƎ ƘŜŀƭǘƘ ƛƴ ǎŎƘƻƻƭǎ ŀƴŘ ǎƘƻǳƭŘ ōŜ ƛƴǾƻƭǾŜŘ 

ŦǊƻƳ ǘƘŜ ōŜƎƛƴƴƛƴƎ ƻŦ ǇǊƻƧŜŎǘǎΤ 

ǎǳǇǇƻǊǘ ŦǊƻƳ ǎŎƘƻƻƭ ƳŀƴŀƎŜƳŜƴǘ ƛǎ ŎǊǳŎƛŀƭ ǘƻ ǘƘŜ ǎǳŎŎŜǎǎ ƻŦ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴΦ 
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Co-creation in Action for Health Promotion and Local Heritage Sustainability 

¢ƘŜ ǇǊƻƧŜŎǘ ŘŜǾŜƭƻǇŜŘ ōȅ ǘƘŜ .ŀǎƛŎ {ŎƘƻƻƭ aƻƴǎŜƴƘƻǊ 9ƭƝǎŜƻ ŘŜ !ǊŀǵƧƻ ǿƛǘƘ ǘƘŜ ŎƻƭƭŀōƻǊŀǝƻƴ ƻŦ ǘƘŜ 

.ŜǊƴŀǊŘƛƴƻ aŀŎƘŀŘƻ {ŎƘƻƻƭ /ƭǳǎǘŜǊΣ ŜƴǝǘƭŜŘ Ϧ/ƻπŎǊŜŀǝƻƴ ƛƴ !Ŏǝƻƴ ŦƻǊ IŜŀƭǘƘ tǊƻƳƻǝƻƴ ŀƴŘ [ƻŎŀƭ 

IŜǊƛǘŀƎŜ {ǳǎǘŀƛƴŀōƛƭƛǘȅϦΣ ǿŀǎ ŀ ǇǊƻƧŜŎǘ ōŀǎŜŘ ƻƴ ǘƘŜ ǿƘƻƭŜπǎŎƘƻƻƭ ŀǇǇǊƻŀŎƘΣ ƛƴǾƻƭǾƛƴƎ ŀǊƻǳƴŘ тлл 

ǎǘǳŘŜƴǘǎ ŦǊƻƳ ǘƘŜ мǎǘ ǘƻ ǘƘŜ фǘƘ ƎǊŀŘŜ όс ǘƻ мп ȅŜŀǊǎ ƻƭŘύΣ ǘŜŀŎƘŜǊǎ ŦǊƻƳ ǾŀǊƛƻǳǎ ǎǳōƧŜŎǘǎ ŀƴŘ ŎƻƻǊŘƛƴŀǘƻǊǎ 

ƻŦ ƻǘƘŜǊ ǇǊƻƧŜŎǘǎ ŀǘ ǘƘŜ ǎŎƘƻƻƭΣ ǇŀǊŜƴǘǎκƎǳŀǊŘƛŀƴǎΣ ŜȄǇŜǊǘǎ ŦǊƻƳ ǾŀǊƛƻǳǎ ǳƴƛǾŜǊǎƛǝŜǎ ŀƴŘ ƪŜȅ ǇŜƻǇƭŜ ŦǊƻƳ 

ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ ¢ƘŜ ǇǊƻƧŜŎǘϥǎ ƻǊƎŀƴƛȊŀǝƻƴŀƭ ōŀǎƛǎ ǿŀǎ ǘƘŜ ǿƘƻƭŜπŎƭŀǎǎ ŀǇǇǊƻŀŎƘ ǳǎƛƴƎ ŎƻπŎǊŜŀǝƻƴ ǘƻƻƭǎ ǘƻ 

ƛƳǇƭŜƳŜƴǘ ǘƘŜ {πL±!/ ƳŜǘƘƻŘƻƭƻƎȅ ό{ŜƭŜŎǝƻƴ ƻŦ ǘƘŜ ǇǊƻōƭŜƳκǘƘŜƳŜ ōȅ ǎǘǳŘŜƴǘǎΤ LƴǾŜǎǝƎŀǝƻƴ ƻŦ ǘƘŜ 

ŎƻƴǎŜǉǳŜƴŎŜǎ ŀƴŘ ŎŀǳǎŜǎ ƻŦ ǘƘŜ ǇǊƻōƭŜƳΤ ±ƛǎƛƻƴǎ ŦƻǊ ǘƘŜ ŦǳǘǳǊŜ ƛƴ ǿƘƛŎƘ ǘƘŜȅ ǿŀƴǘ ǘƻ ƭƛǾŜΤ ŀƴŘ 

!Ŏǝƻƴκ!Ŏǝƻƴǎ ǘƻ ŜƭƛƳƛƴŀǘŜ ǘƘŜ ŎŀǳǎŜǎ ƻŦ ǘƘŜ ǇǊƻōƭŜƳόǎύ ƛŘŜƴǝŬŜŘ ϧ /ƘŀƴƎŜ ƛƴ ƭƛŦŜǎǘȅƭŜǎ ŀƴŘκƻǊ ƭƛǾƛƴƎ 

ŎƻƴŘƛǝƻƴǎΣ ŀǎ ŀ ŎƻƴǎŜǉǳŜƴŎŜ ƻŦ ŎŀǊǊȅƛƴƎ ƻǳǘ ŀŎǝƻƴǎύΦ ¢ƘŜ Ƴŀƛƴ ŀƛƳǎ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ǇǊƻƧŜŎǘ ǿƘŜǊŜ ǘƘŜ 

ŦƻƭƭƻǿƛƴƎΥ ƛύ ǘƻ ǇǊƻƳƻǘŜ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǎƻŎƛŀƭƛȊƛƴƎ ǘƘǊƻǳƎƘ ŀǊǘǎ ŀƴŘ ŎǊŀƊǎ ŀǘ ǎŎƘƻƻƭΤ ƛƛύ ǘƻ 

ǇǊƻƳƻǘŜ ƛƴǘŜƭƭŜŎǘǳŀƭ ǿŜƭƭōŜƛƴƎΣ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǎƻŎƛŀƭ ŘŜōŀǘŜ ŀƴŘ ŀŎǝƻƴΤ ƛƛƛύ ǘƻ ŜƴƎŀƎŜ ǎǘǳŘŜƴǘǎ ƻƴ 

ǎŎƘƻƻƭ ǎǇƻǊǘǎ ŀǎ ŀ ƴŜǘǿƻǊƪ ŦƻǊ ŀ ƭƛŦŜƭƻƴƎ ǇƘȅǎƛŎŀƭ ŜȄŜǊŎƛǎŜ ŎǳƭǘǳǊŜΤ ƛǾύ ǘƻ ƳƻǝǾŀǘŜ ǎǘǳŘŜƴǘǎ ǘƻ ŀŎǘ ŀǎ 

Ŏŀǘŀƭȅǎǘǎ ŦƻǊ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ƛƴ ǾƻƭǳƴǘŜŜǊ ƎǊƻǳǇǎΤ Ǿύ ǘƻ ŜƴƎŀƎŜ ǎǘǳŘŜƴǘǎ ƛƴ ƘŜŀƭǘƘȅ ŎŜƭƭ ǇƘƻƴŜπŦǊŜŜ ōǊŜŀƪǎΤ 

Ǿƛύ ǘƻ ǇǊƻƳƻǘŜ ǘŜŀŎƘŜǊǎΩ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǎƻŎƛŀƭƛȊƛƴƎ ǘƘǊƻǳƎƘ ŀǊǘǎ ŀƴŘ ŎǊŀƊǎ ŀǘ ǎŎƘƻƻƭΤ Ǿƛƛύ ǘƻ 

ǇǊƻǾƛŘŜ ǎǘǳŘŜƴǘǎΣ ǘŜŀŎƘŜǊǎ ŀƴŘ ŦŀƳƛƭȅ ƻǇǇƻǊǘǳƴƛǝŜǎ ǘƻ ŜȄŜǊŎƛǎŜ ǿƘƛƭŜ ƎŜǩƴƎ ǘƻ ƪƴƻǿ ŀƴŘ ǾŀƭǳŜ ǘƘŜ ƭƻŎŀƭ 

ƘŜǊƛǘŀƎŜΦ ¢ƘŜ ŎƻƻǊŘƛƴŀǘƻǊ ƻŦ {I9п!I! ŀǘ ǘƘŜ ǎŎƘƻƻƭΣ ǘŜŀŎƘŜǊ 9ǳƎŞƴƛŀ !ǊŀƎńƻΣ ǎŀƛŘ ŀōƻǳǘ ǘƘŜ ǇǊƻƧŜŎǘ 

ŘŜǾŜƭƻǇŜŘ ŀǘ ǘƘŜ ǎŎƘƻƻƭΥ 

ά¢Ƙƛǎ ǇǊƻƧŜŎǘ ǿŀǎ ƻŦ Ǿƛǘŀƭ ƛƳǇƻǊǘŀƴŎŜ ǘƻ ǘƘŜ ŜƳƻǘƛƻƴŀƭΣ ǎƻŎƛŀƭΣ ǇƘȅǎƛŎŀƭΣ ƛƴǘŜƭƭŜŎǘǳŀƭ ŀƴŘ 

environmental wellbeing of each individual involved in the educational environment. We 

developed an innovative and comprehensive project that aimed to promote the stǳŘŜƴǘǎΩΣ 

ǘŜŀŎƘŜǊǎΩ ŀƴŘ ƻǘƘŜǊ ƳŜƳōŜǊǎ ƻŦ ǘƘƛǎ ŎƻƳƳǳƴƛǘȅ ǿŜƭƭōŜƛƴƎΦ ²Ŝ ŀƭƭ ŦŀŎŜ ǎƛƎƴƛŦƛŎŀƴǘ ŎƘŀƭƭŜƴƎŜǎ 

in our educational journeys, the increasing demands and pressures can negatively affect our 

health. Therefore, it is essential to dedicate attention and resources to taking care of our 

own health and wellbeing, and those of others creating a healthy and positive learning 

ŜƴǾƛǊƻƴƳŜƴǘ ŦƻǊ ŜǾŜǊȅƻƴŜΦέ 

Implementation 

¢ƘŜ ǎŎƘƻƻƭ ƘŜŀƭǘƘ ŜŘǳŎŀǝƻƴ ǘŜŀƳ ŀǧŜƴŘƛƴƎ ǘƘŜ {I9п!I! ƛƴπǎŜǊǾƛŎŜ ǘŜŀŎƘŜǊ ǘǊŀƛƴƛƴƎ ŀǘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ 

aƛƴƘƻ ƛƴŎƭǳŘŜŘ ǎŜǾŜƴ ǘŜŀŎƘŜǊǎ ŦǊƻƳ ǘƘŜ мǎǘ ǘƻ фǘƘ ƎǊŀŘŜǎ ŀƴŘ ŘƛũŜǊŜƴǘ ǎǳōƧŜŎǘ ŀǊŜŀǎ ό±ƛǎǳŀƭ 9ŘǳŎŀǝƻƴΣ 

tƘȅǎƛŎŀƭ ŜŘǳŎŀǝƻƴΣ tƘȅǎƛŎǎ ŀƴŘ /ƘŜƳƛǎǘǊȅΣ bŀǘǳǊŀƭ {ŎƛŜƴŎŜǎΣ aŀǘƘŜƳŀǝŎǎΣ ¢ŜŎƘƴƻƭƻƎƛŎŀƭ 9ŘǳŎŀǝƻƴΣ 

/ŀǘƘƻƭƛŎ aƻǊŀƭ ŀƴŘ wŜƭƛƎƛƻǳǎ 9ŘǳŎŀǝƻƴΣ IƛǎǘƻǊȅύΦ 5ǳǊƛƴƎ ǘƘƛǎ /ƻǳǊǎŜΣ ǘƘƛǎ ǎŎƘƻƻƭ ǘŜŀƳ ŎƻƳǇƭŜǘŜŘ ǘƘŜ {I9 

ǊŀǇƛŘ ŀǎǎŜǎǎƳŜƴǘ ǘƻƻƭΣ ŀƭƭƻǿŜŘ ŀ ǊŀǇƛŘ ŀǎǎŜǎǎƳŜƴǘ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ƛƴ ǊŜƭŀǝƻƴ ǘƻ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ 

ŀǎǇŜŎǘǎΣ ǎǳŎƘ ŀǎ ŦƻƻŘΣ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅΣ ŜƴǾƛǊƻƴƳŜƴǘΣ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ŀƴŘ ƻǘƘŜǊ ǊŜƭŜǾŀƴǘ ŀǎǇŜŎǘǎΣ 

ǇǊƻǾƛŘƛƴƎ ŀƴ ƻǾŜǊŀƭƭ ŀǎǎŜǎǎƳŜƴǘ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ǎǳƎƎŜǎǘŜŘ ǇǊƛƻǊƛǝŜǎ ŦƻǊ ŀŎǝƻƴ ǿƘƛŎƘ ǿŜǊŜ ǳǎŜŦǳƭ ǘƻ 

ƎǳƛŘŜ ǘƘŜ ǇƭŀƴƴƛƴƎ ƻŦ ǇǊƻƧŜŎǘǎ ŀƴŘ ŀŎǝƻƴǎ ǘƻ ƛƳǇǊƻǾŜ ǎŎƘƻƻƭ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ όCƛƎǳǊŜ мύΦ 
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CƛƎǳǊŜ фΦ wŜǎǳƭǘǎ ƻŦ ǘƘŜ {I9 wŀǇƛŘ !ǎǎŜǎǎƳŜƴǘ ¢ƻƻƭ 

!ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜǎŜ ǊŜǎǳƭǘǎΣ ǘƘŜ ǎŎƘƻƻƭ ǎŎƻǊŜŘ ƳƻŘŜǊŀǘŜƭȅ ƛƴ ǘƘŜ ŀǊŜŀǎ ƻŦ ƻǊƛŜƴǘŀǝƻƴΣ ǎŎƘƻƻƭ ƘŜŀƭǘƘ ǇƻƭƛŎƛŜǎΣ 

ǇƘȅǎƛŎŀƭ ǎŎƘƻƻƭ ŜƴǾƛǊƻƴƳŜƴǘΣ ŎƻƳƳǳƴƛǘȅ ŎƻƴƴŜŎǝƻƴǎΣ ŀƴŘ ƘŜŀƭǘƘ ƻŦ ǘŜŀŎƘƛƴƎ ŀƴŘ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũΦ ¢Ƙƛǎ 

ƛƴŘƛŎŀǘŜŘ ǘƘŀǘ ǘƘŜǊŜ ǿŜǊŜ ƻǇǇƻǊǘǳƴƛǝŜǎ ŦƻǊ ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ ǘƘŜǎŜ ŀǊŜŀǎΦ IƻǿŜǾŜǊΣ ǘƘŜ ǎŎƘƻƻƭ ƘŀŘ ƭƻǿŜǊ 

ǎŎƻǊŜǎ ƛƴ ǘƘŜ ŀǊŜŀǎ ƻŦ ƘŜŀƭǘƘ ŎƻƳǇŜǘŜƴŎƛŜǎ ŀƴŘ ǘƘŜ ǎŎƘƻƻƭϥǎ ǎƻŎƛŀƭ ŜƴǾƛǊƻƴƳŜƴǘΦ ¢ƘŜǎŜ ǊŜǎǳƭǘǎ ǎǳƎƎŜǎǘŜŘ 

ǘƘŀǘ ǘƘŜǊŜ ǿŀǎ ŀƴ ǳǊƎŜƴǘ ƴŜŜŘ ǘƻ ŦƻŎǳǎ ŜũƻǊǘǎ ƛƴ ǘƘŜǎŜ ŀǊŜŀǎ ǘƻ ƛƳǇǊƻǾŜ ǘƘŜ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ƻŦ 

ǎǘǳŘŜƴǘǎ ŀƴŘ ǎǘŀũΦ 

.ŀǎŜŘ ƻƴ ǘƘŜǎŜ ǊŜǎǳƭǘǎΣ ǇǊƛƻǊƛǝŜǎ ŦƻǊ ǘƘŜ ǎŎƘƻƻƭ ǇǊƻƧŜŎǘ ƛƴŎƭǳŘŜŘ ƛƳǇǊƻǾƛƴƎ ǘƘŜ ƘŜŀƭǘƘ ƻŦ ǘŜŀŎƘƛƴƎ ŀƴŘ ƴƻƴπ

ǘŜŀŎƘƛƴƎ ǎǘŀũΣ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ƘŜŀƭǘƘ ǎƪƛƭƭǎΣ ŀƴŘ ƛƳǇǊƻǾƛƴƎ ǘƘŜ ǎŎƘƻƻƭϥǎ ǎƻŎƛŀƭ ŜƴǾƛǊƻƴƳŜƴǘΦ ¢ƘŜǎŜ ƛƴŎƭǳŘŜŘ 

ƳŜŀǎǳǊŜǎ ǎǳŎƘ ŀǎ ǇǊƻǾƛŘƛƴƎ ǎǘŀũ ǘǊŀƛƴƛƴƎ ŀƴŘ ǎǳǇǇƻǊǘΣ ŎǊŜŀǝƴƎ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǇǊƻƎǊŀƳǎ ŦƻǊ 

ǎǘǳŘŜƴǘǎΣ ǘŜŀŎƘŜǊǎ ŀƴŘ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũΣ ŀƴŘ ŦƻǎǘŜǊƛƴƎ ŎƻƭƭŀōƻǊŀǝƻƴ ŀƴŘ ǎǳǇǇƻǊǘ ŀƳƻƴƎ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ 

ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅΦ  

¢ƻ ŘŜŜǇŜƴ ǘƘƛǎ ƛƴƛǝŀƭ ŘƛŀƎƴƻǎƛǎΣ ǘƘŜ ŎƭŀǎǎŜǎΣ ƛƴ ǿƘƛŎƘ ƻƴŜ ƻǊ ƳƻǊŜ ǘŜŀŎƘŜǊǎ ŦŜƭǘ ƳƻǝǾŀǘŜŘ ōȅ ǘƘŜ {I9п!I! 

ǇǊƻƧŜŎǘΣ ǎƘŀǊŜŘ ǘƘŜƛǊ ƛŘŜŀǎ ŀōƻǳǘΥ ǿƘŀǘ ǎƘƻǳƭŘ ōŜ ŎƘŀƴƎŜŘ ǘƻ ƛƴŎǊŜŀǎŜ ǎǘǳŘŜƴǘǎΩ ǿŜƭƭōŜƛƴƎΤ ǿƘȅ ǘƘŜǎŜ 

ŎƘŀƴƎŜǎ ǿŜǊŜ ƛƳǇƻǊǘŀƴǘ ǘƻ ǘƘŜƳΤ ǿƘŀǘ ŎƻǳƭŘ ōŜ ŘƻƴŜ ǘƻ ƳŀƪŜ ǘƘŜǎŜ ŎƘŀƴƎŜǎ ƘŀǇǇŜƴΦ ¢Ƙƛǎ ŘƛǎŎǳǎǎƛƻƴ ǿŀǎ 

ŘƻƴŜ ǳǎƛƴƎ ŦƻǳǊ ŘƛũŜǊŜƴǘ ŀŎǝǾƛǝŜǎ ŎƘƻǎŜƴ ōȅ ǘƘŜ ǘŜŀŎƘŜǊΥ ǘƘŜ /ƻǾŜƴǘǊȅ ¦ƴƛǾŜǊǎƛǘȅ /¦ōŜ ŀŎǝǾƛǘȅΤ ǘƘŜ ǎǘƻǊȅ 

ŎǳōŜǎΤ ǘƘŜ ōǊŀƛƴǎǘƻǊƳƛƴƎ ƻƴ tƻǎǘπƛǘΤ ŀƴŘ ǘƘŜ ŦƻǊǳƳ ǘƘŜŀǘǊŜ όCƛƎǳǊŜ нύΦ 

 

¢ƘŜ /¦ōŜ ŀŎǝǾƛǘȅ 

 

¢ƘŜ ǎǘƻǊȅ ŎǳōŜǎ ŀŎǝǾƛǘȅ 

 

.ǊŀƛƴǎǘƻǊƳƛƴƎ ƻƴ tƻǎǘπƛǘ 

 

CƻǊǳƳ ǘƘŜŀǘǊŜΥ Lǎ ƛǘ [ƻǾŜΚ 

CƛƎǳǊŜ млΦ !ŎǝǾƛǝŜǎ ǘƻ ŘŜƭǾŜ ŘŜŜǇŜǊ ƛƴǘƻ ǘƘŜ ǘƻǇƛŎǎκ ǇǊƻōƭŜƳǎ ǘƘŀǘ ǎǘǳŘŜƴǘǎ ǿŀƴǘŜŘ ǘƻ ǎƻƭǾŜ ǘƻ ƛƴŎǊŜŀǎŜ ǘƘŜƛǊ ǿŜƭƭōŜƛƴƎ 

¢ƘŜ ƘŜŀƭǘƘ ŜŘǳŎŀǝƻƴ ǘŜŀƳ ŀƭǎƻ ƘŜŀǊŘ ŦǊƻƳ ǘŜŀŎƘŜǊǎ ŀƴŘ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũ ŀōƻǳǘ ǘƘŜƛǊ ǿŜƭƭōŜƛƴƎ ŀǘ 

ǎŎƘƻƻƭ ŀƴŘ ǘƘŜ ŀŎǝƻƴ ǎǘǊŀǘŜƎƛŜǎ ǘƘŀǘ ŎƻǳƭŘ ōŜ ŘŜǾŜƭƻǇŜŘ ǘƻ ƛƳǇǊƻǾŜ ƛǘΦ 

!ƊŜǊ ƎŀǘƘŜǊƛƴƎ ŀƭƭ ǘƘŜ ŘŀǘŀΣ ǘƘŜ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǇǊƻƳƻǝƻƴ ŀŎǝƻƴǎ ǿŜǊŜ ƻǊƎŀƴƛȊŜŘ ƛƴǘƻ ǎŜǾŜƴ ŀŎǝƻƴ 

ƴŜǘǿƻǊƪǎ όCƛƎǳǊŜ оύΦ 



 

Page 58 

 

 

 
CƛƎǳǊŜ ммΦ /ƘŀƴƎŜǎ ƛƴ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ŀŎǝƻƴ ǇƻƭƛŎƛŜǎ ŀǘ ǎŎƘƻƻƭ ōŀǎŜŘ ƻƴ ƘŜŀƭǘƘ ǇǊƛƻǊƛǝŜǎ ƛŘŜƴǝŬŜŘ ōȅ ǎǘǳŘŜƴǘǎ ŀƴŘ ǘŜŀŎƘŜǊǎ 

!Ŏǝƻƴǎ ŎŀǊǊƛŜŘ ƻǳǘ ƛƴ ǘƘŜǎŜ ƴŜǘǿƻǊƪǎ ŀƛƳŜŘ ǘƻ ŀŎƘƛŜǾŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ƻōƧŜŎǝǾŜǎΥ 

¶ ¢ƻ ǇǊƻƳƻǘŜ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǎƻŎƛŀƭƛȊƛƴƎ ǘƘǊƻǳƎƘ ŀǊǘǎ ŀƴŘ ŎǊŀƊǎ ŀǘ ǎŎƘƻƻƭΤ 

¶ ¢ƻ ǇǊƻƳƻǘŜ ƛƴǘŜƭƭŜŎǘǳŀƭ ǿŜƭƭōŜƛƴƎΣ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǎƻŎƛŀƭ ŘŜōŀǘŜ ŀƴŘ ŀŎǝƻƴΤ 

¶ ¢ƻ ŜƴƎŀƎŜ ǎǘǳŘŜƴǘǎ ƻƴ ǎŎƘƻƻƭ ǎǇƻǊǘǎ ŀǎ ŀ ƴŜǘǿƻǊƪ ŦƻǊ ŀ ƭƛŦŜƭƻƴƎ ǇƘȅǎƛŎŀƭ ŜȄŜǊŎƛǎŜ ŎǳƭǘǳǊŜΤ 

¶ ¢ƻ ƳƻǝǾŀǘŜ ǎǘǳŘŜƴǘǎ ǘƻ ŀŎǘ ŀǎ Ŏŀǘŀƭȅǎǘǎ ŦƻǊ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ƛƴ ǾƻƭǳƴǘŜŜǊ ƎǊƻǳǇǎΤ 

¶ ¢ƻ ŜƴƎŀƎŜ ǎǘǳŘŜƴǘǎ ƛƴ ƘŜŀƭǘƘȅ ŎŜƭƭ ǇƘƻƴŜπŦǊŜŜ ōǊŜŀƪǎΤ 

¶ ¢ƻ ǇǊƻƳƻǘŜ ǘŜŀŎƘŜǊǎΩ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ōȅ ǎƻŎƛŀƭƛȊƛƴƎ ǘƘǊƻǳƎƘ ŀǊǘǎ ŀƴŘ ŎǊŀƊǎ ŀǘ ǎŎƘƻƻƭΤ 

¶ ¢ƻ ǇǊƻǾƛŘŜ ǎǘǳŘŜƴǘǎΣ ǘŜŀŎƘŜǊǎ ŀƴŘ ŦŀƳƛƭȅ ƻǇǇƻǊǘǳƴƛǝŜǎ ǘƻ ŜȄŜǊŎƛǎŜ ǿƘƛƭŜ ƎŜǩƴƎ ǘƻ ƪƴƻǿ ŀƴŘ ǾŀƭǳŜ 

ǘƘŜ ƭƻŎŀƭ ƘŜǊƛǘŀƎŜΦ  

Results: co-design of actions to promote school and community health 

Promoting mental health and wellbeing socializing through arts and crafts at school 

²ƛǘƘ ǘƘŜ ŀƛƳ ƻŦ ǇǊƻƳƻǝƴƎ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ōȅ ǎƻŎƛŀƭƛȊƛƴƎ ǘƘǊƻǳƎƘ ŀǊǘǎ ŀƴŘ ŎǊŀƊǎ ŀǘ ǎŎƘƻƻƭΣ 

ǘƘŜ ±ƛǎǳŀƭ ŀƴŘ ¢ŜŎƘƴƻƭƻƎƛŎŀƭ 9ŘǳŎŀǝƻƴ ǘŜŀŎƘŜǊ ŎƻπŘŜǎƛƎƴŜŘ ǿƛǘƘ ǘƘŜ ǎǘǳŘŜƴǘǎ ŀ ǎŜǘ ƻŦ ŀŎǝƻƴǎ ƛƴ ƘŜǊ 

ŎƭŀǎǎŜǎ ǘƻ ƛƴǾƻƭǾŜ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ǘƘŜ ŜȄǘŜƴŘŜŘ ŎƻƳƳǳƴƛǘȅ όCƛƎǳǊŜ пύΦ 
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2.  INVESTIGATION TO PROMOTE SOCIAL DEBATE & ACTION 

4. VOLUNTEERING 

5.HEALTHY BREAKS 

6.TEACHER WELLBEING THROUGH ARTS AND CRAFTS 

7.HEALTH, LEISURE AND THE SUSTAINABILITY OF HERITAGE SITES 

TEAM 
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!Ǌǘ ŀƴŘ {ŎƛŜƴŎŜ tǊƻƧŜŎǘΥ Ϧhƴ ǘƘŜ ǎǳǊŦŀŎŜ ŀƴŘ ǳƴŘŜǊ ǘƘŜ ǎƪƛƴϦ2  ϦYƴƻǿ IƻǿϦ tǊƻƧŜŎǘ3  

 

Ϧ¢ƘŜ ¢ƘǊŜŜ DǊŀŎŜǎϦ tǊƻƧŜŎǘ4  

 
Ϧ/ǊƻŎƘŜǘ ŀƴŘ {ŎƛŜƴŎŜϦ tǊƻƧŜŎǘΥ /ƻǊŀƭǎ5 

CƛƎǳǊŜ мнΦ tǊƻƳƻǝƴƎ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǎƻŎƛŀƭƛȊƛƴƎ ǘƘǊƻǳƎƘ ŀǊǘǎ ŀƴŘ ŎǊŀƊǎ ŀǘ ǎŎƘƻƻƭ 

!ƭŜȄŀƴŘǊŀ [ŀƎŜΣ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǘŜŀŎƘŜǊ ƻŦ ǘƘƛǎ ǇǊƻƧŜŎǘΣ ŀǊƎǳŜǎ ǘƘŀǘ ŘǊŀǿƛƴƎ Ŏŀƴ ƘŜƭǇ ōǳƛƭŘƛƴƎ ŎƻƳǇƭƛŎƛǘȅ ŀƴŘ 

ŜƳǇŀǘƘȅΦ .ȅ ǎƘŀǊƛƴƎ ǘƘŜ ƳŜŀƴƛƴƎ ƻŦ ŘǊŀǿƛƴƎǎ ǿƛǘƘ ƻǘƘŜǊǎΣ ǘƘŜ ǎǘǳŘŜƴǘ Ŏŀƴ ŜǎǘŀōƭƛǎƘ ŀƴ ŜƳƻǝƻƴŀƭ 

ŎƻƴƴŜŎǝƻƴ ŀƴŘ ōŜǧŜǊ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ŦŜŜƭƛƴƎǎ ŀƴŘ ǇŜǊǎǇŜŎǝǾŜǎ ƻŦ ƻǘƘŜǊǎ ŀƴŘ ƘƛǎκƘŜǊǎŜƭŦΦ Lƴ ǘƘƛǎ ǿŀȅΣ ǎƘŜ 

ŀǊƎǳŜǎ ǘƘŀǘ ŘǊŀǿƛƴƎ Ŏŀƴ ōŜ ǳǎŜŘ ŀǎ ŀ ǘƻƻƭ ŦƻǊ ōǳƛƭŘƛƴƎ ŘŜŜǇŜǊ ŀƴŘ ƳƻǊŜ ƳŜŀƴƛƴƎŦǳƭ ǊŜƭŀǝƻƴǎƘƛǇǎΣ ōŜŎŀǳǎŜ 

ƛǘ ƛƴŎǊŜŀǎŜǎ ŎƻƳǇƭƛŎƛǘȅ ŀƴŘ ŜƳǇŀǘƘȅ ōŜǘǿŜŜƴ ǇŜƻǇƭŜΦ Lƴ !ƭŜȄŀƴŘǊŀϥǎ ƻǇƛƴƛƻƴΣ ǿƘŜƴ ǿƻǊƪƛƴƎ ǘƻƎŜǘƘŜǊ ƻƴ 

ŀ ŎƻƳƳƻƴ ŀǊǝǎǝŎ ǇǊƻƧŜŎǘΣ ǇŜƻǇƭŜ ŀǊŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ŎƻƭƭŀōƻǊŀǘŜΣ ƭƛǎǘŜƴ ŀŎǝǾŜƭȅΣ ǊŜǎǇŜŎǘ ŜŀŎƘ ƻǘƘŜǊϥǎ 

ƻǇƛƴƛƻƴǎ ŀƴŘ ǎƘŀǊŜ ƛŘŜŀǎΦ ¢ƘŜǎŜ ǎƪƛƭƭǎ ŀǊŜ ƛƳǇƻǊǘŀƴǘ ƴƻǘ ƻƴƭȅ ƛƴ ŀǊǘΣ ōǳǘ ŀƭǎƻ ƛƴ ŜǾŜǊȅŘŀȅ ŀƴŘ ǇǊƻŦŜǎǎƛƻƴŀƭ 

ƭƛŦŜ ŀƴŘ Ŏŀƴ ōŜ ƛƳǇǊƻǾŜŘ ǘƘǊƻǳƎƘ ƎǊƻǳǇ ŀǊǝǎǝŎ ǇǊŀŎǝŎŜǎΦ !ƭŜȄŀƴŘǊŀϥǎ ŀǊƎǳŜǎ ǘƘŀǘ ōƻŘȅ ŜȄǇǊŜǎǎƛƻƴǎ ƛƴ ŀǊǘ 

ƘŀǾŜ ŀ ŘŜŜǇ ŎƻƴƴŜŎǝƻƴ ǿƛǘƘ ƳŜƴǘŀƭ ƘŜŀƭǘƘΣ ŀǎ ōƻŘȅ ŜȄǇǊŜǎǎƛƻƴ ƛǎ ǘƘŜ ǿŀȅ ŜƳƻǝƻƴǎ ŀǊŜ ǘǊŀƴǎƳƛǧŜŘ 

ǘƘǊƻǳƎƘ ǘƘŜ ōƻŘȅΣ ŀƴŘ !Ǌǘ ƛǎ ŀ ǿŀȅ ǘƻ ŎƘŀƴƴŜƭ ŀƴŘ ŜȄǇǊŜǎǎ ǘƘŜǎŜ ŜƳƻǝƻƴǎΦ ¢ƘŜǊŜŦƻǊŜΣ !Ǌǘ Ŏŀƴ ōŜ ǳǎŜŘ ŀǎ 

ŀ ǘƘŜǊŀǇȅ ŦƻǊ ƳŜƴǘŀƭ ƘŜŀƭǘƘΣ ƘŜƭǇƛƴƎ ǇŜƻǇƭŜ ŜȄǇǊŜǎǎ ŀƴŘ ǇǊƻŎŜǎǎ ǘƘŜƛǊ ŜƳƻǝƻƴǎΦ 

Investigating health topics/issues to promote intellectual wellbeing, social debate & action 

¢ƘŜǎŜ ǇǊƻƧŜŎǘǎ ƛƴǾƻƭǾŜŘ ǘƘŜ bŀǘǳǊŀƭ {ŎƛŜƴŎŜǎ ŀƴŘ !Ǌǘǎ ǎǳōƧŜŎǘǎΣ ǘƘŜ {ŎƛŜƴŎŜ /ƭǳō ŀǘ {ŎƘƻƻƭΥ Ϧ!ǘ ǘƘŜ tŜŀƪ 

ƻŦ {ŎƛŜƴŎŜϦ ŀƴŘ ǎŜǾŜǊŀƭ ǎǇŜŎƛŀƭƛǎǘǎ ŦǊƻƳ ŘƛũŜǊŜƴǘ ǳƴƛǾŜǊǎƛǝŜǎ όCƛƎǳǊŜ рύΦ 

¢ƘŜ ŬǊǎǘ ǇǊƻƧŜŎǘΣ άaȅ ƘŜŀƭǘƘ ŦƻƻǘǇǊƛƴǘ ŀǘ ǎŎƘƻƻƭέ ό! ƳƛƴƘŀ ǇŜƎŀŘŀ ŘŜ {ŀǵŘŜ ƴŀ 9ǎŎƻƭŀύΣ ǿŀǎ ŎŀǊǊƛŜŘ ƻǳǘ ōȅ 

ǘƘŜ фǘƘ ƎǊŀŘŜ ŎƭŀǎǎŜǎ ǳƴŘŜǊ ǘƘŜ ŦŀŎƛƭƛǘŀǝƻƴ ƻŦ 9ǳƎŞƴƛŀ !ǊŀƎńƻΦ hǊƎŀƴƛȊŜŘ ƛƴ ǎƳŀƭƭ ƎǊƻǳǇǎΣ ǎǘǳŘŜƴǘǎ Ŏƻπ

ŘŜǎƛƎƴŜŘ ŀƴŘ ƛƳǇƭŜƳŜƴǘŜŘ ŀŎǝƻƴǎ ǘƻ ǇǊŜǾŜƴǘ ǎŎƘƻƻƭ ŀƴȄƛŜǘȅΣ ǎƻŎƛŀƭ ǇƘƻōƛŀΣ ōǳƭƭȅƛƴƎΣ ǇƘȅǎƛŎŀƭΣ ǾŜǊōŀƭ ŀƴŘ 

ǎƻŎƛŀƭ ŀƎƎǊŜǎǎƛƻƴΣ ŀƴŘ ǎƻŎƛŀƭ ƛǎƻƭŀǝƻƴΦ ¢ǿƻ ƎǊƻǳǇǎ ŀƭǎƻ ŎŀǊǊƛŜŘ ƻǳǘ ŀŎǝƻƴǎ ǘƻ ǘŜŀŎƘ Ƙƻǿ ǘƻ ŎƻƴǘǊƻƭ 

ŜƳƻǝƻƴǎ ŀƴŘ ŀƴƻǘƘŜǊ ƎǊƻǳǇ ŀŎǘŜŘ ǘƻ ǘŜŀŎƘ ŎƻƭƭŜŀƎǳŜǎ ǘŜŎƘƴƛǉǳŜǎ ǘƘŀǘ ǎƘƻǿ ǊŜǎǇŜŎǘ ŦƻǊ ƻǘƘŜǊǎΦ 

¢ƘŜ ƻǘƘŜǊ ǇǊƻƧŜŎǘǎ ǿŜǊŜ ƳƻǊŜ ŦƻŎǳǎŜŘ ƻƴ ƛƴǘŜƭƭŜŎǘǳŀƭ ǿŜƭƭōŜƛƴƎ ŀƴŘ ƻǊƛŜƴǘŜŘ ǘƻǿŀǊŘǎ ǎƻŎƛŀƭ ŘŜōŀǘŜ ŀƴŘ 

ŎƻƭƭŀōƻǊŀǝǾŜ ŀŎǝƻƴ ǿƛǘƘ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ 

 

2 !Ǌǘ ŀƴŘ {ŎƛŜƴŎŜ tǊƻƧŜŎǘΥ Ϧhƴ ǘƘŜ ǎǳǊŦŀŎŜ ŀƴŘ ǳƴŘŜǊ ǘƘŜ ǎƪƛƴϦ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐǇǳƪс!thǾŎтǿ 
3 ϦYƴƻǿ IƻǿϦ tǊƻƧŜŎǘ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐCп.рǳƴнπvIa 
4 Ϧ¢ƘŜ ¢ƘǊŜŜ DǊŀŎŜǎϦ tǊƻƧŜŎǘ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐ¸ƛƘYƻπDŎ!ƭл 
5 ά/ǊƻŎƘŜǘ ŀƴŘ {ŎƛŜƴŎŜϦ tǊƻƧŜŎǘΥ /ƻǊŀƭǎΥ https://www.youtube.com/watch?v=e1AtqSdq3Z0&t=2s 

https://www.youtube.com/watch?v=puk6APOvc7w
https://www.youtube.com/watch?v=F4B5un2-QHM
https://www.youtube.com/watch?v=YihKo-GcAl0
https://www.youtube.com/watch?v=e1AtqSdq3Z0&t=2s
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Ϧaȅ ƘŜŀƭǘƘ ŦƻƻǘǇǊƛƴǘ ŀǘ ǎŎƘƻƻƭϦ6   

 

 
Ϧ.ƛƻŘƛǾŜǊǎƛǘȅ ƛǎ ŀǊǘϦ tǊƻƧŜŎǘΥ !Ǌǘǎ ŀƴŘ {ŎƛŜƴŎŜ7 

             
CƻƻŘ 5ƛŀǊȅΥ tŜǊŦŜŎǝƴƎ ¢ǊŀŘƛǝƻƴŀƭ wŜŎƛǇŜǎ8   μ  ½ŜǊƻ ²ŀǎǘŜΥ [ŜŀǊƴƛƴƎ 

Iƻǿ ǘƻ tǊŜǎŜǊǾŜ CƻƻŘ ŦƻǊ [ƻƴƎŜǊ9 
 

Ϧ.ǳƭƭȅƛƴƎ tǊŜǾŜƴǝƻƴϦ tǊƻƧŜŎǘ10 

 

LƴŎƭǳǎƛǾŜ [D.¢v ŜŘǳŎŀǝƻƴ11 

 

[ŜŀǊƴƛƴƎ ǿƛǘƘ ǇƭŜŀǎǳǊŜΥ [ŜŀǊƴƛƴƎ ǿƛǘƘ ǇƭŜŀǎǳǊŜΥ LƴǾŜǎǝƎŀǝƴƎ 

ǘƘŜ ǿŜǘƭŀƴŘ ŜŎƻǎȅǎǘŜƳ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ƎŀǊŘŜƴ12 

CƛƎǳǊŜ моΦ LƴǾŜǎǝƎŀǝƴƎ ƘŜŀƭǘƘ ǘƻǇƛŎǎκƛǎǎǳŜǎ ǘƻ ǇǊƻƳƻǘŜ ƛƴǘŜƭƭŜŎǘǳŀƭ ǿŜƭƭōŜƛƴƎΣ ǎƻŎƛŀƭ ŘŜōŀǘŜ ϧ ŀŎǝƻƴ 

School sports as a network for a lifelong physical exercise culture 

{ǘǳŘŜƴǘǎ ŦǊƻƳ ǘǿƻ пǘƘ ƎǊŀŘŜ ŎƭŀǎǎŜǎ όф ȅŜŀǊǎ ƻƭŘύΣ ŜȄǇŜǊƛŜƴŎŜŘ ŀ ŘƛũŜǊŜƴǘ ƳƻǊƴƛƴƎ ƻƴ ǘƘŜ /łǾŀŘƻ wƛǾŜǊΣ 

ƻǊƎŀƴƛȊŜŘ ōȅ ǘŜŀŎƘŜǊ Wƻńƻ [ƛƳŀΣ ǿƛǘƘ ǘƘŜ ŀŎǝƻƴ ƻŦ ǇǊƻƳƻǝƴƎ ǇƘȅǎƛŎŀƭ ŜȄŜǊŎƛǎŜ ǘƘǊƻǳƎƘƻǳǘ ƭƛŦŜΣ ǾŀƭǳƛƴƎ 

ƭƻŎŀƭ ǊŜǎƻǳǊŎŜǎΣ Ϧ.ŀǇǝǎƳ ƛƴ /ŀƴƻŜƛƴƎϦ όCƛƎǳǊŜ с!ύΦ 

 

6 Ϧaȅ ƘŜŀƭǘƘ ŦƻƻǘǇǊƛƴǘ ŀǘ ǎŎƘƻƻƭϦ tǊƻƧŜŎǘΥ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐǳŘDƻп5·ǳǾ¢ƻ 
7 Ϧ.ƛƻŘƛǾŜǊǎƛǘȅ ƛǎ ŀǊǘϦ tǊƻƧŜŎǘ π !Ǌǘǎ ŀƴŘ {ŎƛŜƴŎŜΥ ƘǧǇǎΥκκƛǎǎǳǳΦŎƻƳκŦŜƭƎǳŜƛǊŀǎŀǊŀƎŀƻκŘƻŎǎκōƛƻŘƛǾŜǊǎƛŘŀŘŜψŀǊǘŜн 
8 CƻƻŘ 5ƛŀǊȅΥ tŜǊŦŜŎǝƴƎ ¢ǊŀŘƛǝƻƴŀƭ wŜŎƛǇŜǎΥ ƘǧǇǎΥκκƛǎǎǳǳΦŎƻƳκŦŜƭƎǳŜƛǊŀǎŀǊŀƎŀƻκŘƻŎǎκƳŜƴǳψŘƻψŘƛŀψǊŜǎǘŀǳǊŀƴǘŜψƛǘŀƭƛŀƴƻψπψŎŀǊŘψǇƛƻ 
9 ½ŜǊƻ ²ŀǎǘŜΥ [ŜŀǊƴƛƴƎ Iƻǿ ǘƻ tǊŜǎŜǊǾŜ CƻƻŘ ŦƻǊ [ƻƴƎŜǊΥ 
ƘǧǇǎΥκκǊŜŀŘΦōƻƻƪŎǊŜŀǘƻǊΦŎƻƳκƛCŦ5сDōǎhƭƎп5ƴнноƧ¢ōD·aп!bƻнκŘȊ½¸t[²р{9нh/ǉƴψW!ȅ¢aƎκтŀ¦ŀƘȄCψwǘǉCƭ±¦·Ǝǉǳ9!v 
10 Ϧ.ǳƭƭȅƛƴƎ tǊŜǾŜƴǝƻƴϦ tǊƻƧŜŎǘΥ ƘǧǇǎΥκκƛǎǎǳǳΦŎƻƳκŦŜƭƎǳŜƛǊŀǎŀǊŀƎŀƻκŘƻŎǎκǾŜǎǝǊψŘŜψŀȊǳƭψǇŀǊŀψŎŜƭŜōǊŀǊψƻψŘƛŀψƳǳƴŘƛŀƭψŘŜψŎƻƳō 
11 LƴŎƭǳǎƛǾŜ [D.¢v ŜŘǳŎŀǝƻƴΥ ƘǧǇǎΥκκǇŀŘƭŜǘΦŎƻƳκƭƎōǘǉŦƻǊƳŀŎŀƻŀннκƭƎōǘǉπŦƻǊƳŀπƻπȊлȊƴнтуōǉƎƳƎфƻлŦ 
12 [ŜŀǊƴƛƴƎ ǿƛǘƘ ǇƭŜŀǎǳǊŜΥ [ŜŀǊƴƛƴƎ ǿƛǘƘ ǇƭŜŀǎǳǊŜΥ LƴǾŜǎǝƎŀǝƴƎ ǘƘŜ ǿŜǘƭŀƴŘ ŜŎƻǎȅǎǘŜƳ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ƎŀǊŘŜƴ 
ƘǧǇǎΥκκǇŀŘƭŜǘΦŎƻƳκƭƎōǘǉŦƻǊƳŀŎŀƻŀннκŀǝǾƛŘŀŘŜπƛƴǾŜǎǝƎŀǝǾŀπŎƛπƴŎƛŀǎπƴŀǘǳǊŀƛǎπуπŀƴƻπǎмƅǾŎƳǎȄŘǎŘпǿǎȊ 

 

https://www.youtube.com/watch?v=udGo4DXuvTo
https://issuu.com/felgueirasaragao/docs/biodiversidade_arte2
https://issuu.com/felgueirasaragao/docs/menu_do_dia_restaurante_italiano_-_card_pio
https://read.bookcreator.com/iFfD6GbsOlg4Dn223jTbGXM4ANo2/dzZYPLW5SE2OCqn_JAyTMg/7aUahxF_RtqFlVUXgquEAQ
https://issuu.com/felgueirasaragao/docs/vestir_de_azul_para_celebrar_o_dia_mundial_de_comb
https://padlet.com/lgbtqformacaoa22/lgbtq-forma-o-z0zn278bqgmg9o0f
https://padlet.com/lgbtqformacaoa22/atividade-investigativa-ci-ncias-naturais-8-ano-s1flvcmsxdsd4wsz
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.ŀǇǝǎƳ ƛƴ /ŀƴƻŜƛƴƎ tǊƻƧŜŎǘ13 

 
aƻǳƴǘŀƛƴ ōƛƪƛƴƎ14 

 
DȅƳƴŀǎǝŎǎ ǿƛǘƘ ƎǊŀƴŘǇŀǊŜƴǘǎ15 

 
±ŜƎŜǘŀōƭŜ ƎŀǊŘŜƴ ŦƻǊ ƘŜŀƭǘƘȅ ŀƴŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭƭȅ ŦǊƛŜƴŘƭȅ 

ŦƻƻŘ16 

CƛƎǳǊŜ мпΦ {ŎƘƻƻƭ ǎǇƻǊǘǎ ŀǎ ŀ ƴŜǘǿƻǊƪ ŦƻǊ ŀ ƭƛŦŜƭƻƴƎ ǇƘȅǎƛŎŀƭ ŜȄŜǊŎƛǎŜ ŎǳƭǘǳǊŜ 

Lƴ ǇŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ ǘƘŜ ±ƛƭŀ ±ŜǊŘŜ /ƛǘȅ IŀƭƭΣ ǿƛǘƘ ǘƘŜ ǘŜŀŎƘŜǊ wǳƛ {ƛƭǾŀ ŀǎ ŦŀŎƛƭƛǘŀǘƻǊ ƻŦ ǘƘƛǎ ŀŎǝƻƴΣ ǎǘǳŘŜƴǘǎ 

ǘǊŀƛƴŜŘ ƻƴ Ƴƻǳƴǘŀƛƴ ōƛƪŜǎ ŀƴŘ ǇŀǊǝŎƛǇŀǘŜŘ ƛƴ ƛƴǘŜǊπǎŎƘƻƻƭ ŎƻƳǇŜǝǝƻƴǎ όCƛƎǳǊŜ с.ύΦ ¢ƘŜ ǊƻǳǘŜ ǿŀǎ ǿŜƭƭ 

ƭŀƛŘ ƻǳǘ ŀƴŘ ǎƛƎƴǇƻǎǘŜŘΣ ǿƛǘƘ ǘŜŎƘƴƛŎŀƭ ǎŜŎǝƻƴǎ ǘƘŀǘ ŜƴǘŜǊǘŀƛƴŜŘ ǘƘŜ ŎȅŎƭƛǎǘǎΦ ¢ƘŜ {ŎƘƻƻƭ /ƭǳǎǘŜǊ ƛƴǾƻƭǾŜŘ 

ƛƴ ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘ ǇŀǊǝŎƛǇŀǘŜŘ ǿƛǘƘ ŀǊƻǳƴŘ ǘƘƛǊǘȅ ǎǘǳŘŜƴǘǎΣ ōŜƛƴƎ ǘƘŜ Ƴƻǎǘ ǊŜǇǊŜǎŜƴǘŜŘ ǎŎƘƻƻƭ 

ŀƳƻƴƎ ǘƘŜ ǘǿŜƭǾŜ ǎŎƘƻƻƭǎ ǇǊŜǎŜƴǘΦ 

¢ƻƎŜǘƘŜǊ ǿƛǘƘ ǘŜŀŎƘŜǊ 9ŘǳŀǊŘŀ !ƳƻǊƛƳΣ ŀƴƻǘƘŜǊ ǾŜǊȅ ǇǊƻƳƛǎƛƴƎ ŀŎǝƻƴ ŦƻǊ ǘƘŜ ŦǳǘǳǊŜ Ƙŀǎ ŜƳŜǊƎŜŘΗ ¢ƘŜ 

ǎǘǳŘŜƴǘǎ ƘŀŘ ǘƘŜ ƛŘŜŀ ƻŦ ƻǊƎŀƴƛȊƛƴƎ ǇƘȅǎƛŎŀƭ ŜȄŜǊŎƛǎŜ ǎŜǎǎƛƻƴǎ ǿƛǘƘ ǘƘŜƛǊ ƎǊŀƴŘǇŀǊŜƴǘǎ ŀƴŘ ŜȄǇǊŜǎǎŜŘ ŀ 

ŘŜǎƛǊŜ ǘƻ ƳŀƪŜ ǘƘŜƳ ŦǊŜǉǳŜƴǘ ƛƴ ǘƘŜ ŦǳǘǳǊŜ όCƛƎǳǊŜ с/ύΦ 

¢ƻ ŬƴƛǎƘ ǘƘŜ ŀŎǝǾƛǝŜǎ ƛƴǘŜƴǝƻƴŀƭƭȅ ƻǊƎŀƴƛȊŜŘ ǘƻ ǇǊƻƳƻǘŜ ǇƘȅǎƛŎŀƭ ŜȄŜǊŎƛǎŜ ǘƘǊƻǳƎƘƻǳǘ ƭƛŦŜΣ ǳƴŘŜǊ ǘƘŜ 

ƎǳƛŘŀƴŎŜ ƻŦ ƪƛƴŘŜǊƎŀǊǘŜƴ ŀƴŘ мǎǘ ŎȅŎƭŜ ǘŜŀŎƘŜǊǎ όпπф ȅŜŀǊǎ ƻƭŘύΣ ǘƘŜ ŎƘƛƭŘǊŜƴ ǿƻǊƪŜŘΣ ƘŀŘ Ŧǳƴ ŀƴŘ ƭŜŀǊƴŜŘ 

ŀōƻǳǘ ōƛƻŘƛǾŜǊǎƛǘȅ ŀƴŘ ŜŎƻǎȅǎǘŜƳǎ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ǾŜƎŜǘŀōƭŜ ƎŀǊŘŜƴ ǘƻ ƭŜŀǊƴ ŀōƻǳǘ ƘŜŀƭǘƘȅ ŀƴŘ 

ŜƴǾƛǊƻƴƳŜƴǘŀƭƭȅ ŦǊƛŜƴŘƭȅ ŦƻƻŘ όCƛƎǳǊŜ с5ύΦ 

 

13 .ŀǇǝǎƳ ƛƴ /ŀƴƻŜƛƴƎ tǊƻƧŜŎǘΥ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐсŀ5{ŘƘŜƭƛ.! 
14 Mountain biking: https://www.youtube.com/watch?v=JYxF2rXVhSA 
15 DȅƳƴŀǎǝŎǎ ǿƛǘƘ ƎǊŀƴŘǇŀǊŜƴǘǎΥ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐŎƛaȄǊLƻ!²ōп 
16 ±ŜƎŜǘŀōƭŜ ƎŀǊŘŜƴ ŦƻǊ ƘŜŀƭǘƘȅ ŀƴŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭƭȅ ŦǊƛŜƴŘƭȅ ŦƻƻŘΥ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐтYWŜ½Dŀǿt[пϧǘҐмуǎ 

 

A 

B 

C 

D 

https://www.youtube.com/watch?v=6aDSdheliBA
https://www.youtube.com/watch?v=JYxF2rXVhSA
https://www.youtube.com/watch?v=ciMxrIoAWb4
https://www.youtube.com/watch?v=7KJeZGawPL4&t=18s
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Volunteer network acting as health and wellbeing promoters 

Lƴ ǘƘŜ ǾƻƭǳƴǘŜŜǊ ƴŜǘǿƻǊƪΣ ǎǘǳŘŜƴǘǎ Ŏŀƴ ŎƘƻƻǎŜ ǘƻ ǾƻƭǳƴǘŜŜǊ ƛƴ ŎŀǧŜǊƛŜǎΣ ƪŜƴƴŜƭǎΣ ƴǳǊǎƛƴƎ ƘƻƳŜǎΣ 

ƻǊǇƘŀƴŀƎŜǎΣ Ǉƭŀƴǘ ǘǊŜŜǎΣ ŎƻƭƭŜŎǘ ƎŀǊōŀƎŜ ŦǊƻƳ ƻŎŜŀƴǎ ŀƴŘ ŦƻǊŜǎǘǎΣ ŀƳƻƴƎ ƻǘƘŜǊǎΣ ǎǳŎƘ ŀǎ ƘƻƭŘƛƴƎ ŀ ŎƘŀǊƛǘȅ 

/ƘǊƛǎǘƳŀǎ ŀƴŘ ǾƛǎƛǝƴƎ ǘƘŜ {ŜƴƛƻǊ /ƛǝȊŜƴǎ 5ŀȅ /ŜƴǘǊŜ όCƛƎǳǊŜ т!ύΦ 

 
±ƻƭǳƴǘŜŜǊ ƴŜǘǿƻǊƪ 17 

 
[Ŝǘϥǎ Ǝƻ ǘƻ ǘƘŜ ǘƘŜŀǘŜǊ18  

CƛƎǳǊŜ мрΦ ±ƻƭǳƴǘŜŜǊ ƴŜǘǿƻǊƪ ŀŎǝƴƎ ŀǎ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǇǊƻƳƻǘŜǊǎ 

¢ƻ ōŜƎƛƴ ǘƻ ŎǊƛǝŎŀƭƭȅ ŘƛǎŎǳǎǎ ǘƘŜ ǇǊƻōƭŜƳǎ ƻŦ ǎƻŎƛŀƭ ƛƴŜǉǳŀƭƛǝŜǎΣ ǘƘŜǎŜ ǎǘǳŘŜƴǘǎ ŀƭǎƻ ǿŜƴǘ ǘƻ ǎǘǊŜŜǘ ǘƘŜŀǘŜǊ 

ǘƘŀǘ ǇǊŜǎŜƴǘǎ ŀ ǎƻŎƛŀƭ ŎǊƛǝǉǳŜ ƻŦ ƛƴŜǉǳŀƭƛǝŜǎ όCƛƎǳǊŜ т.ύΦ 

Acting for healthy breaks celebrate 

{ǘǳŘŜƴǘǎ ǿŜǊŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ƻǊƎŀƴƛȊŜ ōƛƪŜ ǊƛŘŜǎ ǿƛǘƘ ǇŜŜǊǎ ƛƴ ǘƘŜƛǊ ŦǊŜŜ ǝƳŜΦ {ǘǳŘŜƴǘǎ ǿƘƻ ŀŘƻǇǘŜŘ ǘƘƛǎ 

ƴŜǿ ǇǊŀŎǝŎŜ ǿŜǊŜ ƛƴǘŜǊǾƛŜǿŜŘ ǘƻ ŬƴŘ ƻǳǘ ǿƘŀǘ ƛƳǇŀŎǘ ƛǘ ƘŀŘ ƻƴ ǘƘŜƛǊ ƭƛǾŜǎΦ ϦL ŦŜŜƭ ǊŜƭŀȄŜŘΦ L Ƨǳǎǘ ŦƻŎǳǎ ƻƴ 

ǊƛŘƛƴƎ ǘƘŜ ōƛƪŜ ŀƴŘ ŦƻǊƎŜǘ ŀōƻǳǘ ŜǾŜǊȅǘƘƛƴƎ ŜƭǎŜΣϦ ǎŀȅǎ ŀ ǎǘǳŘŜƴǘΦ tŀǊŜƴǘǎ ǊŜŎƻƎƴƛȊŜ ǘƘŀǘ ǘƘƛǎ ƛƴƛǝŀǝǾŜ ƻƴƭȅ 

Ƙŀǎ ŀŘǾŀƴǘŀƎŜǎΣ ŀǎ ŀǘ ƘƻƳŜ ǘƘŜȅ ƘŀǾŜ ŘƛŶŎǳƭǘȅ ŎƻƴǘǊƻƭƭƛƴƎ ǘƘŜ ŀƳƻǳƴǘ ƻŦ ǝƳŜ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴ ϦǎǇŜƴŘ ƎƭǳŜŘ 

ǘƻ ǘƘŜƛǊ ŎŜƭƭ ǇƘƻƴŜǎΦϦ ¢ƘŜȅ ŀǎƪ ǘŜŀŎƘŜǊǎΥ Ϧ[Ŝǘ ǘƘŜ ǎŎƘƻƻƭ ōŜ ǘƘŜ ƻƴŜ ǘƻ ǎǘƻǇ ǘƘƛǎ ŦǊƻƳ ƘŀǇǇŜƴƛƴƎΗϦ όCƛƎǳǊŜ 

у!ύΦ 

 
.ǊŜŀƪǎ !ǿŀȅ ŦǊƻƳ {ƻŎƛŀƭ aŜŘƛŀΥ LƳǇŀŎǘ ƻƴ aŜƴǘŀƭ IŜŀƭǘƘ19  

 
IŜŀƭǘƘȅ ōǊŜŀƪǎ ǿƛǘƘ ƎŀƳŜǎ20 

CƛƎǳǊŜ мсΦ !ŎǝƴƎ ŦƻǊ ƘŜŀƭǘƘȅ ōǊŜŀƪǎ ŎŜƭŜōǊŀǘŜ 

άtƭŀȅƛƴƎΣ ǘƘƛƴƪƛƴƎ ŀƴŘ ǎƻŎƛŀƭƛȊƛƴƎ ŘǳǊƛƴƎ ǊŜŎŜǎǎ ǿƛǘƘ ǘƘŜ ²ƛŬ ǘǳǊƴŜŘ ƻũέ ƛǎ ǘƘŜ ƴŀƳŜ ƻŦ ŀƴƻǘƘŜǊ ǇǊƻƧŜŎǘ 

όCƛƎǳǊŜ у.ύΦ ²ƛǘƘ ǘƘŜ ŦŀŎƛƭƛǘŀǝƻƴ ƻŦ aŀǊǘŀ /ƘŀƳōŜƭΣ ǘƘŜ ǎǘǳŘŜƴǘǎ ǇǊŜǇŀǊŜŘ ǘǊŀŘƛǝƻƴŀƭ ƎŀƳŜǎ ǘƘŀǘ ǘƘŜȅ 

ŘŜǎƛƎƴŜŘ ŘǳǊƛƴƎ ǊŜŎŜǎǎΣ ŀǎ ǿŜƭƭ ŀǎ ƻǘƘŜǊ ƎŀƳŜǎΣ ƭƛƪŜ ǘƘŜ ƎŀƳŜ ƻŦ ŎƘŜŎƪŜǊǎΣ ǘƘŀǘ ǘƘŜȅ ŘƛŘ ƻƴ ŀ ƭŀǊƎŜǊ ǎŎŀƭŜΦ 

¢ƘŜƴΣ ǘƘŜȅ ƛƴǾƛǘŜŘ ǘƘŜƛǊ ŎƭŀǎǎƳŀǘŜǎ ǘƻ Ǉƭŀȅ ŀƴŘ ǇƭŀƴƴŜŘ ǘƘŜ ōǊŜŀƪǎ ōŜǘǿŜŜƴ ŎƭŀǎǎŜǎ ōȅ ƻǊƎŀƴƛȊƛƴƎ ǘƘŜǎŜ 

ƎŀƳŜǎ ŀƴŘ ƛƴǾƻƭǾƛƴƎ ǘƘŜƛǊ ŎƭŀǎǎƳŀǘŜǎΦ 

 

17 ±ƻƭǳƴǘŜŜǊ ƴŜǘǿƻǊƪΥ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐǇǉǾŘŀŘ9ǿ¦IуϧǘҐуǎ 
18 Let's go to the theater: https://www.youtube.com/watch?v=tpi_2pSEmgQ 
19 .ǊŜŀƪǎ !ǿŀȅ ŦǊƻƳ {ƻŎƛŀƭ aŜŘƛŀΥ LƳǇŀŎǘ ƻƴ aŜƴǘŀƭ IŜŀƭǘƘΥ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐǾŘƧǿ.{ψƳōс9ϧǘҐоǎ 
20 IŜŀƭǘƘȅ ōǊŜŀƪǎ ǿƛǘƘ ƎŀƳŜǎΥ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐŜǉwtƎ½ȅǉ½Řa 

A B 

A B 
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Promoting teachers' mental health and wellbeing by socializing through arts and crafts 

Lƴ ǘƘŜƛǊ ŦǊŜŜ ǝƳŜ ŀǘ ǎŎƘƻƻƭΣ ǎƻƳŜ ǘŜŀŎƘŜǊǎ ƛƴ ƻǊŘŜǊ ǘƻ ǇǊƻƳƻǘŜ ǘƘŜƛǊ ǿŜƭƭōŜƛƴƎ ŀǘ ǎŎƘƻƻƭΣ ŘŜŎƛŘŜŘ ǘƻ ǎǘŀǊǘ 

ǎƘŀǊƛƴƎ ōƻƻƪǎ ŦǊƻƳ ǘƘŜƛǊ ǇŀǊŜƴǘǎϥ ǝƳŜ ŀƴŘ ŘƛǎŎǳǎǎƛƴƎ ǘƘŜƳ ōȅ ŎƻƳǇŀǊƛƴƎ ǘƘŜƳ ǿƛǘƘ ƳƻǊŜ ǊŜŎŜƴǘ 

ƭƛǘŜǊŀǘǳǊŜ ƻŦ ǘƘŜ ǎŀƳŜ ǘȅǇŜΦ ¢ƘŜȅ ŀƭǎƻ ŘŜŎƛŘŜŘ ǘƻ ǎƘŀǊŜ ŀǊǘǎ ŀƴŘ ŎǊŀƊǎ ŀƴŘ ƻǊƎŀƴƛȊŜ ƳƻƳŜƴǘǎ ƛƴ ǘƘŜƛǊ ŦǊŜŜ 

ǝƳŜ ǘƻ ǘŀƪŜ ƳŜƴǘŀƭ ōǊŜŀƪǎ ŀƴŘ ǊŜƭŀȄ ōȅ ŘƻƛƴƎ ƴŜŜŘƭŜǿƻǊƪ ŀƴŘ ƪƴƛǩƴƎ ŀǘ ǎŎƘƻƻƭΣ ŀǎ ǘƘŜȅ ƭƛƪŜŘ ǘƻ Řƻ ŀǘ 

ƘƻƳŜ ƛƴ ǘƘŜƛǊ ŦǊŜŜ ǝƳŜ όCƛƎǳǊŜ фύΦ 

 
IŜŀƭǘƘȅ ōǊŜŀƪǎ ǘƘǊƻǳƎƘ ŀǊǘǎ ŀƴŘ ŎǊŀƊǎ21 

  

{ƻƳŜ ŜȄŀƳǇƭŜǎ ƻŦ ǇǊƻŘǳŎǘǎ ƻōǘŀƛƴŜŘ ŘǳǊƛƴƎ ƘŜŀƭǘƘȅ ōǊŜŀƪǎ22  

CƛƎǳǊŜ мтΦ tǊƻƳƻǝƴƎ ǘŜŀŎƘŜǊǎϥ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǎƻŎƛŀƭƛȊƛƴƎ ǘƘǊƻǳƎƘ ŀǊǘǎ ŀƴŘ ŎǊŀƊǎ 

¢Ƙƛǎ ϦǘƘƛƴƪƛƴƎ ƻǳǘǎƛŘŜ ǘƘŜ ōƻȄϦ ǿŀǎ ŀ ǎǳǊǇǊƛǎŜ ŀǘ ǎŎƘƻƻƭΦ bƻǘ ŜǾŜǊȅƻƴŜ ƧƻƛƴŜŘ ƛƴΦ IƻǿŜǾŜǊΣ ǘƘŜ ƎǊƻǳǇ ƻŦ 

ǘŜŀŎƘŜǊǎ ǿƘƻ ŘŀǊŜŘ ǘƻ ŎƘŀƭƭŜƴƎŜ ǊƻǳǝƴŜǎ ŎǊŜŀǘŜŘ ōŜǧŜǊ ƛƴǘŜǊŀŎǝƻƴǎ ǿƛǘƘ ŎƻƭƭŜŀƎǳŜǎ ŀƴŘ ŦŜƭǘ ƘŀǇǇƛŜǊ ŀƴŘ 

ƳƻǊŜ ŎƻƳƳƛǧŜŘ ǘƻ ǇǊƻƳƻǝƴƎ ǘƘŜƛǊ ǿŜƭƭπōŜƛƴƎ ƛƴ ǘƘŜ ǿƻǊƪǇƭŀŎŜΦ 

Taking action to promote student health and the sustainability of heritage sites 

aƻǝǾŀǘŜŘ ōȅ ǘƘŜ aƻƴǎŜƴƘƻǊ 9ƭƝǎŜƻ ŘŜ !ǊŀǵƧƻ {ŎƘƻƻƭΣ ǘƘŜ .ŜǊƴŀǊŘƛƴƻ aŀŎƘŀŘƻ {ŎƘƻƻƭ /ƭǳǎǘŜǊ ōŜƎŀƴ ǘƻ 

ǿƻǊƪ ƛƴ ŀ ƴŜǘǿƻǊƪ ƻƴ ǘƘŜ ƛƴƛǝŀƭ ǇǊƻƧŜŎǘ ŘŜǎŎǊƛōŜŘ ŀōƻǾŜΣ ŘŜǾŜƭƻǇƛƴƎ ǘƘŜ ǎǳōπǇǊƻƧŜŎǘ ϦIŜŀƭǘƘ ŀƴŘ ǘƘŜ 

ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ƻŦ ƘŜǊƛǘŀƎŜ ǎƛǘŜǎϦ ǿƘƛŎƘ ƛƳǇƭŜƳŜƴǘŜŘ ǎŜǾŜǊŀƭ ŀŎǝƻƴǎ ǿƛǘƘ ƎǊŜŀǘ ƛƳǇŀŎǘ ƻƴ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ 

ŎƻƳƳǳƴƛǘȅ όCƛƎǳǊŜ млύΦ 

 

IŜŀƭǘƘ ŀƴŘ ƘŜǊƛǘŀƎŜ ǿƛǘƘ ƭŜƛǎǳǊŜ23 

 

[ŜŀǊƴƛƴƎ ŀōƻǳǘ ƭƻŎŀƭ ƘŜǊƛǘŀƎŜ ǎƛǘŜǎ ǿƛǘƘ ǇƭŜŀǎǳǊŜ 

 

21 IŜŀƭǘƘȅ ōǊŜŀƪǎ ǘƘǊƻǳƎƘ ŀǊǘǎ ŀƴŘ ŎǊŀƊǎΥ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐƘ¸²Ŏhaƴ¸тY! 
22 {ƻƳŜ ŜȄŀƳǇƭŜǎ ƻŦ ǇǊƻŘǳŎǘǎ ƻōǘŀƛƴŜŘ ŘǳǊƛƴƎ ƘŜŀƭǘƘȅ ōǊŜŀƪǎΥ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐƭнbф²уŘƧ!ψǎ 
23 IŜŀƭǘƘ ŀƴŘ ƘŜǊƛǘŀƎŜ ǿƛǘƘ ƭŜƛǎǳǊŜΥ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐIоǉлрCŜȊ{¢у 
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wŜŎȅŎƭƛƴƎ ƛǎ ŦǳƴΗ24 

 

²Ŝ ǊŜƭŀȄ ŘǳǊƛƴƎ ǇƛƭŀǘŜǎ ŜȄŜǊŎƛǎŜǎ 

CƛƎǳǊŜ муΦ IŜŀƭǘƘ ŀƴŘ ǘƘŜ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ƻŦ ƘŜǊƛǘŀƎŜ ǎƛǘŜǎ ǇǊƻƧŜŎǘ 

¢ƘŜ ǇǊƻƧŜŎǘΣ ŦŀŎƛƭƛǘŀǘŜŘ ōȅ ǘŜŀŎƘŜǊ tŀǳƭŀ vǳŜƛǊƻƎŀΣ ǿŀǎ ŘŜǾŜƭƻǇŜŘ ōȅ ǘǿƻ тǘƘ ƎǊŀŘŜ ŎƭŀǎǎŜǎ ƛƴ ŀ Ƨƻƛƴǘ ŜũƻǊǘ 

ōŜǘǿŜŜƴ ǘƘŜ IŜǊƛǘŀƎŜ ²ƻǊƪǎƘƻǇ ŀƴŘ ǘƘŜ ǎǳōƧŜŎǘǎ ƻŦ /ƛǝȊŜƴǎƘƛǇ ŀƴŘ 5ŜǾŜƭƻǇƳŜƴǘΣ IƛǎǘƻǊȅ ŀƴŘ tƘȅǎƛŎŀƭ 

9ŘǳŎŀǝƻƴΦ !ƊŜǊ ǊŜǎŜŀǊŎƘƛƴƎ ƭƻŎŀƭ ƘŜǊƛǘŀƎŜΣ ǘƘŜ ǎǘǳŘŜƴǘǎ ǇǊŜǇŀǊŜŘ ŀ ǎŜǘ ƻŦ ǎƛȄ ƛƴǘŜǊŀŎǝǾŜ ǎǘŀǝƻƴǎ ǘƻ ǘŜŀŎƘ 

ǘƘŜƛǊ ŎƻƭƭŜŀƎǳŜǎ ŦǊƻƳ ǘƘŜ рǘƘ ƎǊŀŘŜ ŎƭŀǎǎŜǎ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ŎƻƳōƛƴƛƴƎ ƪƴƻǿƭŜŘƎŜ ŀƴŘ ŀǇǇǊŜŎƛŀǝƻƴ ƻŦ 

ƭƻŎŀƭ ƘŜǊƛǘŀƎŜ ǿƛǘƘ ǇǊƻƳƻǝƴƎ ƘŜŀƭǘƘ ǘƘǊƻǳƎƘ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅΦ 

¢ƘŜ ŬǊǎǘ ǎǘŀǝƻƴ ǿŀǎ ŀ YŀƘƻƻǘ ŀōƻǳǘ [ƻŎŀƭ IŜǊƛǘŀƎŜΦ {ǘǳŘŜƴǘǎ ǎŀǘ ƛƴ ǎƳŀƭƭ ƎǊƻǳǇǎ ƛƴ ŦǊƻƴǘ ƻŦ ǘƘŜ ŎƻƳǇǳǘŜǊ 

ǘƻ ǘŜǎǘ ǘƘŜƛǊ ƪƴƻǿƭŜŘƎŜΦ ¢ƘŜ ŜƴǘƘǳǎƛŀǎƳ ǿŀǎ ǾƛǎƛōƭŜ ŀƴŘ ŀ ƘŜŀƭǘƘȅ ŎƻƳǇŜǝǝƻƴ ōŜǘǿŜŜƴ ǘƘŜ ǎǘǳŘŜƴǘǎ ǿŀǎ 

ŜǎǘŀōƭƛǎƘŜŘΦ ¢ƘŜ ǎŜŎƻƴŘ ǎǘŀǝƻƴ ŎƻƴǎƛǎǘŜŘ ƻŦ ŀ IŜǊƛǘŀƎŜ aŀǇ ƻŦ ǘƘŜ aǳƴƛŎƛǇŀƭƛǘȅ ƻŦ ±ƛƭŀ bƻǾŀ ŘŜ CŀƳŀƭƛŎńƻΣ 

ǿƛǘƘ ǘƘŜ ǎǘǳŘŜƴǘǎ ǊŜŎƻƎƴƛȊƛƴƎ ǎŜǾŜǊŀƭ ƳƻƴǳƳŜƴǘǎ ŀƴŘ ǎŜǾŜǊŀƭ ŜȄǇǊŜǎǎƛƴƎ ŀ ŘŜǎƛǊŜ ǘƻ Ǿƛǎƛǘ ƳƻƴǳƳŜƴǘǎ ƛƴ 

ǘƘŜƛǊ aǳƴƛŎƛǇŀƭƛǘȅ ƛƴ ǘƘŜ ŦǳǘǳǊŜΣ ǘƘŀǘ ǿŜǊŜ ŎƻƳǇƭŜǘŜƭȅ ǳƴƪƴƻǿƴ ǘƻ ǘƘŜƳΦ !ǘ ǘƘŜ ǘƘƛǊŘ ǎǘŀǝƻƴΣ ǿƛǘƘ ǘƘŜ ƘŜƭǇ 

ƻŦ ǎǘǳŘŜƴǘ ƳƻƴƛǘƻǊǎΣ ǘƘŜ ȅƻǳƴƎŜǊ ǎǘǳŘŜƴǘǎ ƭŜŀǊƴŜŘ ŀōƻǳǘ ǊŜŎȅŎƭƛƴƎ ŀƴŘ ŘƛŘ ǎƻƳŜ tƛƭŀǘŜǎ ŜȄŜǊŎƛǎŜǎ ǘƻ 

ōŜŎƻƳŜ ǇǊŜǇŀǊŜŘ ŦƻǊ ǘƘŜƛǊ ŦǳǘǳǊŜ Ǿƛǎƛǘ ǘƻ ǘƘŜ ƭƻŎŀƭ ƘŜǊƛǘŀƎŜ ǎƛǘŜǎΦ ¢ƘŜ ŦƻǳǊǘƘ ǎǘŀǝƻƴ ŎƻƴǎƛǎǘŜŘ ƻŦ ǘƘŜ ƎŀƳŜ 

Ϧ²ƘŀǘΚ ²ƘŜǊŜΚ ²ƘŜƴΚϦ !ǘ ǘƘƛǎ ǎǘŀǝƻƴΣ ǎǘǳŘŜƴǘǎ ǎŜƭŦπŀǎǎŜǎǎŜŘ ǿƘŀǘ ǘƘŜȅ ƭŜŀǊƴŜŘ ŀōƻǳǘ ǘƘŜ aƛƭŜǎƴƛŀƴ 

aŀǊƪΣ ǘƘŜ /ƘǳǊŎƘ ƻŦ {ŀƴǘŀ 9ǳƭłƭƛŀΣ ǘƘŜ /ƘǳǊŎƘ ƻŦ !ƴǘŜǎΣ ǘƘŜ aƻƴŀǎǘŜǊȅ ƻŦ [ŀƴŘƛƳΣ ǘƘŜ /ŀǎǘƭŜ ƻŦ ±ŜǊƳƻƛƴ 

ŀƴŘ ǘƘŜ IƻǳǎŜ ƻŦ /ŀƳƛƭƻΦ ¢ƘŜ ŬƊƘ ǎǘŀǝƻƴ ŀƛƳŜŘ ǘƻ ŎƻƴǎƻƭƛŘŀǘŜ ǘƘŜ ǎǘǳŘŜƴǘǎϥ ƪƴƻǿƭŜŘƎŜ ŀƴŘΣ ǘƘŜǊŜŦƻǊŜΣ 

ŎƻƴǎƛǎǘŜŘ ƻŦ ŀǎǎŜƳōƭƛƴƎ ŀ ǎŜǘ ƻŦ tǳȊȊƭŜǎ ŀōƻǳǘ ƭƻŎŀƭ IŜǊƛǘŀƎŜΦ CƛƴŀƭƭȅΣ ŀǘ ǘƘŜ ƭŀǎǘ ǎǘŀǝƻƴΣ ǎǘǳŘŜƴǘǎ ǿŜǊŜ 

ƳƻǝǾŀǘŜŘ ǘƻ ŎȅŎƭŜΣ ǘƘŜǊŜ ǿŀǎ ŀ ǘǊŀŶŎ ŜŘǳŎŀǝƻƴ ǎŜǎǎƛƻƴΣ ŀƴŘ ŦǳǘǳǊŜ Ǉƭŀƴǎ ǿŜǊŜ ǇǊŜǇŀǊŜŘ ŦƻǊ ǾƛǎƛǝƴƎ ƭƻŎŀƭ 

ƳƻƴǳƳŜƴǘǎΦ 

Project challenges and how they were overcome 

¢ƘŜ Ƴŀƛƴ ŎƘŀƭƭŜƴƎŜǎ ŜƴŎƻǳƴǘŜǊŜŘ ŘǳǊƛƴƎ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ǘƘƛǎ ǇǊƻƧŜŎǘΣ ǿŜǊŜ ǊŜƭŀǘŜŘ ǘƻ ǘŜŀŎƘŜǊǎϥ 

ǝƳŜ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ ǎǘǳŘŜƴǘǎϥ ƛƴƛǝŀƭ ƳƻǝǾŀǝƻƴ ǘƻ ƎŜƴǳƛƴŜƭȅ ǇŀǊǝŎƛǇŀǘŜ ŀƴŘ ǘƘƛƴƪ ϦƻǳǘǎƛŘŜ ǘƘŜ ōƻȄϦΦ 

5ǳǊƛƴƎ ǘƘŜ ǇǊƻƧŜŎǘ ƛǘ ǿŀǎ ŦƻǳƴŘ ǘƘŀǘ ǘŜŀŎƘŜǊǎ ƘŀŘ ŘƛŶŎǳƭǝŜǎ ƛƴ ƳŜŜǝƴƎ ǿƛǘƘ ŀƭƭ ǘŜŀƳ ƳŜƳōŜǊǎ ŘǳŜ ǘƻ 

ǎŎƘŜŘǳƭŜ ƛƴŎƻƳǇŀǝōƛƭƛǝŜǎΣ ŀǎ ǿŜƭƭ ŀǎ ƘŀǾƛƴƎ ŘƛŶŎǳƭǝŜǎ ƛƴ ŬƴŘƛƴƎ ŀŘŜǉǳŀǘŜ ǝƳŜ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ŎǳǊǊƛŎǳƭǳƳ 

ǘƻ ǿƻǊƪ ǿƛǘƘ ǎǘǳŘŜƴǘǎΦ ¢Ƙƛǎ ōŀǊǊƛŜǊ ǿŀǎ ƻǾŜǊŎƻƳŜ ǿƛǘƘ ƎƻƻŘ ǇƭŀƴƴƛƴƎ ƻŦ ŀŎǝǾƛǝŜǎ ƳƻōƛƭƛȊƛƴƎ ǘƘŜ ǎŎƘƻƻƭϥǎ 

ǾŀǊƛƻǳǎ ǇǊƻƧŜŎǘǎ ŀƴŘ ǘƘŜ ǾŀǊƛƻǳǎ ǎǳōƧŜŎǘǎ ǎǳƛǘŀōƭŜ ŦƻǊ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǇǊƻƧŜŎǘǎ ōŀǎŜŘ ƻƴ ǘƘŜ {πL±!/ 

ƳŜǘƘƻŘƻƭƻƎȅΦ 

 

24 wŜŎȅŎƭƛƴƎ ƛǎ ŦǳƴΗΥ ƘǧǇǎΥκκǿǿǿΦȅƻǳǘǳōŜΦŎƻƳκǿŀǘŎƘΚǾҐǇ{нōƪǇDƻƴhл 
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!ƴƻǘƘŜǊ ŎƘŀƭƭŜƴƎŜ ǿŀǎ ǘƻ ƳƻǝǾŀǘŜ ǎǘǳŘŜƴǘǎ ǘƻ ŎƻƳŜ ǳǇ ǿƛǘƘ ƛŘŜŀǎ ŀƴŘ ƳŀƪŜ ŘŜŎƛǎƛƻƴǎ ǘƻƎŜǘƘŜǊ ǿƛǘƘ 

ŀŘǳƭǘǎΣ ǎƛƴŎŜ Ǝƭƻōŀƭƭȅ ǘƘŜȅ ŀǊŜ ŜȄǇŜŎǝƴƎ ǘŜŀŎƘŜǊǎ ǘƻ ŘŜŎƛŘŜ ǘƘŜ ŜƴǝǊŜ ŎǳǊǊƛŎǳƭǳƳΦ ¢Ƙƛǎ ōŀǊǊƛŜǊ ǿŀǎ 

ƻǾŜǊŎƻƳŜ ōȅ ŘŜǾŜƭƻǇƛƴƎ ǎǘǳŘŜƴǘǎϥ ŎƻƳǇŜǘŜƴŎŜǎ ǘƻ ϦǘƘƛƴƪ ƻǳǘǎƛŘŜ ǘƘŜ ōƻȄϦ ŎƻƭƭŀōƻǊŀǝǾŜƭȅ ǳǎƛƴƎ Ŏƻπ

ŎǊŜŀǝƻƴ ǘƻƻƭǎ ŀƴŘ ǾŀƭǳƛƴƎ ǘƘŜƛǊ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ǘƻ ǳƴŘŜǊǎǘŀƴŘ ǘƘŀǘ ǘƘŜȅ ŀǊŜ ǘŀƪŜƴ ǎŜǊƛƻǳǎƭȅΦ 

! Ŭƴŀƭ ŎƘŀƭƭŜƴƎŜ ǿŀǎ ōǊƛƴƎƛƴƎ ǇŀǊŜƴǘǎ ǘƻ ǎŎƘƻƻƭ ŀƴŘ ŘƻƛƴƎ ǎƻ ŀǘ ǝƳŜǎ ǿƘŜƴ ǘƘŜȅ ŘƛŘ ƴƻǘ ƘŀǾŜ ǘƻ Ƴƛǎǎ 

ǿƻǊƪΦ ¢ƘŜǊŜŦƻǊŜΣ ǎƻƳŜ ŀŎǝƻƴǎ ǿŜǊŜ ŎŀǊǊƛŜŘ ƻǳǘ ƻƴ {ŀǘǳǊŘŀȅΦ 

Success Factors 

¢ƘŜǊŜ ǿŜǊŜ ŦƻǳǊ Ƴŀƛƴ ŦŀŎƛƭƛǘŀǝƴƎ ŦŀŎǘƻǊǎ ƛƴ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘ ƛƴ ǘƘŜ ǎŎƘƻƻƭΦ ¢ƘŜ 

ŬǊǎǘ ǿŀǎ ǘƘŜ ŀǇǇƭƛŎŀǝƻƴ ƻŦ ŎƻπŎǊŜŀǝƻƴ ŀƴŘ ŎƻπŎǊŜŀǝƻƴ ƛƴǎǘǊǳƳŜƴǘǎ ƛƴ ǘƘŜ ǾŀǊƛƻǳǎ ǇƘŀǎŜǎ ƻŦ ǘƘŜ {πL±!/ 

ŀǇǇǊƻŀŎƘΥ {ŜƭŜŎǝƻƴ ƻŦ ǘƘŜ ǇǊƻōƭŜƳκǘƘŜƳŜ ōȅ ǎǘǳŘŜƴǘǎΣ LƴǾŜǎǝƎŀǝƻƴ ƻŦ ǘƘŜ ŎƻƴǎŜǉǳŜƴŎŜǎ ŀƴŘ ŎŀǳǎŜǎ ƻŦ 

ǘƘŜ ǇǊƻōƭŜƳΣ ±ƛǎƛƻƴǎ ŦƻǊ ǘƘŜ ŦǳǘǳǊŜ ƛƴ ǿƘƛŎƘ ǘƘŜȅ ǿŀƴǘ ǘƻ ƭƛǾŜ ŀƴŘ !Ŏǝƻƴκ!Ŏǝƻƴǎ ǘƻ ŜƭƛƳƛƴŀǘŜ ǘƘŜ ŎŀǳǎŜǎ 

ƻŦ ǘƘŜ ǇǊƻōƭŜƳόǎύ ƛŘŜƴǝŬŜŘ ŀƴŘ /ƘŀƴƎŜǎ ƛƴ ƭƛŦŜǎǘȅƭŜǎ ŀƴŘκƻǊ ƭƛǾƛƴƎ ŎƻƴŘƛǝƻƴǎΣ ŀǎ ŀ ŎƻƴǎŜǉǳŜƴŎŜ ƻŦ ŎŀǊǊȅƛƴƎ 

ƻǳǘ ŀŎǝƻƴǎΦ ¢Ƙƛǎ ŀǇǇǊƻŀŎƘ ǾŀƭǳŜŘ ǘƘŜ ŀŎǝǾŜ ǇŀǊǝŎƛǇŀǝƻƴ ƻŦ ǎǘǳŘŜƴǘǎ ŀƴŘ ǘƘŜ ǇŜƻǇƭŜ ǘƘŜȅ ŀƴŘ ǘŜŀŎƘŜǊǎ 

ǎǳƎƎŜǎǘŜŘ ǘƻ ƛƴǾƻƭǾŜΣ ǊŜŎƻƎƴƛȊƛƴƎ ǘƘŀǘ ǿŜ ŀǊŜ ŀƭƭ ŎƻπǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǇǊƻƳƻǝƴƎ ŀ ƘŜŀƭǘƘȅ ŜŘǳŎŀǝƻƴŀƭ 

ŜƴǾƛǊƻƴƳŜƴǘΦ 

¢ƘŜ ǎŜŎƻƴŘ ŦŀŎƛƭƛǘŀǝƴƎ ŦŀŎǘƻǊ ǿŀǎ ǘƘŜ ƛƴǘŜƎǊŀǝƻƴ ƻŦ ǾŀǊƛƻǳǎ ŘƛǎŎƛǇƭƛƴŜǎ ŀƴŘ ǇǊƻƧŜŎǘǎ ŀǘ ǘƘŜ ǎŎƘƻƻƭ ǘƻ 

ǊŜǎǇƻƴŘ ǘƻ ǘƘŜ Ŏƭŀǎǎ ǇǊƻƧŜŎǘ ŘŜǾŜƭƻǇŜŘ ōȅ ǘƘŜ ǎǘǳŘŜƴǘǎ ǘƻ ƛƴǾƻƭǾŜ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅΦ 

¢ƘŜ ǘƘƛǊŘ ŦŀŎƛƭƛǘŀǝƴƎ ŦŀŎǘƻǊ ǿŀǎ ǘƘŜ ǎƘŀǊƛƴƎ ƻŦ ŜȄǇŜǊƛŜƴŎŜǎ ǿƛǘƘƛƴ ǘƘŜ ǎŎƘƻƻƭ ƛǘǎŜƭŦ ŀƴŘ ōŜǘǿŜŜƴ ǘƘŜ ǎŎƘƻƻƭǎ 

ƛƴǾƻƭǾŜŘ ƛƴ {I9п!I!Φ ²Ŝ ǳƴŘŜǊǎǘŀƴŘ ǘƘŀǘ ōȅ ōǊƛƴƎƛƴƎ ǘƻƎŜǘƘŜǊ ƻǳǊ ŜȄǇŜǊƛŜƴŎŜǎ ŀƴŘ ǇŜǊǎǇŜŎǝǾŜǎ ǿŜ Ŏŀƴ 

ōǳƛƭŘ ŜũŜŎǝǾŜ ǎƻƭǳǝƻƴǎ ŀŘŀǇǘŜŘ ǘƻ ǘƘŜ ǎǇŜŎƛŬŎ ƴŜŜŘǎ ƻŦ ƻǳǊ ŜŘǳŎŀǝƻƴŀƭ ŎƻƳƳǳƴƛǘȅΦ 

¢ƘŜ ŦƻǳǊǘƘ ŦŀŎƛƭƛǘŀǝƴƎ ŦŀŎǘƻǊ ǿŀǎ ǘƘŜ {I9п!I! ƳŀǘŜǊƛŀƭΦ ¢ƘŜ ƛƴŦƻǊƳŀǝƻƴ ƻǊƎŀƴƛȊŜŘ ǘƻ ƛƳǇǊƻǾŜ ƻǳǊǎŜƭǾŜǎ 

ŀǎ 9t{ ŀƴŘ ǘƘŜ ǎǳƎƎŜǎǘŜŘ ŀŎǝǾƛǝŜǎ ŀƭƭƻǿŜŘ ǳǎ ǘƻ ōŜǧŜǊ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ŜƳƻǝƻƴǎ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜǎ ƻŦ 

ŜǾŜǊȅƻƴŜ ƛƴǾƻƭǾŜŘΣ ǇǊƻǾƛŘƛƴƎ ŀ ǎƻƭƛŘ ōŀǎƛǎ ŦƻǊ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǘƘŜ ǇǊƻǇƻǎŜŘ ǎǳōπǇǊƻƧŜŎǘǎΣ ŀǎ ŀ ǿƘƻƭŜ 

ŀǊǝŎǳƭŀǘŜŘ ǿƛǘƘ ǘƘŜ ŜŘǳŎŀǝƻƴŀƭ ǇǊƻƧŜŎǘ ƻŦ ǘƘŜ {ŎƘƻƻƭ /ƭǳǎǘŜǊΦ 

Final remarks 

Contributions of the SHE4AHA Course to the school project 

¢ƘŜ {I9п!I! ¢ǊŀƛƴƛƴƎ /ƻǳǊǎŜ ǇƭŀȅŜŘ ŀ ŎǊǳŎƛŀƭ ǊƻƭŜ ƛƴ ǘƘŜ ŘŜǎƛƎƴ ŀƴŘ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ǇǊƻƧŜŎǘΦ 

¢ƘŜ ǘǊŀƛƴƛƴƎ ǇǊƻǾƛŘŜŘ ǇŀǊǝŎƛǇŀǝƴƎ ǘŜŀŎƘŜǊǎ ǿƛǘƘ ŀ ǎƻƭƛŘ ǘƘŜƻǊŜǝŎŀƭ ŀƴŘ ǇǊŀŎǝŎŀƭ ŦƻǳƴŘŀǝƻƴ ŦƻǊ ŀǇǇƭȅƛƴƎ 

ǘƘŜ {πL±!/ ƳŜǘƘƻŘƻƭƻƎȅΣ ŦƻǎǘŜǊƛƴƎ ŀ ǇŀǊǝŎƛǇŀǘƻǊȅΣ ǎǘǳŘŜƴǘπŎŜƴǘŜǊŜŘ ŀǇǇǊƻŀŎƘΦ ¢ƘǊƻǳƎƘ ǘƘŜ ŎƻπŎǊŜŀǝƻƴ 

ǘƻƻƭǎ ŜȄǇƭƻǊŜŘ ƛƴ ǘƘŜ ǿƻǊƪǎƘƻǇΣ ǎǘǳŘŜƴǘǎ ǿŜǊŜ ŀŎǝǾŜƭȅ ŜƴƎŀƎŜŘ ƛƴ ƛŘŜƴǝŦȅƛƴƎ ƳŜŀƴƛƴƎŦǳƭ ǇǊƻōƭŜƳǎΣ 

ƛƴǾŜǎǝƎŀǝƴƎ ŎŀǳǎŜǎ ŀƴŘ ŎƻƴǎŜǉǳŜƴŎŜǎΣ ŀƴŘ ŎƻƭƭŀōƻǊŀǝǾŜƭȅ ōǳƛƭŘƛƴƎ ŎƻƴŎǊŜǘŜ ŀŎǝƻƴǎΦ ¢ƘŜ ǿƻǊƪǎƘƻǇ ŀƭǎƻ 

ŜƴŎƻǳǊŀƎŜŘ ƛƴǘŜǊŘƛǎŎƛǇƭƛƴŀǊȅ ŎƻƭƭŀōƻǊŀǝƻƴ ŀƴŘ ƛƴǘŜƎǊŀǝƻƴ ǿƛǘƘ ƻǘƘŜǊ ǎŎƘƻƻƭ ǇǊƻƧŜŎǘǎΣ ŀǎ ǿŜƭƭ ŀǎ ǘƘŜ 

ƛƴǾƻƭǾŜƳŜƴǘ ƻŦ ŜȄǘŜǊƴŀƭ ǇŀǊǘƴŜǊǎΣ ŎƻƴǘǊƛōǳǝƴƎ ǘƻ ŀ ƘƻƭƛǎǝŎ Ǿƛǎƛƻƴ ƻŦ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǇǊƻƳƻǝƻƴ 

ǿƛǘƘƛƴ ǘƘŜ ǎŎƘƻƻƭ ŎƻƴǘŜȄǘΦ 
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tƻǘŜƴǘƛŀƭǎ ƻŦ ǘƘŜ ά¸ƻǳǊ DǳƛŘŜ ǘƻ .ŜŎƻƳƛƴƎ ŀ IŜŀƭǘƘ tǊƻƳƻǘƛƴƎ {ŎƘƻƻƭέ 

¢ƘŜ ά¸ƻǳǊ DǳƛŘŜ ǘƻ .ŜŎƻƳƛƴƎ ŀ IŜŀƭǘƘ tǊƻƳƻǝƴƎ {ŎƘƻƻƭέ ǿŀǎ ŀ ƪŜȅ ǊŜŦŜǊŜƴŎŜ ǊŜǎƻǳǊŎŜ ƛƴ ǘƘŜ 

ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΦ Lǘ ƛǎ ŎƭŜŀǊΣ ǇǊŀŎǝŎŀƭ ŀƴŘ ƛƴǎǇƛǊƛƴƎΣ ŀƴŘ ƛǘǎ ǎǘǊǳŎǘǳǊŜ ŀƭƭƻǿŜŘ ǘƘŜ ǘŜŀƳ ǘƻ 

ƻǳǘƭƛƴŜ ŀ ŎƻƘŜǊŜƴǘ ŀƴŘ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ŀǇǇǊƻŀŎƘ ǘƻ ƛƴǘŜƎǊŀǝƴƎ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ƛƴǘƻ Řŀƛƭȅ ǎŎƘƻƻƭ ƭƛŦŜΦ 

¢Ƙŀƴƪǎ ǘƻ ǘƘŜ ǇǊƛƴŎƛǇƭŜǎ ŀƴŘ ŜȄŀƳǇƭŜǎ ǇǊŜǎŜƴǘŜŘ ƛƴ ǘƘŜ ƎǳƛŘŜΣ ǘƘŜ ǎŎƘƻƻƭ ǿŀǎ ŀōƭŜ ǘƻ ŀƭƛƎƴ ƛǘǎ ŀŎǝƻƴǎ ǿƛǘƘ 

ǘƘŜ Ǝƻŀƭǎ ƻŦ ƛǘǎ ŜŘǳŎŀǝƻƴŀƭ ǇǊƻƧŜŎǘΣ ǾŀƭǳŜ ƭƻŎŀƭ ǊŜǎƻǳǊŎŜǎΣ ǇǊƻƳƻǘŜ ǘƘŜ ŜŘǳŎŀǝƻƴŀƭ ŎƻƳƳǳƴƛǘȅ ǿŜƭƭōŜƛƴƎΣ 

ŀƴŘ ŦƻǎǘŜǊ ǘƘŜ ŀŎǝǾŜ ǇŀǊǝŎƛǇŀǝƻƴ ƻŦ ǎǘǳŘŜƴǘǎΣ ǘŜŀŎƘŜǊǎΣ ŦŀƳƛƭƛŜǎΣ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ƳŜƳōŜǊǎΦ ¢ƘŜ ƎǳƛŘŜ 

ǇǊƻǾŜŘ ŜǎǇŜŎƛŀƭƭȅ ǳǎŜŦǳƭ ƛƴ ƻǊƎŀƴƛȊƛƴƎ ǘƘŜ ǇǊƻƧŜŎǘϥǎ ǇƘŀǎŜǎ ŀƴŘ ƛƴ ŎƻƴǎƻƭƛŘŀǝƴƎ ŀ ǎŎƘƻƻƭ ŎǳƭǘǳǊŜ ƻǊƛŜƴǘŜŘ 

ǘƻǿŀǊŘ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴΣ ǎǳǎǘŀƛƴŀōƛƭƛǘȅΣ ŀƴŘ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ƭƛŦŜ ǎƪƛƭƭǎΦ 

Recommendations 

Lƴ ƻǳǊ ǎŎƘƻƻƭΣ ǿƛǘƘƛƴ ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘΣ Ƴƻǎǘ ƻŦ ǘƘŜ ǎǳōπǇǊƻƧŜŎǘǎ ǿŜǊŜ ōŀǎŜŘ ƻƴ ŀ ǿƘƻƭŜπŎƭŀǎǎ 

ŀǇǇǊƻŀŎƘΣ ǎǘŀǊǝƴƎ ŦǊƻƳ ǘƘŜ ŎƻƴŎŜǊƴǎ ƻŦ ǘƘŜ ǎǘǳŘŜƴǘǎ ǿƛǘƘ ǘƘŜ ǇǊƻƳƻǝƻƴ ƻŦ ǘƘŜƛǊ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ƻǊ 

ǘƘƻǎŜ ƻŦ ǘƘŜƛǊ ŎƻƳƳǳƴƛǘȅΦ Lƴ ǎƻƳŜ ŎŀǎŜǎΣ ǘƘŜ ǇǊƻƧŜŎǘǎ ǿŜǊŜ ƻǊƎŀƴƛȊŜŘ ƛƴǘŜǊπŎƭŀǎǎΦ !ƭƭ ǇǊƻƧŜŎǘǎ ŀƛƳŜŘ ǘƻ 

ƛƴǾƻƭǾŜ ƻǘƘŜǊ ǎǘǳŘŜƴǘǎ ŦǊƻƳ ǘƘŜ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ ŀƴŘΣ ƎŜƴŜǊŀƭƭȅΣ ŦŀƳƛƭƛŜǎ ƛƴ ǘƘŜ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ 

ǇǊƻƳƻǝƻƴ ŀŎǝƻƴǎ ŎŀǊǊƛŜŘ ƻǳǘΦ .ŀǎŜŘ ƻƴ ǘƘŜǎŜ ǎǳōπǇǊƻƧŜŎǘǎΣ ǘƘŜ {I9п!I! ǎŎƘƻƻƭ ǘŜŀƳ ŎƻƴǎƛŘŜǊ ƛǘ ǳǎŜŦǳƭ 

ǘƻ ƳŀƪŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǊŜŎƻƳƳŜƴŘŀǝƻƴǎΥ  

¶ ƻǊƎŀƴƛȊƛƴƎ ŀ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǇǊƻƳƻǝƻƴ ŀƴŘ ŜŘǳŎŀǝƻƴ ǘŜŀƳ ǿƛǘƘ ǘŜŀŎƘŜǊǎ ŦǊƻƳ ǾŀǊƛƻǳǎ ǎǳōƧŜŎǘ 

ŀǊŜŀǎ ŀƴŘΣ ƛŦ ǇƻǎǎƛōƭŜΣ ǊŜǇǊŜǎŜƴǘŀǝǾŜǎ ƻŦ ǎǘǳŘŜƴǘǎΣ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũΣ ǇŀǊŜƴǘǎκ ƎǳŀǊŘƛŀƴǎ ŀƴŘ ǘƘŜ 

/ƛǘȅ /ƻǳƴŎƛƭ ŀƴŘκƻǊ tŀǊƛǎƘ /ƻǳƴŎƛƭΤ 

¶ ǇǊƻƧŜŎǘǎ ǎƘƻǳƭŘ ōŜ ƻǊƎŀƴƛȊŜŘ ōŀǎŜŘ ƻƴ ǘƘŜ {πL±!/ ŀǇǇǊƻŀŎƘΣ ŜƴŘƛƴƎ ǿƛǘƘ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ 

ŎƻƭƭŜŎǝǾŜ ŀŎǝƻƴǎ όŀƭǘƘƻǳƎƘ ǘƘŜǊŜ Ƴŀȅ ōŜ ƛƴŘƛǾƛŘǳŀƭ ŀŎǝƻƴǎύ ƛƴǾƻƭǾƛƴƎ ŦǊƻƳ ǘƘŜ ōŜƎƛƴƴƛƴƎ ǘƘŜ ƪŜȅ 

ǇŜƻǇƭŜ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǘƘŀǘ ǘƘŜ ǎǘǳŘŜƴǘǎ ǘƻƎŜǘƘŜǊ ǿƛǘƘ ǘƘŜ ǘŜŀŎƘŜǊǎ ŎƻƴǎƛŘŜǊ ŀǇǇǊƻǇǊƛŀǘŜΤ 

¶ ǘƘŜǊŜ Ƴǳǎǘ ōŜ ŎƻƻǊŘƛƴŀǝƻƴ ōŜǘǿŜŜƴ ŀƭƭ ǎŎƘƻƻƭ ǇǊƻƧŜŎǘǎ ǘƻ ǎǳǇǇƻǊǘ ŎƻƘŜǊŜƴǘ ǇǊƻƧŜŎǘǎ ōŀǎŜŘ ƻƴ ǘƘŜ 

{πL±!/ ŀǇǇǊƻŀŎƘΤ 

¶ ǘƘŜ ƳƻǝǾŀǝƻƴ ƻŦ ǘŜŀŎƘŜǊǎ ŦƻǊ Ŏƻƴǝƴǳƻǳǎ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ƛƴ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ 

ǇǊƻƳƻǝƻƴ ŀƴŘ ŜŘǳŎŀǝƻƴΣ ǎǳŎƘ ŀǎ ǇŀǊǝŎƛǇŀǝƴƎ ƛƴ ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘΣ ƛǎ ŜǎǎŜƴǝŀƭ ŦƻǊ ǘƘŜ ǎǳŎŎŜǎǎ 

ƻŦ ǘƘŜ ǎŎƘƻƻƭ ǇǊƻƧŜŎǘǎΤ 

¶ {I9 ŀƴŘ {I9п!I! ƳŀǘŜǊƛŀƭ ǎƘƻǳƭŘ ōŜ ŘƛǎǎŜƳƛƴŀǘŜŘ ǘƻ ƛƴǎǇƛǊŜ ƻǘƘŜǊ ǎŎƘƻƻƭǎ ǘƻ ōŜŎƻƳŜ ƘŜŀƭǘƘ 

ǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭǎΦ 
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It is in DATING that everything BEGINS... and only YOU can decide when IT 

ENDS! 

¢ƘŜ άLǘ ƛǎ ƛƴ 5!¢LbD ǘƘŀǘ ŜǾŜǊȅǘƘƛƴƎ .9DLb{ΦΦΦ ŀƴŘ ƻƴƭȅ ¸h¦ Ŏŀƴ ŘŜŎƛŘŜ ǿƘŜƴ L¢ 9b5{Ηέ tǊƻƧŜŎǘ ŦƻƭƭƻǿŜŘ 

ŀ ǿƘƻƭŜπŎƭŀǎǎ ŀǇǇǊƻŀŎƘΣ ŀƴŘ ǿŀǎ ŎŀǊǊƛŜŘ ƻǳǘ ōȅ ŀ тǘƘ ƎǊŀŘŜ ŎƭŀǎǎΦ {ǘǳŘŜƴǘǎ ŀǇǇƭƛŜŘ ǘƘŜ {πL±!/ ƳŜǘƘƻŘƻƭƻƎȅ 

ǘƻ ƛƴǾƻƭǾŜ ŀƭƳƻǎǘ мнл ƻƭŘŜǊ ŀƴŘ ȅƻǳƴƎŜǊ ǎǘǳŘŜƴǘǎ ǘƻ ŀŎǘ ŀƎŀƛƴǎǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ ƛƴ ǘǿƻ ŎƻƴǎŜŎǳǝǾŜ 

ŀŎŀŘŜƳƛŎ ȅŜŀǊǎΦ tŀǊŜƴǘǎκ ƎǳŀǊŘƛŀƴǎ ŀƴŘ ǘŜŀŎƘŜǊǎ ǿŜǊŜ ŀƭǎƻ ƛƴǾƻƭǾŜŘΦ !ǘ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΣ ŀ ǿǊƛǧŜƴ 

ŎƻƴǘǊŀŎǘ ŎƻƴǘŀƛƴƛƴƎ ŀ ƎǊƻǳǇ ƻŦ ōŜƘŀǾƛƻǳǊǎ ŀƴŘ ŀǩǘǳŘŜǎ ǘƻ ǇǊŜǾŜƴǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ ǿŀǎ ŜƭŀōƻǊŀǘŜŘ ōȅ 

ǎǘǳŘŜƴǘǎ ŀƴŘ ŀƭƭ ǇŀǊǝŎƛǇŀƴǘǎ ƛƴ ǘƘŜ ŀŎǝƻƴǎ ǘƻ ŎƻƳƳƛǘ ǘƘŜƳǎŜƭǾŜǎ ǘƻ ŀŎǘ ŘƛũŜǊŜƴǘƭȅ ǘƻ ǇǊŜǾŜƴǘ ŘŀǝƴƎ 

ǾƛƻƭŜƴŎŜΦ wŜƎŀǊŘƛƴƎ ǘƘŜ ǇǊƻƧŜŎǘ ŘŜǾŜƭƻǇŜŘ ŀǘ ǘƘŜ ǎŎƘƻƻƭΣ ǘƘŜ ǎŎƘƻƻƭ ŎƭǳǎǘŜǊ ǇǊƛƴŎƛǇŀƭΣ ǘŜŀŎƘŜǊ aŀǊǝƴƘŀ 

/ƻǳǘƻΣ ǎŀƛŘΥ 

ά²Ŝ ǿŜǊŜ ǾŜǊȅ ǇƭŜŀǎŜŘ ǿƛǘƘ ǘƘƛǎ ǇǊƻƧŜŎǘ όΦΦΦύ ¢ƘŜ ǇǊƻƧŜŎǘ ƳŜŜǘǎ ƻǳǊ ƻōƧŜŎǘƛǾŜǎ ŀƴŘ ƻǳǊ Ƴŀƛƴ 

lines of action as (...) a health promoting school." 

Implementation 

¢ƘŜ {I9 wŀǇƛŘ !ǎǎŜǎǎƳŜƴǘ ǘƻƻƭ ǿŀǎ ŎƻƳǇƭŜǘŜŘ ōȅ ǘǿƻ ǎŎƘƻƻƭ ǘŜŀŎƘŜǊǎ ŘƛǊŜŎǘƭȅ ƭƛƴƪŜŘ ǘƻ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ 

ŀƴŘ ŜŘǳŎŀǝƻƴΦ 

¢ƘŜ ŀƴŀƭȅǎƛǎ ƻŦ ǘƘŜ ƎǊŀǇƘ ŀƭƭƻǿŜŘ ǳǎ ǘƻ ŎƻƴŎƭǳŘŜ ǘƘŀǘ Ƴƻǎǘ ƻŦ ǘƘŜ ŘƛƳŜƴǎƛƻƴǎ ƻŦ ǘƘŜ ƘŜŀƭǘƘ ǇǊƻƳƻǝƴƎ 

ǎŎƘƻƻƭ ŀǊŜ ŀƭǊŜŀŘȅ ōŜƛƴƎ ƛƳǇƭŜƳŜƴǘŜŘ ƛƴ ǘƘŜ ǎŎƘƻƻƭΦ IƻǿŜǾŜǊΣ ǘƘŜǊŜ ŀǊŜ ǿŜŀƪƴŜǎǎŜǎ ƛƴ ǘŜǊƳǎ ƻŦ ƭƛƴƪǎ ǘƻ 

ǘƘŜ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ǘƘŜ ƘŜŀƭǘƘ ƻŦ ǘŜŀŎƘƛƴƎ ŀƴŘ ƴƻƴπǘŜŀŎƘƛƴƎ ǎǘŀũΦ !ǎ ŦƻǊ ǇǊƛƻǊƛǝŜǎΣ Ƴƻǎǘ ŀǊŜ ƘƛƎƘΣ ǿƛǘƘ ǘƘŜ 

ŜȄŎŜǇǝƻƴ ƻŦ ƘŜŀƭǘƘ ǇƻƭƛŎƛŜǎ ŀǘ ǎŎƘƻƻƭΣ ǘƘŜ ǎƻŎƛŀƭ ŜƴǾƛǊƻƴƳŜƴǘ ŀƴŘ ǘƘŜ ƘŜŀƭǘƘ ƻŦ ǘŜŀŎƘƛƴƎ ŀƴŘ ƴƻƴπǘŜŀŎƘƛƴƎ 

ǎǘŀũ όCƛƎǳǊŜ мύΦ  

¢ƘŜ ǊŜǎǳƭǘǎ ƻŦ ǘƘŜ ŜǾŀƭǳŀǝƻƴ ƛƴƅǳŜƴŎŜŘ ǘƘŜ ŦƻŎǳǎ ƻŦ ǘƘŜ ǇǊƻōƭŜƳ ǎŜƭŜŎǘŜŘ ōȅ ǘƘŜ ǎǘǳŘŜƴǘǎΦ ¢ƘŜ ǇǊƛƻǊƛǘȅ 

ǿŀǎ ŎƻƳƳǳƴƛǘȅ ŎƻƴƴŜŎǝƻƴΦ !ŎǝǾŜ ǇŀǊǝŎƛǇŀǝƻƴ ƻŦ ǇŀǊŜƴǘǎκƎǳŀǊŘƛŀƴǎ ǿŀǎ ŀƭǎƻ ŀ ǇǊƛƻǊƛǘȅΣ ǘƘŜǊŜŦƻǊŜ ǘƘŜ 

ŎǊŜŀǝƻƴ ƻŦ ǎǘǊŀǘŜƎƛŜǎ ǘƘŀǘ ōŜƴŜŬǘ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴ ǘƘŜ ǳƴƛƻƴ ƻŦ ǇŀǊŜƴǘǎ ŀƴŘ ƎǳŀǊŘƛŀƴǎ ŜȄƛǎǘŜŘ ƛƴ ǘƘŜ ǎŎƘƻƻƭ 

ǇǊƻƧŜŎǘΣ ŦǊƻƳ ŀ ǇŜǊǎǇŜŎǝǾŜ ƻŦ ŎƻπǊŜǎǇƻƴǎƛōƛƭƛǘȅΣ ǘƻ ŜƴŎƻǳǊŀƎŜ ǎŎƘƻƻƭ ǎǳŎŎŜǎǎΦ 

 

CƛƎǳǊŜ мфΦ wŜǎǳƭǘǎ ƻŦ ǘƘŜ {I9 wŀǇƛŘ !ǎǎŜǎǎƳŜƴǘ ¢ƻƻƭ 
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²ƘŜƴ ǘƘŜ Ŏƭŀǎǎ ŘƛǊŜŎǘƻǊ ǇǊŜǎŜƴǘŜŘ ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘ ǘƻ ǘƘŜ ǎǘǳŘŜƴǘǎ ƻŦ ŀ тǘƘ ƎǊŀŘŜ Ŏƭŀǎǎ ŀƊŜǊ ŀ 

ōǊŀƛƴǎǘƻǊƳƛƴƎ ǎŜǎǎƛƻƴ ƛƴ ŎƭŀǎǎΣ ǘƘŜ ǎǘǳŘŜƴǘǎ ŘŜŎƛŘŜŘ ǘƘŀǘ ǘƘŜȅ ǿŀƴǘŜŘ ǘƻ Řƻ ŀ ǎŜȄǳŀƭƛǘȅ ŜŘǳŎŀǝƻƴ ǇǊƻƧŜŎǘΦ 

¢ƘŜƴ ǘƘŜ ǎǘǳŘŜƴǘǎ ǿŜǊŜ ŀǎƪŜŘ ǘƻ ǘƘƛƴƪ ŀōƻǳǘ ǿƘŀǘ ǿƻǊǊƛŜŘ ǘƘŜƳ ƳƻǎǘκƻǊ ǿƘŀǘ ǘƘŜȅ ǿƻǳƭŘ Ƴƻǎǘ ƭƛƪŜ ǘƻ 

ƪƴƻǿ ŀōƻǳǘ ƛǎǎǳŜǎ ǊŜƭŀǘŜŘ ǘƻ ǎŜȄǳŀƭƛǘȅΦ   {ŜǾŜǊŀƭ ǘƻǇƛŎǎ ǿŜǊŜ ǎǳƎƎŜǎǘŜŘΣ ōǳǘ ǘƘŜ Ƴƻǎǘ ǊŜƭŜǾŀƴǘ ƻƴŜ ŦƻǊ Ƴƻǎǘ 

ƻŦ ǘƘŜ Ŏƭŀǎǎ ǿŀǎ ƘŜƭǇƛƴƎ ǘƻ ǊŜŘǳŎŜ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΦ ²ƘŜƴ ǎǘǳŘŜƴǘǎ ǿŜǊŜ ŀǎƪŜŘ ǿƘȅ ǘƘƛǎ ƛǎǎǳŜ ǿŀǎ 

ƛƳǇƻǊǘŀƴǘ ǘƻ ǘƘŜƳΣ ǘƘŜȅ ŜȄǇƭŀƛƴŜŘ ǘƘŀǘ ǘƘŜȅ ƪƴŜǿ ƻƭŘŜǊ ŎƻƭƭŜŀƎǳŜǎ ǿƘƻǎŜ ōƻȅŦǊƛŜƴŘǎ ϦȅŜƭƭŜŘ ŀǘ ƘŜǊϦ ƻǊ 

ϦŘƛŘƴϥǘ ƭŜǘ ƘŜǊ ƘŀǾŜ ŦǊƛŜƴŘǎϦ ƻǊ ϦŘƛŘƴϥǘ ƭŜǘ ƘŜǊ ǿŜŀǊ ŎŜǊǘŀƛƴ ŎƭƻǘƘŜǎϦ ƻǊ ϦŎƻƴǘǊƻƭƭŜŘ ƘŜǊ ŎŜƭƭ ǇƘƻƴŜ 

ƳŜǎǎŀƎŜǎϦΦ 

DƛǾŜƴ ǘƘƛǎ ŘŜŎƛǎƛƻƴΣ ǘƘŜ ǘŜŀŎƘŜǊ ƛƴǾƛǘŜŘ ǘƘŜƳ ǘƻ ŘƛǾƛŘŜ ƛƴǘƻ ǎƳŀƭƭ ƎǊƻǳǇǎ ŀƴŘ ƛƴǾŜǎǝƎŀǘŜ ǘƘŜ ǇǊƻōƭŜƳ ƻŦ 

ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΣ ŘƻƛƴƎ ǊŜǎŜŀǊŎƘ ƻƴ ǘƘŜ LƴǘŜǊƴŜǘ ƻǊ ƻǘƘŜǊ ǎƻǳǊŎŜǎ ǘƘŜȅ ŎƻƴǎƛŘŜǊŜŘ ǊŜƭŜǾŀƴǘΦ !ǘ ǘƘŜ ŜƴŘΣ ǘƘŜȅ 

ǇǊŜǎŜƴǘŜŘ ǘƻ ǘƘŜ Ŏƭŀǎǎ ƴƻǘ ƻƴƭȅ ǿƘŀǘ ǘƘŜȅ ƘŀŘ ƭŜŀǊƴŜŘ ŦǊƻƳ ǘƘƛǎ ƛƴǾŜǎǝƎŀǝƻƴ ŀƴŘ ǘƘŜ ŎƻƴǎŜǉǳŜƴŎŜǎ ƻŦ 

ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΣ ōǳǘ ŀƭǎƻ ƛǘǎ ŎŀǳǎŜǎΣ ǿƘƛŎƘ ǿŜǊŜ ŘƛǎŎǳǎǎŜŘ ƛƴ ŎƭŀǎǎΦ 

!ǘ ŀ ƭŀǘŜǊ ǎǘŀƎŜΣ ǘƘŜǊŜ ǿŀǎ ŀ ōǊŀƛƴǎǘƻǊƳƛƴƎ ǎŜǎǎƛƻƴ ƛƴ Ŏƭŀǎǎ ŦƻǊ ǎǘǳŘŜƴǘǎ ǘƻ ǊŜƅŜŎǘ ƻƴ ǿƘŀǘ ǎƘƻǳƭŘ ōŜ ŘƻƴŜ 

ǘƻ ǇǊŜǾŜƴǘ ƳƻǊŜ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΦ {ŜǾŜǊŀƭ ŀŎǝƻƴǎ ǿŜǊŜ ǇǊƻǇƻǎŜŘΣ ƴŀƳŜƭȅΥ ŜŘǳŎŀǝƴƎ ƻƭŘŜǊ ǎǘǳŘŜƴǘǎ ŀōƻǳǘ 

ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ ŀƴŘ ƘŜŀƭǘƘȅ ǊŜƭŀǝƻƴǎƘƛǇǎΣ ƻǊƎŀƴƛȊƛƴƎ ŀ ǿƻǊƪǎƘƻǇΤ ƛƛύ ƛƴǾƻƭǾƛƴƎ ǇŀǊŜƴǘǎ ƛƴ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ 

ǇǊŜǾŜƴǝƻƴ ōȅ ƘƻƭŘƛƴƎ ŀ ǇŀǊŜƴǘ ǎŜƳƛƴŀǊ ƻǊ ǎŜƴŘƛƴƎ ƛƴŦƻǊƳŀǝƻƴ ƘƻƳŜ ŀōƻǳǘ ǘƘŜ ǎƛƎƴǎ ƻŦ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΤ 

ƛƛƛύ ǘŜŀŎƘƛƴƎ ǎǘǳŘŜƴǘǎ ǘƻ !ŎŎŜǎǎ ǘƘŜ {ǘǳŘŜƴǘ ŀƴŘ CŀƳƛƭȅ LƴŦƻǊƳŀǝƻƴ ŀƴŘ {ǳǇǇƻǊǘ hŶŎŜ ƻǊ ǘƘŜ tǎȅŎƘƻƭƻƎȅ 

ŀƴŘ DǳƛŘŀƴŎŜ hŶŎŜ ŦƻǊ ŎƻǳƴǎŜƭƛƴƎ ŀƴŘ ǎǳǇǇƻǊǘΦ 

¢ƘŜ ǎǘǳŘŜƴǘǎ ŘŜŎƛŘŜŘ ǘƻ ƻǊƎŀƴƛȊŜ ǘƘŜ ŬǊǎǘ ŀŎǝƻƴ ŦƻǊ ƻƭŘŜǊ ǎǘǳŘŜƴǘǎ ŀƴŘ ǇŀǊŜƴǘǎκ ǘǳǘƻǊǎ ŀƴŘ ƛƴ ǘƘŜ ŦƻƭƭƻǿƛƴƎ 

ǎŎƘƻƻƭ ȅŜŀǊ ŦƻǊ ȅƻǳƴƎŜǊ ǎǘǳŘŜƴǘǎ ŀƴŘ ǇŀǊŜƴǘǎκǘǳǘƻǊǎΦ 

Results and evaluation 

Selection and investigation of the problem 

!ƊŜǊ ǎŜƭŜŎǝƴƎ ǘƘŜ ǇǊƻōƭŜƳ ǘƘŀǘ ǘƘŜ ǎǘǳŘŜƴǘǎ ǿŀƴǘŜŘ ǘƻ ƘŜƭǇ ǎƻƭǾŜΣ ϦŘŀǝƴƎ ǾƛƻƭŜƴŎŜ ƻōǎŜǊǾŜŘ ƛƴ ǎƻƳŜ 

ƻƭŘŜǊ ǇŜŜǊǎϦΣ ǎǘǳŘŜƴǘǎΩ ǊŜǎŜŀǊŎƘ ǿŀǎ ǇǊŜǎŜƴǘŜŘ ǘƻ ǘƘŜƛǊ ŎƭŀǎǎƳŀǘŜǎ ǿƛǘƘ ǘƘŜ ƘŜƭǇ ƻŦ ǘǿƻ tƻǿŜǊtƻƛƴǘ 

ǇǊŜǎŜƴǘŀǝƻƴǎΥ Ϧ5ƻƴϥǘ ŎƻƴŦǳǎŜ ƭƻǾŜ ǿƛǘƘ ŀōǳǎŜϦ ŀƴŘ Ϧ¢ŀƪŜ ǘƘŜ ǎǘŀƎŜ ŀƎŀƛƴǎǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΥ /ƭƻǎŜ ǘƘŜ ŘƻƻǊ 

ŀƎŀƛƴǎǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜϦΣ ǎƘƻǿŜŘ ǘƘŀǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ Ŏŀƴ ōŜ ǇƘȅǎƛŎŀƭΣ ŜƳƻǝƻƴŀƭΣ ǾŜǊōŀƭΣ ǎŜȄǳŀƭΣ ƻǊ ŘƛƎƛǘŀƭ 

όƭƛƪŜ ŎƻƴǘǊƻƭƭƛƴƎ ǎƻƳŜƻƴŜ ǘƘǊƻǳƎƘ ǘƘŜƛǊ ǇƘƻƴŜ ƻǊ ǎƻŎƛŀƭ ƳŜŘƛŀύ ŀƴŘ ǘƘŀǘ ƛǘ Ŏŀƴ ƘŀǇǇŜƴ ǘƻ ŀƴȅƻƴŜΣ 

ǊŜƎŀǊŘƭŜǎǎ ƻŦ ŀƎŜΣ ƎŜƴŘŜǊΣ ƻǊ ōŀŎƪƎǊƻǳƴŘΦ ¢ƘŜȅ ŀƭǎƻ ƛŘŜƴǝŬŜŘ ŎƻƴǎŜǉǳŜƴŎŜǎ ŀƴŘ ŎŀǳǎŜǎ ƻŦ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ 

ό¢ŀōƭŜ мύΦ 

/ƻƴǎŜǉǳŜƴŎŜǎ 

¶ 9Ƴƻǝƻƴŀƭ ŀƴŘ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ŜũŜŎǘǎΣ ǎǳŎƘ ŀǎ ƭƻǿ ǎŜƭŦπŜǎǘŜŜƳΣ ŘŜǇǊŜǎǎƛƻƴ ŀƴŘ ŀƴȄƛŜǘȅΣ 

ŦŜŜƭƛƴƎǎ ƻŦ ǎƘŀƳŜΣ ƎǳƛƭǘΣ ƻǊ ƘŜƭǇƭŜǎǎƴŜǎǎΣ ŦŜŀǊ ŀƴŘ ǘǊǳǎǘ ƛǎǎǳŜǎ ƛƴ ŦǳǘǳǊŜ ǊŜƭŀǝƻƴǎƘƛǇǎΦ 

¶ tƘȅǎƛŎŀƭ ŎƻƴǎŜǉǳŜƴŎŜǎΣ ǎǳŎƘ ŀǎ ƛƴƧǳǊƛŜǎ ǊŀƴƎƛƴƎ ŦǊƻƳ ōǊǳƛǎŜǎ ǘƻ ōǊƻƪŜƴ ōƻƴŜǎΣ ŎƘǊƻƴƛŎ ƘŜŀƭǘƘ 

ǇǊƻōƭŜƳǎ ŘǳŜ ǘƻ ƻƴƎƻƛƴƎ ǎǘǊŜǎǎΣ Ǌƛǎƪ ƻŦ ǎŜȄǳŀƭ ŀǎǎŀǳƭǘ ƻǊ ǳƴǿŀƴǘŜŘ ǇǊŜƎƴŀƴŎȅΣ ǎŜȄǳŀƭƭȅ 

ǘǊŀƴǎƳƛǧŜŘ ƛƴŦŜŎǝƻƴǎ ƛŦ ŀōǳǎŜ ƛƴŎƭǳŘŜǎ ǎŜȄǳŀƭ ǾƛƻƭŜƴŎŜΦ 

¶ .ŜƘŀǾƛƻǳǊŀƭ ŜũŜŎǘǎΣ ǎǳŎƘ ŀǎ ǎǳōǎǘŀƴŎŜ ŀōǳǎŜ όŘǊǳƎǎ ƻǊ ŀƭŎƻƘƻƭ ŀǎ ŀ ŎƻǇƛƴƎ ƳŜŎƘŀƴƛǎƳύΣ ǎǳŎƘ 

ŀǎ ŀƎƎǊŜǎǎƛǾŜ ōŜƘŀǾƛƻǳǊ ƻǊ ōŜŎƻƳƛƴƎ ŀōǳǎƛǾŜ ƛƴ ǊŜǘǳǊƴΣ ǎŜƭŦπƘŀǊƳ ƻǊ ǎǳƛŎƛŘŀƭ ǘƘƻǳƎƘǘǎΤ 

ƛƴǘŜǊŜǎǘ ƛƴ ƘƻōōƛŜǎ ƻǊ ŀŎǝǾƛǝŜǎ ƻƴŎŜ ŜƴƧƻȅŜŘΦ 
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¶ [ƻƴƎπǘŜǊƳ ŎƻƴǎŜǉǳŜƴŎŜǎΣ ǎǳŎƘ ŀǎ ŘƛŶŎǳƭǘȅ ŦƻǊƳƛƴƎ ƘŜŀƭǘƘȅ ŦǳǘǳǊŜ ǊŜƭŀǝƻƴǎƘƛǇǎΣ ƭƻƴƎπƭŀǎǝƴƎ 

ǘǊŀǳƳŀ ŀƴŘ ǘǊǳǎǘ ƛǎǎǳŜǎΣ ǊŜǇŜŀǘŜŘ ǇŀǧŜǊƴǎ ƻŦ ŀōǳǎƛǾŜ ǊŜƭŀǝƻƴǎƘƛǇǎ ƛŦ ƴƻǘ ŀŘŘǊŜǎǎŜŘΣ ƭŜƎŀƭ 

ǘǊƻǳōƭŜ όŜǎǇŜŎƛŀƭƭȅ ŦƻǊ ǘƘŜ ŀōǳǎŜǊύΦ 

/ŀǳǎŜǎ 

¶ [ŀŎƪ ƻŦ ƘŜŀƭǘƘȅ ǊŜƭŀǝƻƴǎƘƛǇ ǎƪƛƭƭǎΣ ōŜŎŀǳǎŜ ƻŦ ǇƻƻǊ ŎƻƳƳǳƴƛŎŀǝƻƴΣ ƭƻǿ ŜƳƻǝƻƴŀƭ 

ƛƴǘŜƭƭƛƎŜƴŎŜΣ ƻǊ ƴƻǘ ƪƴƻǿƛƴƎ Ƙƻǿ ǘƻ ƘŀƴŘƭŜ ŎƻƴƅƛŎǘ Ŏŀƴ ƭŜŀŘ ǘƻ ǾƛƻƭŜƴŎŜΦ Lǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƻ 

ŜƳǇƘŀǎƛȊŜ ǘƘŀǘ Ƴŀƴȅ ǇŜƻǇƭŜ ƘŀǾŜ ƴŜǾŜǊ ōŜŜƴ ǘŀǳƎƘǘ ǿƘŀǘ ŀ ƘŜŀƭǘƘȅ ǊŜƭŀǝƻƴǎƘƛǇ ƭƻƻƪǎ ƭƛƪŜΦ 

¶ bŜŜŘ ŦƻǊ ŎƻƴǘǊƻƭ ŀƴŘ ǇƻǿŜǊΣ ŀǎ ǘƘŜ ŀƎƎǊŜǎǎƻǊǎ ǳǎŜ ǾƛƻƭŜƴŎŜ ǘƻ ŎƻƴǘǊƻƭ ǘƘŜƛǊ ǇŀǊǘƴŜǊΩǎ ŀŎǝƻƴǎΣ 

ŜƳƻǝƻƴǎΣ ƻǊ ŘŜŎƛǎƛƻƴǎΦ ¢Ƙƛǎ ŀƎƎǊŜǎǎƛǾŜ ōŜƘŀǾƛƻǳǊ ƻƊŜƴ ŎƻƳŜǎ ŦǊƻƳ ƛƴǎŜŎǳǊƛǘȅΣ ŦŜŀǊ ƻŦ ƭƻǎƛƴƎ 

ǘƘŜ ǊŜƭŀǝƻƴǎƘƛǇΣ ƻǊ ŀ ŘŜǎƛǊŜ ǘƻ ŘƻƳƛƴŀǘŜΦ 

¶ WŜŀƭƻǳǎȅ ŀƴŘ ǇƻǎǎŜǎǎƛǾŜƴŜǎǎΣ ŀǎ ŜȄǘǊŜƳŜ ƧŜŀƭƻǳǎȅ Ŏŀƴ ǘǳǊƴ ƛƴǘƻ ŎƻƴǘǊƻƭƭƛƴƎ ōŜƘŀǾƛƻǳǊ ŀƴŘ 

ǾŜǊōŀƭ ƻǊ ǇƘȅǎƛŎŀƭ ŀōǳǎŜΦ 

¶ [ŜŀǊƴŜŘ ōŜƘŀǾƛƻǳǊΣ ǎƻƳŜǝƳŜǎ ǇŜƻǇƭŜ ǊŀƛǎŜŘ ƛƴ ǾƛƻƭŜƴǘ ƻǊ ŀōǳǎƛǾŜ ƘƻƳŜǎ Ƴŀȅ ǘƘƛƴƪ ŀōǳǎŜ 

ƛǎ άƴƻǊƳŀƭέ ƛƴ ǊŜƭŀǝƻƴǎƘƛǇǎΦ ¢ƘŜȅ Ƴŀȅ ŎƻǇȅ ǿƘŀǘ ǘƘŜȅ ǎŀǿ ƎǊƻǿƛƴƎ ǳǇ ŜƛǘƘŜǊ ŀǎ ǘƘŜ ŀōǳǎŜǊ 

ƻǊ ǘƘŜ ǾƛŎǝƳΦ 

¶ {ǳōǎǘŀƴŎŜ ŀōǳǎŜ ǎǳŎƘ ŀǎ ŀƭŎƻƘƻƭ ŀƴŘ ŘǊǳƎǎ Ŏŀƴ ƭƻǿŜǊ ǎŜƭŦπŎƻƴǘǊƻƭ ŀƴŘ ƛƴŎǊŜŀǎŜ ŀƎƎǊŜǎǎƛǾŜ 

ōŜƘŀǾƛƻǳǊΦ ²ƘƛƭŜ ǘƘŜȅ ŘƻƴΩǘ ŎŀǳǎŜ ǾƛƻƭŜƴŎŜΣ ǘƘŜȅ Ŏŀƴ ƳŀƪŜ ƛǘ ǿƻǊǎŜ ƻǊ ƳƻǊŜ ŦǊŜǉǳŜƴǘΦ 

¶ tŜŜǊ ǇǊŜǎǎǳǊŜ ƻǊ ǎƻŎƛŀƭ ƴƻǊƳǎΣ ŀǎ ƛƴ ǎƻƳŜ ŎǳƭǘǳǊŜǎ ƻǊ ǘƻȄƛŎ ōŜƘŀǾƛƻǳǊǎ ƛƴ ƎǊƻǳǇǎ ƻŦ ŦǊƛŜƴŘǎ 

ƭƛƪŜ ŘƻƳƛƴŀƴŎŜ ƻǊ άŎƘŜŎƪƛƴƎέ ŀ ǇŀǊǘƴŜǊΩǎ ǇƘƻƴŜ ŀǊŜ ƴƻǊƳŀƭƛȊŜŘΦ 

¶ aŜƴǘŀƭ ƘŜŀƭǘƘ ƛǎǎǳŜǎΣ ōŜŎŀǳǎŜ ǳƴƳŀƴŀƎŜŘ ŀƴƎŜǊΣ ŀƴȄƛŜǘȅΣ ŘŜǇǊŜǎǎƛƻƴΣ ƻǊ ǘǊŀǳƳŀ Ŏŀƴ 

ŎƻƴǘǊƛōǳǘŜ ǘƻ ǾƛƻƭŜƴǘ ōŜƘŀǾƛƻǳǊΦ aŜƴǘŀƭ ƛƭƭƴŜǎǎ ƛǎ ƴƻǘ ŀƴ ŜȄŎǳǎŜΣ ōǳǘ ƛǘ Ŏŀƴ ōŜ ŀ Ǌƛǎƪ ŦŀŎǘƻǊ 

ǿƘŜƴ ǳƴǘǊŜŀǘŜŘΦ 

¶ DŜƴŘŜǊ ǎǘŜǊŜƻǘȅǇŜǎ ŀƴŘ ǘƻȄƛŎ ƳŀǎŎǳƭƛƴƛǘȅΣ ŀǎ ǎƻƳŜǝƳŜǎ ōŜƭƛŜŦǎ ƭƛƪŜ άƳŜƴ ǎƘƻǳƭŘ ōŜ 

ŘƻƳƛƴŀƴǘέ ƻǊ άƎƛǊƭǎ ǎƘƻǳƭŘ ƻōŜȅέ ŦǳŜƭ ǳƴƘŜŀƭǘƘȅ ŘȅƴŀƳƛŎǎΦ ¢ƘŜǎŜ ǎǘŜǊŜƻǘȅǇŜǎ Ŏŀƴ ǇǊŜǎǎǳǊŜ 

ǇŜƻǇƭŜ ƛƴǘƻ ǊƻƭŜǎ ǘƘŀǘ ǘǳǊƴ ǊŜƭŀǝƻƴǎƘƛǇǎ ǘƻȄƛŎΦ 

¢ŀōƭŜ мΦ /ƻƴǎŜǉǳŜƴŎŜǎ ŀƴŘ ŎŀǳǎŜǎ ƻŦ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ 

Visions 

!ǎƪƛƴƎ ǎǘǳŘŜƴǘǎ ǘƻ ŜƴǾƛǎƛƻƴ ŀ ōŜǧŜǊ ŦǳǘǳǊŜ ƛǎ ŀ ǇƻǿŜǊŦǳƭ ǿŀȅ ǘƻ ƛƴǎǇƛǊŜ ǘƘŜƳ ǘƻ ŀŎǘ ǘƻ ǎƻŎƛŀƭ ŀƴŘ ƛƴŘƛǾƛŘǳŀƭ 

ŎƘŀƴƎŜΦ Lƴ ǘƘƛǎ ǇǊƻƧŜŎǘΣ ǎǘǳŘŜƴǘǎϥ Ǿƛǎƛƻƴǎ ŦƻǊ ǘƘŜ ŦǳǘǳǊŜ ǊŜƎŀǊŘƛƴƎ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ ŀǊŜ ǊŜǇǊŜǎŜƴǘŜŘ ƛƴ ¢ŀōƭŜ 

нΦ 

 

! ǿƻǊƭŘ ǿƘŜǊŜΧ 

 

¶ ŜǾŜǊȅ ǊƻƳŀƴǝŎ ǊŜƭŀǝƻƴǎƘƛǇ ƛǎ ōŀǎŜŘ ƻƴ Ƴǳǘǳŀƭ ǊŜǎǇŜŎǘΣ ǘǊǳǎǘΣ ŀƴŘ ƪƛƴŘƴŜǎǎΣ ƴƻǘ ŎƻƴǘǊƻƭ ƻǊ ŦŜŀǊΦ 

¶ ŜǾŜǊȅƻƴŜ ǿƛƭƭ ǊŜŎƻƎƴƛȊŜ ǘƘŜ ǿŀǊƴƛƴƎ ǎƛƎƴǎ ŀƴŘ ǎǇŜŀƪ ǳǇΣ ǎǳǇǇƻǊǝƴƎ ǾƛŎǝƳǎ ƛƴǎǘŜŀŘ ƻŦ ǎǘŀȅƛƴƎ ǎƛƭŜƴǘΦ 

¶ ŀƭƭ ǎŎƘƻƻƭǎ ǘŜŀŎƘ ŀōƻǳǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ ŀƴŘ ƘŜŀƭǘƘȅ ǊŜƭŀǝƻƴǎƘƛǇ ǎƪƛƭƭǎ ŦǊƻƳ ŀƴ ŜŀǊƭȅ ŀƎŜ 

¶ ȅƻǳƴƎ ǇŜƻǇƭŜ ǿƛƭƭ ŦŜŜƭ ŎƻƴŬŘŜƴǘ ǘƻ ǎŀȅ ƴƻΣ ŀǎƪ ŦƻǊ ƘŜƭǇΣ ŀƴŘ ǎǘŀƴŘ ǳǇ ŦƻǊ ǘƘŜƳǎŜƭǾŜǎ ŀƴŘ ƻǘƘŜǊǎΦ  

¶ ƴƻ ƻƴŜ ǿƛƭƭ ŦŜŜƭ ŀǎƘŀƳŜŘ ǘƻ ǊŜǇƻǊǘ ŀōǳǎŜ ƻǊ ǎŜŜƪ ǎǳǇǇƻǊǘΦ 

¶ ǘŜŀŎƘŜǊǎΣ ǇŜŜǊǎΣ ŦŀƳƛƭƛŜǎ ŀǊŜ ǘǊŀƛƴŜŘ ǘƻ ƘŜƭǇ ŀƴȅƻƴŜ ŜȄǇŜǊƛŜƴŎƛƴƎ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΦ 

¶ ƎŜƴŘŜǊ ǎǘŜǊŜƻǘȅǇŜǎ ŀƴŘ ǘƻȄƛŎ ōŜƘŀǾƛƻǳǊǎ ǿƛƭƭ ōŜ ŀ ǘƘƛƴƎ ƻŦ ǘƘŜ ǇŀǎǘΦ 

¶ ǘŜŎƘƴƻƭƻƎȅ ǿƻƴΩǘ ōŜ ǳǎŜŘ ǘƻ ŎƻƴǘǊƻƭΣ ǎǘŀƭƪΣ ƻǊ ƘŀǊŀǎǎΦ  

¶ ǎǘǳŘŜƴǘǎ ǿƛƭƭ ƪƴƻǿ ǘƘŜƛǊ ǊƛƎƘǘǎ ŀƴŘ Ƙƻǿ ǘƻ ǎŜǘ ƘŜŀƭǘƘȅ ŘƛƎƛǘŀƭ ōƻǳƴŘŀǊƛŜǎ ƛƴ ƻƴƭƛƴŜ ǊŜƭŀǝƻƴǎƘƛǇǎΦ 

¶ ǎǘǳŘŜƴǘǎ ǿŀƴǘ ǘƻ ōŜ Ŏŀǘŀƭȅǎǘǎ ƻŦ ǎƻŎƛŀƭ ŎƘŀƴƎŜǎ ǊŀƛǎƛƴƎ ŀǿŀǊŜƴŜǎǎΣ ŀƴŘ ŎǊŜŀǝƴƎ ŀ ǎŎƘƻƻƭ ŎǳƭǘǳǊŜ ǿƘŜǊŜ ŜǾŜǊȅƻƴŜ 

ŦŜŜƭǎ ǎŀŦŜ ŀƴŘ ǾŀƭǳŜŘΦ 

¢ŀōƭŜ нΦ {ǘǳŘŜƴǘǎΩ Ǿƛǎƛƻƴǎ ŦƻǊ ǘƘŜ ŦǳǘǳǊŜ ǊŜƎŀǊŘƛƴƎ ŜƴŘƛƴƎ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ 

Action & Change 

¢ƻ ŀŎƘƛŜǾŜ ǘƘŜǎŜ Ǿƛǎƛƻƴǎ ƛƴ ǘƘŜ ŬǊǎǘ ȅŜŀǊ ƻŦ ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘΣ ǎǘǳŘŜƴǘǎ ǇƭŀƴƴŜŘ ŀƴ ŀŎǝƻƴ ŦƻǊ ƻƭŘŜǊ 

ǇŜŜǊǎ ŀƴŘ ǇŀǊŜƴǘǎκ ƎǳŀǊŘƛŀƴǎ όCƛƎǳǊŜ нύΦ 
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CƛƎǳǊŜ нлΦ CƛǊǎǘ ŎƻƭƭŜŎǝǾŜ ŀŎǝƻƴ ǘƻ ǇǊŜǾŜƴǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ 

5ǳǊƛƴƎ ƻƴŜ ŀƊŜǊƴƻƻƴΣ ŀƭǿŀȅǎ ƳƻŘŜǊŀǘŜŘ ōȅ ǘƘŜ тǘƘ ƎǊŀŘŜ ǎǘǳŘŜƴǘǎΣ ǘƘŜ фǘƘ ƎǊŀŘŜ ǎǘǳŘŜƴǘǎΣ ǘŜŀŎƘŜǊǎ ŀƴŘ 

ǇŀǊŜƴǘǎκƎǳŀǊŘƛŀƴǎ ǇŀǊǝŎƛǇŀǘŜŘ ƛƴ ŀ ǎŜǘ ƻŦ ŀŎǝƻƴǎΣ ŜŀŎƘ ŜƴŘƛƴƎ ǿƛǘƘ ŀ ŘŜōŀǘŜ ǿƛǘƘ ǘƘŜ ǇŀǊǝŎƛǇŀƴǘǎ ǘƻ 

ǇǊƻƳƻǘŜ ǊŜƅŜŎǝƻƴ ƻƴ ǿƘŀǘ ǘƘŜȅ ƭŜŀǊƴŜŘ ŦǊƻƳ ǘƘŜ ŀŎǝǾƛǘȅ ŀƴŘ ǿƘŀǘ ǿƻǳƭŘ ƴŜŜŘ ǘƻ ŎƘŀƴƎŜ ǘƻ ŜƴŘ ŘŀǝƴƎ 

ǾƛƻƭŜƴŎŜΦ ¢ƘŜ ǎŎƘƻƻƭ ŎƭǳǎǘŜǊ ǇǊƛƴŎƛǇŀƭ ŀƴŘ ŀ ƴǳǊǎŜ ŦǊƻƳ ǘƘŜ IŜŀƭǘƘ /ŜƴǘǊŜ ǿƘƻ ŎƻƭƭŀōƻǊŀǘŜŘ ǿƛǘƘ ǘƘƛǎ ǎŎƘƻƻƭ 

ŀƭǎƻ ǇŀǊǝŎƛǇŀǘŜŘΦ 

¢ƘŜ ǎŜǎǎƛƻƴ ōŜƎŀƴ ǿƛǘƘ ǘƘŜ ǇǊŜǎŜƴǘŀǝƻƴ ƻŦ ǘƘƻǎŜ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ ŘŜōŀǘŜ ǎŜǎǎƛƻƴǎΣ ƛǘǎ ǊǳƭŜǎ ŀƴŘ ǘƘŜ ǇǊƻƧŜŎǘ 

ƳŜǘƘƻŘƻƭƻƎȅΦ ¢Ƙƛǎ ǇǊŜǎŜƴǘŀǝƻƴ ǿŀǎ ŎŀǊǊƛŜŘ ƻǳǘ ōȅ ŀ ǎǘǳŘŜƴǘ ƳƻŘŜǊŀǘƻǊΣ ǇǊŜǾƛƻǳǎƭȅ ŎƘƻǎŜƴ ōȅ ǘƘŜ тǘƘ 

ǎǘǳŘŜƴǘǎΦ ¢ƻ ŦǊŀƳŜ ǘƘŜ ǘƻǇƛŎ ǳƴŘŜǊ ŀƴŀƭȅǎƛǎΣ ǘƘƻǎŜ ǇǊŜǎŜƴǘ ǿŀǘŎƘŜŘ ŀ ǎƘƻǊǘ ǇǊŜǎŜƴǘŀǝƻƴ ά±ƛƻƭŜƴŎŜ ƛƴ 

ŘŀǝƴƎΣ ǇǊƻƻŦ ƻŦ ƭŀŎƪ ƻŦ ƭƻǾŜέ ōȅ ŀ ƴŀǝƻƴŀƭ ǘŜƭŜǾƛǎƛƻƴ25Φ bŜȄǘΣ ǘƘŜ ǇǊŜǎŜƴǘŀǝƻƴ ƻŦ ǘƘŜ ǎǘǳŘŜƴǘǎΩ ǿƻǊƪ ά5ƻƴΩǘ 

ŎƻƴŦǳǎŜ ƭƻǾŜ ǿƛǘƘ ŀōǳǎŜέ 26Σ ǘƘŜ ǎƘŀŘƻǿ ǘƘŜŀǘǊŜ ά¢ŀƪŜ ǘƘŜ ǎǘŀƎŜ ŀƎŀƛƴǎǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΦ /ƭƻǎŜ ǘƘŜ ŘƻƻǊ 

ŀƎŀƛƴǎǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜέ27  Σ ŀƴŘ ǘƘŜ ǇǊŜǎŜƴǘŀǝƻƴ ƻŦ ǘƘŜ ǎǘǳŘŜƴǘǎΩ ǿƻǊƪ ά{ǘƻǇ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜέ28  ǿŜǊŜ 

ŎŀǊǊƛŜŘ ƻǳǘΦ !ƊŜǊ ǘƘƛǎ ǇǊŜǎŜƴǘŀǝƻƴΣ ǘƘŜǊŜ ǿŀǎ ŀ ǎƘƻǊǘ ƳǳǎƛŎŀƭ ǇŜǊŦƻǊƳŀƴŎŜ ǇŜǊŦƻǊƳŜŘ ōȅ ǎǘǳŘŜƴǘǎ ǇƭŀȅƛƴƎ 

ǘƘŜ ŎŜƭƭƻ ŀƴŘ ƅǳǘŜΦ 

!ƊŜǊ ǘƘƛǎ ŜƴǊƛŎƘƛƴƎ ƳƻƳŜƴǘΣ ǘƘŜ ƳƻŘŜǊŀǘƻǊ ōŜƎŀƴ ǘƻ ǇǊŜǎŜƴǘ ǘƘŜ ǉǳŜǎǝƻƴǎ ǳƴŘŜǊ ŀƴŀƭȅǎƛǎ ǇǊŜǇŀǊŜŘ ōȅ 

ǘƘŜ тǘƘ ȅŜŀǊ ǎǘǳŘŜƴǘǎ ǘƻ ǇǊƻƳƻǘŜ ǘƘŜ ŎƻƴŦǊƻƴǘŀǝƻƴ ƻŦ Ǉƻƛƴǘǎ ƻŦ ǾƛŜǿ ŀƴŘ ǊŜƅŜŎǝƻƴ ƻƴ ǘƘŜ ǘƘŜƳŜ άŘŀǝƴƎ 

ǾƛƻƭŜƴŎŜέΥ мΦ ²Ƙŀǘ ƳŜŀƴƛƴƎ Řƻ ȅƻǳ ŀǧǊƛōǳǘŜ ǘƻ ǘƘŜ ǇƻǎǘŜǊ ƻƴ ŘƛǎǇƭŀȅΚ нΦ ²Ƙŀǘ ǘȅǇŜ ƻŦ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ ƛǎ 

ƛƴ 9ƳƳŀϥǎ ǎǘƻǊȅΚ !ƴŘ ǿƘŀǘ ŀōƻǳǘ [ǳƝǎŀϥǎΚ оΦ ²Ƙŀǘ ǿŀǎ ǘƘŜ ƛƳǇŀŎǘ ƻŦ ǿƘŀǘ ƘŀǇǇŜƴŜŘ ƻƴ ǘƘŜ ǾƛŎǝƳ όƛƴ 

ōƻǘƘ ǎƛǘǳŀǝƻƴǎύΚ пΦ ²Ƙŀǘ ǎǘǊŀǘŜƎƛŜǎ ŘƛŘ 9Ǿŀ ŬƴŘ ǘƻ ƘŜƭǇ [ǳƝǎŀΚ рΦ ²Ƙŀǘ ƛǎ ǘƘŜ ǊƻƭŜ ƻŦ ŀ ǘŜŀŎƘŜǊΣ ƴǳǊǎŜ ƻǊ 

ǇǎȅŎƘƻƭƻƎƛǎǘ ƛƴ ǘƘŜǎŜ ǎƛǘǳŀǝƻƴǎΚ сΦ ²Ƙŀǘ ǿƻǳƭŘ ȅƻǳ Řƻ ƛŦ ȅƻǳ ǿŜǊŜ ǘƘŜ ǾƛŎǝƳΚ тΦ Iƻǿ ƘŀǾŜ ǘƘŜǎŜ ǎǘƻǊƛŜǎ 

ƘŜƭǇŜŘ ȅƻǳ ǇǊŜǾŜƴǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΚ 

Lƴ ŀ Ŭƴŀƭ ǇƘŀǎŜΣ ŀƴŘ ƛƴ ƭƛƎƘǘ ƻŦ ǘƘŜ ǘƻǇƛŎ ǳƴŘŜǊ ǎǘǳŘȅΣ ŀ ǿǊƛǧŜƴ ŎƻƴǘǊŀŎǘ ŎƻƴǘŀƛƴƛƴƎ ŀ ƎǊƻǳǇ ƻŦ ōŜƘŀǾƛƻǳǊǎ 

ŀƴŘ ŀǩǘǳŘŜǎ ǘƻ ǇǊŜǾŜƴǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ ǿŀǎ ŜƭŀōƻǊŀǘŜŘ ōȅ ǎǘǳŘŜƴǘǎ ŀƴŘ ŀƭƭ ǇŀǊǝŎƛǇŀƴǘǎ ƛƴ ǘƘŜ ǊƻƻƳ ǘƻ 

ŎƻƳƳƛǘ ǘƘŜƳǎŜƭǾŜǎ ǘƻ ŀŎǘ ŘƛũŜǊŜƴǘƭȅ ǘƻ ǇǊŜǾŜƴǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ ŀƴŘ ǿŀǎ ǎƛƎƴŜŘ ōȅ ŜǾŜǊȅƻƴŜ ǇǊŜǎŜƴǘ 

όCƛƎǳǊŜ оύΦ 

 

25 ¢ŜƭŜǾƛǎƛƻƴ ǘŜŀŎƘŜǎπ 5ŀǝƴƎ ǾƛƻƭŜƴŎŜΥ ǇǊƻƻŦ ƻŦ ƭŀŎƪ ƻŦ ƭƻǾŜΥ ƘǧǇǎΥκκŜƴǎƛƴŀΦǊǘǇΦǇǘκŀǊǝƎƻκǾƛƻƭŜƴŎƛŀπƴƻπƴŀƳƻǊƻπǳƳŀπǇǊƻǾŀπŘŜπŘŜǎŀƳƻǊκ 
26 5ƻƴϥǘ ŎƻƴŦǳǎŜ ƭƻǾŜ ǿƛǘƘ ŀōǳǎŜ π tǊŜǎŜƴǘŀǝƻƴ ōȅ тǘƘ ƎǊŀŘŜ ǎǘǳŘŜƴǘǎΥ  ƘǧǇǎΥκκȅƻǳǘǳΦōŜκспwмhǉ!ƛŜƪп 
27 {ƘŀŘƻǿ ǘƘŜŀǘŜǊ ŀƴŘ aǳǎƛŎŀƭ ƳƻƳŜƴǘΥ ƘǧǇǎΥκκȅƻǳǘǳΦōŜκ½ƎwƎŘуbψwψп 
28 {ǘƻǇ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ  π tǊŜǎŜƴǘŀǝƻƴ ōȅ тǘƘ ƎǊŀŘŜ ǎǘǳŘŜƴǘǎΥ ƘǧǇǎΥκκǇŀŘƭŜǘΦŎƻƳκƳŀƴǳŜƭŀǎƻǳǎŀфκƴƻπƴŀƳƻǊƻπǉǳŜπǘǳŘƻπŎƻƳŜπŀπŜπǎπǘǳπǇƻŘŜǎπŘŜŎƛŘƛǊπ
ǉǳŀƴŘƻπŀŎŀōŀπǊǾƎƳƛŘǎǎƎуōммǊпƭκǿƛǎƘκмȄƪ±ŀǉW·ǉȄ¸мvƭлŜ 

Television 
teaches
Television 

Programme

Don't 
confuse love 
with abuse 

Students' 
conference

Shadow theater 
and Musical 

moment
Students

STOP dating 
violence

Students' conference

Preparation and 
signing of a 

behavioral change 
contract

Sudents' moderation

https://ensina.rtp.pt/artigo/violencia-no-namoro-uma-prova-de-desamor/
https://youtu.be/64R1OqAiek4
https://youtu.be/ZgRgd8N_R_4
https://padlet.com/manuelasousa9/no-namoro-que-tudo-come-a-e-s-tu-podes-decidir-quando-acaba-rvgmidssg8b11r4l/wish/1xkVaqJXqxY1Ql0e
https://padlet.com/manuelasousa9/no-namoro-que-tudo-come-a-e-s-tu-podes-decidir-quando-acaba-rvgmidssg8b11r4l/wish/1xkVaqJXqxY1Ql0e
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¢ƘŜ Ŭƴŀƭ ǇƘŀǎŜ ƻŦ ǘƘŜ ŘŜōŀǘŜ ǊŜǎǳƭǘŜŘ ƛƴ ƛǘǎ ŜǾŀƭǳŀǝƻƴΦ Lǘ ǿŀǎ ƳŜƴǝƻƴŜŘ ǘƘŀǘ ǘƘŜǎŜ ŀŎǝƻƴǎ ŎƻƴǎǝǘǳǘŜŘ 

ŀƴ ŀŘŘŜŘ ǾŀƭǳŜ ǘƻ ƛŘŜƴǝŦȅƛƴƎ ǘƘŜ ŘƛũŜǊŜƴǘ ǘȅǇŜǎ ƻŦ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΣ ƛƴŎǊŜŀǎƛƴƎ ǎǘǳŘŜƴǘǎΩ ƪƴƻǿƭŜŘƎŜ ŀōƻǳǘ 

ǘƘŜ ŎƻƴǎŜǉǳŜƴŎŜǎ ŀƴŘ ŎŀǳǎŜǎ ƻŦ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΣ ƪƴƻǿƛƴƎ ǘƘŜ ŎƘŀƴƎŜ ǎǘǊŀǘŜƎƛŜǎ ŀƴŘ ǘǊŀƴǎƳƛǩƴƎ ŀŎǉǳƛǊŜŘ 

ƪƴƻǿƭŜŘƎŜ ǘƻ ǘƘŜƛǊ ǇŜŜǊǎ όфǘƘ ƎǊŀŘŜ ǎǘǳŘŜƴǘǎύΦ 

! ȅŜŀǊ ƭŀǘŜǊΣ ǘƘŜ ǎŀƳŜ ǎǘǳŘŜƴǘǎΣ ƴƻǿ ƛƴ ǘƘŜ уǘƘ ƎǊŀŘŜΣ ŀǿŀǊŜ ǘƘŀǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ ǿŀǎ ŀ ŎǳǊǊŜƴǘ ǇǊƻōƭŜƳΣ 

ŎƻƴǝƴǳŜŘ ǘƘŜ ǇǊƻƧŜŎǘ ōȅ ǊŜǇŜŀǝƴƎ ǘƘŜ ǎŀƳŜ ŀŎǝƻƴǎ ǿƛǘƘ тǘƘ ƎǊŀŘŜ ǎǘǳŘŜƴǘǎΣ ǘŜŀŎƘŜǊǎ ŀƴŘ 

ǇŀǊŜƴǘǎκƎǳŀǊŘƛŀƴǎΦ !ǘ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜǎŜ ŀŎǝƻƴǎΣ ǎǘǳŘŜƴǘǎ ǿŜǊŜ ŀǎƪŜŘ ǘƻ ŜǾŀƭǳŀǘŜ ǿƘŀǘ ǘƘŜȅ ƭŜŀǊƴŜŘ ŦǊƻƳ 

ǘƘŜ ŀŎǝƻƴǎ ŀƴŘ ǘƘŜ ǎƛƎƴŜŘ ǊŜǇƻǊǘΦ 

/hb¢w!/¢ 

 

L ŎƻƳƳƛǘ ƳȅǎŜƭŦ ǘƻ ŦƻƭƭƻǿƛƴƎ ǘƘŜ ŎƻƴǘǊŀŎǘ ǿŜ ƘŀǾŜ ŘǊŀǿƴ ǳǇ ƛƴ Ƴȅ ŦǳǘǳǊŜ ƭƛŦŜΥ 

 

CƛƎǳǊŜ нмΦ /ƻƴǘǊŀŎǘ ŀōƻǳǘ ŦǳǘǳǊŜ ōŜƘŀǾƛƻǳǊǎ ǘƻ ǇǊŜǾŜƴǘ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ 

1. Whenever we are jealous, we 
talk to our boyfriend/ girlfriend.

2. I will not let my 
boyfriend/girlfriend hurt me, hit 

me, push me, kick me or threaten 
to attack me!

3. I will not let my 
boyfriend/girlfriend insult me, yell 
at me, humiliate me, intimidate 

me and threaten me!

4. I will not let my boyfriend/girlfriend force 
me to perform sexual acts against my will, 

caress me when I don't want to, make fun of 
my sexual performance, or blackmail me 

into having sexual relations.

5. I won't let my 
boyfriend/girlfriend control the 

way I dress!

6. I will not let my 
boyfriend/girlfriend control my 
free time, who I talk to or who I 

hang out with!

7. I won't let my boyfriend/girlfriend 
make me feel guilty about the 
problems in our relationship!

8. I won't let my boyfriend/girlfriend 
ignore my feelings!

9. I won't let my boyfriend/ 
girlfriend stalk me!

10. I won't let my 
boyfriend/girlfriend humiliate me in 

public!

11. I will not let my 
boyfriend/girlfriend go through my 

things without consent!
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Project challenges and how they were overcome 

¢ŜŀŎƘŜǊǎϥ ǝƳŜ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ ǎǘǳŘŜƴǘǎϥ ǝƳŜ ǘƻ ǿƻǊƪ ƻƴ ǘƘŜ ǇǊƻƧŜŎǘ ŀƊŜǊ ŎƭŀǎǎŜǎ ǿŜǊŜ ǘƘŜ ŬǊǎǘǎ 

ŎƘŀƭƭŜƴƎŜǎ ŜƴŎƻǳƴǘŜǊŜŘΦ ¢ƘǊƻǳƎƘƻǳǘ ǘƘŜ ǇǊƻƧŜŎǘΣ Ŏƭŀǎǎ ǘŜŀŎƘŜǊǎ ƘŀŘ ŘƛŶŎǳƭǝŜǎ ƛƴ ƳŜŜǝƴƎ ŘǳŜ ǘƻ ǎŎƘŜŘǳƭŜ 

ƛƴŎƻƳǇŀǝōƛƭƛǝŜǎΣ ŀǎ ǿŜƭƭ ŀǎ ƘŀǾƛƴƎ ŘƛŶŎǳƭǝŜǎ ƛƴ ŬƴŘƛƴƎ ŀŘŜǉǳŀǘŜ ǝƳŜ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ŎǳǊǊƛŎǳƭǳƳ ǘƻ ǿƻǊƪ 

ǿƛǘƘ ǎǘǳŘŜƴǘǎΦ !ǇǇƭȅƛƴƎ ǘƘŜ {πL±!/ ƳŜǘƘƻŘƻƭƻƎȅ ǿŀǎ ŀƴƻǘƘŜǊ ŎƘŀƭƭŜƴƎŜΣ ōŜŎŀǳǎŜ ǎǘǳŘŜƴǘǎ ǿŀƴǘŜŘ ǘƻ 

ƛƳǇƭŜƳŜƴǘ ǘƘŜ ŀŎǝƻƴǎ ǿƛǘƘƻǳǘ ǇǊŜƭƛƳƛƴŀǊȅ ǊŜǎŜŀǊŎƘ ƻƴ ǘƘŜ ǘƻǇƛŎΣ ŀƴŘ ƛǘ ǿŀǎ ƴŜŎŜǎǎŀǊȅ ǘƻ ǇǊƻƳƻǘŜ 

ǊŜƅŜŎǝƻƴǎ ǿƛǘƘ ǘƘŜ ǎǘǳŘŜƴǘǎ ƻƴ ǿƘŀǘ ǘƘŜȅ ƪƴŜǿ ŀōƻǳǘ ǘƘŜ ǘƻǇƛŎ ŀƴŘ ǿƘŀǘ ǘƘŜȅ ǎǝƭƭ ƴŜŜŘŜŘ ǘƻ ƭŜŀǊƴΦ 

!ƴƻǘƘŜǊ Ŭƴŀƭ ŎƘŀƭƭŜƴƎŜ ǿŀǎ ōǊƛƴƎƛƴƎ ǇŀǊŜƴǘǎ ǘƻ ǘƘŜ ǎŎƘƻƻƭΣ ǿƘƛŎƘ ǿŀǎ ƳƻǊŜ Ŝŀǎƛƭȅ ŀŎƘƛŜǾŜŘ ōŜŎŀǳǎŜ ǘƘŜǊŜ 

ǿŀǎ ŀŎǝǾŜ ǇŀǊǝŎƛǇŀǝƻƴ ƻƴ ǘƘŜ ǇŀǊǘ ƻŦ ōƻǘƘ ǎǘǳŘŜƴǘǎ ŀƴŘ ǇŀǊŜƴǘǎ ǿƘƻ ŜƴƧƻȅŜŘ ǇŀǊǝŎƛǇŀǝƴƎ ƛƴ ŀŎǝǾƛǝŜǎ 

ǇǊƻƳƻǘŜŘ ōȅ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴΦ 

Success Factors 

¢ƘŜ {I9п!I!Σ ά¸ƻǳǊ DǳƛŘŜ ǘƻ .ŜŎƻƳƛƴƎ ŀ IŜŀƭǘƘ tǊƻƳƻǝƴƎ {ŎƘƻƻƭέ ǿŀǎ ŀ ŦŀŎƛƭƛǘŀǝƴƎ ŦŀŎǘƻǊ ǘƻ ƛƳǇƭŜƳŜƴǘ 

ǘƘŜ L±!/ ŀǇǇǊƻŀŎƘ όLƴǾŜǎǝƎŀǝƻƴ ƻŦ ǘƘŜ ŎƻƴǎŜǉǳŜƴŎŜǎ ŀƴŘ ŎŀǳǎŜǎ ƻŦ ǘƘŜ ǇǊƻōƭŜƳΣ ±ƛǎƛƻƴǎ ŦƻǊ ǘƘŜ ŦǳǘǳǊŜ 

ƛƴ ǿƘƛŎƘ ǘƘŜȅ ǿŀƴǘ ǘƻ ƭƛǾŜ ŀƴŘ !Ŏǝƻƴǎ ǘƻ ŜƭƛƳƛƴŀǘŜ ǘƘŜ ŎŀǳǎŜǎ ƻŦ ǘƘŜ ǇǊƻōƭŜƳόǎύ ƛŘŜƴǝŬŜŘ ŀƴŘ /ƘŀƴƎŜ 

ƭƛŦŜǎǘȅƭŜǎ ŀƴŘκƻǊ ƭƛǾƛƴƎ ŎƻƴŘƛǝƻƴǎύΦ  

¢ƘŜ ǎŜŎƻƴŘ ŦŀŎƛƭƛǘŀǝƴƎ ŦŀŎǘƻǊ ǿŀǎ ǘƻ ǿƻǊƪ ŎƻƭƭŀōƻǊŀǝǾŜƭȅ ǿƛǘƘ ƻǘƘŜǊ ǘŜŀŎƘŜǊǎ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ǘƻ ǊŜǎǇƻƴŘ ǘƻ 

ǘƘŜ Ŏƭŀǎǎ ǇǊƻƧŜŎǘ ŘŜǾŜƭƻǇŜŘ ōȅ ǘƘŜ ǎǘǳŘŜƴǘǎΦ 

¢ƘŜ ǘƘƛǊŘ ŦŀŎƛƭƛǘŀǝƴƎ ŦŀŎǘƻǊ ǿŀǎ ǘƘŜ ƳƻǝǾŀǝƻƴ ƻŦ ǎǘǳŘŜƴǘǎ ƛƴǾƻƭǾŜŘΣ ƴƻǘ ƻƴƭȅ ōŜŎŀǳǎŜ ǘƘŜȅ ǿŜǊŜ ƛƴǾƻƭǾŜŘ 

ƛƴ ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘΣ ōǳǘ ŀƭǎƻ ōŜŎŀǳǎŜ ǘƘŜȅ ǿŜǊŜ ǿƻǊƪƛƴƎ ƻƴ ŀ ǇǊƻōƭŜƳ ǎŜƭŜŎǘŜŘ ōȅ ǘƘŜƳǎŜƭǾŜǎΦ 

¢ƘŜ {I9п!I! ƳŀǘŜǊƛŀƭ ǿŀǎ ǘƘŜ ŦƻǳǊǘƘ ŦŀŎƛƭƛǘŀǝƴƎ ŦŀŎǘƻǊΦ ¢ƘŜ {I9 wŀǇƛŘ !ǎǎŜǎǎƳŜƴǘ ¢ƻƻƭ ƘŜƭǇŜŘ ǘƻ ŘŜǎƛƎƴ 

ǘƘŜ ŦƻŎǳǎ ŀƴŘ ǿƘƻ ǘƻ ƛƴǾƻƭǾŜ ƛƴ ǘƘŜ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜ ǇǊŜǾŜƴǝƻƴΣ ƴŀƳŜƭȅ ƴƻǘ ŦƻǊƎŜǩƴƎ ǘƻ ƛƴǾƻƭǾŜ ǘŜŀŎƘŜǊǎ 

ŀƴŘ ǇŀǊŜƴǘǎκǘǳǘƻǊǎ ƛƴ ǘƘŜ ŀŎǝƻƴǎ ŎŀǊǊƛŜŘ ƻǳǘΦ 

Final remarks 

Contributions of the SHE4AHA Course to the school project 

¢ƘŜ {I9п!I! /ƻǳǊǎŜ ƘŜƭǇŜŘ ǘŜŀŎƘŜǊǎ ǘƻ ŎƭŀǊƛŦȅ ŀƴŘ όǊŜύǘƘƛƴƪ ǘƘŜ Ƴŀƛƴ ŎƻƴŎŜǇǘǎ ǊŜƎŀǊŘƛƴƎ ƘŜŀƭǘƘ 

ǇǊƻƳƻǝƻƴ ŀƴŘ ŜŘǳŎŀǝƻƴ ŀƴŘ ǘƘŜ ƘŜŀƭǘƘ ǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭ ŀǇǇǊƻŀŎƘΣ ǿƘƛŎƘ ŎƻƴǘǊƛōǳǘŜŘ ƎǊŜŀǘƭȅ ǘƻ ǘƘŜ 

ƛƳǇǊƻǾŜƳŜƴǘ ƻŦ ƻǳǊ ǇǊŀŎǝŎŜǎΦ  

wŜǾƛǎƛǝƴƎ ǿƘŀǘ ŀ ǿƘƻƭŜπǎŎƘƻƻƭ ŀǇǇǊƻŀŎƘ ƛǎΣ ǿŀǎ ŀƭǎƻ ŀ ǎǘǊƻƴƎ ŎƻƴǘǊƛōǳǝƻƴ ŦƻǊ ƻǳǊ ǎŎƘƻƻƭ ǇǊŀŎǝŎŜǎ ōŜŎŀǳǎŜ 

ǿŜ ǳƴŘŜǊǎǘŀƴŘ ǘƘŀǘ ŜŘǳŎŀǝƻƴ ŦƻǊ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ŎŜƴǘŜǊŜŘ ƻƴ ǘƘŜ ǿƘƻƭŜπŎƭŀǎǎ ŀǇǇǊƻŀŎƘ ǿƛǘƘ 

ǇŀǊǝŎƛǇŀǘƻǊȅ ŀƴŘ ŀŎǝƻƴπƻǊƛŜƴǘŜŘ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ǇǊƻƧŜŎǘǎ ŎƻǳƭŘ ŎƻƴǘǊƛōǳǘŜ ŦƻǊ ǘƘŜ ǿƘƻƭŜπǎŎƘƻƻƭ 

ŀǇǇǊƻŀŎƘΦ  

!ƴƻǘƘŜǊ ƛƳǇƻǊǘŀƴǘ ŎƻƴǘǊƛōǳǝƻƴ ƻŦ ǘƘŜ /ƻǳǊǎŜ ǿŀǎ ǘƻ ŀƭƭƻǿ ǘƘŜ ǎƘŀǊƛƴƎ ƻŦ ƎƻƻŘ ǇǊŀŎǝŎŜǎ ŀƳƻƴƎ ǘƘŜ 

ǾŀǊƛƻǳǎ ǎŎƘƻƻƭǎ ƛƴǾƻƭǾŜŘΣ ǿƘƛŎƘ ǎŜǊǾŜŘ ŀǎ ƛƴǎǇƛǊŀǝƻƴ ŦƻǊ ƻǳǊ ǇǊŀŎǝŎŜǎ ƛƴ ǘƘŜ ŦǳǘǳǊŜΦ 
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tƻǘŜƴǘƛŀƭǎ ƻŦ ǘƘŜ ά¸ƻǳǊ DǳƛŘŜ ǘƻ .ŜŎƻƳƛƴƎ ŀ IŜŀƭǘƘ tǊƻƳƻǘƛƴƎ {ŎƘƻƻƭέ 

¸ƻǳǊ DǳƛŘŜ ǘƻ .ŜŎƻƳƛƴƎ ŀ IŜŀƭǘƘ tǊƻƳƻǝƴƎ {ŎƘƻƻƭ ōȅ {Iп!I! ǿŀǎ ŦǳƴŘŀƳŜƴǘŀƭ ǘƻ ǘƘŜ ǎŎƘƻƻƭ ǇǊƻƧŜŎǘΣ 

ōŜŎŀǳǎŜ ƛǘ ŀƭƭƻǿŜŘ ǳǎ ǘƻ ǊŜǾƛŜǿ ǘŜŀŎƘƛƴƎ ƳŜǘƘƻŘƻƭƻƎƛŜǎ ǘƘŀǘ ƘŀǾŜ ǎƘƻǿƴ ƎǊŜŀǘ ǇƻǘŜƴǝŀƭ ŦƻǊ ŘŜǾŜƭƻǇƛƴƎ 

ǎǘǳŘŜƴǘǎϥ ŀŎǝƻƴ ŎƻƳǇŜǘŜƴŎŜΦ ! ƴŜǿ ŎƘŀǇǘŜǊ ƛƴ ǊŜƭŀǝƻƴ ǘƻ ǘƘŜ {I9 aŀƴǳŀƭ нΦл ǿŀǎ ŀŘŘŜŘ ƛƴ ǘƘƛǎ ǇƛȄƛŜ 

ǾŜǊǎƛƻƴ ǿƛǘƘ ƛƴǎǇƛǊƛƴƎ ǎǘǊŀǘŜƎƛŜǎ ǘƻ ŘƛǎǎŜƳƛƴŀǘŜ ǘƘŜ ǇǊƻƧŜŎǘ ŀƴŘ Ƴŀƛƴǘŀƛƴ ƛǘǎ ǎǳǎǘŀƛƴŀōƛƭƛǘȅΦ 

Recommendations 

Lƴ ǘƘƛǎ ǇǊƻƧŜŎǘΣ ǿŜ ŎƻƭƭŜŎǘŜŘ ǎŜǾŜǊŀƭ ǇƛŜŎŜǎ ƻŦ ŜǾƛŘŜƴŎŜ ŀōƻǳǘ ǎǘǳŘŜƴǘǎϥ ƳƻǝǾŀǝƻƴ ǘƻ ƭŜŀǊƴ ƳƻǊŜ ŀōƻǳǘ 

ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΣ ǇǊƻǾƛŘŜ ƛŘŜŀǎ ŦƻǊ ǘŀƪƛƴƎ ŀŎǝƻƴ ǘƻ ǇǊŜǾŜƴǘ ǘƘƛǎ ǇǊƻōƭŜƳ ŀƴŘ ŎƻƳƳƛǘ ǘƘŜƳǎŜƭǾŜǎ ǘƻ 

ōŜƘŀǾƛƻǳǊǎ ǘƘŀǘ ǘƘŜȅ ŎƻƴǎƛŘŜǊŜŘ ƘŜŀƭǘƘƛŜǊΦ ¢ƘŜǊŜŦƻǊŜΣ ǿŜ ǊŜŎƻƳƳŜƴŘΥ  

¶ ǳǎƛƴƎ ǘƘŜ ǿƘƻƭŜπŎƭŀǎǎ ŀǇǇǊƻŀŎƘ ōŀǎŜŘ ƻƴ ǇŀǊǝŎƛǇŀǘƻǊȅ ŀƴŘ ŀŎǝƻƴπƻǊƛŜƴǘŜŘ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ 

ǇǊƻƳƻǝƻƴ ǇǊƻƧŜŎǘǎΤ 

¶ ŘŜǾŜƭƻǇƛƴƎ ŎƻƭƭŀōƻǊŀǝǾŜ ǿƻǊƪ ŀƳƻƴƎ Ŏƭŀǎǎ ǘŜŀŎƘŜǊǎ ŦƻǊ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ƳƻƴƛǘƻǊƛƴƎ ƻŦ ŀŎǝƻƴπ

ƻǊƛŜƴǘŜŘ ǇǊƻƧŜŎǘǎΤ 

¶ ƛƴǾƻƭǾƛƴƎ ŀǎ Ƴŀƴȅ ŎƭŀǎǎŜǎ ŀǎ ǇƻǎǎƛōƭŜ ƛƴ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ŀƴŘ ŜŘǳŎŀǝƻƴ ǇǊƻƧŜŎǘǎ ŦƻƭƭƻǿƛƴƎ ǘƘŜ {π

L±!/ ƳŜǘƘƻŘƻƭƻƎȅΤ  

¶ ǇǊƻǾƛŘƛƴƎ ǘǊŀƛƴƛƴƎ ǘƻ ŀƭƭ ǘŜŀŎƘŜǊǎ ƻƴ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ŀƴŘ ƘŜŀƭǘƘ ǇǊƻƳƻǝƴƎ ǎŎƘƻƻƭǎΣ ǾŀƭǳƛƴƎ {I9 

ƳŀǘŜǊƛŀƭ ŀƴŘ ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘΤ 

¶ ƎƛǾƛƴƎ ǘƘŜ ǎŀƳŜ ǾŀƭǳŜ ǘƻ ǘŜŀŎƘŜǊǎϥ ƻƴƎƻƛƴƎ ǘǊŀƛƴƛƴƎ ŀǎ ǘƻ ǘƘŜƛǊ ǘǊŀƛƴƛƴƎ ƛƴ ǘƘŜ ǎǇŜŎƛŬŎ ǎǳōƧŜŎǘ ŀǊŜŀ 

ǘƘŜȅ ǘŜŀŎƘΦ 
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Slovenia Good Practices 

5ǳǘƻƳŀƧőŜƪ ƛƴ ǘƘŜ IŜŀƭǘƘȅ {ŎƘƻƻƭ 

¢ƘŜ Ƴŀƛƴ Ǝƻŀƭ ǿŀǎ ǘƻ ŎǊŜŀǘŜ ŀ ōƻƻƪƭŜǘ ǘƻ ǇǊƻƳƻǘŜ ŀ ƘŜŀƭǘƘȅ ƭƛŦŜǎǘȅƭŜ ŎŀƭƭŜŘ Ϧ5ǳǘƻƳŀƧőŜƪ ƛƴ ǘƘŜ IŜŀƭǘƘȅ 

{ŎƘƻƻƭΣϦ ǿƘƛŎƘ ƛƴǘǊƻŘǳŎŜǎ ŎƘƛƭŘǊŜƴ ǘƻ ŀ ƘŜŀƭǘƘȅ ƭƛŦŜǎǘȅƭŜ ƛƴ ŜƴǘŜǊǘŀƛƴƛƴƎ ŀƴŘ ǇƭŀȅŦǳƭ ǿŀȅΣ ǿƛǘƘ ǘƘŜ ƘŜƭǇ ƻŦ 

5ǳǘƻƳŀƧőŜƪ π ǘƘŜ ōǳƴƴȅ ŦǊƻƳ YŀǊǎǘ ǊŜƎƛƻƴ ƛƴ {ƭƻǾŜƴƛŀΣ ŎŀƭƭŜŘ YŀǊǎǘΦ ¢ƘŜ ōƻƻƪƭŜǘ Ŏƻƴǘŀƛƴǎ ǘŀǎƪǎΣ ƛƴǘŜǊŜǎǝƴƎ 

ŦŀŎǘǎ ŀƴŘ ǇǳȊȊƭŜǎ ŦǊƻƳ ǾŀǊƛƻǳǎ ŀǊŜŀǎ ƻŦ ƘŜŀƭǘƘ όƴǳǘǊƛǝƻƴΣ ŜȄŜǊŎƛǎŜΣ ƳƛƴŘŦǳƭƴŜǎǎΣ ƎǊŀǝǘǳŘŜΣ ŎŀǊŜ ŦƻǊ ƴŀǘǳǊŜ 

ŀƴŘ ǇŜƻǇƭŜ ŀƴŘ ǿŜƭƭπōŜƛƴƎύΦ ¢ƘŜ ǘŀǎƪǎ ŀǊŜ ŀŎŎƻƳǇŀƴƛŜŘ ōȅ ƛƳŀƎŜǎ ƻŦ 5ǳǘƻƳŀƧőŜƪ ǘƘŜ .ǳƴƴȅΦ Lǘ ƛǎ ƛƴǘŜƴŘŜŘ 

ŦƻǊ ŎƘƛƭŘǊŜƴ ŦǊƻƳ мǎǘ ǘƻ рǘƘ ƎǊŀŘŜ όс ǘƻ мл ȅŜŀǊǎ ƻƭŘύΦ ¢ƘŜ ŎƘƛƭŘǊŜƴ ǿƻǊƪŜŘ ƻƴ ǘƘŜ ōƻƻƪƭŜǘ ŦǊƻƳ CŜōǊǳŀǊȅ 

ǳƴǝƭ ǘƘŜ ŜƴŘ ƻŦ aŀȅΦ 5ǳǊƛƴƎ ǘƘƛǎ ǝƳŜΣ ǿŜ ƻǊƎŀƴƛȊŜŘ ŦŜǿ ŎƘŀǊƛǘȅ ŜǾŜƴǘǎ ŀǘ ǎŎƘƻƻƭΣ ŀƭƭƻǿƛƴƎ ǇǳǇƛƭǎ ǘƻ 

ŎƻƳǇƭŜǘŜ ǎƻƳŜ ǘŀǎƪǎ ŀǘ ǎŎƘƻƻƭΦ CƻǊ ŎŜǊǘŀƛƴ ǘŀǎƪǎΣ ǇŀǊŜƴǘǎ ƘŜƭǇŜŘ ǘƘŜ ŎƘƛƭŘǊŜƴΣ ƻǊ ǘƘŜȅ ŎƻƳǇƭŜǘŜŘ ǘƘŜ ǘŀǎƪǎ 

ǘƻƎŜǘƘŜǊΦ 

!ǘ ǘƘŜ ŜƴŘ ƻŦ aŀȅΣ ǿŜ ƛƴǾƛǘŜŘ ŀƭƭ ǇŀǊǝŎƛǇŀǝƴƎ ŎƘƛƭŘǊŜƴ ŀƴŘ ǇŀǊŜƴǘǎ ǘƻ ŀ ŎƭƻǎƛƴƎ ŀƭƭ Řŀȅ ŜǾŜƴǘΦ Lǘ ǘƻƻƪ ǇƭŀŎŜ 

ƻƴ {ŀǘǳǊŘŀȅΣ aŀȅ нтΣ нлноΦ ²Ŝ ǇǊŜǇŀǊŜŘ ǎŜǾŜƴ ǿƻǊƪǎƘƻǇǎ ŦƻǊ ŎƘƛƭŘǊŜƴ ŀƴŘ ǇŀǊŜƴǘǎΣ ŀƭƭ ǘƘŜƳŀǝŎŀƭƭȅ 

ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ǘŀǎƪǎ ŦǊƻƳ ǘƘŜ ōƻƻƪƭŜǘΦ ¢ƘŜ ǿƻǊƪǎƘƻǇǎ ǿŜǊŜ ƭŜŘ ōȅ ǘŜŀŎƘŜǊǎΣ ǇǎȅŎƘƻƭƻƎƛǎǘǎΣ ŀƴŘ ƴǳǊǎŜǎ ŦǊƻƳ 

ǘƘŜ ƭƻŎŀƭ IŜŀƭǘƘ /ŜƴǘǊŜ ƛƴ {ŜȌŀƴŀΦ ¢ƘŜ Řŀȅ ŎƻƴŎƭǳŘŜŘ ǿƛǘƘ ŜȄŎƘŀƴƎŜ ƻŦ ōƻƻƪǎΣ ōƻŀǊŘ ƎŀƳŜǎΣ ŀƴŘ ǘƻȅǎΣ 

ŀƭƻƴƎ ǿƛǘƘ ǘƘŜ ŀƴƴƻǳƴŎŜƳŜƴǘ ƻŦ ǘƘŜ ǊŜǎǳƭǘǎ ƻŦ ǘƘŜ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŎƘŀƭƭŜƴƎŜΦ 

ά5ǳǘƻƳŀƧőŜƪ ƛǎ ŀ ǇƭŀȅŦǳƭ ōǳƴƴȅ ŦǊƻƳ ǘƘŜ YŀǊǎǘ ǊŜƎƛƻƴΦ IŜ ƭƻǾŜǎ ǘŀƪƛƴƎ ŎŀǊŜ ƻŦ Ƙƛǎ ƘŜŀƭǘƘΣ 

eating healthy, staying active, and having fun while doing it. He is always ready to help and 

ǎƻƭǾŜǎ Ƴŀƴȅ ǇǊƻōƭŜƳǎ ǿƛǘƘ ŀ ŎƘŜŜǊŦǳƭ ŀǘǘƛǘǳŘŜΦ ¢ƻƎŜǘƘŜǊ ǿƛǘƘ 5ǳǘƻƳŀƧőŜƪΣ you too can take 

care of your well-ōŜƛƴƎΦέ 

 

Implementation 

!ǘ ǘƘŜ ōŜƎƛƴƴƛƴƎ ƻŦ ǘƘŜ нлннκнлно ǎŎƘƻƻƭ ȅŜŀǊΣ L ƛƴǘǊƻŘǳŎŜŘ ǘƘŜ {I9п!I! ǇǊƻƧŜŎǘ ŀƴŘ ǘƘŜ ƛŘŜŀ ŦƻǊ ŎǊŜŀǝƴƎ 

ŀ ōƻƻƪƭŜǘΣ ǘƘŀǘ ǿƻǳƭŘ ŜƴŎƻǳǊŀƎŜ ŎƘƛƭŘǊŜƴ ǘƻ ŀŘƻǇǘ ŀ ƘŜŀƭǘƘƛŜǊ ƭƛŦŜǎǘȅƭŜ ǘƻ Ƴȅ ŎƻƭƭŜŀƎǳŜǎ ŦǊƻƳ ǘƘŜ It{ 

όIŜŀƭǘƘ tǊƻƳƻǝƴƎ {ŎƘƻƻƭύ ǘŜŀƳΦ Lƴ bƻǾŜƳōŜǊ нлннΣ Ƴȅ ŎƻƭƭŜŀƎǳŜǎ ŀƴŘ L ƎŀǘƘŜǊŜŘ ŎƻƴŎǊŜǘŜ ƛŘŜŀǎ ŀƴŘ 

ǇƭŀƴƴŜŘ ǘƘŜ ōƻƻƪƭŜǘΦ .ȅ CŜōǊǳŀǊȅΣ Ƴȅ ŎƻƭƭŜŀƎǳŜ LǊƛǎ DǊŜƎƻǊőƛő ŀƴŘ L ƘŀŘ ŎƻƳǇƭŜǘŜŘ ŀƴŘ ǇǊƛƴǘŜŘ ǘƘŜ ōƻƻƪƭŜǘ 

όƛƴŎƭǳŘƛƴƎ ǘƘŜ ƎǊŀǇƘƛŎ ƳŀǘŜǊƛŀƭǎύ ŀƴŘ L ǇǊŜǎŜƴǘŜŘ ƛǘ ǘƻ ǘƘŜ ǇŀǊŜƴǘǎ ŘǳǊƛƴƎ ǇŀǊŜƴǘπǘŜŀŎƘŜǊ ƳŜŜǝƴƎǎ όōƻǘƘ 

ŀǘ ǘƘŜ ŎŜƴǘǊŀƭ ŀƴŘ ōǊŀƴŎƘ ǎŎƘƻƻƭύ ŀƴŘ ŜƴŎƻǳǊŀƎŜŘ ǘƘŜƳ ǘƻ ǇŀǊǝŎƛǇŀǘŜΦ L ŀƭǎƻ ƛƴǘǊƻŘǳŎŜŘ ǘƘŜ ōƻƻƪƭŜǘ ǘƻ ŀƭƭ 

ǎǘǳŘŜƴǘǎ ŦǊƻƳ мǎǘ ǘƻ рǘƘ ƎǊŀŘŜ ŀƴŘ ǘƘŜƛǊ Ŏƭŀǎǎ ǘŜŀŎƘŜǊǎΦ 9ŀŎƘ ƛƴǘŜǊŜǎǘŜŘ ŎƘƛƭŘ ǊŜŎŜƛǾŜŘ ŀ ōƻƻƪƭŜǘ ŀƭƻƴƎ ǿƛǘƘ 

ŀ ƳƻǝǾŀǝƻƴŀƭ ƭŜǧŜǊ ŎƻƴǘŀƛƴƛƴƎ ŀŘŘƛǝƻƴŀƭ ƛƴǎǘǊǳŎǝƻƴǎ ŦƻǊ ǇŀǊŜƴǘǎΦ ¢ƘŜ ŎƘƛƭŘǊŜƴ ǿŜǊŜ ŎƻƳǇƭŜǝƴƎ ǘƘŜ ǘŀǎƪǎ 

ŦǊƻƳ ǘƘŜ ōƻƻƪƭŜǘ ŦǊƻƳ ǘƘŜ ŜƴŘ ƻŦ CŜōǊǳŀǊȅ ǘƻ ǘƘŜ ŜƴŘ ƻŦ aŀȅΦ 5ǳǊƛƴƎ ǘƘƛǎ ǝƳŜΣ ǿŜ ƘŀŘ ŀƭǎƻ ƻǊƎŀƴƛȊŜŘ 

ŘƛũŜǊŜƴǘ ŎƘŀǊƛǘȅ ŜǾŜƴǘǎ ŀǘ ǘƘŜ ǎŎƘƻƻƭΣ ǿƘƛŎƘ ƎŀǾŜ ǎǘǳŘŜƴǘǎ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŎƻƳǇƭŜǘŜ ǎƻƳŜ ǘŀǎƪǎ ŀǘ 

ǎŎƘƻƻƭΦ Lƴ ǘƘŜ Ǉƛƭƻǘ ǇǊƻƧŜŎǘ ǿŜ ƘŀŘ ŀƭǎƻ ǇƭŀƴƴŜŘ ǘƻ ƛƴŎƻǊǇƻǊŀǘŜ ǘƘŜ ŀŎǝǾƛǝŜǎ ƛƴǘƻ ǘƘŜ ŎǳǊǊƛŎǳƭǳƳΦ {ƻ ǿŜ 

ŜƴŎƻǳǊŀƎŜŘ ǎƻƳŜ Ŏƭŀǎǎ ǘŜŀŎƘŜǊǎ ǘƻ ƛƴǘŜǊǘǿƛƴŜ ǘƘŜ ǇƭŀƴƴŜŘ ŀŎǝǾƛǝŜǎ ƛƴǘƻ ǘƘŜƛǊ ƭŜǎǎƻƴǎΣ ŦǳǊǘƘŜǊ ƳƻǝǾŀǝƴƎ 

ǘƘŜ ŎƘƛƭŘǊŜƴ ǘƻ ŎƻƳǇƭŜǘŜ ǘƘŜƳΦ ¢ƘŜ ƳŀƧƻǊƛǘȅ ƻŦ ŎƘƛƭŘǊŜƴ ŦǊƻƳ мǎǘ ǘƻ оǊŘ ƎǊŀŘŜ ǇŀǊǝŎƛǇŀǘŜŘ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘΣ 

ǿƘƛƭŜ ŦŜǿŜǊ ǎǘǳŘŜƴǘǎ ŦǊƻƳ пǘƘ ŀƴŘ рǘƘ ƎǊŀŘŜ ƧƻƛƴŜŘ ƛƴΦ 
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!ǘ ǘƘŜ ŜƴŘ ƻŦ aŀȅ ǿŜ ƛƴǾƛǘŜŘ ŀƭƭ ǇŀǊǝŎƛǇŀǝƴƎ ŎƘƛƭŘǊŜƴ ŀƴŘ ǇŀǊŜƴǘǎ ǘƻ ǘƘŜ ŎƭƻǎƛƴƎ ŜǾŜƴǘ ƻƴ {ŀǘǳǊŘŀȅΣ aŀȅ 

нтΣ нлноΦ ²Ŝ ǇǊŜǇŀǊŜŘ ǎŜǾŜƴ ǿƻǊƪǎƘƻǇǎ ŦƻǊ ǘƘŜ ŎƘƛƭŘǊŜƴ ŀƴŘ ǇŀǊŜƴǘǎΣ ǿƘƛŎƘ ǿŜǊŜ ŘƛǾƛŘŜŘ ƛƴǘƻ ƳƛȄŜŘ 

ƎǊƻǳǇǎΦ !ƭƭ ǿƻǊƪǎƘƻǇǎ ǿŜǊŜ ǘƘŜƳŀǝŎŀƭƭȅ ƭƛƴƪŜŘ ǘƻ ǘƘŜ ǘŀǎƪǎ ŦǊƻƳ ǘƘŜ ōƻƻƪƭŜǘΥ CǊǳƛǘ ŀƴŘ ǾŜƎŜǘŀōƭŜ 

ǎƳƻƻǘƘƛŜǎ ŀƴŘ ǎƪŜǿŜǊǎ όǇǊŜǇŀǊƛƴƎ ŀ ǎƳƻƻǘƘƛŜ ŀƴŘ ǎƪŜǿŜǊ ŦǊƻƳ ŀǾŀƛƭŀōƭŜ ƛƴƎǊŜŘƛŜƴǘǎύΣ 9Ƴƻǝƻƴǎ όƳŀƪƛƴƎ 

άŜƳƻǝƻƴ ōǳŘŘƛŜǎέ ς ōŀƭƭǎ ŦǊƻƳ ōŀƭƭƻƻƴǎ ŀƴŘ ƅƻǳǊύΣ ¸ƻƎŀ όǎǘƻǊȅ ȅƻƎŀύΣ hǊŀƭ ƘŜŀƭǘƘ όǊŜǾƛŜǿƛƴƎ ǎǳƎŀǊ ŎƻƴǘŜƴǘ 

ƛƴ ǇƻǇǳƭŀǊ ŦƻƻŘǎΣ ǇǊƻǇŜǊ ƻǊŀƭ ƘȅƎƛŜƴŜΧύΣ aƛƴŘŦǳƭƴŜǎǎ ƛƴ ƴŀǘǳǊŜ όƭȅƛƴƎ ƻƴ ǘƘŜ ƎǊŀǎǎ ŀƴŘ ŦƻŎǳǎƛƴƎ ƻƴ ƴŀǘǳǊŜ 

ǿƛǘƘ ŀƭƭ ǎŜƴǎŜǎύΣ Cǳƴƴȅ ƎŀƳŜǎ όŦǳƴ ǊŜƭŀȅ ǊŀŎŜǎ ƻƴ ǘƘŜ ǇƭŀȅƎǊƻǳƴŘύΣ ŀ tƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŎƘŀƭƭŜƴƎŜ όŀ ǎƪƛƭƭ 

ŎƘŀƭƭŜƴƎŜ ŦǊƻƳ ǘƘŜ ōƻƻƪƭŜǘύΣ ŀƴŘ {ŎǊŜŜƴπŦǊŜŜ Řŀȅ όŘǊŀǿƛƴƎ ƛŘŜŀǎ ƻƴ Ƙƻǿ ǘƻ ŎǊŜŀǝǾŜƭȅ ǎǇŜƴŘ ŀ Řŀȅ ǿƛǘƘƻǳǘ 

¢±κŎƻƳǇǳǘŜǊκǇƘƻƴŜ ǎŎǊŜŜƴǎύΦ ¢ƘŜ ǿƻǊƪǎƘƻǇǎ ǿŜǊŜ ƭŜŘ ōȅ ǘŜŀŎƘŜǊǎΣ ǇǎȅŎƘƻƭƻƎƛǎǘǎΣ ŀƴŘ ƴǳǊǎŜǎ ŦǊƻƳ ƭƻŎŀƭ 

IŜŀƭǘƘ /ŜƴǘǊŜΦ ¢Ƙƛǎ ŜǾŜƴǘ ǿŀǎ ŀ ǊŜǎǳƭǘ ƻŦ ŀ ȅŜŀǊπƭƻƴƎ ǇǊƻƧŜŎǘ ŎƻƭƭŀōƻǊŀǝƻƴ ǿƛǘƘ ƘŜŀƭǘƘ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŦǊƻƳ 

ǘƘŜ ƭƻŎŀƭ ƘŜŀƭǘƘ ŎŜƴǘǊŜΦ ¢ƘŜ Řŀȅ ŎƻƴŎƭǳŘŜŘ ǿƛǘƘ ŜȄŎƘŀƴƎŜ ƻŦ ǳǎŜŘ ōƻƻƪǎΣ ōƻŀǊŘ ƎŀƳŜǎΣ ŀƴŘ ǘƻȅǎΣ ŀǎ ǿŜƭƭ 

ŀǎ ǘƘŜ ŀƴƴƻǳƴŎŜƳŜƴǘ ƻŦ ǘƘŜ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŎƘŀƭƭŜƴƎŜ ǊŜǎǳƭǘǎΦ ¢ƘŜ ǿƛƴƴŜǊǎ ƻŦ ǘƘŜ ǇƘȅǎƛŎŀƭ ŎƘŀƭƭŜƴƎŜ ǿŜǊŜ 

ǊŜǿŀǊŘŜŘ ǿƛǘƘ ŦǊǳƛǘΦ !ǘ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ ŜǾŜƴǘΣ ǿŜ ŀǎƪŜŘ ǇŀǊŜƴǘǎ ǘƻ Ŭƭƭ ƻǳǘ ŀ ŦŜŜŘōŀŎƪ ǎǳǊǾŜȅΦ 

L ŀƭǎƻ ƛƴǾƻƭǾŜŘ ǘƘŜ ǎǘǳŘŜƴǘǎ ŦǊƻƳ тǘƘ ǘƻ фǘƘ ƎǊŀŘŜ ǘƻ ƘŜƭǇ ǿƛǘƘ ǘƘŜ ƻǊƎŀƴƛȊŀǝƻƴ ƻŦ ǘƘŜ ŜǾŜƴǘΣ ǿƘƛŎƘ 

ŜƴŎƻǳǊŀƎŜŘ ǘƘŜƳ ǘƻ ǘŀƪŜ ǇŀǊǘ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘΦ 

¢ƘŜ ϦŦǊŜŜ ǝŎƪŜǘϦ ŦƻǊ ǘƘŜ ŜƴǘǊŀƴŎŜ ǘƻ ǘƘŜ ŜǾŜƴǘ ǿŀǎ ǘƘŜ ōƻƻƪƭŜǘΣ ǿƘƛŎƘ ƘŀŘ ǘƻ ōŜ ŎƻƳǇƭŜǘŜŘΦ !ƊŜǊ ǘƘŜ 

ŜǾŜƴǘΣ L ǊŜǾƛŜǿŜŘ ǘƘŜ ǎǳōƳƛǧŜŘ ōƻƻƪƭŜǘǎΣ ǎŎŀƴƴŜŘ ǘƘŜƳΣ ǎǘŀƳǇŜŘ ǘƘŜƳ ǿƛǘƘ ŀ ōǳƴƴȅ ƳƻǝŦΣ ŀƴŘ ǊŜǘǳǊƴŜŘ 

ǘƘŜƳ ǘƻ ǘƘŜ ǎǘǳŘŜƴǘǎ ƛƴ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŘŀȅǎΦ L ŀƭǎƻ ǊŜǾƛŜǿŜŘ ǘƘŜ ŎƻƳǇƭŜǘŜŘ ǎǳǊǾŜȅǎΦ ¢ƘŜ ǊŜǎǳƭǘǎ ǎƘƻǿŜŘ 

ƎǊŜŀǘ ǎŀǝǎŦŀŎǝƻƴ ǿƛǘƘ ǘƘŜ ǇǊƻƧŜŎǘ όōƻǘƘ ǘƘŜ ōƻƻƪƭŜǘ ŀƴŘ ǘƘŜ ŎƭƻǎƛƴƎ ŜǾŜƴǘύ ŀƳƻƴƎ ǇŀǊŜƴǘǎ ŀƴŘ ǎǘǳŘŜƴǘǎΦ 

aŀƴȅ ŜȄǇǊŜǎǎŜŘ ŀ ŘŜǎƛǊŜ ǘƻ ǊŜǇŜŀǘ ǘƘŜ ǇǊƻƧŜŎǘ ŀƴŘ ŦƻǊ ƳƻǊŜ ǎƛƳƛƭŀǊ ƛƴƛǝŀǝǾŜǎΦ 

!ƊŜǊ ǘƘŜ ŀŎǝǾƛǝŜǎ ŎƻƴŎƭǳŘŜŘΣ L ǇǳōƭƛǎƘŜŘ ŀ ŘŜǎŎǊƛǇǝƻƴ ŀƴŘ ǇƘƻǘƻǎ ƻŦ ǘƘŜ ŜǾŜƴǘ ƻƴ ǘƘŜ ǎŎƘƻƻƭΩǎ ǿŜōǎƛǘŜ 

ŀƴŘ ǿǊƻǘŜ ŀ ǇƛŜŎŜ ŦƻǊ ǘƘŜ ƭƻŎŀƭ ƴŜǿǎƭŜǧŜǊΦ ¢ƘŜ ǇƭŀƴƴŜŘ ŀŎǝǾƛǘȅ ƻŦ ǇǊƻƳƻǝƴƎ ǘƘŜ ǇǊƻƧŜŎǘ ŀƴŘ ƛǘǎ ǊŜǎǳƭǘǎ ƛǎ 

ǘƘǳǎ ŦǳƭŬƭƭŜŘΦ 

Lƴ ǘƘŜ ŦǳǘǳǊŜΣ ǿŜ ǿƛƭƭ ǊŜǇŜŀǘ ǘƘŜ ǇǊƻƧŜŎǘ ŦƻǊ ǘƘŜ ƭƻǿŜǊπƎǊŀŘŜ ǎǘǳŘŜƴǘǎ όŀǎ ƴŜǿ ƎŜƴŜǊŀǝƻƴǎ ƻŦ ŎƘƛƭŘǊŜƴ 

ŜƴǘŜǊύΦ ²Ŝ ǿƛƭƭ ƻƴŎŜ ŀƎŀƛƴ ǳǎŜ ǘƘŜ Ϧ5ǳǘƻƳŀƧőŜƪ ƛƴ IŜŀƭǘƘ tǊƻƳƻǝƴƎ {ŎƘƻƻƭϦ ōƻƻƪƭŜǘǎ ŀƴŘ ƻǊƎŀƴƛȊŜ 

5ǳǘƻƳŀƧőŜƪΩǎ 5ŀȅΦ 

Results and Evaluation  
¢ƘŜ ǇǊƻƧŜŎǘ ǿŀǎ ŀ ƎǊŜŀǘ ǎǳŎŎŜǎǎΦ ²Ŝ ǿŜǊŜ ƛƳǇǊŜǎǎŜŘ ōȅ ǘƘŜ ƘƛƎƘ ƭŜǾŜƭ ƻŦ ƳƻǝǾŀǝƻƴ ƻŦ ǇŀǊŜƴǘǎ ŀƴŘ 

ǎǘǳŘŜƴǘǎ ǘƻ ǇŀǊǝŎƛǇŀǘŜ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘ ŘǳǊƛƴƎ ǘƘŜ ǎŎƘƻƻƭ ȅŜŀǊ ŀƴŘ ōȅ ǘƘŜ ƘƛƎƘ ŀǧŜƴŘŀƴŎŜ ŀǘ ǘƘŜ ŎƭƻǎƛƴƎ 

ŜǾŜƴǘΦ ¢ƘǊƻǳƎƘ ŀŎǝǾŜ ƛƴǾƻƭǾŜƳŜƴǘ ǇŀǊǝŎƛǇŀƴǘǎ ƎŀƛƴŜŘ ǾŀƭǳŀōƭŜ ƛƴǎƛƎƘǘǎ ƛƴǘƻ ƘŜŀƭǘƘƛŜǊ ƭƛŦŜǎǘȅƭŜ ŎƘƻƛŎŜǎ ŀƴŘ 

ƳƻǊŜ ŦǳƭŬƭƭƛƴƎ ǿŀȅǎ ǘƻ ǎǇŜƴŘ ǘƘŜƛǊ ŦǊŜŜ ǝƳŜΦ 

Challenges 

²Ŝ ƘŀǾŜ ƛŘŜƴǝŬŜŘ ǎƻƳŜ ƻŦ ǘƘŜ Ƴŀƛƴ ŎƘŀƭƭŜƴƎŜǎ ƛƴ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΦ bŀƳŜƭȅΥ Ƙƻǿ ǘƻ 

ŬƴŘ άǘƘŜ ǊƛƎƘǘέ ƛŘŜŀǎ ǘƻ ŜƴŎƻǳǊŀƎŜ ŎƘƛƭŘǊŜƴ ǘƻ ŀŘƻǇǘ ƘŜŀƭǘƘȅ ƭƛŦŜǎǘȅƭŜǎΤ Ƙƻǿ ǘƻ ƳŀƪŜ ŀ Ǿƛǎǳŀƭƭȅ ŀǇǇŜŀƭƛƴƎ 

ōƻƻƪƭŜǘΤ Ƙƻǿ ǘƻ ƎŜǘ ǎǘǳŘŜƴǘǎ ŀƴŘ ǇŀǊŜƴǘǎ ǘƻ ǘŀƪŜ ǇŀǊǘ ƛƴ ǇƭŀƴƴŜŘ ŀŎǝǾƛǝŜǎΦ !ƴŘ ǘƘƛǎ ƛǎΣ Ƙƻǿ ǿŜ ƻǾŜǊŎŀƳŜ 

ǘƘŀǘ ŎƘŀƭƭŜƴƎŜǎΦ !ǘ ǘƘŜ ōŜƎƛƴƴƛƴƎΣ ǿŜ ƘŀŘ ǘƻ ōǊŀƛƴǎǘƻǊƳ ŀ ǘƻƴ ƻŦ ƎǊŜŀǘ ƛŘŜŀǎ ǘƻ ŎǊŜŀǘŜ ƻǳǊ ōƻƻƪƭŜǘΦ ¢ƘŜ 

It{ ǘŜŀƳ ƳŜƳōŜǊǎ ǊŜŀƭƭȅ ƘŜƭǇŜŘ ǳǎ ƻǳǘΦ hǳǊ ŎƻƭƭŜŀƎǳŜ LǊƛǎ ŘǊŜǿ ƻǳǊ ōǳƴƴȅ ƳŀǎŎƻǘΣ 5ǳǘƻƳŀƧőŜƪΣ ǿƘƻ 
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ōŜŎŀƳŜ ǘƘŜ ŦŀŎŜ ƻŦ ƻǳǊ ǇǊƻƧŜŎǘΦ ²Ŝ ƭŜŀǊƴŜŘ ŀ ƭƻǘ ŀōƻǳǘ ŎƻƳǇǳǘŜǊ ŘŜǎƛƎƴ ŀƴŘ ǇǊƛƴǘ ǇǊŜǇŀǊŀǝƻƴΦ ¢ƘŜƴΣ ǿŜ 

ƛƴǘǊƻŘǳŎŜŘ ǘƘŜ ōƻƻƪƭŜǘ ǘƻ ǇŀǊŜƴǘǎ ŀƴŘ ǇǳǇƛƭǎΣ ŜƴŎƻǳǊŀƎƛƴƎ ǘƘŜƳ ǘƻ ǇŀǊǝŎƛǇŀǘŜ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘΦ ²ƘƛƭŜ ǘƘŜ 

ǎǘǳŘŜƴǘǎ ƘŀŘ ǘƘŜ ōƻƻƪƭŜǘ ŀǘ ƘƻƳŜΣ ǿŜ ƳƻǝǾŀǘŜŘ ǘƘŜƳ ƛƴ ŘƛũŜǊŜƴǘ ǿŀȅǎ ǘƻ ŎƻƳǇƭŜǘŜ ǘƘŜ ǘŀǎƪǎΣ ƭƛƪŜ 

ƻǊƎŀƴƛȊƛƴƎ ŎƘŀǊƛǘȅ ŜǾŜƴǘǎ ƻǊ ǘŀƭƪƛƴƎ ŀōƻǳǘ ǿƘŀǘ ǘƘŜȅ ƭŜŀǊƴŜŘΦ 

Success Factors 

¢ƘŜ ǇǊƻƧŜŎǘϥǎ ǎǳŎŎŜǎǎ Ŏŀƴ ōŜ ŀǧǊƛōǳǘŜŘ ǘƻ ǎŜǾŜǊŀƭ ƪŜȅ ŦŀŎǘƻǊǎΣ ƛƴŎƭǳŘƛƴƎ ǘƘŜ ƛƴƛǝŀƭ ƳƻǝǾŀǝƻƴ ƻŦ ǘƘŜ ǘŜŀƳ 

ƳŜƳōŜǊǎΣ ŜũŜŎǝǾŜ ŎƻƭƭŀōƻǊŀǝƻƴ ƻŦ ŀƭƭ ƛƴǾƻƭǾŜŘ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ǇǊƻƧŜŎǘΣ ŀƴŘ ǘƘŜ ǎǘǊƻƴƎ ǎǳǇǇƻǊǘ ƻŦ ǘƘŜ 

ƳŀƴŀƎŜƳŜƴǘΦ ¢ƘŜ ǇǊƻƧŜŎǘ ŎƻƻǊŘƛƴŀǘƻǊ ǇƭŀȅŜŘ ŀ Ǿƛǘŀƭ ǊƻƭŜ ƛƴ ƳŀƛƴǘŀƛƴƛƴƎ ŀ ŎƭŜŀǊ ǾƛǎƛƻƴΣ ŜƴǎǳǊƛƴƎ ŎŀǊŜŦǳƭ 

ƻǊƎŀƴƛȊŀǝƻƴΣ ŀƴŘ ǇǊƻǾƛŘƛƴƎ ŎƭŜŀǊ ƛƴǎǘǊǳŎǝƻƴǎ ǘƻ ǘƘŜ ǘŜŀƳ ƳŜƳōŜǊǎΦ ¢ƘŜ ŀŎǝǾŜ ŜƴƎŀƎŜƳŜƴǘ ƻŦ ǇŀǊŜƴǘǎ 

ŀƴŘ ǇǳǇƛƭǎΣ ŀǎ ǿŜƭƭ ŀǎ ǘƘŜ ŜƴǘƘǳǎƛŀǎǝŎ ǇŀǊǝŎƛǇŀǝƻƴ ƻŦ ǘƘŜ ƛƴǾƛǘŜŘ ƘŜŀƭǘƘ ǇǊƻŦŜǎǎƛƻƴŀƭǎΣ ŎƻƴǘǊƛōǳǘŜŘ 

ǎƛƎƴƛŬŎŀƴǘƭȅ ǘƻ ǘƘŜ ǇǊƻƧŜŎǘϥǎ ƻǾŜǊŀƭƭ ǎǳŎŎŜǎǎΦ 

Training sessions 

tŀǊǝŎƛǇŀǝƴƎ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘ ŀƴŘ ƛƴ ƛƴ ǘǊŀƛƴƛƴƎ ǎŜǎǎƛƻƴǎ ǎƛƎƴƛŬŎŀƴǘƭȅ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ƻǳǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ 

ƛƳǇƻǊǘŀƴŎŜ ƻŦ ŀ ǿƘƻƭŜπǎŎƘƻƻƭ ŀǇǇǊƻŀŎƘ ŀƴŘ ǎȅǎǘŜƳŀǝŎ ǇƭŀƴƴƛƴƎ ƻŦ ŀŎǝǾƛǝŜǎΦ ²Ŝ ǊŜǾƛǎƛǘŜŘ ƻǳǊ ƪƴƻǿƭŜŘƎŜ 

ƻŦ Ǝƻŀƭ ǎŜǩƴƎΣ ŜũŜŎǝǾŜ ǇƭŀƴƴƛƴƎΣ ǇǊƻǇŜǊ ƛƳǇƭŜƳŜƴǘŀǝƻƴΣ ŀƴŘ ǎǳōǎŜǉǳŜƴǘ ƳƻƴƛǘƻǊƛƴƎ ŀƴŘ ŜǾŀƭǳŀǝƻƴ ƻŦ 

ŀŎǝǾƛǝŜǎΦ ²Ŝ ƘŀǾŜ ŀƭǎƻ ƭŜŀǊƴŜŘ ŀōƻǳǘ ŘƛũŜǊŜƴǘ ŀǇǇǊƻŀŎƘŜǎ ǘƻ ŜƴƎŀƎƛƴƎ ǿƛǘƘ ŘƛũŜǊŜƴǘ ǎǘŀƪŜƘƻƭŘŜǊǎ ŦǊƻƳ 

ƻǳǘǎƛŘŜ ǘƘŜ ǎŎƘƻƻƭΣ ŀǎ ǿŜƭƭ ŀǎ ƛƴ ǘƘŜ ƛƳƳŜŘƛŀǘŜ ǎǳǊǊƻǳƴŘƛƴƎǎ ƻŦ ǘƘŜ ǎŎƘƻƻƭΦ 

SHE School Guide 

!ǎ ŀ ǎŎƘƻƻƭ ǘƘŀǘ Ƙŀǎ ōŜŜƴ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ ƴŜǘǿƻǊƪ ŦƻǊ Ƴŀƴȅ ȅŜŀǊǎΣ ǘƘŜ Ƴŀƴǳŀƭ ǎŜǊǾŜŘ ƳƻǊŜ ŀǎ ŀ ǎǳƳƳŀǊȅ 

ƻǊ ŀ ǊŜŦǊŜǎƘŜǊ ƻŦ ǘƘŜ ƪƴƻǿƭŜŘƎŜ ǿŜ ƘŀŘ ŀƭǊŜŀŘȅ ŀŎǉǳƛǊŜŘΦ bŜǾŜǊǘƘŜƭŜǎǎΣ ǘƘƛǎ ǿŀǎ ŀ ǿŜƭŎƻƳŜ ŀŘŘƛǝƻƴΦ 

IƻǿŜǾŜǊΣ ǘƘŜ Ƴŀƴǳŀƭ ƛǎ ǇŀǊǝŎǳƭŀǊƭȅ ǎǳƛǘŀōƭŜ ŦƻǊ ǎŎƘƻƻƭǎ ǘƘŀǘ ŀǊŜ Ƨǳǎǘ ǎǘŀǊǝƴƎ ƻǳǘ ƻƴ ǘƘŜƛǊ ƧƻǳǊƴŜȅ ǘƻ 

ǇǊƻƳƻǘŜ ƘŜŀƭǘƘ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ŜƴǾƛǊƻƴƳŜƴǘΦ 

ά¢ƻ ŦƻǎǘŜǊ ŀ positive 

work environment, 

teachers should 

design tasks that are 

both engaging and 

motivating. They 

should build their 

team with colleagues 

they have a strong 

working relationship 

with.έ 
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Our goal: to walk the entire 1370 km Slovenian border. Can we do it? 

¢ƘŜ ǎǘŀũ ǿŀƴǘŜŘ ǘƻ ŜƴŎƻǳǊŀƎŜ ŀƭƭ ǎǘǳŘŜƴǘǎ ŀǘ ǘƘŜ ǎŎƘƻƻƭ ǘƻ ōŜ ƳƻǊŜ ǇƘȅǎƛŎŀƭƭȅ ŀŎǝǾŜΦ ¢ƘŜ ǎŎƘƻƻƭ Ƙŀǎ ŀ 

ǿŜƭƭπƳŀƛƴǘŀƛƴŜŘΣ ǎŀŦŜ ǇƭŀȅƎǊƻǳƴŘ ǘƘŀǘ ƻũŜǊǎ ǾŀǊƛƻǳǎ ŀŎǝǾƛǘȅ ƻǇǝƻƴǎ ŦƻǊ ǇǳǇƛƭǎΣ ōǳǘ ǘƘŜǎŜ ǿŜǊŜ ƴƻǘ ōŜƛƴƎ 

ǳǝƭƛȊŜŘΦ aƻǎǘ ǇǳǇƛƭǎ ǿŜǊŜ ǎƛǩƴƎ ƻƴ ōŜƴŎƘŜǎ ƻǊ ǎǘŀƛǊǎ ŀƴŘ ŎƘŀǩƴƎΦ ¢ƘŜǊŜŦƻǊŜΣ ǘƘŜ ǎǘŀũ ōŜƎŀƴ ǘƻ ŜƴŎƻǳǊŀƎŜ 

ǘƘŜƳ ǘƻ ōŜ ǇƘȅǎƛŎŀƭƭȅ ŀŎǝǾŜ ŘǳǊƛƴƎ ǘƘŜƛǊ ŦǊŜŜ ǝƳŜ όǿŀƛǝƴƎ ŦƻǊ ŎƭŀǎǎŜǎ ƛƴ ǘƘŜ ƳƻǊƴƛƴƎ ƻǊ ŀƊŜǊƴƻƻƴ ǿŀƛǝƴƎ 

ŦƻǊ ǘƘŜ ōǳǎ ŀƴŘ ŘǳǊƛƴƎ ƭƻƴƎ ōǊŜŀƪǎύΦ ¢ƘŜȅ ŎŀƳŜ ǳǇ ǿƛǘƘ ǘƘŜ ƛŘŜŀ ƻŦ ǿŀƭƪƛƴƎ ŀǊƻǳƴŘ ǘƘŜ ǎŎƘƻƻƭ ǇƭŀȅƎǊƻǳƴŘ 

ŦƻǊ ŀ ŘƛǎǘŀƴŎŜ ŜǉǳƛǾŀƭŜƴǘ ǘƻ ǘƘŜ ƭŜƴƎǘƘ ƻŦ ǘƘŜ {ƭƻǾŜƴƛŀƴ ōƻǊŘŜǊ όмотл ƪƳύΦ ¢ƘŜ ŀŎǝǾƛǘȅ ǿŀǎ ǇǊŜǎŜƴǘŜŘ ǘƻ 

ŀƭƭ ǇǳǇƛƭǎΣ ŀƴŘ ŀƭƭ ǎǘŀũ ǿŜǊŜ ƛƴǾƻƭǾŜŘΦ tǳǇƛƭǎ ǿŜǊŜ ƛƴǎǘǊǳŎǘŜŘ ǘƻ ǿŀƭƪ ǘǿƻ ƭŀǇǎ ŀǊƻǳƴŘ ǘƘŜ ǇƭŀȅƎǊƻǳƴŘ ǘǊŀŎƪ 

ŜŀŎƘ Řŀȅ ƛƴ ǘƘŜƛǊ ŦǊŜŜ ǝƳŜΦ !ƊŜǊ ŎƻƳǇƭŜǝƴƎ ǘƘŜ ǘŀǎƪΣ ǘƘŜȅ ŎƻǳƭŘ ŜƴƎŀƎŜ ƛƴ ŀƴȅ ŀŎǝǾƛǘȅ ƻŦ ǘƘŜƛǊ ŎƘƻƛŎŜΦ 

¢ƘŜ ƭŀǇǎ ŎƻƳǇƭŜǘŜŘ ǿŜǊŜ ǊŜŎƻǊŘŜŘ Řŀƛƭȅ ƛƴ ŀ ǎǇǊŜŀŘǎƘŜŜǘ ƛƴ ǘƘŜƛǊ ŎƭŀǎǎǊƻƻƳΦ !ǘ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ ƳƻƴǘƘΣ ǘƘŜ 

Ŏƭŀǎǎ ǘŜŀŎƘŜǊǎ ƻǊ ƻƭŘŜǊ ǇǳǇƛƭǎ ŎƻǳƴǘŜŘ ǘƘŜ ƴǳƳōŜǊ ƻŦ ƭŀǇǎ ŎƻƳǇƭŜǘŜŘΣ ŎŀƭŎǳƭŀǘŜŘ ǘƘŜ ǘƻǘŀƭ ŘƛǎǘŀƴŎŜ 

ŎƻǾŜǊŜŘΣ ŀƴŘ ǎǳōƳƛǧŜŘ ǘƘŜ ǎǇǊŜŀŘǎƘŜŜǘ ǘƻ ǘƘŜ ǇƘȅǎƛŎŀƭ ŜŘǳŎŀǝƻƴ ǘŜŀŎƘŜǊΣ ǿƘƻ ǊŜŎƻǊŘŜŘ ǘƘŜ ǘƻǘŀƭ 

ŘƛǎǘŀƴŎŜ ŎƻǾŜǊŜŘ ōȅ ŀƭƭ ǇŀǊǝŎƛǇŀƴǘǎ ǘƘŀǘ ƳƻƴǘƘΦ ¢ƘŜ Ǝƻŀƭ ǎŜǘ ŀǘ ǘƘŜ ōŜƎƛƴƴƛƴƎ ƻŦ ǘƘŜ ǘŀǎƪ ǿŀǎ ƴƻǘ ƻƴƭȅ 

ŀŎƘƛŜǾŜŘΣ ōǳǘ ŜȄŎŜŜŘŜŘΦ ¢ƘŜ ƭŜƴƎǘƘ ƻŦ ǘƘŜ {ƭƻǾŜƴƛŀƴ ōƻǊŘŜǊ ǿŀǎ ŎƻǾŜǊŜŘ ŀƭƳƻǎǘ ǘƘǊŜŜ ǝƳŜǎΦ Lƴ ŀŘŘƛǝƻƴ 

ǘƻ ǘƘŜ ǎǘǳŘŜƴǘǎΣ ǘŜŀŎƘŜǊǎΣ ǎŎƘƻƻƭ ǾƛǎƛǘƻǊǎ όǇŀǊŜƴǘǎΣ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅΣ ŜǘŎΦύ ŀƭǎƻ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ǘƘŜ ƪƛƭƻƳŜǘŜǊ 

ŎƻǳƴǘΦ 

Implementation 

²ƛǘƘ ǘƘŜ ŜƳŜǊƎŜƴŎŜ ƻŦ ŎŜǊǘŀƛƴ ǇǊƻōƭŜƳǎ ŀǘ ǎŎƘƻƻƭΣ ŦƻƭƭƻǿƛƴƎ ǘƘŜ /ƻǾƛŘπмф ŜǇƛŘŜƳƛŎ ŀƴŘ ŘƛǎǘŀƴŎŜ 

ŜŘǳŎŀǝƻƴΣ ǿŜ ƘŀǾŜ ŀǎǎŜǎǎŜŘ ǘƘŀǘ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ǇǊƻƳƻǝƻƴ ŀƳƻƴƎ ǇǳǇƛƭǎ ƛǎ ǾŜǊȅ ƴŜŜŘŜŘΦ !ǘ ǘƘŜ ǎŀƳŜ 

ǝƳŜΣ ǿŜ ǿŀƴǘŜŘ ǘƻ ŀŎǝǾŀǘŜ ǘƘŜ ǇǳǇƛƭǎ ŦƻǊ ōŜŜƛƴƎ ǇƘȅǎƛŎŀƭƭȅ ŀŎǝǾŜ ǿƘŜƴ ǘƘŜȅ ŀǊŜ ƴƻǘ ƛƴ ǎŎƘƻƻƭ όǿŀƛǝƴƎ 

ŦƻǊ ŎƭŀǎǎŜǎ ƛƴ ǘƘŜ ƳƻǊƴƛƴƎ ƻǊ ŀƊŜǊƴƻƻƴΣ ǿŀƛǝƴƎ ŦƻǊ ǘƘŜ ōǳǎ ŀƴŘ ŘǳǊƛƴƎ ƭƻƴƎ ōǊŜŀƪǎύ ŀƴŘ ŘǳǊƛƴƎ ǘƘŀǘ ǝƳŜ 

ǘƻ ǎƻŎƛŀƭƛǎŜ ƴƻǘ ƻƴƭȅ ǿƛǘƘ ǘƘŜƛǊ ǇŜŜǊǎ ōǳǘ ŀƭǎƻ ǿƛǘƘ ƻǘƘŜǊ ǇǳǇƛƭǎ ƛƴ ǘƘŜ ǎŎƘƻƻƭΣ ȅƻǳƴƎŜǊ ŀƴŘ ƻƭŘŜǊΦ ²Ŝ ƘŀŘ 

ŎƘƻǎŜƴ ŀ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ όϦ[Ŝǘϥǎ ǿŀƭƪ ŀǊƻǳƴŘ {ƭƻǾŜƴƛŀϦύ ǿƘƛŎƘΣ ƛƴ ŀŘŘƛǝƻƴ ǘƻ ŜȄŜǊŎƛǎŜΣ ŀƭǎƻ ǎǘǊŜƴƎǘƘŜƴŜŘ 

ǊŜƭŀǝƻƴǎƘƛǇǎ ōŜǘǿŜŜƴ ǇǳǇƛƭǎ ƻŦ ŘƛũŜǊŜƴǘ ŀƎŜǎΦ ¢ƘŜ ǇǊƻƧŜŎǘ ǿŀǎ ǇǊŜǎŜƴǘŜŘ ǘƻ ǘƘŜ ǿƘƻƭŜ It{ ǘŜŀƳ όǿƛǘƘ ŀƭƭ 

ŜȄǘŜǊƴŀƭ ǎǘŀƪŜƘƻƭŘŜǊǎύ ŀƴŘ ǘƻ ŀƭƭ ǘƘŜ ǎŎƘƻƻƭϥǎ ǘŜŀŎƘƛƴƎ ǎǘŀũ ŀǘ ǎŎƘƻƻƭ ƳŜŜǝƴƎΣ ǘƻ ǘƘŜ ǇǳǇƛƭǎ ŀƴŘ ǘƻ ǘƘŜ 

ǇŀǊŜƴǘǎΦ ¢ƘŜ Ŏƭŀǎǎ ǘŜŀŎƘŜǊǎ ŜƴŎƻǳǊŀƎŜŘ ǇǳǇƛƭǎ ǘƻ ǇŀǊǝŎƛǇŀǘŜΣ ŀƴŘ ǿŜ ŀƭǎƻ ƘŀŘ ǘƘŜ ǎǳǇǇƻǊǘ ƻŦ ǇǊƛƴŎƛǇŀƭ 

ǘƘǊƻǳƎƘƻǳǘΦ ¢ƘŜ ŀŎǝǾƛǘȅ ǿŀǎ ŎƻƳǇƭŜǘŜŘ ǎǳŎŎŜǎǎŦǳƭƭȅΣ ŀǎ ǎƘƻǿƴ ōȅ ǘƘŜ ŜǾŀƭǳŀǝƻƴ ƻŦ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ 

ƛǘǎŜƭŦΦ !ǘ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΣ ǿŜ ǊŜŀƭƛǎŜŘ ǘƘŀǘ ǇǳǇƛƭǎϥ ƳƻǝǾŀǝƻƴ ǿƻǳƭŘ ƘŀǾŜ ōŜŜƴ ōŜǧŜǊ όŀƴŘ ǿƻǳƭŘ 

ƘŀǾŜ ǊŜǉǳƛǊŜŘ ƭŜǎǎ ǇŜǊǎƻƴŀƭ ŎƻƳƳƛǘƳŜƴǘ ŦǊƻƳ ǘŜŀŎƘŜǊǎύ ƛŦ ǿŜ ƘŀŘ ƛƴŎƭǳŘŜŘ ƛƴ ǘƘŜ ǇƭŀƴƴƛƴƎ ŀ ŎƻƳǇŜǝǝƻƴ 

ōŜǘǿŜŜƴ ǇǳǇƛƭǎ ǘƻ ŀŎƘƛŜǾŜ ǘƘŜ Ǝƻŀƭ ƻŦ ƘŀǾƛƴƎ ǿŀƭƪƛƴƎ ǘƘŜ ƭŜƴƎǘƘ ƻŦ {ƭƻǾŜƴƛŀΦ 

Results and Evaluation  

¢ƘŜ ŜǾŀƭǳŀǝƻƴ ǎƘƻǿŜŘ ǘƘŀǘ ǎǘǳŘŜƴǘǎ ŘŜǾŜƭƻǇŜŘ ŀ ǇƻǎƛǝǾŜ ŀǩǘǳŘŜ ǘƻǿŀǊŘǎ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅΦ ²ŀƭƪƛƴƎ ǿŀǎ 

ǇƭŜŀǎŀƴǘ ŀƴŘ ǘƘŜ ǇŀŎŜ ǿŀǎ ŀŘƧǳǎǘŜŘ ǘƻ ŜŀŎƘ ƛƴŘƛǾƛŘǳŀƭ ƻǊ ǎƳŀƭƭŜǊ ƎǊƻǳǇ ƻŦ ǎǘǳŘŜƴǘǎΦ ¢ƘŜǊŜ ǿŀǎ ŀ ƴƻǝŎŜŀōƭŜ 

ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ ǇƘȅǎƛŎŀƭ ǿŜƭƭπōŜƛƴƎΣ ŎŀƭƳƴŜǎǎΣ ŀƴŘ ǊŜƭŀȄŀǝƻƴΣ ǿƘƛƭŜ ŀǘ ǘƘŜ ǎŀƳŜ ǝƳŜΣ ǿŀƭƪƛƴƎ 

ǊŜǇǊŜǎŜƴǘŜŘ ŀ ǇƭŜŀǎŀƴǘ ǎƻŎƛŀƭ ŀŎǝǾƛǘȅΦ 9ǾŜƴ ŀƊŜǊ ŎƻƳǇƭŜǝƴƎ ǘƘŜ ǘŀǎƪΣ ǘƘŜȅ ǊŜƳŀƛƴŜŘ ŎƻƴƴŜŎǘŜŘΦ ¢ƘŜǊŜ 

ǿŀǎ ƴƻ ǎƘƻǊǘŀƎŜ ƻŦ ƛŘŜŀǎ ŦƻǊ ǾŀǊƛƻǳǎ ŎƻƴǾŜǊǎŀǝƻƴǎ ŀƳƻƴƎ ǎǘǳŘŜƴǘǎΦ ²ƘƛƭŜ ŜȄŜǊŎƛǎƛƴƎΣ ǎǘǳŘŜƴǘǎ ŀƭǎƻ 

ŘŜǾŜƭƻǇŜŘ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴŜŘ ǘƘŜƛǊ ƳŜƴǘŀƭ ƘŜŀƭǘƘΦ ¢ƘŜȅ ŎƻƴƴŜŎǘŜŘ ƛƴǘŜǊƎŜƴŜǊŀǝƻƴŀƭƭȅΣ Ǝƻǘ ǘƻ ƪƴƻǿ ŜŀŎƘ 

ƻǘƘŜǊΣ ƳŀŘŜ ƴŜǿ ŦǊƛŜƴŘǎΣ ǎƻƭǾŜŘ Ƴŀƴȅ ǇǊƻōƭŜƳǎΣ ŜȄŎƘŀƴƎŜŘ ƻǇƛƴƛƻƴǎΣ ǎƘŀǊŜŘ ƎƻƻŘ ŀƴŘ ōŀŘ ŜȄǇŜǊƛŜƴŎŜǎΦ 

¢ƘŜȅ ƭŜŀǊƴŜŘ ǘƻ ŀŎŎŜǇǘ ŘƛũŜǊŜƴŎŜǎΣ ŘŜǾŜƭƻǇŜŘ ŜƳǇŀǘƘȅΣ ǘǊǳǎǘΣ ŀŎŎŜǇǘŀƴŎŜΣ ŎƻƻǇŜǊŀǝƻƴΣ ŀƴŘ ōŜƭƻƴƎƛƴƎΦ 
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!ǘ ǘƘŜ ǎŀƳŜ ǝƳŜΣ ǘƘŜȅ ŘŜǾŜƭƻǇŜŘ ŀ ŎǳƭǘǳǊŜ ƻŦ ŎƻƳƳǳƴƛŎŀǝƻƴΣ ǘƻƭŜǊŀƴŎŜΣ ŀƴŘ ŎƻƻǇŜǊŀǝƻƴΦ ¢ƘŜȅ ƛƳǇǊƻǾŜŘ 

ǘƘŜƛǊ ǎŜƭŦπƛƳŀƎŜ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴŜŘ ǘƘŜƛǊ ǎŜƭŦπŎƻƴŬŘŜƴŎŜΦ 5ǳŜ ǘƻ ŀƭƭ ƻŦ ǘƘŜ ŀōƻǾŜΣ ǎƻƳŜ ŦŜƭǘ ōŜǧŜǊΣ ƳƻǊŜ 

ǊŜƭŀȄŜŘΣ ŀƴŘ ǎŀŦŜǊ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ŜƴǾƛǊƻƴƳŜƴǘΦ hƭŘŜǊ ǎǘǳŘŜƴǘǎ ōŜŎŀƳŜ ƳƻǊŜ ǳƴŘŜǊǎǘŀƴŘƛƴƎΣ ŜƳǇŀǘƘŜǝŎΣ 

ŀƴŘ ŎŀǊƛƴƎ ǘƻǿŀǊŘǎ ȅƻǳƴƎŜǊ ǎǘǳŘŜƴǘǎ ōƻǘƘ ŀǘ ǎŎƘƻƻƭ ŀƴŘ ƻƴ ǘƘŜ ǿŀȅ ƘƻƳŜΦ .ŜŎŀǳǎŜ ƻŦ ǘƘƛǎΣ ȅƻǳƴƎŜǊ 

ǎǘǳŘŜƴǘǎ ǿŜǊŜ ƳƻǊŜ ǿƛƭƭƛƴƎ ǘƻ ŎƻƳŜ ǘƻ ǎŎƘƻƻƭΦ 5ǳǊƛƴƎ ǘƘŜ ǝƳŜ ǿƘŜƴ ǘƘŜ ŘǊƛǾŜǊǎ ǿŜǊŜ ǿŀƛǝƴƎΣ ǿƘŜƴ 

ǎǘǳŘŜƴǘǎ ŦǊƻƳ ŘƛũŜǊŜƴǘ ŎƭŀǎǎŜǎ ǿŜǊŜ ǘƻƎŜǘƘŜǊΣ ǘƘŜȅ ǊŜƳŀƛƴŜŘ ŎƻƴƴŜŎǘŜŘ ǘƻ ŜŀŎƘ ƻǘƘŜǊ ǘƘǊƻǳƎƘ 

ŎƻƴǾŜǊǎŀǝƻƴΣ ǇƭŀȅΣ ŀƴŘ ǾŀǊƛƻǳǎ ƻǳǘŘƻƻǊ ŀŎǝǾƛǝŜǎΦ 

Challenges 

!ǘ ǘƘŜ ōŜƎƛƴƴƛƴƎ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΣ ǿŜ ƘŀŘ ŀ ƘŀǊŘ ǝƳŜ ŎƘƻƻǎƛƴƎ ǘƘŜ ǊƛƎƘǘ ǘƻǇƛŎ ǘƻ ŦƻŎǳǎ ƻƴΦ ²Ŝ ƘŀŘ Ƴŀƴȅ 

ƛŘŜŀǎΣ ǎƻƳŜ ƻŦ ǿƘƛŎƘ ǿŜ ŜǾŜƴ ǘǊƛŜŘ ǘƻ ƛƳǇƭŜƳŜƴǘΣ ōǳǘ ǿŜǊŜ ǳƴǎǳŎŎŜǎǎŦǳƭ ōŜŎŀǳǎŜ ǘƘŜȅ ŘƛŘ ƴƻǘ ŜƴƎŀƎŜ ǘƘŜ 

ǇǳǇƛƭǎΦ ²Ŝ ǘƘŜƴ ƛƴǾƻƭǾŜŘ ǘƘŜ ǇǳǇƛƭǎ ƛƴ ǘƘŜ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ǇǊƻŎŜǎǎΣ ǿƘƛŎƘ ǿŀǎ ŀ ǿƛƴƴƛƴƎ ŘŜŎƛǎƛƻƴΣ ōŜŎŀǳǎŜ 

ǘƘŜ ƛŘŜŀ ǘƘŀǘ ŎŀƳŜ ŦǊƻƳ ǘƘŜ ǇǳǇƛƭǎ όϦ[Ŝǘϥǎ Ǝƻ ŀǊƻǳƴŘ {ƭƻǾŜƴƛŀϦύ ǿŀǎ ǘƘŜ ƻƴŜ ǘƘŀǘ ǿŜ ǿŜǊŜ ŀōƭŜ ǘƻ 

ƛƳǇƭŜƳŜƴǘ ǎǳŎŎŜǎǎŦǳƭƭȅΦ !ƭǎƻ ǘƘŜ ƻōǎǘŀŎƭŜǎ ǿŜ ŜƴŎƻǳƴǘŜǊŜŘ ŘǳǊƛƴƎ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ǘƘŜ ǘŀǎƪ ŘƛŘ ƴƻǘ 

ǎǘƻǇ ǳǎΦ Lƴ Ǌŀƛƴȅ ǿŜŀǘƘŜǊΣ Ƴƻǎǘ ǎǘǳŘŜƴǘǎ ǿŜǊŜ ƴƻǘ ǇǊƻǇŜǊƭȅ ŜǉǳƛǇǇŜŘ όǳƳōǊŜƭƭŀǎΣ ǎƘƻŜǎύΣ ŀǎ Ƴŀƴȅ ŀǊŜ 

ōǊƻǳƎƘǘ ǘƻ ǘƘŜ ǎŎƘƻƻƭ ŜƴǘǊŀƴŎŜ ōȅ ǘƘŜ ǎŎƘƻƻƭ ōǳǎ ƻǊ ǇŀǊŜƴǘǎΦ {ƛƳƛƭŀǊƭȅΣ ƛƴ ǘƘŜ ŎŀǎŜ ƻŦ ƴŜǿƭȅ ŦŀƭƭŜƴ ǎƴƻǿΣ 

ǘƘŜ ƛƴǘŜǊŜǎǘ ǿŀǎ ƭƻǿŜǊΣ ƴƻǘ ŘǳŜ ǘƻ ŀ ƭŀŎƪ ƻŦ ŀǇǇǊƻǇǊƛŀǘŜ ŎƭƻǘƘƛƴƎΣ ōǳǘ ŘǳŜ ǘƻ ǘƘŜ ŀŎǝǾƛǝŜǎ ǘƘŀǘ ǘƘŜ ǎƴƻǿ 

ƻũŜǊǎΦ Lƴ ǘƘƛǎ ŎŀǎŜΣ ǿŜ ŘƛŘ ƴƻǘ ŜƴŎƻǳǊŀƎŜ ǎǘǳŘŜƴǘǎ ǘƻ ǿŀƭƪΦ IƻǿŜǾŜǊΣ ƛƴ ŀƭƳƻǎǘ ŜǾŜǊȅ ƎǊŀŘŜΣ ǘƘŜǊŜ ǿŀǎ ƻƴŜ 

ƻǊ ǘǿƻ ǇǳǇƛƭǎ ǿƘƻΣ ŘǳŜ ǘƻ ŀ ƭŀŎƪ ƻŦ ƛƴǘŜǊŜǎǘΣ ƴŜŜŘŜŘ ŀ ƭƛǧƭŜ ƳƻǊŜ ŜƴŎƻǳǊŀƎŜƳŜƴǘΦ 

Success Factors 

!ƭƭ ƻŦ ǘƘŜ ǎŎƘƻƻƭϥǎ ǎǘŀũΣ ǿƘƻ ǿŜǊŜ ŦǊŜǉǳŜƴǘƭȅ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘΣ ǎŜǊǾŜŘ ŀǎ ƎǊŜŀǘ ǊƻƭŜ ƳƻŘŜƭǎ ŀƴŘ 

ƳƻǝǾŀǘƻǊǎ ŦƻǊ ǘƘŜ ǇǳǇƛƭǎΦ Lǘ ǿŀǎ ŎǊǳŎƛŀƭ ǘƘŀǘ ǿŜ ǇǊƻǾƛŘŜŘ Řŀƛƭȅ ŜƴŎƻǳǊŀƎŜƳŜƴǘ ǘƻ ƘŜƭǇ ǇǳǇƛƭǎ ǊŜŀŎƘ ǘƘŜƛǊ 

ƎƻŀƭǎΦ !ŘŘƛǝƻƴŀƭƭȅΣ ǿŜ ƛƴǾƻƭǾŜŘ ǇŀǊŜƴǘǎΣ ǘƘŜ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅΣ ŀƴŘ ƻǘƘŜǊ ǎŎƘƻƻƭ ǾƛǎƛǘƻǊǎ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘΦ 

hǳǊ ƛƴǾƻƭǾŜƳŜƴǘ ƛƴ ǘƘŜ ǇǊƻƧŜŎǘΣ ƛƴŎƭǳŘƛƴƎ ǘǊŀƛƴƛƴƎ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜ ǎƘŀǊƛƴƎΣ ŀƭƭƻǿŜŘ ǳǎ ǘƻ ƛƳǇƭŜƳŜƴǘ ǇǊƻƧŜŎǘ 

ŀŎǝǾƛǝŜǎ ŀǘ ƻǳǊ ǎŎƘƻƻƭ ƛƴ ŀ ƳƻǊŜ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ǿŀȅΦ ²Ŝ ōŜŎŀƳŜ ƳƻǊŜ ǎȅǎǘŜƳŀǝŎ ƛƴ ƻǳǊ ǇƭŀƴƴƛƴƎ ŀƴŘ 

ŜǾŀƭǳŀǝƻƴ ƻŦ ǘƘŜǎŜ ŀŎǝǾƛǝŜǎΦ ¢ƘŜ ǇǊƻƧŜŎǘ ǎŜǊǾŜŘ ŀǎ ŀ ǾŀƭǳŀōƭŜ ǊŜƳƛƴŘŜǊ ƻŦ ǘƘŜ ƪƴƻǿƭŜŘƎŜ ŀƴŘ ǎƪƛƭƭǎ ǿŜ 

ŀƭǊŜŀŘȅ ƘŀŘ ōǳǘ ƘŀŘƴϥǘ ōŜŜƴ Ŧǳƭƭȅ ǳǝƭƛȊƛƴƎΦ 

SHE School Guide 

¢Ƙƛǎ Ƴŀƴǳŀƭ ƛǎ ǿǊƛǧŜƴ ƛƴ ŀ ŎƭŜŀǊ ŀƴŘ ŎƻƴŎƛǎŜ ƳŀƴƴŜǊΦ Lǘ ƛǎ ŘŜǎƛƎƴŜŘ ŦƻǊ ǎŎƘƻƻƭǎ ǘƘŀǘ ŀǊŜ ƴŜǿ ǘƻ ǘƘƛǎ ǘƻǇƛŎΣ 

ŀǎ ǿŜƭƭ ŀǎ ǘƘƻǎŜ ƭƻƻƪƛƴƎ ǘƻ ǊŜŦǊŜǎƘ ǘƘŜƛǊ ƪƴƻǿƭŜŘƎŜΦ ¢ƘŜ Ƴŀƴǳŀƭ Ŏŀƴ ƘŜƭǇ ǘƻ ŦƻǎǘŜǊ ǘƘŜ ŦǳǊǘƘŜǊ ŘŜǾŜƭƻǇƳŜƴǘ 

ƻŦ ŀ ƴŜǘǿƻǊƪ ƻŦ It{Φ 

Recommendations 

Lǘ ƛǎ ƴŜŎŜǎǎŀǊȅ ǘƻ ǎǘŀǊǘ ŦǊƻƳ ǘƘŜ ƴŜŜŘǎ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ǘƘŜ ǇǳǇƛƭǎΣ ǘƻ ƛƴǾƻƭǾŜ ŀǎ Ƴŀƴȅ ǘŜŀŎƘŜǊǎ ŀƴŘ ƻǘƘŜǊ 

ŜƳǇƭƻȅŜŜǎ ŀǎ ǇƻǎǎƛōƭŜΦ Lǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƘŀǘ ǘƘŜ Ǝƻŀƭǎ ǿŜ ǿŀƴǘ ǘƻ ŀŎƘƛŜǾŜ ŀǊŜ ǎƘŀǊŜŘΦ ²Ŝ ǎƘƻǳƭŘ ǎŜŜƪ 

ŀŎǝǾƛǝŜǎ ǘƘŀǘ ŎƻƴƴŜŎǘ ǎŜǾŜǊŀƭ ŘƛũŜǊŜƴǘ ŦŀŎǘƻǊǎ όŜΦƎΦΣ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ŀƴŘ ǿŜƭƭπōŜƛƴƎ ŀǘ ǎŎƘƻƻƭύΦ 
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CƛƎǳǊŜ нΥ !ǎ ŀ ƎǊƻǳǇΣ ǿŜ ƳŀƴŀƎŜŘ ǘƻ ŎƛǊŎƭŜ ǘƘŜ {ƭƻǾŜƴƛŀ ǘƘǊŜŜ ǝƳŜǎ ƛƴ ǎƛȄ ƳƻƴǘƘǎΦ 








