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Introduction

TheHealth Promoting School: Good Practice Cataldgsebeen developed within the ERASMUS+ project; School
Health in Europe for Active and Healthy Ageing (SHE4AHWjlds on knowledge and experiences from 15 pilot
schools that the SHE4AHA project partners have worked with. The aim of the collaboration with the schools was
through training and practical implementation of local pilot projects, to build the schoaysicity to work with the

health promoting school approach.

Throughthese X4 diverselocal pilotprojectst ranging from physically active learning in Denmankl physical
activity togetherwith the local community in Slovenifiexible classroom designs in France, to the integration of
mindfulness and nutrition education in Iceland and Portugdhis catalogue demonstrates how schools of varying
sizes, settings, and cultural backgrounds can successfully embed health abdimgeihto everyday school liféy
startingto work with challenges that are on the minds of schools trigbw.

This good practice catalogue is complementary material td-ealth Pronotion School Guide which introduces

all the important concepts and the ideal methodology for becoming a health promoting school. It may seem
overwhelming, but with this good practice catalogue you can be inspired by how other schools have started their
journey to becoming dealth promoting school some starting withsmallerbottom up projects- others with a

more strategic approach from the stafEach example underlines the power of community involvemeddzLJA t Q &
participation, and strong leadership support in fostering sustainable change.

By sharing these good practices, we hope to encourage more schools to embark on or strengthen their journey
towards becoming a Health Promoting Schoolrecognizing thaipupil well-being is not only a foundation for
academic success but also for a fulfilling and healllylt) life, and that becoming a health promoting school is

not something that happens overnight. From @xperience and close collaboration with schools we kndiuat it

can take years for a school to become a health promoting school, and perhaps it's aendirey endeavour
because there's always room for improvemeist like in any other innovation and development situation.

You can find the entire collection of material from the SHE4AHA projection

We want to express our gratitude towards the pismhals thatparticipatein the SHE4AHA projeah a wluntary
basis If it hadr®been for your engagemenmotivation and willingness to share experiences, we could not have
implemented this project and gained ttk@owledge and learning we have.
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http://www.healththrougoutlife.eu/

Denmark Good Practise

Physically active learning (PAL)

@ [AYyS . NB3IYKDEZ al GKAS&ASY O6YAYRSNHINISYy /ftlaa [ S
5 yAStasSy 6¢SI OKSND o
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BlabjergChildren's Universe is one of three schools spread across three campuses. Located in a scenic area in a

avyrtft @GAfEF3AS GAGKAY 2 NRS adzy AOALI fAGET .fno2SNHEH |
together daycare, kindergarten, aqimary school (grades;8) under one roof. We have approximately 100

children in total, with 70 in the school section and 30 in daycare. Additionally, there are 13 staff members working
in the school, aftesschool program (SFO), and club, along with 7 legges in the daycare.

¢CKS 20SNYIff fSIRSNAKALI ONRraa +Fff GKNBS Ol YLzaSa O;
OF YLMzaz GKS RFAt& YIFylFI3aSYSyld Aa KIFIYyRtSR 6& I 0N} yOl
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I GKNAGAYy3I O02YYdzyAide oA0GK I Oa@S aaz20Ale2yaz YR 0
adaAdlI Ayl oAfAldyRrRFedKS 20t O2YY

5SALIAGS 0SAYy3 Ay | f26SNI a20A2802y2YA0 INBIX 4SS KI |

YR 02@S tt3x GKS SEA&GSYOS 2F (KS / KAt RNByQa ! vy
FNRY LI NByil olai&2 OKISeo AYK2RY | YR RI2OFINB 4S0e2yad ¢K
LX F @3INRBdzyR SlidALIYSYy(dx FyR fFNHAHSNJ f20lf S@Syldad ¢KS
2DSY dzaSR 020K RddNAYy3a (GKS RI® 4%IR Alya (6KSS |S/SREAY T4 >
. fn0o2SNB / KAfRNBydya ! yADSNAS I RKSNBa (G2 (GKS YdzyA OA
objectives:

1 To enhance the health and w4lking of all children and young people.

I To ensure that all children and young people have knowledge of health, including physical, social, and
mental weltbeing.

1 Toteach all children and young people to make healthy ch@ieesl to make the healthy choice the
easy choice.

1 To incorporate health into all areas where children and young people are present.

Focus Area

hdzNJ F20dza (GKNRdzZAK2dzi G(KS LINRP2SO0 KlFIa oS8
OK2aSy o6lasSR 2y (G(KS &aKINBR @l ftdSa 2F (K
LINAYOALX Sa 2FTOL23FEKENRSEEDSA20IYSY (O
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Vi fejrer vores sma og store succeser med et

HIGH FIVE !

¢KS {OK22ftda az2g2 bl AIK CAGSH

We are deeply committed to delivering our teaching in a way that motivates students for learning, allowing them
to develop at their own pace and utilize their own motivational resources. This requires us, as educators, to
understand when to lead from thednt, support from behind, or stand alongside the students in the learning
process.

Health Education Focus Area

O @S {GdzRSY(l Ly@2t dSYSyiao

Students' Age

ct &SI Nmul 8 BIWAT + (G241t 2F nc &addzRRSydao
Purpose of Physically active learning (PAL)

¢KS LJzN1J32asS 2F AYyO2N1LRN}roy3d LKeaAOrftte | Oa@dS f SI NYA
YSyidlt FyRwIGRyEAWMOI t &St f

Preparation Phase

Student Involvement
2 AGK GKS FTAY 2F SyKlIyOAaAy3d | 0a@S aidzRSyld Ayoz2t oSYS
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a0dzRSyiGa FStid GKSAN a0Kz22f RFEe& | fNBFRe AyOfdRSR |
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Parental Involvement
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Implementation Phase
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A Unified Approach Among ALL Teachers
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Resultsand Evaluation
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Challenges
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Success Factors
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Future Perspectives
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¢2 SyadNB (KS adzZadlAylrofS | yRINRKXQOY I TAdA ok $IBS &Y Sy
NEO2YYSYR (GKS F2ff2Ay3ay

Page7



Support from the Principal
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Engaged and Involved Colleagues
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Pupil Welbeing; From Classroom to Schewide Effort

By Jeppe Valbjgrn (Teacher), Mia Schgler (teacher), Gro Mertne(T¥éecher) and Sasja Pedersen (Behavior,
Contact, and Welbeing teacher), Fang School, Fang, Denmark

Editor: Anette Schulz, SHE, Denmark

About Fang School

Fang School

Fang School is located on the island of Fang, which has approximately 3,500 residents and is part of Fang
adzy AOALI fAGEed 1'a (GKS AaftlyRQa 2yfé a0Kz22t3x ChLyDZ{O
come from resourceful backgrounds. Howevae smaller portion of the pupils come from less resourceful families,

GKAOK O2y(NROdziSa (2 GKS a0OK22f Qad RAOSNABS LlzLIAf O2

LY HANHOX ClyDZ adzy AOALI ftAGEQa [/ AlGe [ 2dzy OAt I R2 LJI SR
between the Children and Culture Committee and the school board. These goals focus on promoting pupil well
being and developing their social skilldth a strong emphasis on parental collaboration as an essential part of the
well-being efforts.

The school's vision emphasizes that learning involves more than just academic subjects. It is built on the belief tha
well-beingg both social and academgis a fundamental prerequisite for learning. As stated in the goals: ‘At Fang
School, we believehait the foundation for learning is pupil wddeingr both socially and academically. At Fang
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School, we teach pupils how to learn and strengthen their ability to act in a changing world. They learn from adults
who are present and professionally skilled, and from peers who understand what it means to be a googldtiend
within a dalily life of a@demic challenges that are varied, expansive, and constructive.'

Fang School thus works purposefully to create a school environment where pupils can develop on both persona
and academic levels, supported by a clés& community and strong relationships between pupils, teachers, and
parents.

The school policy goals for Fang School can be foand

Focus Area

Welkbeing

Target Group

All pupils at the school

Purpose and Goals of the Pupil Wating Project

The purpose of the pupil welleing project waso strengthen pupils' welbeingg initially focusing on the transition
from 6th to 7th grade, when new classes are formed, and some pupils may find it challenging to adapt to new clas:
environments.

As the project progressed, the initiative was expanded to include the entire school, domémgure a cohesive
approach to the school's welbeing efforts

The following objectives were established for the school's efforts:

1 Develop an annual plan favell-being initiatives across all grade levels, based on evidbased teaching
materials.

T All teachers become familiar with wddeingpromoting practices.

All teachers base their welleing work on each individual pupil and their previous experiences.

1 9adGrFofAaK | &AGSSNRARYy3I 3INEPR dzLIJ-piomotiry dztidtideNIasks fér $his graui 2 2
include gathering materials, providing support and courses, and setting an annudleiveglfocus (e.qg.,
sleep, screen time, physical activity).

For the pupils, the following objective was formulated:

=

1 More pupils should thrive both in and outside of school.
CAylLffés ¢hD9¢I 9wb9{{ ¢l & AYINRBRdzOSR a8 (KS &aoOK22f.

1 Strengthen the focus on community rather than the individual among pupils, teachers, and parents.
1 More pupils should experience being part of safe communities that embrace diversity.

Pupil Wellbeing Project; A Project in Progress

The project on shared and preventive wiedling efforts at Fang School has been a long and educational process,
evolving through several phases and involving both challenges and successes.
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Starting Point: Class Merging

The project began with the mergirgg 6th and 7th grades as a first step in preventive efforts. Although the class
merging was implemented independently of the project itself, it was a necessary change to create better dynamics
among the pupils. Subsequently, the school decided that thigtsire would be used moving forward in the
transition between the intermediate level (6th grade) and secondary level (7th grade). When we entered the
project, we were not yet clear about our precise focus, but because the class merging and puplisingeltere
significant daily concerns, it became natural to choose-b&ilhg as the starting point for our project.

Joint Training Days and Consultant Support

As part of the project's development, several training days were organized, where we received instruction on key
elements related to healtipromoting school initiatives in general. Additionally, we utilized consultant support,
with one of the instructorsigiting the school to assist us in the development process.

WSLIJSAaQ t NBaSydalidAzy ClOSa wSaAraalyos
A milestone in the implementation was Jeppe's presentation at the teacher meeting, where the project was
introduced to the entire teaching staff. The projezasmet with some resistance, as several teachers felt that their

daily work on welbeing was undervalued. At this point, it also became clear thatlveatig should be a shared
focus across all grade levels.

Lack of a Playbook and Deputy Principal's Departure

22N] o0S3ly 2y ONBIFGAYy3I | akeinyEiRts,dutthdredvare Liljmany o@sél@ndsSNIS ¢
In December 2022, the deputy principal resigned, resulting in a loss of leadership support for the project.

Testing

In the 2022/23 school year, the playbook materials were tested in 1st, 4th, and 7th grades using Perspekt 2.0,
developed by DCUM (Danish Center for Learning Environment). The testing was only partially completed, as th
day-to-day workload prevented sevdréeachers from fully engaging with the materials. For the same reason,
holding a workshop proved challenging. As an alternative, the steering group attempted to gather feedback from
the teachers who had managed to work with Perspekt.

The feedback was mostly positive, with several teachers noting that the materials could be implemented as a full
program but that the different themes could also be used individually. To supporbeiglly efforts across the
a0K22f D SKyds Distireafe@ acéessible to all teachers. The idea was to make it easier for teachers to
find quality materials on topics they wanted to address. Additionally, teachers could provide feedback and share
experiences about the various materials.

However, only a few teachers have used the catalog to find resources, indicating a need for a clearer and more
accessible procedure for wdiking work at the school.

Cl y DZ { O kigiad cQalog éab hefaccesdedte.

Experience Sharing in Iceland

At the beginning of the 2023/24 school year, the project group visited Icetamde of the other partners in
SHE4AHA to observe various approaches to heafifomoting school work. These experiences were later
presented and discussed at a staff meetifge discussion included reflections on how our experiences in Iceland
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could enhance welbeing efforts across primary, intermediate, and secondary levels, as well as how "Study K" could
be further developed.

Study K is the school's program for pupils with special needs, staffed with personnel with specialized competencies
The staff is equipped to teach pupils who have difficulty functioning in mainstream classes. Most pupils connected
to "Study K" maintain &nk to their class and participate in the program only during limited periods or parts of the
school day.

In the fall of 2023, a new deputy principal joined, and the project once again received leadership support.

Dialogue and Structuring

After returning from Iceland, the project's focus on wa#ing was further expanded, and a cohesive structure was
established through the creation of a healthomoting steering group. This group includes teachers from primary,
intermediate, and secondafgvels to ensure broad representation.

Support from the School Board

In this phase, the project was presented to the school board, which endorsed the project's vision and goals.

New Challenges: Deputy Principal's Departure and Resource Shortages

In June 2024, the new deputy principal resigned, and the project lost another key figure. Despite this, the task of
health promotion was included in the school's task overview in August 2@&hough no dedicated hours were
allocated.

Focus on Preventive Wdiking Efforts

Over the past two years, the project group has worked to promote the idea of a shared, preventibeingleffort

2 adzLIl2 NI GKS aO0OK22f Qa -beiggAThrbughithaigikydlays, jdint isfréctioff, @idyha L.
creation of a crosfunctional steering group, targeted efforts have been made to establish a common
understanding of welbeing and health among pupils and teachers.

Going forward, the steering group will work on developing a resource catalog to support the school's staff in their
well-being efforts. This work will continue to develop and strengthen a shareebeily culture at Fang School
for the benefit of both pups and staff.

Resultsand Evaluation

In the 9th grade, we now see clear signsiraproved welbeing. Positive feedback from pupils, parents, and
colleagues indicates a strengthened sense of community and afwmelioning learning environment. The
successful practices and initiatives that have contributed to this improvement aréailsg implemented in the
YySg TGOGK 3INIRSI ONBIGAYBeingefigrisAydzaide Ay (GKS alOK22f Qa

A particularly encouraging sign is that fewer pupils than usual have chosen to leave the school after 8th grade. Onl
three pupils have opted to attendl@oarding school or other programs, while three new pupils from Esbjerg have
joined and chosen the grade as their school community. This points to an attractive school environment that both
retains current pupils and attracts new ones.

As part of the transition to 9th grade, the three 8flnade classes were merged and restructured into twed@tde

Ot 3aSad ¢KAAa NB2NHEFYyATFdA2y LINRPOSSRSR avz22(Ktes R
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cohort rather than separate classes. Pupils have had ample time to get to know each other and their teachers,
creating a solid foundation for collaboration and camaraderie.

CKAA LRaAldA@S RS@St2LIYSy(d & dzLILizbbifigidand icEnSnuniyO kg 8 &
strengthening of the overall school environment.

Challenges

¢2 SyadaNB O2yilAydz2dza fSFRSNEKALI &adzLLR2 NI FyR FIF OAfA
participated in the project from its start. However, as noted above, the deputy principal took a position elsewhere
one year into the projectleaving the project without leadership representation for nine months. When a new
deputy principal was hired, she was immediately involved and actively participated in the project. Unfortunately,
this individual resigned as of July 1, 2024, leaving theppravithout leadership support during its final phase. This

NI AasSa O2yOSN¥ya sgAGKAY (KS -eihbsasBitabilitydadRadedship suppdzihagi K
been crucial to the project's success.

l RRAGAZ2YIftex Ad Kra &a2YSiAYSa oSSy OKIftSy3aay3a :
benefits for the entire school has been difficult. To address this, discussions have focused on the issues the projec
aims to address over tim@tmake it relevant for the broader school staff. For example, during staff discussions, it
0SOFYS OfSFENJGKIG SOSNRB2YS LINBFSNE fSaa & 7FAbMidyBdda K G/
community-building.

Succes§actors

The entire project team has been engaged and motivated to create positive change. Viewing the project from a
broader perspective where the focus on health and wddeing can benefit all of Fang School and future pupils,
not just those involved in the indl pilott has been a major motivational factor.

' y2GKSNI ONMzOAF £ LINPY2GAYy3 FFOG2NI KIa 06SSy GKS GSIH)Y
observe various practical examples of hegltbmoting schools in practice.

Training Sessions and Partnership Meetings

The ongoing training sessions and partnership meetings have supported the progress of the project. The othel
Danish partners have worked with various hegltlomoting themes, which have been highly inspirational in terms

of both content and methods. Addgtiy | f f 8 2 Ay aAdaKaa Ayid2 G§KS 23G§KSNI LI NI
understanding of what healtbromoting pedagogy can encompass.

SHE School Guide

The School Guide has been helpful throughout the project. It has contributed to building a foundational
understanding of healtpromoting efforts and has also served as a practical playbook, outlining the essential
elements for implementing healtpromoting initiatives. As the project progressed, the work increasingly mirrored
and resonated with the guidance provided in the School Guide.

A Call for Prioritizing Preventive Wbking Efforts

Gl 2¢6 OFly @2dz TF2NR (2 R2 §tKidwas the2rédpholse frod a chogl@eadertint F :
Iceland when asked how her school found the budget to prioritize heattimoting initiatives. This statement
stands in stark contrast to the sdtion on Fang; and in Denmark more broadtywhere weltbeing is frequently
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highlighted in speeches and school policy goals but still lacks the dedicated priority needed to make the work
binding for schools.

Wellbeing and preventive initiatives are central topics in the discussion about the future of education, but without
specific resources and clear frameworks, creating meaningful change is challenging. Over the past three years, w
at Fang have worked puogefully toward a healtfpromoting school system. Yet, when the time came to allocate

the budget, wellbeing initiatives were not prioritized, leaving the work without dedicated time or financial
resources.

LGQa + YA&daSR 2LILRNIdzyAades +Fa ¢Sz A1 Striottody fdr gufils' I v R.
wellko SAyd KSNB FyR y2g odzi F2NJ 6KS a0K22f Qa 2@0SNI ¢
afford not to invest in wll-being. Welbeing must be elevated from policy goals to practice, supported by the
resources necessary to make a genuine impact.

Recommendations

To enhance pupil webleing and prevent challenges to mental health, several recommendations should be
prioritized, both politically and in daily school operations:

1. Put the HealtlPromoting School on the Political Agenpaith a LongTerm Focus

Healthpromoting school initiatives should be elevated as a {tayg political priority. By integrating welleing as
a core element of educational policy, a sustained effort is ensqy@dy’ S (G KIF &G R2Say Qi NBf &
projects or shorterm budgets.

2. Prioritize HealtAPromoting Work to Prevent Welleing Issues

A systematic focus on healfromoting initiatives in schools can serve as a preventive approach to addressing pupil
well-being issues. By investing in wedling, many problems that would later require significant resources to
address can be prevented.

3.1 AFKEAIKE GKS { droadidgiiatesE AadAy3a | SIfGK

Schools should make visible the many hegltbmoting initiatives already in place. By showcasing -teithg
efforts and communicating about them effectively, a foundation is created for further development and
understanding among pupils, parents, and taf

These three recommendations outline a holistic approach, where hegitbmoting initiatives become an
AYOSaANIE LINIO 2F (KS & O0K?2 2 tPibénotiylSéhdid ds & 2eyitéal>contdpt JoA thed 2
future of education.
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Brain Breakg A path to increased readiness for learning
& / KNRaayl . dOK: GSFOKSNIFdG +Adral2tS8y .2KNE 9ace:

About Vitaskolen Bohr
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Health Education Focus Area

O @S tdzLAf Ly @2t @SYSyi

Pupil Age
y n LJdzLJA twdp 853 RIEMPO

Purpose and Goals of Brain Breaks

CKS LIdzN1LJ24S 2F (KSLINROS (LUMINRELESOINBIFRAYSGEE F2NJ € S NJ
YAYRTdzAE ySaa Ay GKS GSFOKAY3 LINRPOS&a&aS ¢AGK GKS TF2f¢:

f ¢2 AYONBFasS LlzLAtau F20dza FyR O2yOSYyi(iNlIaz2y®

1 ¢2 LINRPY20GSo SRRt IAWR 6SY Al ISYSYyld Ay GKS fSFENyAy3a |
T ¢2 ONBIGS || Y2NB ReylFIYAO yR &daYdzZ ay3a fSINyAy3

Preparation Phase

The initial phase was primarily used to review existing research and theories on physically active learning,
including the effects of brain breaks and mindfulness on pupils' learning andewet]. Successful examples and
best practices were sought frontteer schools and educational institutions that had implemented similar
initiatives.

Based on the collected information, a series of activities were subsequently planned and developed:
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Brain BreaksDevelopment of a set of short, physical activities that could be integrated into teaching. Emphasis
was placed on ensuring that the exercises were fun and energizing while requiring minimal space or equipment.

Mindfulness Development of mindfulness exercises, including breathing exercises and short guided meditations,
to be used at the beginning of each lesson.

Daily Routines Establishment of clear structures for when and how brain breaks and mindfulness would be
implemented throughout the school day.

Efforts were also made to integrate the new activities into the daily teaching plan, and a timeline was created for
when the various elements would be implemented.

Implementation and Evaluation Phase

9 OK RI®& 0S3aly G6AGK | YAYRTFdzZ ySaa aSaairzy (G2 #w&at LI
YAy dziSao

Yy & W nd SAYMEGTS 33 SNB . ANIOK yizR SNEST 163K

¢KNRdzZAK2dzi GKS f Saa
¥ NBIFAY SySNHe& FyR 02y OSyidNI o2\

LIKEaAOlt | Osa@AaSa

N N

¢tKS Ay@2f SR (S OKSNBA 6SNB AYyF2N¥YSR Fo62dzi GKS LI
GKSyaSt oSaod ¢KA&a ONBFGSR || aKINBR fSINyiAy3a SELISN
20aSNIlo2yad ¢KNRIAK a8 d&lxﬁaoaio%;eqfﬂ ViR SO 2 ORI d BXo QJSf &

YIGSNAFf&a YR RA&OdzA&ASR lyeé ySOSaalNB | Ra2dzaliYSyli
SiSO0a@S AYLX SYSyille2y 2F GKS LINRB2SOG | ONRaa éfréééé
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aSR 2y FTSSRolFOl YR 204SNWloa2yas FRedzadGYSyda oSN
G2 AYONBIaS GKSANI StiSOa@SySaa 2N YIS GKSY Y2NB Sy:
Materials Used

¢CKS LIAf20 LINR2SOG Aygd2ft SR RS@OSt2LIAY3I  b. NIAY . NBI
0dzZNRSYy 2y (SIFOKSNA FyR | Oa@Ste Sy3ar3aS LlzLAfa Ay (K.

Brain Break Wheel
¢KS . NBAKY 2KSStf ASNWBSR Fa Iy AYyiGSN) Oa@S G22f Ay GK

Gl NA2dza GellSa 27 LKeaarOrf |Ooagrile SESNDAAaASAD ¢KS ¢
a1 O00a 2F LKeaKO®RYYEFYR YSyidlf aesYd
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BrainBreak HJULET
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Brain Break Activity Cards
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The Importance of Early Implementation of Mindfulness
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Pupils
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Engaged Pupils
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Support from School Leadership
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WellDefined Structures
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ProfessionaDevelopment and Support
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Positive Communication with Parents
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Training Sessions and Partnership Meetings
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KFra KSfLSR NBUYS 2dz2NJ 26y | LILINRIFOK yR adaN)rGdS3eo

5A340dzaadaAz2yad yR O2ffl02Nra2y 6AGUK 20KSNJ a0K22f & KI
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SyadaNBE GKFG 2dzNJ LIAf 20 LINP2SOG A& RS@GSE2LISR Ay |y Si
¢KS YSSay3da KIFI@S aSNWSR Fa I LXFUG2NY F2N) ARSI 3ISyS
RAGSNBYG 2Lle2ya YR &az2fdzm2ya (23SGKSNI gAGK 20KSNJ
AYYy2@laz2y Ay 2diNe e&DMN®F OK (G2 GKS

h@dSNrftfx GKS GNIAyAy3a aSaaizya KI @GS o6SSy | @It dzk 6
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SHE School Guide
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SOl tdzr o2y SyadaNAy3a || adaidSYlFaO FLIWINRIFOK G2 GKS LINZ
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GKAOK KSfLISR ®REOXAREYRAYFFRYRE ISt 2 LI iSNBSO2a553 alidid @ 8a¢

Future Perspectives
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Recommendations

For Teachers

a G2 tSINyo

f LYGNRRdzOS NB3IdzA F NI FyR &0GNHzOGdzZNBR . NI Ay . NBI &
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ForSchool Leaders
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For Policymakers
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Possible Slogans
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France Good Practise

Theflexible classroom: rethinking teaching spaces and practices to improve the
wellbeing of pupils and the school climate
& aly2y a®krrRd KSR YR GSIFOKSNJ |G G4KS 902tS tNRY

About Ecole Primaire du Mas

902tS tNAYFANB Rdz alad Aa | adGrdisS aokKkz2z2tsz t20FGSR 7
I LIWNREAYLFGSt& mTInnn AyKFEoAdlGlyda O0t2488 G2 {IAyld 98
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¢tKS 20t SRdzOl a2y RAAGNAOG 61 a OSNB AYyGSNBAGSR Ay
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glra Fftaz2z Fy AWIZRINGK ST Gy ISd BWISY iSRdz0 a2y Ay alLSOG2 N
Focus Area

2 SHSAYT YR aOKz22t OtAYIFGS

Health Education Focus Area

/| 2ybAOG YIFylF3aSYSyiao
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Pupil Age

. SNl e S NR &

. SNl 8 Yensrie NR &

Purpose of the flexible classroom

l'a LINIG 2F GKS {19n! 1! LIN22SO0G IyR 2dzNJ 262S50a@S (.
Ay@2t @Sa AyaidlttAya SlidALlYSYyd FyR LKeaAOltte 2NAI Y
Implementing the flexible classroom

Layout, materials and space management

¢CKSNBE INBF a4S@OSNIt GeLlSa 2F RSaia yR OKFANR | @F At
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Ay OfdzaliSHASlI OK OKA&ZRgIKOEY OK22aS (2 ¢2N)] aSlFaSRx
G§KSNBSo6e& NBRddzOAYy3a GKS RA&NHzZI2Y Ay (GKS OftlaaNez2y Ol
SOSNE2ySd ¢KS Of I aaNP2 YOlAva YRIAR I yYNPRIzyaR? RIAKIFSINBiYKIS &LJdE
¢KS GFrofSa INBE FNN})y3aISR a2 GKIFIG GKSNB OFly o6S aYSa
O2ft SOa@S I NBI @
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ddzZ33Sae2ya lo2dzi o6KIG fleé2dzi GKS@ LINBFTFSNI®H ¢ KS LIdzLIA f
YFEGSNRAFEf ® ¢KSe $NBE O3 SiKige OKR2R SIF KIS RAdNAYy3I (K
gKIF(G adaAada GKSY o6Sadz a2z GKFdG GkKSeé OFy LINRPAINBaa |y
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Ay avYlftf 3INRPdzLJA 6AGK2dzi RA&AGdzNDAY3I GKS 20§ KSNJ LIdzLJIA f
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T2NI £ SIENYAY I

Teaching Practice
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flrad @SINI2F LINAYFNE aoOKz2z2foe LGUaA || ¢gle 2F 3ASky3

R2 6KIG (&S@S shiSd2MIZAAGSP ¢KS NHzA Sa ySSR (2 0SS 6°¢

¢tKS fléz2dzi 2F G(KS bSEAG6ES OflaaNR2yY g2N]az a t2y3
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G2 | O0SLII RR} FRED 2&NKaOK22f KI Ffa2 0SSy Ayg@dz2ft @S|
2F 0 KSLINRSY2folykd & OK22f & TN YééijJ[Z LJ Nb Odzf  NIF &8 2y L
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Evaluation
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Project results
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Challenges
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Succes§actors
¢KS FIOG2NARA G(KIG KSfLISR 2dzNJ LIN22SOG 6SNBY

1 GKS Y2a0@l o2y YR Ay@2ft@0SYSyld 2F GKS GSFOKAy3a (S
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Training
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SHE School Guide
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Page24



Recommendations
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The breakfast activity: emnstructing towards establishing a good partnership
between families and school.

.8 tlaortsS w2ffryRT aoK22f KSIR FyYyR GSIOKSNJ G 9021

About Ecole maternelle du Mas
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Focus Area
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Health Education Focus Area
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Pupil Age
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Purpose of the breakfast activity
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0KS a0K22f YR Ay@2f @S (KSY Ay GKS LINROSaa 2F LINRY
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ONBF{FFradz 6KAOK ¢S Fftf TGS G23SGKSN®» ! DSNI (KFGx
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Preparation Phase
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Implementation
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Resultsand Evaluation
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Project results
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Challenges
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Training
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SHE School Guide
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Recommendations
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Iceland Good Practice

Implementing Health promoting school approach and integrating to-€lava

approach
. @ UuUsNRNa {n@dINERskNJ IFOay3d LINAYOALIt |G 52¢LI @23a4°
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About Djupavogsskoali
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Focus Areas
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o | RRNBaa odAteiy3d LINBOSyosaz2y FyR LNBY2GS O2y
LNEFSaaArz2ytrta TNRY +y bDh Ay (Kia USER

Target Group
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Recommendations
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Leisure activities during recess, healthy morning snacks and health informatiol

toparents
.8 al NNIF 18fSy 9A$aRskNE {OK22f LINAYOALIE G C2aad:

ORAG2NAY Ly3IAo2!l NH DAz YdzyRARskNJ FyR {s5f @dSA3 YI NI aR:
About Fossvogsskoli

The Department of Education & Youth (SFS) in Reykjavik city provides comprehensive educational and recreation
services to children and their families, with a strong emphasis on primary education. The department oversees 38
public compulsory schools anik grivate compulsory schools, serving approximately 15,440 students across the
capital. These schools operate in alignment with Reykjavik's Education Addicipreams Come Trueyhich is

guided by the principles of the United Nations Convention onRIghts of the Child. This policy aims to nurture
each child's personality, skills, and abilities while preparing them for responsible lives characterized by
understanding, peace, and mutual respect.

Among the 38 public schools under the SFS, Fossvogsskadli stands out as an exemplary district compulsory sche
for children aged 612. Located in Reykjavik, Fossvogsskoli serves around 350 students in giraded émploys

over 50 dedicated staff member§he school is recognized for its committed team and active participation in the
Green Flag Project/E€dchools, managed by the Icelandic Environment Association. It also embraces a health
promoting wholeschool approach, fostering a supportive and inelegearning environment.

Fossvogsskoéli emphasizes  literacy

development  through innovative

methods, such as team teaching and
close collaboration among educators.
The school also places a strong focus o
arts and crafts, outdoor activities, and g
diverse, flexible learning experiences
tailored to  students' needs.

Additionally, it promotes responsible
parenting as a cornerstone of
community engagement, ensuring a
holistic approach to education.

SFS also supports students' diverse needs by offering specialized services, including Icelandic as a second langu
instruction for nearly 3,000 primary students and providing support or special education to approximately 25% of
primary pupils. To enhandearning beyond the classroom, the department manages 37-afthool programs and

25 youth centers.

Through initiatives like these and schools such as Fossvogsskdli, the Department of Education & Youltt
demonstrates its commitment to creating an inclusive, enriching environment for compulsory school students
across Reykjavik. Fossvogsskoli has been ipatiitg in the Health Promoting Compulsory school network since
2010 and was one of the first schools to apply.
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Focus Area and the implementing project

Leisure Activities During Recess

The project manager oversees the organization and managemenmicets activities, ensuring a wstructured
program is in place. This includes assigning staff to monitor various play stations, planning designated areas fo
leisure and recreation, and ensuring that all necessary resources are available during Dhegisject manager
collaborated with the principal to recruit and coordinate staff for supervising these activities, promoting a safe and
engaging environment for students during recess.

Healthy News/Emails

Each month, the project manager sends out heddttused emails to parents and staff, providing practical advice,
reminders, and friendly recommendations about healthy behaviours and public health. These communications aim
to encourage positive lifestyléhoices and foster a shared commitment to health within the school community.

Morning Snacks

The morning snack initiative started successfully but encountered challenges in gaining full teacher cooperation. Tc
address this, a student team was formed to propose strategies for engaging teachers and promoting the
consumption of fresh fruits and vegsiles. One idea was to introduce a monthly "fruit cup" event, coupled with
regular surveys to measure the percentage of students bringing fruits or vegetables as snacks. This approach prove
effective, with data showing a noticeable increase in the congionpf fresh produce among students.

Target Group

The primary target group includes students, parents, and staff, encompassing the entire school community. This
inclusive approach ensures that all stakeholders are actively engaged in fostering a healthier and more supportive
school environment.

Purpose and Goals of the project

The purpose of this project is to foster a healthier, more supportive school environment that prioritizes the physical,
mental, and social webeing of students. The primary goals include reducing instances of bullying, enhancing
student weltbeing, and pomoting healthier nutritional habits through increased consumption of fresh fruits and
vegetables. Additionally, the project seeks to provide staff and parents with the tools and knowledge necessary to
& dzLJLJ2 NI & dodirig) ffectivel, wiilé drefatg a framework that ensures the loigrm sustainability of

these efforts.

Results and Evaluation
Leisure Activities During Recess

Evaluation tools included:

1 Student surveys: Gathered feedback on their experience during recess, including the use of recreational
facilities and conflict resolution.

Teacher surveys: Focused on assessing conflict management during breaks.

School Pulse survey: A natioteVel tool used to evaluate student wddeing during breaks.

Usage statistics for poco fields (a popular game) and the bandy field.

Feedback on the organization of breaks and whether students utilized indoor recess opportunities effectively.
Healthy News/Emails

= =4 4

1 Monthly monitoring of students bringing fresh fruits and vegetables, comparing figures across months.
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Morning Snacks

f

Parent satisfaction was assessed through informal feedback, as a formal survey was not conducted.

Results Overview

1

= =4 4 -

2

1

3
1

. Recess Improvements:

Objectives were largely achieved, with a decrease in bullying reported in the School Pulse survey results.

A noticeable improvement in the school atmosphere and student-lagithig was recorded.

More recreational facilities wermtroduced, including additional poco fields and a reéohuse bandy field.

Indoor recess activities proved highly popular, with registrations filling up quickly and consistent attendance at
all stations.

. Healthy Eating Initiatives:

Surveys orfruit and vegetable consumption showed a significant increase, reflecting positive behaviour
changes and heightened awareness of healthy eating among students.

. Health Communication:

Although no formal survey was conducted, school administrators and teachers received positive feedback from
parents about the monthly healtfocused emails.

Key Achievements

1 Student welbeing increased, as shown by survey results.

1 The frequency of bullying decreased, creating a safer and more supportive school environment.

I Students had access to a wider variety of entertainment options during breaks, catering to diverse interests
and needs.

1 Indoor recess opportunities successfully engaged students, offering alternatives for those who preferred
quieter or indoor activities.

1 The consumption of fresh fruits and vegetables increased, fostering healthier nutritional habits.

1 Parents appreciated the heaHlfiocused emails, finding them informative and helpful.

Challenges

While the project achieved many successes, several challenges were encountered:

il

il

1

Teacher Engagement:

o Although most teachers were receptive to the project, some viewed it as an additional burden and
were reluctant to invest the effort needed for its success. Attempts to activate and engage these staff
membersproved challenging and were not always effective.

o There were difficulties in encouraging staff to effectively present the activity and leisure plans to
students, limiting their impact.

Student Leadership:

o "Game friends" (students responsible for leading games) struggled to maintain their commitment
during the second half of the year. Many preferred participating in the available activities rather than
taking on leadership roles.

Friend Zone Area:

o The designated friend zone for fostering connections and social interaction was rarely utilized, partly

due to a lack of consistent monitoring and oversight.
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1 Healthy Eating Encouragement:
o Motivating teachers to actively promote the consumption of fresh fruits and vegetables among
students was aignificant challenge.
1 Parental Involvement:
o No challenges were encountered with parents, who were generally supportive of the initiatives.

Lessons Learned
Looking back, several areas for improvement were identified:

1 The initial composition of the project team could have been more strategic, ensuring a stronger commitment
from key stakeholders from the start.

1 Greater effort could have been made to engage and motivate teachers to participate actively in the project.

1 Adjusting strategies earlier in response to challenges, such as providing more support to "game friends" or
reallocating resources for the friend zone, might have enhanced the outcomes.

Success factors

¢KS LINP2SOiGQa NBadzZ a 6SNB aKFNBR gAGK (Se aidl]1SK21
presented at a staff meeting, where the impact of the project was discussed in detail. Next, the findings were
reviewed during a school couiheeeting to ensure alignment with school goals. Parents were invited to an open
meeting to share their feedback and learn about the project outcomes. Additionally, the results were included in
monthly healthfocused emails sent to parents, ensuring ceteit communication with the wider school
community.

A dedicated project manager played a critical role in the success of this initiative, especially during its early stages
LG 6l a AYLRNIFYydG G2 Ff€t20rGS G t€Srad pm:r 2F (GKS)
implementation. After tle project became more sedustainable, the staffing requirements were adjusted. Equally
AYLERNIFYG ¢la GKS ai0NRBy3 adzLlL2 NI FNRY (KS ao0OKz22f Qa
culture and foster staff bujn. Clear communication @ngoal setting ensured that everyone understood the
objectives and their roles in achieving them.

Key Outcomes:

Student welbeing increased, as reflected in survey results.

Bullying incidents decreased, contributing to a safer school environment.

Recess activities were enhanced, offeriligerse options tailored to different needs and interests.
Fresh fruit and vegetable consumption rose, promoting healthier eating habits among students.
Parents expressed general satisfaction with the project and appreciated the monthly health updates.

= =4 —a —a A

Future Perspectives

It is crucial to teach children from an early age the importance of prioritizing their health and making conscious
decisions that support a healthy lifestyle. Schools play a pivotal role in this effort, as children conuiviecse

home environments with varying levels of emphasis on health andbeéig.

By embedding health education into their processes, organization, and activities, schools can proactively addres
GKS Ylrye FIO0G2NAE ( Kokiig. ThiY indolNas notioilyzirdnytingi f@ysicaShedlth but also
fostering mental health and welieing. Schools must ensure that they have the resources and strategies in place
G2 NBALRYR STFTSOUASSte (2 &GdRSyiaQ ySSRaz ONBIGAY
Health is more than just physical exercise; it encompasses emotional resilience, social skills, and the ability tc
YIE@AILGS fAFSQa -MeiKd niust BeypaoStiaed, wihSghdols taking &ntattive role in guiding and

Page35



teaching students particularly those facing specific challengdsow to build skills and adopt habits that enhance
their overall weHlbeing.

Looking ahead, schools should continue to innovate and adapt, emphasizing holistic approaches to student health
By doing so, they will not only equip children with the tools they need for a healthier future but also contribute to
building healthier commuities.

Recommendations

1. Dedicated Project Management
a. The most critical factor for success is appointing a dedicated project manager to oversee and manage
the project effectively.
b. During the initial stages, it is essential for the project manager to dedicate no less than 50% of their
working hours to ensure smooth implementation.
c. Once the project becomes séifdza G Ayl 6f S (GKS LINRB2SOG YIlyl 3S
continuous oversight remains important to maintain momentum and address emerging challenges.
2. Thorough Preparation and Clear Goals
a. Proper planning and preparation are key to success. Ensure that all staff members have a shared
dzy RSNBGIFYRAY3 2F GKS LINRB2SOiQa 202S00GA@Sa I yR
b. Establish clear, measurable goals, and communicate them effectively to all stakeholders.
3. Strong Management Support
a. Active involvement and support from school management are vital. The project must be integrated
Aytz2 GKS aldKz22ftQa 2@SNI ¢ 2LISNF GA2yas o6AGK
implementation.
4. Embedding WeiBeing into School Processes
a. Schools should establish processes, organizational structures, and a seamless integratichaifigell
initiatives into daily school activities.
b. These systems should be designed to address the diverse needs of students and emphasize the
importance of their physical, mental, and social weling.
5. HolisticApproach to Health
a. Health education should extend beyond physical exercise to include emotional resilience and social
skills, which are crucial for mental wéking.
b. Schools must act promptly to guide and support students facing specific challenges, equipping them
with strategies to enhance their wedbeing and thrive in a supportive environment.
By adopting these recommendations, schools can create an environment that prioritizes health abdingl|
ensuring that students are not onhgalthier but also more equipped to succeed in all aspects of life
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Growth mindset

By Sigurlaug Rina Gudmundsdéttir, Bjorg Kristin Ragnarsdottir and Gudbjorg Palsdottir teachers at Hraunvallaské
Hafnarfjordur, Iceland

Editor: Ingibjérg Guomundsdottir and Solveig Karlsdottir, DOHI, Iceland

About Hraunvallaskoli

Hraunvallaskdli is located in Hafnarfjorour, one
the five municipalities in the capital area. T
schoolis surrounded by old lavand the school &=
YIEYS KlLa NBFSNByOS (2 E

The school's guiding principles are:

Friendship
Cooperation
Responsibility

Uniquely, Hraunvallask6iccommodateshoth a
pre-school and a compulsory school under one roof.

In the beginning of the school year 202825, there were 655 students in the school, ranging from 18 months to

15 years old. In prechool there were 131 students and in compulsory school there were 524 students. Fhe pre
school and compulsory school, wodlosely together, particularly through collaboration between -pahool
teachers, who supervise the oldest pgehool children, and compulsory schoolteachers in the first grades. Although
the two levels cooperate, their management and operations arerdistwith each having its own principal. The
health promoting school teams are also separate, one who works as health promoting compulsory school and the
other as health promoting prechool. The Health Promoting Compulsory school team is participating project

not the team from preschool.

Hafnarfjordur, the municipality is a Health Promoting Community and follows the structure of the national network
approach, that is a support for the schools in the municipality. In Hafnarfjordur are nine public compulsory schools
and two private schoolsseven public schools are participating in the national network of Health Promoting
Compulsory school approach and one private school.

The enabling factors for Hraunvallaskdli to become a Health Promoting Compulsory school are to increase the
health of staff and students, to encourage other schools to participate in the approach and to be visible in the
community. Hraunvallaskoli has beparticipating in the Health Promoting Compulsory school network since 2011.

Focus Area and the implementing project

Hraunvallaskélhas been working on the implementation of Health Promoting Compulsory school since 2011, but
the work has been up and down during that time. However, the aim has always been to maintain the original goal,
i.e. to work on a whole school approach in colledimn with staff, students, parents and other stakeholders.
Checklists have been filled out that show the school's status and then actions have been prioritized based on that
In recent years, we have been concerned about the mentatbaiig of our stef and therefore it was decided to
implement a project on Growth Mindsébweck, 2017fhat began in the fall of 2022 and became our pilot project

in the SHE4AHA project.

The Growth Mindset implementation program is a four year intervention among all staff and students at the
compulsory level of the school. The implementation seeks to use both a growth mindset and mindfulness to create
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a learning community that is characterized by trust, a positive mindset, individuatas#lfience and good
relationships among students and staff. With a strong mindset, everyone will be better equipped to take on their
tasks and challenges. All of tissaimed at increased wellbeing and better accomplishment.

The implementation process is based on a holistic approach by Hoare et al. (2017) on how it is feasible to implemen
what is intended to promote positive mental health and wading in schooling, i.e. Learn-itive it- Teach it-
Embed it. The arrangeent of the implementation is based on devoting one school year to each part of Hoare and
colleagues' approach (Learrcitive it¢ Teach itg Embed it) so that it is estimated that all the work components

of the implementation will take four school yearstotal. By learning about what is to be implemented, employees
get the opportunity to gain a deep and good understanding of the implementation topic. By living it, they can get
to experience it firshand, and through this, a common interest and shadag be formed. After that, the staff is
better equipped to teach the subject, and this leads to further loyalty and fellpwif the subject ismbeddedor
integrated into all aspects of the school work with folloyw and solid management, there is a gerachance that

the implementation will become entrenched.

Phase X 20222023

The first work component of the implementation was the 28223 school year, where all school staff were
provided with extensive training on the growth and determination mindset and its impact factors in both life and
work. One of the basic implementatidnols is the Brock and Hundley Handbook (201Bhe growth mindset
coach: A teacher’s month by month handbook for empowering students to actietéeh is intended as a guide

for teachers and staff to create a school culture that is characterized byvalgmindset.The book is structured

as a lesson plan that spans an entire school year or 12 months from August to July and it was followed in substanc
for the most part in the teaching during the winter. But the plan is to follow the book in the third phase- 20224

of the implementation when it is time to disseminate education to students (i.e. teach) and the staff have then
experienced the content of the book themselves.

Phase Z 20232024

The second work component of the implementation was the school year-2023 and it aimed to give employees

the opportunity to live the growth mindset to promote common interest and participation in the implementation.
As mentioned above, employees need to be given the opportunity and space to try the growth mindset on their
own before they start working to promote the growth mindset among students and to integrate it into their working
methods. Increased awareness ofels own inner voice is an effectiwgay to work with one's own mindset
according to Brock and Hundley (2016). When people are more aware of their own thoughts abdinglithey

notice if they are using their fixed mindset and are therefore better equipped to work on it. In additiomvithgr
mindset training, it is helpful to spot unhelpful behaviours and situations that can encourage a fixed mindset.
Therefore, it was decided to use mindfulness as a tool for employees to help them apply a growth mindset in their
lives and workDecades of research have demonstrated great physical, psychological, and social benefits from
practicing mindfulness, which includes paying close attention to one's thoughts, emotions, and environment.
Mindfulness is a powerful training because it allovepple to be more present in the moment, which can make
them react to external situations and their own thoughts more effectively. Mindfulness practice is a way to cultivate
conscious positive qualities. It can lead to increased empathy, both towards baedadthers, and reduce the risk

of psychological disorders such as anxiety, depression, and burnout {Kiaba2013). Research on teachers who
practice mindfulness has found that the teactstudent relationship improved, their teaching became more
effective, and students' problematic behaviours and other stressors had less of an impact on them (Zakrzewski
2013).

The workshops of the school year 262324 did therefore consist of building on the knowledge that staff had
received in combination with education about the benefits of mindfulness practice. In addition to participating in
both mindfulness exercises anther projects aimed at strengthening the ability to deal with challenges, obstacles
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and effort as well as one's own thoughts in such situations and in communication with other people. A collaboration
was established with a Mindfulness Center and a member from them did participate in the workshops, with
education and implementation of mirfidiness exercises. During the school year, six workshops were held for
professionals and three for general staff. Unlike the focus of the first phase of implementation, where all employees
received the same training, the focus of the workshops of this @hass implemented more based on the working
environment and work emphases of each employee group.

Phase & 20242025

Following the first and second work component, there is a greater likelihood that staff will be more willing to teach
what is to be implemented, which can lead to greater loyalty and folipwIn the school year 2022025, it is
therefore time for the thid task of the implementation, or to teach the growth mindset to students. This part of
the project consists of teachers using their knowledge and experience in the field and following threwmr
lesson plan of Brock and Hundley (2016) in the handb®bé&:growth mindset coach in teachirigeachers in each

year group received a copy of the book. In addition, it was suggested that their general teaching and working
methods consider the ideology of a growth mindset with an interface and phrases to make it easier for students to
adopt it in lie and work. The assignments in the book are being translated into Icelandic and stored in the school's
central database for teachers and other professionals. Posters have also been made that aim to cement the
emphasesand phrases related to the growth mindset among students and staff. The excellence of posters as a
reminder is also for other school staff who are more involved in general school activities that take place outside the
classrooms in the school's corridodining hall, afterschool activities and community center. Furthermore, the
education that students receive, and experience firsthand will benefit the staff in the school's support services and
they can use the ideology of a growth mindset alongside tmeithods in working with students.

In this school year, the participation of parents and guardians is also added. They have been introduced to the
implementation and the education, and the tools that their children are receiving during the school year, with the
aim of strengthening the apisktion of a growth mindset both in school and at home. Throughout the school year,
parents and guardians have also received regular information on each month's activities and news about what their
children have been up to.

Phase 4 20252026

The school year 2028026 will reach the fourth phase of the implementation, embed it, where the goal is to
support the implementation of a growth mindset in all activities within the school so that there is consistency
between working methods and whattaught. It involves collecting data related to the growth mindset as well as
updating policies and practices in its spirit.

Target Group

The primary target group includes school staff, students and parents at different stages of the implementation of
the project.

Purpose and Goals of the Growth Mindset project

Hraunvallaskola is a healfiromoting compulsory school and is therefore committed to promoting the health of
d0dzRSyGda FyYyR aGlFFd ¢KS AYLRNIFYOS 2F 3JI22R YSydlf
Guomundsdoéttir and Sveinbjoérn Kristjanaes 2013). Enhancing a growth mindset and practicing mindfulness can
be important elements in improving health prospects because both can increase resilience and optimism and
reduce stress (Renshaw et al., 2022; Schroder et al., 2017; Waters et al. \Zah5n improved mindset, we see
challenges and tasks in brighter colours and therefore it is fundamental in everything people undertake.
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The implementation seeks to utilize both a growth mindset and mindfulness to create a learning community
characterized by trust, a positive mindset, individual-selifidence, and good relationships among students and
staff at Hraunvallarskoli. With a sing mindset, everyone will be better equipped to tackle their tasks and
challenges in their studies and work. All of this aims to increasebs#ly and accomplishment. The project is
based on psychologist Carol Dweck's (2017) research on growth andniiredets. Implementing a growth
mindset in schools has several benefits for staff and studelpéster communication, greater motivation, greater
well-being, increased courage to tackle their studies, and greater academic success (Brock and Hundley, 201¢
Mesler et al., 2021; Nalipay et al., 2022).

Resultsand Evaluation

The evaluation of the project is based on:
At the beginning of each school year, a mindset survey is administered that measures the growth and fixed
mindset of staff (Brock and Hundley, 2017). Measuring students' mindset began in the third phase of the
implementation. The survey consists of 10 staents with six response options from strongly agree to strongly
disagree. The possible combined number of points is frefi@where 0 12 represents a high determination
mentality, 1325 determination mentality with characteristics of a growth mind2&37 growth mindset with
characteristics of a fixed mindset and-88 a high growth mindset. A higher value with each claim thus means
an increased growth mindset. The results of the mindset survey are the basic measurement of the
implementation.
In October each year during the implementation period, employees will also answer the PERMAH questionnaire
(Kern, 2014) in an Icelandic translation by Bj6rg Kristin Ragnarsdottir et al. (2022), which meastremgvell
at work based on five factors of ptse emotions, engagement good relationships meaning and
accomplishmentThe questionnaire also asks about one's own assessment of health and negative experiences
at work. In line with the focus of the implementation, two questions were added that measure relationships
with managers. In total, the questionnaire contains 2stements on an 1%joint Likert scale with response
options ranging from €10 where 0 represents never apt at alland 10 always atompletely
In October 2023 (Phase 2), stedspondedto a shorter version of Kristin Neff@&lfCompassion Scale Short
Form (SGSF). The measurement consists of 12 statements that measure sixosyimnents: kindness
towards oneself, interpersonal factors, mindfulness,-selicism, isolation and hypddentity. There are five
possible answex: from never to always. The possible composite score is frtBrwhiere 12.49 represents little
empathy for oneself, 2:8.5 medium empathy for oneself and 3:51a lot of empathy for oneself. Thus, a
higher value with each statement means increased emp#br oneself. Employees will respond to this survey
each year during the implementation period.
In September 2023 and 2024, staff responded to a perceived stress scal@OjP&®hen, Kamarch, &
Mermelstein, 1983). The survey consists of 10 questions about the experience of stress in the past month. The
answer options are five from never to veryerfit The possible composite score is fro#@where 613 stands
for mild stress symptoms, 126 moderate stress symptoms and-20 severe stress symptoms. Thus, higher
values at each question represent an increased experience of stress over the past Eoployees will
respond to this survey every year during the implementation period.
At the end of each school year, the staff answer four epeded questions about their own experience of the
focus points of the implementation at any given time, the advantages and disadvantages, the arrangements
that were used and what could have beenngdbetter. Employees' responses provide important information
on what they think is well done, andhere thereis room for improvement in refining the methods of
implementation over the period.
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The results from the evaluation have shown:
The Mindset Survey has been administetieee times among staffin August 2022, 2023, and 2D2nd the
results were comparable. Since the implementation takes four years it is not time to make a final assessment
of whether the goal has been achieved or not. The majority of the students answeretkedmsurement in the
3rd phase and the results have not been calculated.
Until now, the focus has been on increasing knowledge of the growth mindset and its determinants, as well as
the ability of employees to apply it in their own lives. Knowledge has been created and people's awareness of
their own mindset and the importancef each individual for improved webeing has increasedstaff's
awareness and understanding is assumed to be further enhanced as they have now, in the 3rd phase (teach it
started to share their knowledge to students.
The same applies to the wddking survey, which has been administetacee times in October 20222023,
and 2024. Althouglthe results were comparable, a comparison loé tresults of eaclyearindicated a slight
increase in wellbeing in 2024 after decreasing between 2022 and 2023.
The empathy survelgas been administered two times, in August 2023 and October 2024. The results in both
years were comparable with the majority having high-selihpassion and the minority low seldmpassion.
The stress measuremehais been administered two times, in September 2023 and 2024bth years roughly
half of the respondents experienced moderate stress symptoms, around 40% low stress symptoms while
around 10% experienced highly perceived stress.
Staff responses to opeanded questions at the end of each school year have been useful because they have
shown project managers what works well for staff and what can be improved. In this way, this measurement is
a kind of a collaborative forum for thoseho are in charge of the implementation and those who will pass it
on to students and their guardians.

Challenges

Since the implementation of the growth mindset is a whstfool approach, every staff member must participate.
The disadvantage of this is that some were unhappy about having to do thetsdyf that must take place in the
Learn it and Live it phases.this light, it is pleasing that the majority of staff are satisfied with the emphasis and
arrangement of the implementation and as it has progressed staff has become more positive towards it.

Other challenges:
Lack of time. It has been difficult to find time for the implementation in the packed schedule of the school days
and few suitable times actually exist, but it has been achieved with good will and seduigonedness.
Work and task load. There is a lovafrkloadson the staff in school, so it is important it is not increased. Efforts
have been made to minimizextra workload, so teachers get lesson plans and teaching material to use with
students.The project is intended as a tool in the toolbox of employees that will actually reduce stress in the
future and strengthen welbeing.
School authorities, both within municipalities and nationally, need to take steps towards improving the working
conditions of school staff that further contribute to their wélking, such as class size and staffing within the
schools, and consider how tmetter accommodate the diverse and ewenanging student population. These
are stress factors that can undermine the growth mindset from taking root.

Success factors

There has always been support from school administrators. We believe that this is a key factor for the project to be
part of the school's curriculum. Support from the school management gives security with the project and that we
are doing well.
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Positive management and goodwill towards the project. There is also a fairly general consensus among staf
towards the implementation.

The project is part of the Erasmus+ proj&hool health in Europe for active and healthy ageing (SHE4AHA).
Sponsorship. The project has received two grants from the Public Health fund and a grant from thugp Start
Fund.

Future Perspectives

A Health Promoting School is a program that needs to become sustainable in the school and be a part of the schoc
curriculum, sacontinuingis likely.

The Growth Mindset Project is ayéar project, and the third year is 202025 so it will continue and hopefully be

well managed after the implementation ends. The subjective outcome of the project is an increased growth mindset
among staff and studentdVith such a mindset, it is expected that communication will improve in the school
community between all parties, where criticism is g received in a constructive and positive manéso,

all parties will show increased courage, resilience andrtolee towards mistake€bstacles and challenges will be
better dealt with, and efforwill be viewed more positively (Dweck, 2017; Brock and Hundley, 2016; Mesler et al.,
2021). In addition, the skills and confidence of employees to communicateeandgrowth mindset are enhanced

when they have received good training on the topic, which is a prerequisite for a successful implementation process
(Hoare et al., 2017; Knoster, 1991).

Recommendations

National network and website or intranet with checklists are a support and help leading the implementation of
Health Promoting School, whole approach.

It is important to use the Health Promoting Schools checklist to start the work. Familiarize yourself with the
guidelines and checklists of Health Promoting Schools. Immediately set down meeting times to enhance the
likelihood of the project being attendet in the busy schedules of schools. Don't try to change everything right
away but fill out the checklists and find where you score lowest and prioritize according to that.

Schools in municipalities implementing health promotion programs are also a support for the schools in the
community.

Coordinators in health promotion work in schools need to have time and resources to prepare, work and evaluate
the work.
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Portugal Good Practs

(Re)Building a Healthy School: Students as Catalysts in Wellbeing Promotion
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current  oyientation

Orientacto £ priority

Healthy school staff : Healthy school policy

“ommunity links
School physical environment

Health skills School social environment
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Results: collective actions in tisere of school wellbeing promotion

Actions actually happened to promote healthy and sustainable eating lifestyles and life conditions
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Action and change: students as social agents of change onamatonal learning

¢2 LINPYHIYSR o@22yODA2 f SINYyAYy3I a | LINROSaa i K
SY2e2yay o0dAfR NBfla2yaKALBAZ FYR YI{1S NBam2ya
ONBI GSR gAGK alGdzRSY(azglisl OKS N&, & dfRK FA W AIf QSyD (I
OCAIdzNBE poO D

Page48



SAIII]E MENTAL N0S J(lVENS

QUE DESAFIOS?
QUE RESPOSTAS?

ARRUMANTIATENE COALISHB.

(ONWR

,2dziK tFNIAFYSYydG {OK22f

,2dziK t NG S OBy

2y 27 l.j{ér(ezf tF NBOALI} a2y Ay GKS wSLlzmtAO
ALYSyYyldyY | 2dz2iK Ay

5A40NAROG { S
t

aA
C A JpeNBdzi K NI A FOs2y (2 LINBY2(GS YSyidlt KSIftGK

Ly GKS UNRdGoasSuimN 2R2@KO®G i (KS a0Kz22fx (GKS 1! a
GKFEG GKS GKSYS F2NJ OKFG @SEFENH& |, 2dziK tIFNXIAFYSyYy
OKFffSyasSaK 2KIFG FINB GKS 'yasgSNEKSHINIKES aldDKR 21t O
{1r9ont 1! {OK22f tNB2SOUOO®

tKS 202S000Sa RFOINAWES f & NIINEBAIEBYS | NBY bi2 SR
GFradsS F2NIOAGAO IyR LREAaOlIf LINBOALI a2y T (02 Y
LI NI AFYSYGEFENE YFYRFGSET GKS Nz Swl {BFYLINR RIS EIAY & ¥ 0
d | NBLINBaSyialrs@dS o602Reé 2F Fff t2NIldzadz85aS OAal !
2LIAYA2Ya YR GKS Nz S&a F2NJ F2NX¥YAy3 RSOAaA2YyaAT
Fyydz ff e TKE2SEINEMR RGOS 2F LI NBbOALI ay3dI Ay St SO0
SELINBaaAz2y YR I NHdZYSR6FIaZy sAJKINKBARSHEY DS NP § K

Page49



F2NXI o2y 2F (GKS Attt 2F GKS YFI22NRGET |yR &2
NEazfdemz2y 2F AadadzSa GKFG FoSOG GKSANI LINBaSyl
LINELIZ Al tAa KSIFENR Ay (KSg8NINRA2dza 02RASA 2F LIt Aas

¢KS UNRG LKFaS gFa OFNNRASR 2dzi G GKS a0OK22t &
alidRSyia o0CA3TdzZNB p 'O FyR (4SFOKSNA |yR LIS2L} S
GSNB AYyGAGSR (2 A YALANRAD SF NBKYS pRISKO iiii2S ap (il kE I NIRS 6 ¢
St SOG2NIf LINRPOS&Aa O6CATdzNBE p . YR /0 gKAOK Ay
4 RSLIHzaS&az GKS OFYLI A3TAys>S YR (KS StzRSoad KA 2 TLIRI
{OK22t {Saarzy o6la KStRX gKSNBE (KS aoOKz22fdya wS
NELINB&aSYyillla@dSa FT2NJ 6KS {Saairzya d RAGZIGNROG €S
¢ KS SO2YyR LKIaS ¢la GKS K2fRAYy3I 2F 5Aa0GNRAROGk
NELINB&aSyosayad (KS a0K22fa Ay SIFOK RAAGNROG 66SNB ¢
G2 0SS &adzoYAJSR (2 GKS mHNIWHIYSy8aawvRy ST B OiiKSI K
NBLINBaSyid GKSY Ay (KAa {Sdarzyo

b” QX

¢KS GKANR LIKIFIaS>s (GKS blaz2ylt {Saairzy 2F (GKS 20
p 903 GKSNB @&2dzy3 RSLMzSa YSG Fd F ylrez2ylf §S¢
GKAOK (GKS Uylf wSO2YXBYyRKbb2YSRYsAKRS2TKENS | 2 dzi
I DSNJ RSolGS Ay /2YYAgSSa yR Ay tfSyIlINEO®

¢tKS aSO2yR 0O2fttS0a@dS | Oa2y ¢glta (GKS a/ NBlaz2y Ly
cOP ¢CKNRdAzZAK GKS 2NHIFYyAlla2y 2F &dddzRSyid GSIFvya:z
aYS 2F alGdzRRSyda ¢A (8 RAkdaa2AYyG > | NIYASA SNBAPNBdy(2S/3 NI |

1¢KS 1 aasSyofte 2F GUKS wSLlzftXO wSaz2fdzm2y b2d® nHKHAANC

Pages0


https://jovens.parlamento.pt/bas/Paginas/apresentacao.aspx

YOUNG FACILITATORS fadzi A O
1 Playfulpedagogical games
S

T2t dzy i SSNA y 3

Student room

CAIdfNBI OS |, 4 GKS {{idzRSyid w22Y

CKS GKANR AYGSNDtlaa 02ttS50e0S | 0a2y o6l a (KS
I Os2ys (82BNRBRYI ¢ SINYAYI 6CAIdNB 10O

Pages1



adzaA0 yR Sy2a2

t NS LI NR y 3

CAIUBNES|] 2F 10SOe2ya G {OK22f¢

Ly GKA& LINR2SOUX aiGdzRSyida FyR GSIFOKSNHE I3 23@A 23 c
iS0a@S KSIfGK (GKIFIG AyOf dzZRSRBY2S§a2fgheya|2t i aksiN
Ol y 32 FENJ I gl&bT NBfFElFea2yX gFt1Ay3a Ay LI AN
LISSNJ SRdzOlF a2y 20A [N 2YES A WY I KSOFRNE Rl e£o

Pages2



N \\/ALKING IN PAIRS PLAYGROUNDS WITH LIFE:=ECC
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Project challenges and how they were overcome

5dzNAyYy 3 GKS RSOSt2LIYSyild 2F (GKS LINR2SOGZ (GKS YI A
Ay YSSeay3a gA0GK Ittt GSIFY YSYOSNAR RdzS (2 &OKSRdz
fAYAGSR F2NJ OF NNEAY R LAdR yI QaFOANKSBHTS NBRdzE2 SR ALII NSk
YR N}LAR NBalLkyaSa (2 ARSYyaUSR LINRoO6fSYAT NBRU
gStt a FT2N 0SIF OKSNAET |yR SEOS&aaAgS ¢ dzeNG &FBISN
I Oo@AaSa G alOKz22ft ®

{2YS 2F (KS&AS ftAYAlUloa2Yya

| NE ¢6SNBE 208
Ay GKS Fdzidz2NB Al oAt aof |

-y R 0 NNXR
f aalNe G2 A

S
60S ySOS

Pages3



LI N OA LI a2y 2F AaAUWBSPKAYI (S56OKSNFR VWRWEWOlF a2y =
I Nb Odzt F 92y 06SG6SSy GKS RAUGSNBYG RAAOALI AySa Oy
GKS 8021 2F (KS {OK@@Fo2¢l t NK28QB¥Y202y | YR 9R

2 X0K GKAA LINR2SOlz S Ffaz2 dzyRSNRGFIYR (4KS ySSR
| Oo@AoaSa 2y I NBIdzZA F NI olara Ay (GKS TFdzida2NBY 61 £
G2N] AaK2LIAT Y2y aKfe OF atkKYRRET talOKSNIE 1B 200/2A N LIK
GFrof SakaylO01aT FyR Ofdzma SR o0& aiddzRSyiao

Success Factors
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Final remarks

Contributions of the SHE4AHA Course to the school project
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Recommendations
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Cacreation in Action for Health Promotion and Local Heritage Sustainability
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Briefing

1. ARTS AND CRAFTS AT SCHOOL@

4. VOLUNTEERING

5.HEALTHY BREAKS

6. TEACHER WELLBEING THROUGH ARTS AND CR

7.HEALTH, LEISURE AND THE SUSTAINABILITY OF HERITAGE 5::'1 !
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Results: calesign of actions to promote school and community health

Promoting mental health and wellbeing socializing through arts and crafts at school
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https://www.youtube.com/watch?v=puk6APOvc7w
https://www.youtube.com/watch?v=F4B5un2-QHM
https://www.youtube.com/watch?v=YihKo-GcAl0
https://www.youtube.com/watch?v=e1AtqSdq3Z0&t=2s

A minha pegada de
Saude na Escola
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School sports as a network for a lifelong physical exercise culture
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https://www.youtube.com/watch?v=udGo4DXuvTo
https://issuu.com/felgueirasaragao/docs/biodiversidade_arte2
https://issuu.com/felgueirasaragao/docs/menu_do_dia_restaurante_italiano_-_card_pio
https://read.bookcreator.com/iFfD6GbsOlg4Dn223jTbGXM4ANo2/dzZYPLW5SE2OCqn_JAyTMg/7aUahxF_RtqFlVUXgquEAQ
https://issuu.com/felgueirasaragao/docs/vestir_de_azul_para_celebrar_o_dia_mundial_de_comb
https://padlet.com/lgbtqformacaoa22/lgbtq-forma-o-z0zn278bqgmg9o0f
https://padlet.com/lgbtqformacaoa22/atividade-investigativa-ci-ncias-naturais-8-ano-s1flvcmsxdsd4wsz
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https://www.youtube.com/watch?v=6aDSdheliBA
https://www.youtube.com/watch?v=JYxF2rXVhSA
https://www.youtube.com/watch?v=ciMxrIoAWb4
https://www.youtube.com/watch?v=7KJeZGawPL4&t=18s

Volunteer network acting as health and wellbeing promoters
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Promoting teachers' mental healdnd wellbeing by socializingrough arts and crafts
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Project challenges and how they were overcome
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Final remarks

Contributions of the SHE4AHA Course to the school project
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Don't STOP dating

confuse love violence
with abuse . Students' conference

Students’
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signing of a
behavioral change
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teaches

Programme

CAJuWaCB NB UG O2ff S0a@S | Oa2y G2 LINBOSyl RlIay3d @Gr2fSyO0sS

5dz2NRYyS | DSNYy22ys |fgléa Y2RSNYGSR o6& GKS 10K 31

LI NBy Gak3adzZ NRAFya LI NBOALIGSR Ay | aSitd 2F | Oa?
LINEY23GS NBDbSOa2y 2y ¢gKI@g (K&e 6KEIINIWPEEZ RNFBSRKE
A2t SYyOSod® ¢KS a0K22f OfdzZaliSNJLINARYOALIt YR I VYo

Ffa2 LI NbOALI GSR®

¢KS aSaaiazy o60S3aly gA0K (GKS LINBaSyidlse2y 2F (K2a!
YSGK2R2f23ed ¢KAA LINBaSyidalres2y gFa OF NNARSR 2 dzi
d0dzRSydaod ¢2 FTNIYS (KS LREBR Oy izy RSNDK TR & 44 KT NI
RFay3ds LINRB2F 2F I 01 P& uPEASE BKS | LING HRWi o A1y £ X
O2y FdzaS (238 @HXKEK alKd ®R2%¢ (GKSFAINB ac¢cl(18t2rsS &@KIS3
F3FAyad RIFEEY 3l PR 26 K$ CENKIEKSS/ (4 b@R S Ll R & S RE 2 €
OF NNA SRS B4l A & LINBaSyidle2yY GKSNB 41 & I aK2NI Y
GKS O0Sft2 IYR bdziSo

Il DSNJ 0KA& SYNAROKAY3A Y2YSyidz (GKS Y2RSNIG2NJ 6S3l
GKS TUK 282 NLIBEBEYRGEFUIAKS O2yFNRYy(Gle2y 2F LRAYyGaA
GA2t SYyOSé¢yY mMod 2KIGO YSFIYyAy3a R2 @&2dz FgNARodziS (2
AY 9YYlIFUa ad2NBK !'yYR gKFG |02 dil G dNaILISYIS Ro & y2 K
020K aAddzZ ea2yauvK nod 2KIFIG AGNFGS3IASE RAR HBF 200
LJae OK2ft23Aald Ay (KSAS aAildZd e2yaK cod 2KIG g¢g2dzZ R
KSf LISR @2dz LINBGSYyld RlIay3d @Aaz2f SyOSK

LY Uylf LKFIaSY FyR Ay tA3IKG 2F GKS G2LIAO dzy RSN
YR | kiddzRSa G2 LINBGSyld Rlay3a @GA2tSyO0S ¢l & Stlo
O2YYAl GKSYaSt@Sa G20 IRYis yrRaA GBANSIySiyt @S (iI2y RLINSIZES ya
GCAIdzNE o0 @

¢85t SPgAANBY oSl OKSBESYOSY KIINBZE BT afA /O 1d NayFHOIL 2 SN INIRE K2 YR WRA |

652y 04 O2yFdza St NBOSYsREaKY | 082480 KA ANK REdz8 dzdzRSy daMmhlj ! A ST n

7 Kl R2¢g GKSFGSNI FARLIAYzARA DT dz20 ¥R Syl YwI Ry b ywwn

B {21 Rl oyl NBASYSYyO&y o068 dilka AdNG IRISR &3 dzRSH/ M 1A W I3 LHEsd 7 25 & il ddixk BRSO R A NJ
p dzI yERPMBIYARAEIyoOMMNIE kK 6AAKKkME]L 2 jW- fJE, mvin$

Page70


https://ensina.rtp.pt/artigo/violencia-no-namoro-uma-prova-de-desamor/
https://youtu.be/64R1OqAiek4
https://youtu.be/ZgRgd8N_R_4
https://padlet.com/manuelasousa9/no-namoro-que-tudo-come-a-e-s-tu-podes-decidir-quando-acaba-rvgmidssg8b11r4l/wish/1xkVaqJXqxY1Ql0e
https://padlet.com/manuelasousa9/no-namoro-que-tudo-come-a-e-s-tu-podes-decidir-quando-acaba-rvgmidssg8b11r4l/wish/1xkVaqJXqxY1Ql0e

w

¢KS Uyl LKINBaz2A (ERSAKSAINES SO fdztr a2y d LG g1 &
'y I RRSR @l fdzS (2 ARSysaFeAya GKS RAUGSNByYy(d G8@LIS:
GKS O2yaSljdzsSyO0Sa FyR Ol dzaSa 2F FRUSay I yRA 20f NS yWGRSA
1y26ft SR3IS (2 GKSANI LISSNB O6dpiK INFRS adGdzRSyltavo
I @SIFENJfFTGSNE GKS alyYS addzRSyidaz y2¢ Ay GKS yi
O2yoaydzZSR (GKS LINR2SOG o6& NBLSlFesy3a GKS alyYsS |
LI NBydak3adzZa NRAFyad ' GKS 'SR R Fi 20 S S dil GiaS2 ypaK
0KS | Osa2ya YRP 0KS aA3aySR NBLR NI

7. 1 won't let my boyfriend/girlfriend
make me feel guilty about the
problems in our relationship!

8. | won't let my boyfriend/girlfriend
ignore my feelings!
9. | won't let my boyfriend/
girlfriend stalk me!

10. | won't let my
boyfriend/girlfriend humiliate me in
public!

11. I will not let my
boyfriend/girlfriend go through my
things without consent!
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Project challenges and how they were overcome
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Contributions of the SHE4AHA Course to the school project
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Slovenia Good Practe
5dzi2YlI 2681 Ay (GKS 1S8SrHflike {OKz22f
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5dzii 2 YIMEKS 10dzyye@ FNBY YINBG NBIA2Y Ay {{20SyAl :

FILOGa FyR HLMWAZTdzBal NOWRY DT KSIf(GK oO0ydziNAezys SE
YR LIS2 LIS AlyyaR) dap SIS G al1a FNB | O0O2YLI yYASR o6& A
F2NJ OKAf RNBY FNBY maid G2 pi/K ¢62MIBR @y {dXKSwm 288
dzyaf GKS SyR 2F alé&d® 5dz2NAy3I (KA& aYSI ¢S 2NHI
O2YLX SGS az2YS Gralta G aokK22fd® C2NJ OSNIFAY G &7
G23S0KSND

G GKS SYyR 2F aléz S AYOGAGSR Ffft LI NBOALIay3d (
2y {lFGdzZNRIFI@Z al& HTI HAHO® 2S LINBLI NBR aSgSy
NEfIFTGSR (2 (GKS GFa1aAaKEZENRYSSKE 68R|6BUOSE ORESHA N
iKS t20Ft 1SHtdK /SYyGNB Ay {SOFLyld ¢KS RI& 02y
Ff2y3 gAGK GKS Fyy2dzyOSYSyid 2F G(KS NBadzZ da 27

G5dzi2YF26S1 A& | LIXlFe¥dzZ odzyye FNRBY GKS YINARGDG
eating healthy, staying active, and having fun while doing it. He is always ready to help and
az2f @Sa Ylyeé LINRBOfSYa gA0K | OKS goNIalzhn takeél ( A ( dzR S @

care of yourwelo SA y 3 d¢

Implementation
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61 SFEOK tNRY2say3d { OK2 Zf Oyed SO2vtdi SUy3 diSEP S WoRS NJ  HInkH
L I yYySR (0KS 0221fSédd . & CSoONMHzZ NBEZX Yé O02ftft Sl 3dzS
OAYOf dZRAY 3 GKS 3INILIKAO YIFOGSNRALF T aom $lyBK S NILORREGKS W
Fd GKS OSYidUN}Yf FYR O0N}YYyOK a0OK22fu FyR SyO2dzNt 3
addzRSyda FTNRBY maid G2 pdK 3INIRS FyR GKSAN Of I aa
I Y2o@lo2ylf {RBYISAYORYAVATNYOo2Ra F2N LI NBydGaod
FTNRY GKS 0221tS0 FNRY (KS SYyR 2F CSoNHzZ NB (2
RAGOSNBY(G OKIFINRGe S@Syida il (GKS aOR2IFISISoRRIE 3
a0K22f® LYy GKS LIAE20 LINRP2SOG ¢S KIR Ffaz2z LXLyy
SyO2dzN} 3SR a42YS Oflaa GSIFIOKSNE (G2 AYOGSNIgAYyS Gl
0KS OKAf RNBY 1KBSY®2YIKSS YI22NAGEe 2F OKAf RNBY TN
GKAETS FSHSNJ aldzRSyda FNRBRY nidK yR piK 3INFYRS 22,
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o R »
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Resultsand Evaluation
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Training sessions
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2F 321 f &aSky3dr SERBIO»VSE SN EYYRyAES LINERI adzo a Sl dzS
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SHE School Guide

l'a | a0Kz22f GKIFIG KIFI&a 0SSy Ay@2ft @SR Ay (GKS ySisg
2N I NBFNBAKSNI 2F GKS (y2¢fSR3IS 6S KIFR It NBI R
| 26 SHSNE GKS Y ydzr £ A& fl3 NBKOda NS 2addaril F { ISNBFY-

LINEY20S KSIfGK Ay GKS a0K22f SY@ANRBYYSyYy(do®

G¢2 F2ppsitigeNI |
work  environment,
teachers should
design tasks that are
both engaging and
motivating. They
| should build their
team with colleagues
they have a strong
working relationship
with. €
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Our goal: to walk the entire 1370 km Slovenian bordan we do it?
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Resultsand Evaluation
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